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This is to certify that the following students of SCMS School of En

mentioned companies during the year 2018-19. The offer letters are attached herewith.

gineering and Technology are placed in the

Company Name Name of student Program Year of

graduated from graduation
Acsia Technologies SANTHANU S NAIR B. Tech AU 2019
AMAZON KALEESWAR S B. Tech ME 2019
GOWRI P B. Tech CE 2019
APOLLO TYRES ANANDKRISHNA J B. Tech ME 2019
ARAVIND SABU NAIR B. Tech ME 2019
KALEESWAR S B. Tech ME 2019
RAHUL RAMESH MENON B. Tech ME 2019
BOSCH ANANTHUJV g MTECH VLSI 2019
ANJALIV A MTECH VLSI 2019
BYJUS GOKUL ANIL B. Tech ME 2019
ALTHAF K B B. Tech CE 2019
COGNIZANT TECHNOLOGY ASWATHY A B Tech CSE 2019
SOLUTIONS RANJINI P NAIR B Tech CSE 2019
REBECCA JOSHUA B Tech CSE 2019
ASWATHY MOHANAN B Tech ECE 2019
AJMALA NAZREENK S MTECHCS 2019
CORAL BUSINESS SOLUTIONS JOSE PAUL B Tech ECE 2019
MANJU DAVIS B Tech ECE 2019
ELEATION SERVICES K MAHESH CHANDRA BABU B. Tech ME 2019
i AHAMMED SARHAN M B. Tech CE 2019
MANU THOMAS B. Tech CE 2019
EXPERION TECHNOLOGIES ASWATHY A B Tech CSE 2019
ANN MARY PAUL B Tech EEE 2019
FACTWEAVERS TECHNOLOGIES SIDHARTH RAJK K B Tech ECE 2019
FEDERAL BANK ANJANA NAIR B Tech CSE 2019
SARATH S B Tech ECE 2019
L1JO MON GEORGE B. Tech ME 2019
. KRISHNA K VINI B. Tech AU 2019
HCL ASWATHY A B Tech CSE 2019
i HELEENA JOY B Tech ECE 2019
HEXAWARE TECHNOLOGIES ANAKHA BABU B Tech ECE 2019
DEVIKA JAYARAM B Tech ECE . 2019
IBM SHADHA SAKKARIYA P B Tech ECE 2019
: SRUTHY SOMARAJAN B Tech ECE 2019
IBS SOFTWARE AJAY PAUL B Tech CSE 2019
ANIRUDH S P B Tech CSE 2019
IJASAH B Tech CSE 2019
MALAVIKA PRAKASH B Tech CSE 2019
ROSE MARY POLY B Tech CSE 2019
SREEDATHP S B Tech CSE 2019
VISHNU C B Tech CSE 2019
ANGELINA TERESA B Tech ECE 2019
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ANANDKRISHNA J B. Tech ME 2019
ARAVIND SABU NAIR B. Tech ME 2019
KRISHNANUNNI MENON B. Tech ME 2019
: LEANDER GEORGE B. Tech ME 2019
INFOSYS LIMITED _ AARATHY MENON B Tech CSE 2019
ADITYA HARI B Tech CSE 2019
AISWARYA K B Tech CSE 2019
AJAY PAUL B Tech CSE 2019
AKAMKSHA MOHANDAS B Tech CSE 2019
ALEN JOSEPH BENNY B Tech CSE 2019
ALINA JOB B Tech CSE 2019
ASWATHI N KUTTY B Tech CSE 2019
ATHIRA S MENON B Tech CSE 2019
AYISHA JALAL B Tech CSE 2019
AYISHA SAFRIN B Tech CSE 2019
DEEPTHI V S B Tech CSE 2019
DENNIS KURUVILLA B Tech CSE 2019
DEVANAND P B Tech CSE 2019
DIVYA S ANAND B Tech CSE 2019
DONNA MARIA SPENCER B Tech CSE 2019
GODVIN POULOSE B Tech CSE 2019
GOPIKA PRAKASH B Tech CSE 2019
GOPIKA RAJ B Tech CSE 2019
HARIKRISHNAN D B Tech CSE 2019
HARITA RANIJIT B Tech CSE 2019
HAWAS ALAKKAL B Tech CSE 2019
MUSTHAFA
JASAH B Tech CSE 2019
K S KEERTHI B Tech CSE 2019
KARTHIKA K NAIR B Tech CSE 2019
MALAVIKA PRAKASH B Tech CSE 2019
MARIA . B Tech CSE 2019
MISNA ALI B Tech CSE 2019
NEIL DIANITIUS B Tech CSE 2019
NIDHI O R B Tech CSE 2019
RAZMIL MINHAJ B Tech CSE 2019
RENJIMA E RAJAN B Tech CSE 2019
i RIYA SAMUEL B Tech CSE 2019
ROSE MARY POLY B Tech CSE 2019
SACHIN P B Tech CSE 2019
SAINA SAJEEV B Tech CSE 2019
SAMAL MUHAMMED B Tech CSE 2019
SARATHM R B Tech CSE 2019
SHAHSAD ABDULLAH B Tech CSE 2019
SHARATH SRIKUMAR NAIR B Tech CSE 2019
SIDHARTH V B Tech CSE 2019
SMITHA SUNNY * B Tech CSE 2019
SREEDATHP S B Tech CSE 2019
SREELAKSHMI R RAJU B Tech CSE 2019
SUDHIESH KUMAR B Tech CSE 2019
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SWETHAKP B Tech CSE 2019
VISHNU C B Tech CSE 2019
VISHNU VIJAYAKUMAR B Tech CSE 2019
VISMAYA BHASKARAN B Tech CSE 2019
VYSHANAVIR B Tech CSE 2019
ZERENE ANWAR B Tech CSE 2019
AMRUTHA ANILKUMAR B Tech ECE 2019
ANGELINA TERESA B Tech ECE 2019
ANJALY ANTONY B Tech ECE 2019
ARJUN K AJAYAN B Tech ECE 2019
DARSANAK C B Tech ECE 2019
GANESH M NAIR B Tech ECE 2019
HARSHA PRADEEP B Tech ECE 2019
HRIDHYA JOLLY K B Tech ECE 2019
JYOTHIKA S PHILIP. B Tech ECE 2019
KAJAL SATHIYAN B Tech ECE 2019
KRISHNA R KUMAR B Tech ECE 2019
KRISHNA SUDHEER C B Tech ECE 2019
MOHITHA THAMPY B Tech ECE 2019
NIVEDITA B B Tech ECE 2019
SACHIN FRANCIS B Tech ECE 2019
SADHIYA EM B Tech ECE 2019
SARATH S B Tech ECE 2019
SHWETHA MARY SAM B Tech ECE 2019
SURYA JOSEPH B Tech ECE 2019
AKHILA ANIL B Tech EEE 2019
AKHILNATHK A B Tech EEE 2019
AMAL JOHNSON B Tech EEE 2019
ANAND M C B Tech EEE 2019
ANJALA KHAN M N B Tech EEE 2019
APARNA AJAYAKUMAR B Tech EEE 2019
FATHIMA S B Tech EEE 2019
IRENE G ALAPATT B Tech EEE 2019
JYOTHI KRISHNA M V B Tech EEE 2019
SABEENA SANDRA B Tech EEE 2019
SANJAY KRISHNA T S B Tech EEE 2019
SANJU BHASKARK S B Tech EEE 2019
A JJAYESH B. Tech ME 2019
AASHIK SALIM * B. Tech ME 2019
AKHIL KM B. Tech ME 2019
ALFRED LONAPPAN B. Tech ME 2019
PIDIYATH

ANAND A NAIR B. Tech ME 2019
ANIL MANJALY ANTO B. Tech ME 2019
ASWIN C B. Tech ME 2019
FREDY C JOSE B. Tech ME 2019
GOPIKRISHNAN S "~ B. Tech ME 2019
JOHN ZACHARIAH B. Tech ME 2019
K MAHESH CHANDRA BABU B. Tech ME 2019
KURIAN PAUL B. Tech ME 2019
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MANU M B. Tech ME 2019
NAVEEN GOPALAKRISHNAN B. Tech ME 2019
RAHUL RAMESH MENON B. Tech ME 2019
RISVAN T M B. Tech ME 2019
RITHESH K THOMAS B. Tech ME 2019
ROBIN SEBASTIAN B. Tech ME 2019
SAJITHM P B. Tech ME 2019
SAUL JOY B. Tech ME 2019
SHREERAM R B. Tech ME 2019
THOMAS GEORGE B. Tech ME 2019
THOMSON N K B. Tech ME 2019
VIMAL RANJEEV B. Tech ME 2019
SANTHANU S NAIR B. Tech AU 2019
ANAND LOKANATH B. Tech CE 2019
ASWIN BALACHANDRAN B. Tech CE 2019
DEVIKA S B. Tech CE 2019
FAHMIN FIROZ - B. Tech CE 2019
GAYATHRI V MARAR B. Tech CE 2019
GREETY C MARIA B. Tech CE 2019
JIYA JOY B. Tech CE 2019
MARIYA ROY B. Tech CE 2019
RAHENDHU HARIDAS B. Tech CE 2019
ROSHNI PAVITHRAN B. Tech CE 2019
SHANARAJ VK B. Tech CE 2019
SUNAIRAH B. Tech CE 2019
TINA MARIA KURIAN B. Tech CE 2019
AMAL JAISON MCA 2019
DHEESHA O K MTECHCSIS 2019
KAVYA BHARATHAN MTECHCSIS 2019
RAAFATH ABDUL KADAR MTECHME 2019
AMALU PREM MTECHCE .2019
CASE
ANNE JACOB MTECHCE 2019
CASE
MANJU CHANDRAN MTECHCE 2019
ENVIRON
MITSOGO TECHNOLOGIES SHILPA M BLJU B Tech ECE 2019
MPHASIS AKSHAY A B Tech CSE 2019
MU SIGMA ARYAMA MTECHCS 2019
NEUDESIC MRUTHULA M B Tech CSE 2019
OEN INDIA LTD SHWETHA MARY SAM B Tech ECE 2019
: AISWARYA SHAIJI B Tech EEE 2019
PERFECT FIT SYSTEMS JYOTHIS THOMAS B Tech CSE 2019
PKJ TECHNOLOGIES ASWATHY MENON K B Tech CSE 2019
ATHIRA B Tech CSE 2019
SUNITHA SAHU B Tech CSE 2019
ABHIJITH K KRISHNA - B Tech ECE 2019
ATHIRA S B Tech ECE 2019
ATHIRA UNNIKRISHNAN B Tech ECE 2019
HARSHA MANOJ B Tech ECE 2019
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LAKSHMIK B B Tech ECE 2019
MEENAKSHI NAIR J B Tech ECE 2019
MERITTA SHIBU B Tech ECE 2019
SACHIN SURESH B Tech ECE 2019
SHEKHA E K B Tech ECE 2019
SHIVANI G B Tech ECE 2019
ELSA ANTONY B Tech EEE 2019
KRISHNAJA K B Tech EEE 2019
SREELAKSHMI M G B Tech EEE 2019
SREYA DAS P B Tech EEE 2019
TOM SAN B Tech EEE 2019
AATHIRA J FRANKUR B. Tech CE 2019
ANALA BENNY B. Tech CE 2019
ASWATHY RR B. Tech CE 2019
DAHLIA THERESA N J B. Tech CE 2019
JIBIN VARGHESE B. Tech CE 2019
NIMMY TM B. Tech CE 2019
QBURST SHYAM PRASAD B Tech CSE 2019
QCRETE READYMIX ASHIKK A B. Tech CE 2019
JIBIN VARGHESE B. Tech CE 2019
QUEST GLOBAL ASNIYACB B Tech CSE 2019
SHRADHA AJITH B Tech EEE 2019
WILLFRED M VARGHESE B Tech EEE 2019
RAPIDVALUE SOLUTIONS JOYAL SEEJO KOONAN B Tech CSE 2019
RCKR SOFTWARE JAMEENA V A MTECH CSIS 2019
REDEEMER TECHNOLOGIES SONU JACOB B Tech ECE 2019
SAP ATHIRA S MENON B Tech CSE 2019
JEBBIN JOSEPH B Tech CSE - 2019
SARANGA SOFTWARE JOSE PAUL B Tech ECE 2019
SAYONE TECHNOLOGIES JYOTHIS THOMAS B Tech CSE 2019
SHRIRAM TRANSPORT GOKUL V MENON B Tech CSE 2019
MIDHUN RAJ B Tech ECE 2019
SACHIN S B Tech ECE 2019
GAUTHAM M KRISHNA B. Tech ME 2019
INDRAJIT GUHA B. Tech ME 2019
. JITHIN JOSEPH B. Tech ME 2019
SPERIDIAN TECHNOLOGIES FAMY HAMEED B Tech ECE 2019
SUTHERLAND (NON VOICE) ASNIYACB B Tech CSE 2019
RANIJINI P NAIR B Tech CSE 2019
SUBITHA V S B Tech CSE 2019
SUNITHA SAHU B Tech CSE 2019
ASWATHY MOHANAN B Tech ECE 2019
ATHIRA UNNIKRISHNAN B Tech ECE 2019
HARITHA T P B Tech ECE 2019
MEENAKSHI NAIR J B Tech ECE 2019
MEHAJA P IBRAHIM B Tech ECE 2019
SACHIN S B Tech ECE 2019
SACHIN SURESH B Tech ECE 2019
SHIVANI G B Tech ECE 2019
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VIDHYA PRAKASH T B Tech ECE 2019

ELSA ANTONY B Tech EEE 2019

ATHUL KRISHNA B. Tech ME 2019

GAUTHAM M KRISHNA B. Tech ME 2019

JITHIN JOSEPH B. Tech ME 2019

SHANJITH APREM SHAJI B. Tech ME 2019

ABHISHEK MOHAN B. Tech CE 2019

FAMITHA SHAMSUDHEEN B. Tech CE 2019

JASEENA TM B. Tech CE 2019

MANU THOMAS B. Tech CE 2019

PRAVEEN PRINCE B Tech CSE 2019

ATHIRA S B Tech ECE 2019

MARIYA TREESA VINCENT B Tech ECE 2019

KRISHNAJA K B Tech EEE 2019

LIJO MON GEORGE B. Tech ME 2019

AATHIRA J FRANKUR B. Tech CE 2019

ANALA BENNY - B. Tech CE 2019

GEETHU BENNYSON B. Tech CE 2019

GOURINANDINI S B. Tech CE 2019

TCS AARATHY MENON B Tech CSE 2019
ANANYA B Tech CSE 2019

ANIRUDH S P B Tech CSE 2019

ANJITHA BALJU B Tech CSE 2019

ATHIRA S MENON B Tech CSE 2019

CHITHRAMOL S S B Tech CSE 2019

GEORGE M THOTTAN B Tech CSE 2019

JEBBIN JOSEPH B Tech CSE 2019

MIKHIYA JAMES B Tech CSE 2019

MUNEER M S B Tech CSE 2019

HELEENA JOY B Tech ECE 2019

JOSE PAUL B Tech ECE 2019

Antony Antoo B Tech EEE 2019

CLEMENT DAVIES B. Tech ME 2019

KRISHNANUNNI MENON B. Tech ME 2019

VIMAL RANJEEV B. Tech ME 2019

TECHMAHINDRA JONATH IYPE THARIAN B Tech ECE 2019
N MEENU YOHANNAN B Tech EEE 2019
SREYA DAS P B Tech EEE 2019

TELENOVA NETWORKS GNANA SURIYA'S B Tech EEE 2019
THE SOUTH INDIAN BANK ANJALA KHAN M N B Tech EEE 2019
TRAVANCORE ANALYTICS NIMMY JOSE B Tech ECE 2019
UL TECHNOLOGY SOLUTIONS DEEPAK K B Tech CSE 2019
VIDHYA PRAKASHT B Tech ECE 2019

UST GLOBAL ANIRUDH S P B Tech CSE 2019
ALEENA AVARACHAN B Tech ECE 2019

Geethy Varghese B Tech ECE 2019

LAKSHMIK B B Tech ECE 2019

MANIJU DAVIS B Tech ECE 2019

MEENAKSHI NAIR J B Tech ECE 2019
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Nima Varghese B Tech ECE 2019
SHIVANI G B Tech ECE 2019
VALUED EPISTEMICS PRAVEEN PRINCE B Tech CSE 2019
VERDANT TELEMETRY AN GEORGE B Tech ECE 2019
WIPRO AJAY PAUL B Tech CSE 2019
ASWATHY A B Tech CSE 2019
REBECCA JOSHUA B Tech CSE 2019
ROHIT KOCHIKKAT FRANCIS B Tech CSE 2019
SAJEEHAK S B Tech CSE 2019
ALEX MATHEW B Tech ECE 2019
ASWATHY MOHANAN B Tech ECE 2019
DEEPTHY T A B Tech ECE 2019
NEHA JAYAN B Tech ECE 2019
C M JAGADEESAN B Tech EEE 2019
JOVITO THOMAS . B Tech EEE 2019
ANANDKRISHNA J B. Tech ME 2019
JINU MANOJ B. Tech ME 2019
V RAHUL B. Tech ME 2019
ARJUN RAVINDRAN B. Tech CE 2019
POOJA JAYAKRISHNAN B. Tech CE 2019
ZERONE CONSULTING SUNU BABY B Tech CSE 2019

\
\

Dr. Anitha G. Pillai

Principal




Private & Confidential

e Acsia Technologies (P) Ltd.
Yamuna, SEZ lll, Technopark,
Kulathoor P. O, Trivandrum,

Kerala-695583, India.
o +91 471 2710033
@ info@acsiatech.com

Q www.acsiatech.com

INTERNSHIP AGREEMENT

This internship agreement (“Agreement”) is made and effective this 8 November 2021
BETWEEN:

Aneesh Menon (herein after called the “Intern”), an individual with his permanent address at

Sreyas House(Kozhipra House), Thrissur, Kerala-680306 AND:

Acsia Technologies Private Limited a company incorporate under the Indian Companies
Act, having its registered office at Trivandrum.The Employer and Intern are hereinafter
collectively referred to as “Parties” or individually as “Party”.

The Company is willing to accept the intern on internship and the Intern is willing to work
with the Company as an intern, with stipend of Rs. 7500 per Month (Rupees Seven
Thousand Five Hundred per month), for a period of 6 (six) months from the date of
signing this Agreement. A ‘certificate of internship” will be issued to the intern after

successful completion of internship at the Company.

PRINCIPAL
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576

Version 1.0



Private & Confidential

e Acsia Technologies (P) Ltd.
Yamuna, SEZ lll, Technopark,
Kulathoor P. O, Trivandrum,
Kerala-695583, India.

Private & Confidential
o +91 471 2710033
@ info@acsiatech.com
. Q www.acsiatech.com
Version 1.0

ITISHEREBY MUTUALLY AGREED TO BY AND BETWEEN THE PARTIES
HERETO AS

FOLLOWS..

Terms & Conditions of the Internship

1.Working Hours

The Intern will not be considered an official or a staff member of the Internship Organisation.
However, to fulfil obligations during the training period the Intern is expected to perform his duties
like any other official of the Internship Organisation. The official training hours for the intern will
be from 9:00 a.m. to 06:00 p.m., Mondays to Fridays. However, the Intern may be required to
work different, additional, or outside of normal training hours if necessary, for completion of
specific training activities. The intern shall be required to attend minimum training hours of 40
(forty) hours a week. The Intern provide notice to the Trainer or other official designated by the
Company of any illness or other unavoidable circumstances that might prevent him / her from

attending work or completing the Internship.

2. Duration of Internship

PRINCIPAL
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576

Version 1.0
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e Acsia Technologies (P) Ltd.

Internship period shall be for 6 (six) months from the date of signing this Yariuinia, SEZ'1, Techriopark:
. . . . . Kulathoor P. O, Trivandrum,

Agreement, which may be terminated earlier if the Intern fails to follow the rules Kerala-695583, India.

and regulations of the Internship Organisation @ +91 4712710033

@ info@acsiatech.com

3.Conflict of Interest:

O wwacsiatech.com
The Training offered to calls for whole time Internship and the Intern will devote time exclusively

to the internship offered and will not undertake any other work for remuneration (part time or
otherwise) or work in an advisory capacity or be interested directly or indirectly (except as
shareholder or debenture holder) in any trade or business, during Internship period.

4.Duties

So long as the intern is undergoing internship hereunder, he / she shall perform assignments
diligently, to the best of his/her ability, to the reasonable satisfaction of the Internship Organisation
and at a level of competency and effectiveness consistent with the academic studies undergone;
The Intern shall comply with all policies, rules and regulations now or hereafter applicable to the
employees of the Internship Organisation and to perform assignments in compliance with
applicable laws, rules and regulations now or hereafter in effect.

5.Change of information

The intern shall inform the Internship Organisation of any change in his/her personal data
immediately during the internship period. Any notice to be given to the Intern shall be deemed to
have been duly and properly given if delivered at the address in India, as recorded with the
Internship Organisation.

6.Non-Disclosure agreement

B\\\EER/,;,Q.)
On joining, the intern shall be signing a non-disclosure agreement with the Int g‘?'p

Organisation.
7.Intellectual Property rights

Any and all developments, inventions, improvements, methods, ideas, discoveries, business or

technical innovations (whether patentable or not), technologies, creative or professional work

PRINCIPAL

SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576

Version 1.0



Private & Confidential

product, works of authorship and other intellectual property in any medium that
may be developed, conceived or reduced to practice by the Intern (whether solely
or jointly with others) during the course of Internship with the Internship
Organisation, whether or not during regular training hours, and which relate to or

are connected directly or indirectly with the business of the Internship

e Acsia Technologies (P) Ltd.
Yamuna, SEZ lll, Technopark,

Kulathoor P. O, Trivandrum,
Kerala-695583, India.

o +91 471 2710033

@ info@acsiatech.com

Q www.acsiatech.com

Organisation including, without limitation to, any of their respective products or processes
(collectively, “ Developments™), shall be the sole and exclusive property of the Internship
Organisation. The Intern shall not be entitled to any compensation, benefits or other consideration
from the Internship Organisation in exchange for ownership, use or transfer of any Developments
during the Internship period. The Intern agree to disclose all Developments to the Internship
Organisation in reasonable detail promptly following the development or conception of the same.
The Intern hereby assign to the Internship Organisation, any and all Developments and further
agree to execute in favour of the Internship Organisation (or its designee) all such instruments of
conveyance, assignment and transfer as may be requested from time to time by the Internship
Organisation, whether during the term of internship or thereafter, in order to more fully vest in the
Internship Organisation (or its designee) title to any and all Developments during the training
period (and any related patents, patent applications, trademarks, trademark registrations, trade
names, copyrights, copyright registrations and the like). In the event the Internship Organisation
decides, in its discretion, to file for patent, copyright or trademark protection with respect to any
Developments during the internship period in any jurisdiction, the Intern agree to reasonably
cooperate with the Internship Organisation in furtherance of those efforts, during the term of

internship or at any time thereafter.
8.Quiality and Information Security policies

The Intern shall comply with Internship Organisation’s Quality and Information Security policies,
standards, guidelines and procedures and any breach will result in termination of Internship.

Policies will be explained to the Intern before commencement of the internship.

AW~

9. Termination of Internship

PRINCIPAL

. ERNAKULAM, KERALA-683 576
Version T.

SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
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e Acsia Technologies (P) Ltd.

Unsatisfactory performance may lead to the termination of the internship at the Yariuinia, SEZ'1, Techriopark:
e e . . . . . . . . Kulathoor P. O, Trivandrum,
initiative of the Internship Organisation, subject to an appropriate notice period of Kerala-695583, India.

at least one week. @ 91 471 2710033

@ info@acsiatech.com

10. General

O wwacsiatech.com
The above terms and conditions are based on Company policies, procedures and other rules of the
Internship Organisation currently applicable in India as well as overseas and are subject to
amendments and adjustments from time to time. In all matters, including those not specifically
covered here such as traveling, code of conduct, etc., the intern will be governed by the rules of

the Company as shall be in force during the internship period

Declaration

| hereby declare that | have gone through and understood all the terms and conditions mentioned

in this document and I accept and agree to abide by them.

| understand that my relationship with Acsia Technologies Pvt Ltd is that of an Intern and an
Internship Organisation providing practical training and there is no expectancy of employment at
the end of the internship period. I may apply to any job openings of the Company, during or after

the internship period, but shall be considered as an external candidate.

Candidate ANEESH MENON W

Date: 03-11-2021

PRINCIPAL
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576

Version 1.0
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e Acsia Technologies (P) Ltd.
Yamuna, SEZ lll, Technopark,
Kulathoor P. O, Trivandrum,

Kerala-695583, India.
o +91 471 2710033
@ info@acsiatech.com

Q www.acsiatech.com

INTERNSHIP AGREEMENT

This internship agreement (“Agreement”) is made and effective this 8 November 2021
BETWEEN:

SANTHANU S NAIR (herein after called the “Intern”), an individual with her permanent
address at

'Pranavam’, TC-9/2044-1, Kochar Road, Sasthamangalam, TVPM-10 AND:

Acsia Technologies Private Limited a company incorporate under the Indian Companies
Act, having its registered office at Trivandrum.The Employer and Intern are hereinafter
collectively referred to as “Parties” or individually as “Party”.

The Company is willing to accept the intern on internship and the Intern is willing to work
with the Company as an intern, with stipend of Rs. 7500 per Month (Rupees Seven
Thousand Five Hundred per month), for a period of 6 (six) months from the date of
signing this Agreement. A ‘certificate of internship” will be issued to the intern after

successful completion of internship at the Company. W

PRINCIPAL
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576

Version 1.0
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e Acsia Technologies (P) Ltd.
Yamuna, SEZ lll, Technopark,
Kulathoor P. O, Trivandrum,
Kerala-695583, India.

Private & Confidential
o +91 471 2710033
@ info@acsiatech.com
. Q www.acsiatech.com
Version 1.0

ITISHEREBY MUTUALLY AGREED TO BY AND BETWEEN THE PARTIES
HERETO AS

FOLLOWS..

Terms & Conditions of the Internship

1.Working Hours

The Intern will not be considered an official or a staff member of the Internship Organisation.
However, to fulfil obligations during the training period the Intern is expected to perform his duties
like any other official of the Internship Organisation. The official training hours for the intern will
be from 9:00 a.m. to 06:00 p.m., Mondays to Fridays. However, the Intern may be required to
work different, additional, or outside of normal training hours if necessary, for completion of
specific training activities. The intern shall be required to attend minimum training hours of 40
(forty) hours a week. The Intern provide notice to the Trainer or other official designated by the
Company of any illness or other unavoidable circumstances that might prevent him / her from

attending work or completing the Internship.

2. Duration of Internship

PRINCIPAL
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576
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Private & Confidential

e Acsia Technologies (P) Ltd.

Internship period shall be for 6 (six) months from the date of signing this Yariuinia, SEZ'1, Techriopark:
. . . . . Kulathoor P. O, Trivandrum,

Agreement, which may be terminated earlier if the Intern fails to follow the rules Kerala-695583, India.

and regulations of the Internship Organisation @ +91 4712710033

@ info@acsiatech.com

3.Conflict of Interest:

O wwacsiatech.com
The Training offered to calls for whole time Internship and the Intern will devote time exclusively

to the internship offered and will not undertake any other work for remuneration (part time or
otherwise) or work in an advisory capacity or be interested directly or indirectly (except as
shareholder or debenture holder) in any trade or business, during Internship period.

4.Duties

So long as the intern is undergoing internship hereunder, he / she shall perform assignments
diligently, to the best of his/her ability, to the reasonable satisfaction of the Internship Organisation
and at a level of competency and effectiveness consistent with the academic studies undergone;
The Intern shall comply with all policies, rules and regulations now or hereafter applicable to the
employees of the Internship Organisation and to perform assignments in compliance with
applicable laws, rules and regulations now or hereafter in effect.

5.Change of information

The intern shall inform the Internship Organisation of any change in his/her personal data
immediately during the internship period. Any notice to be given to the Intern shall be deemed to
have been duly and properly given if delivered at the address in India, as recorded with the
Internship Organisation.

6.Non-Disclosure agreement

B\\\EER/,;,Q.)
On joining, the intern shall be signing a non-disclosure agreement, with the Int g‘?'p

Organisation. AW~
7.Intellectual Property rights

Any and all developments, inventions, improvements, methods, ideas, discoVeiies:;!Bésiness or
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY

technical innovations (whether patentable or not), technologies, creslBiiARPafdSHIRvNEARVYTKY
ERNAKULAM, KERALA-683 576
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product, works of authorship and other intellectual property in any medium that Yamuna, SEZ I, Techriopark,
A ) Kulathoor P. O, Trivandrum,
may be developed, conceived or reduced to practice by the Intern (whether solely Kerala-695583, India.

or jointly with others) during the course of Internship with the Internship @@ +91 4712710033
Organisation, whether or not during regular training hours, and which relate to or @ info@acsiatech.com
are connected directly or indirectly with the business of the Internship O wowacsiatechcom
Organisation including, without limitation to, any of their respective products or processes
(collectively, “ Developments™), shall be the sole and exclusive property of the Internship
Organisation. The Intern shall not be entitled to any compensation, benefits or other consideration

from the Internship Organisation in exchange for ownership, use or transfer of any Developments
during the Internship period. The Intern agree to disclose all Developments to the Internship
Organisation in reasonable detail promptly following the development or conception of the same.

The Intern hereby assign to the Internship Organisation, any and all Developments and further
agree to execute in favour of the Internship Organisation (or its designee) all such instruments of
conveyance, assignment and transfer as may be requested from time to time by the Internship
Organisation, whether during the term of internship or thereafter, in order to more fully vest in the
Internship Organisation (or its designee) title to any and all Developments during the training
period (and any related patents, patent applications, trademarks, trademark registrations, trade
names, copyrights, copyright registrations and the like). In the event the Internship Organisation
decides, in its discretion, to file for patent, copyright or trademark protection with respect to any
Developments during the internship period in any jurisdiction, the Intern agree to reasonably
cooperate with the Internship Organisation in furtherance of those efforts, during the term of

internship or at any time thereafter.
8.Quiality and Information Security policies

The Intern shall comply with Internship Organisation’s Quality and Information Security policies,
standards, guidelines and procedures and any breach will result in termii tiqr\\rg.f, Internship.

Policies will be explained to the Intern before commegaeemgent of the internghi

G\“tEr'i'//y,.
S
«

»
;C) \,‘\y\'ﬂ

9. Termination of Internship PRINCIPAL
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Unsatisfactory performance may lead to the termination of the internship at the Yariuinia, SEZ'1, Techriopark:
e e . . . . . . . . Kulathoor P. O, Trivandrum,
initiative of the Internship Organisation, subject to an appropriate notice period of Kerala-695583, India.

at least one week. @ 91 471 2710033

@ info@acsiatech.com

10. General

O wwacsiatech.com
The above terms and conditions are based on Company policies, procedures and other rules of the
Internship Organisation currently applicable in India as well as overseas and are subject to
amendments and adjustments from time to time. In all matters, including those not specifically
covered here such as traveling, code of conduct, etc., the intern will be governed by the rules of

the Company as shall be in force during the internship period

Declaration

| hereby declare that | have gone through and understood all the terms and conditions mentioned

in this document and I accept and agree to abide by them.

| understand that my relationship with Acsia Technologies Pvt Ltd is that of an Intern and an
Internship Organisation providing practical training and there is no expectancy of employment at
the end of the internship period. I may apply to any job openings of the Company, during or after
the internship period, but shall be considered as an external candidate.

Candidate AW

Date:

PRINCIPAL
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OFFER CUM APPOINTMENT LETTER

Gowri P
Karthika, Muppathadom, Aluva

IND
Dear Gowri,

On behalf of Amazon Development Centre (India) Private Limited, a company incorporated under
the laws of India, having its registered office at # 26/1, Brigade Gateway, World Trade Centre, 10th Floor,
Dr. Rajkumar Road, Malleshwaram (W) Bangalore - 560 055. Karnataka India (hereinafter the “Company”
or “Amazon India”), we are very pleased to issue this Offer cum Appointment Letter for the position of
Quality Specialist at Hyderabad, India.

Your employment with the Company will be subject to your acceptance of this Offer cum Appointment
Letter and the terms and conditions set forth hereinbelow. If you wish to accept employment with the
Company, please convey your acceptance in the manner provided for by the Company. The offer of
employment contained in this Offer cum Appointment Letter will expire if you have not accepted the
same on or before 10 business days.

Upon your acceptance of the offer herein, this Offer cum Appointment Letter shall form the employment
contract that is a valid and binding agreement of employment between Amazon India and you, and you
shall be bound by the terms and conditions stipulated herein below.

1. Date of Commencement
Your employment with Amazon India will commence on 22-Jul-2019.

2. Probation

You shall be on probation for a period of 3 months (“Probation Period”) from the date of joinin
Your performance will be reviewed and evaluated atregularintervals durlng the Probatlon P Q&\EE""//V

(a) if your performance is found sat|sfactory, confirm your appointment; or (b) {i 4
performance is found to be unsatisfactory, extend, in writing, the Probation Period by alf

REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr. Rajkumar R¥ad,
Malleshwaram (W) Bangalore - 560 055. Karnataka India \I‘V
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period of 3 more months or terminate your employment with Amazon India with immediate effect
and without any advance or prior notice, and with no further liabilities to Amazon India, except
for payment of remuneration up to the date of termination of employment.

Duties

3.1 You will be employed in the position of Quality Specialist. Your manager will advise you
about your job responsibilities after your joining with us. You will be expected to do your job
to the best of your ability at all times as per the job responsibilities advised by your manager
at the time of joining or as amended from time to time, as well as such other tasks as may
be required by Amazon India.

3.2 You will be required to comply with Amazon India’s rules, regulations and policies from time
to time in force, including, without limitation, those policies set out in Amazon India’s
Policies and Procedures, as communicated to you. Amazon India reserves the right to change
Amazon India’s Policies and Procedures from time to time at its sole discretion and you shall
be bound by the same.

33 You acknowledge that during the course of your employment, as the business of Amazon
India changes, it may be necessary to rotate you in other departments / units. Amazon India
therefore reserves the right to change your role and responsibilities from time to time at its
sole discretion and without assigning any reason, it being understood that you will not be
assigned responsibilities which you cannot reasonably perform.

3.4 Unless specified in writing, you shall not be authorised to enter into any contractual
obligations on behalf of Amazon India or its affiliates including creating a lien (statutory or
other), security interest, mortgage, pledge, assignment, encumbrance, chattel or conditional
sale or other title retention agreement or any other financial obligations or otherwise on
behalf of Amazon India or its affiliates.

Hours of Work

The normal business hours of the office, at which you work, will apply to you and these will be
advised on commencement of employment and when there is a change. You may be required to
work in shifts for different work hours or workdays during the week depending on the business
or team that you may be working for. You will be advised by your manager or department about
such requirements at the time of joining and from time to time during the course of your
employment, as appropriate. Certain business teams also operate on 24x7 basis and hence, may

REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre 10th Floor, Dr. Rajkuma¥ Road,
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have rotational shifts or related requirements for their respective team members. Please refer to
Amazon India’s Policies and Procedures for further details.

Place of Work

Your initial place of work will be at Amazon India’s facility in Hyderabad. However, you should be
aware that the Company and/or its affiliates have offices throughout the world and because of
the nature of your duties, the Company has the right to transfer you from one place to another or
from one section to another or from one unit to any other unit of the Company, its parent
company or to any of its sister concerns, which are either existing or may be set up in future. The
decision of the Company in this regard shall be final and binding on you.

Remuneration

6.1 Your Annual Base Pay will be Rs.343,000 per annum made payable in arrears in accordance
with Amazon India’s standard payroll practice and subject to all lawful deductions of income
tax, provident fund contribution (if any), insurances or otherwise. Your Base Pay is inclusive
of both the employer’s and the employee’s provident fund contributions. Your Base Pay will
be reviewed in accordance with internal performance review systems, details of which are
set out in Amazon India’s Policies and Procedures. If your hire date is on or before the first
Monday in October of the current year, you will be eligible for a performance assessment
and salary adjustment in the next calendar year. Ordinarily, this process occurs in the month
of April each year.

6.2 Amazon India has the right to deduct from your pay/salary any sums which you may owe
Amazon India, including without limitation, any over-payments or loans made to you by
Amazon India or any demand raised by any judicial or quasi-judicial authority for your acts
or omissions and / or losses suffered by Amazon India as a result of your negligence or
breach of the terms contained in this Offer cum Appointment Letter/Amazon India’s Policies,
or your failure to return Amazon India’s property.

Provident Fund

Amazon India will contribute to a Provident Fund as and when required by the Employees’
Provident Fund and Miscellaneous Provision Act, 1952, and as further described in Amazon India’s
Policies and Procedures. T

Tel.: +91-80-6787 3000, Fax:+91-80-3007 1031 /33 CIN: PRINCIPAL
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Leave

Amazon India will grant you leave as provided in Amazon India’s Policies and Procedures. All leave
scheduling and organisation will be arranged to ensure smooth business operation; your
manager’s approval is required prior to your scheduling or changing any leave.

Confidential Information and Confidentiality Obligations
9.1 “Confidential Information” means and includes any information that relates to the business

of the Company that is not generally available to the public. Without limiting the foregoing,
Confidential Information includes:

(1) the identity of, contractual terms with, and any information relating to, the
Company's business partners, customers, services clients, sellers, agents,
employees, contractors, investors, joint ventures, vendors, or suppliers and the
terms on which the Company does business with each such entity, or generally;

(2) computer code (including source code and object code) or software developed,
modified, or used by the Company;

(3) data of any sort compiled by the Company, including, but not limited to, data
relating to products and services, advertising and marketing, and existing or
prospective customers, clients, vendors, or business partners;

(4) algorithms, procedures or techniques, or the essential ideas and principles
underlying such algorithms, procedures or techniques, developed by, or whose
workings are otherwise known to, the Company (but excluding any public domain
algorithms, procedures, or techniques), whether or not such algorithms,
procedures or techniques are embodied in a computer program, including, but
not limited to, techniques for identifying prospective customers, communicating
effectively with prospective or current customers, reducing operating costs, or
increasing system reliability;

(5) the fact that the Company uses, has used, or has evaluated for potential use any
particular database, source of data, algorithm, procedure or technique, or the
essential ideas and principles underlying such algorithm, procedure or technique,
developed or supplied by a party other than the Company (including any
algorithms, procedures or techniques in the public domaii}, whether or not such
algorithms, procedures or techniques are embodied in a cofputptprogram;

REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr. R.'pjmlm@@rp@@,
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pricing or marketing strategies developed, investigated, acquired (from a third
party or otherwise), evaluated, modified, tested or employed by the Company, or
any information related to, or that might reasonably be expected to lead to, the
development of such strategies;

information about the Company's future plans, including, but not limited to, plans
for expanding into new products, geographical areas, market segments, or
services;

any information that would typically be included in the Company's financial
statements, including, but not limited to, the amount of the Company's assets,
liabilities, net worth, revenues, expenses, or net income;

the following information which shall hereinafter be referred to as the “Disclosure
Information”:

(a) any and all algorithms, procedures or techniques related to the
Company's business activities or to your work with the Company, and the
essential ideas and principles underlying such algorithms, procedures or
techniques, conceived, originated, adapted, discovered, developed,
acquired by the Company (from a third party or otherwise), evaluated,
tested, or applied by you during the course of your employment with the
Company, whether or not such algorithms, procedures or techniques are
embodied in a computer program;

(b) any and all pricing or marketing strategies, the essential ideas and
principles on which such strategies are based, and any information that
might reasonably be expected to lead to the development of such
strategies, conceived, originated, adapted, discovered, developed,
acquired by the Company (from a third party or otherwise), evaluated,
tested, or applied by you during the course of your employment with the
Company;

(c) information relating to any and all products and services, and the
essential ideas and principles underlying any and all products and
services, conceived, originated, adapted, discovered, developed,
acquired by the Company (from a third party or, otherwise), evaluated,
tested, or applied by you during the course of you\employment with the

REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr. Rr;;thlm@@rp;—)@,
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Company, whether or not such products or services are marketed, sold,
or provided by the Company; and

(d) any other ideas or information conceived, originated, adapted,
discovered, developed, acquired by the Company (from a third party or
otherwise), evaluated, tested, or applied by you during the course of your
employment with the Company, if the idea or information could
reasonably be expected to prove useful or valuable to the Company;

(10) any other information gained in the course of your employment with the
Company that could reasonably be expected to prove deleterious to the Company
if disclosed to third parties, including without limitation, any information that
could reasonably be expected to aid a competitor or potential competitor of the
Company in competing more effectively with the Company;

(12) any information received by the Company from third parties, whether or not
under obligation of confidentiality;

(12) any information derived from any of the above, including any intellectual property
rights attached thereto; and

(13) any copies of the above mentioned information.

9.2 Confidentiality Obligations:

(1) You acknowledge that you have acquired and/or will acquire Confidential
Information during the course of, or incident to, your employment with the
Company, and that the ability of the Company to continue in business could be
seriously jeopardized if such Confidential Information were to be used by you or
by other persons or firms to compete with the Company. Accordingly, you agree
that you shall not, directly or indirectly, at any time, during the term of your
employment with the Company or at any time thereafter, and without regard to
when or for what reason, if any, such employment shall terminate, use or cause
to be used any Confidential Information in connection with any activity or
business except the business of the Company, and shall not disclose or cause to
be disclosed any Confidential Information to any individual, partnership,
corporation, or other entity unless such disclosure has been specifically
authorized in writing by the Company, or except as may be required by any

Tel.: +91-80-6787 3000, Fax:+9
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applicable law or by order of a court of competent jurisdiction, or any regulatory
or governmental body. Further, you agree that you will give the Company prompt
notice of any such order/direction of a court/ regulatory or governmental body
so that the Company may seek relief by way of a protective order or other
appropriate remedy, and further will provide any assistance which the Company
may reasonably require in order to secure such order or such remedy (with your
expenses reasonably incurred in providing such assistance to be reimbursed by
the Company). In the event such protective order or other remedy is not
obtained, you shall furnish only that portion of the Confidential Information which
is legally required by the governmental entity or regulatory authority; and will use
reasonable efforts to obtain confidential treatment for any Confidential
Information so disclosed.

(2) During the course of your employment with the Company and at the date of
termination thereof (hereinafter the “Date of Termination”), you shall promptly
disclose and deliver over to the Company, without additional compensation, in
writing, or in such form and manner as the Company may reasonably require, the
Disclosure Information defined in Section 9.1(9) hereinabove, to the extent that
such disclosure could reasonably be expected to be of interest to the Company.

(3) Nothing in this Offer cum Appointment Letter shall be deemed to dilute or waive
any rights related to the protection of trade secrets that the Company may have
under common law or any applicable statutes.

10. Intellectual Property Rights

10.1  All patents, copyrights, trade secrets, trade/commercial hames, proprietary rights, logos,
slogans and all other intellectual property rights developed by or for the Company by any
person, including but not limited to intellectual property rights relating to any and/or all of
the Confidential Information, (“Intellectual Property Rights”) shall be owned by the
Company. For good and valuable consideration the receipt and sufficiency of which is
hereby acknowledged, you hereby agree to irrevocably, perpetually and unconditionally sell,
assign, transfer and convey to the Company and its successors your entire right, title and
interest in the Confidential Information and/or Intellectual Property Rights and any
improvements thereto throughout the world, including, without limitation:

(1)

REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr. R.'pjmlm@@rp@@,
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Information and all rights to secure registrations, renewals and extensions of the
same;

(2) all rights to make, have made, use, practice, import, export and otherwise fully
exploit the Confidential Information and any and all improvements that the
Employee or Company may hereafter make or develop;

(3) all rights to file and prosecute applications for patent, copyright and all other
intellectual property protection covering the Confidential Information and
improvements thereon, and the processes and designs embodied therein, in
India, the United States and in every other country and jurisdiction throughout
the world;

(4) all rights under any patent, copyright and all other intellectual property which
may be issued on the Confidential Information or the improvements thereon, and
any processes and designs therein, and all rights to enjoy the same; and

(5) all documents, notes, notebooks, drawings, schematics, prototypes, magnetically
encoded media, electronically stored information, or other materials related to
the Confidential Information.

10.2  During the period of your employment with the Company and as may be reasonably
necessary subsequent to your employment, you agree to cooperate with the Company as
may be necessary to obtain patent, copyright and all other intellectual property protection
for the Intellectual Property Rights and improvements thereto throughout the world and
agree to do such further acts and execute and deliver to the Company such instruments as
may be required to perfect, register or enforce the Company's ownership of the rights
assigned, transferred or conveyed. If such cooperation is required after the Date of
Termination, the Company shall compensate you at a reasonable rate for the time and
related expenses actually spent by you at the Company’s request. If you fail or refuse to
execute any such instruments, you hereby appoint the Company as your attorney-in-fact to
act on your behalf and to execute such instruments. This appointment shall be irrevocable
and deemed to be a power coupled with an interest.

10.3  For the purposes of the assignment, transfer or conveyance referred to hereinabove, you

not entitled to any further consideration in any form or manner Yhatsoever in i
thereto.
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10.4  Notwithstanding any other provision hereof to the contrary, this Offer cum Appointment
Letter does not obligate you to assign or offer to assign to the Company any of your rights
in an invention for which no equipment, supplies, facilities, Intellectual Property Rights,
Confidential Information or trade secret information of the Company was used and which
was developed entirely on your own time, unless (a) the invention relates (i) directly to the
business of the Company, or (ii) to the Company's actual or demonstrably anticipated
research or development, or (b)the invention results from or is related to, any work
performed by you for the Company.

10.5 No Grant of Rights.

You agree that all rights, title and interest in the Intellectual Property Rights and
Confidential Information shall be owned exclusively by the Company. Nothing herein
contained shall be construed as a grant by implication, estoppel or otherwise, of a license
of any kind by either you to the Company, or by the Company to you, for example, to make,
have made, use or sell any product using the Intellectual Property Rights, Confidential
Information, or as a license under any patent, patent application, utility model, copyright,
mask work right, or any other intellectual property right.

11. Non-Solicitation

11.1  During your employment with the Company and for a period of 12 months from the date of
termination thereof, you shall not solicit or cause or authorize, directly or indirectly, to be
solicited for any competitive business, for or on behalf of any person or customer, or
otherwise take any action that might divert the business or patronage of any customer from
the Company, or otherwise damage or alienate the relationship between the Company and
any customer, vendor or supplier; and

11.2 During your employment with the Company and for a period of 12 months thereafter, you
shall not solicit or attempt to influence any person employed or engaged by the Company
(whether as an employee, consultant, advisor or in any other manner) to terminate or
otherwise cease such employment or engagement with the Company or become the
employee of, or directly or indirectly offer services in any form or manner to, yourself or any
person or entity which is a competitor of the Company.

12. Employee Data Protection
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You authorise Amazon India to collect, process and transfer all personal employee-related
information obtained by Amazon India for the purpose of proactively managing the
employment relationship.

You further authorise the transfer to, and storage of, your personal information in the
worldwide employee database currently located in Seattle, Washington, U.S.A. (or such
other location as Amazon India determines from time to time). Human Resources and
selected management throughout the Amazon group worldwide will be authorised to access
this database.

Exclusivity of Services

During your employment, you will be required to devote your full time, attention and abilities to
your job duties during working hours, and to act in the best interests of Amazon India at all times.
You shall not, without the written consent of Amazon India, be in any way directly or indirectly
engaged or concerned in any other business or undertaking .

Termination of Employment

14.1

14.2

Your employment may be terminated by either party by giving one month’s written notice
(exclusive of any leaves availed during the said period) or payment of one month salary in
lieu of such notice period to the other party. Amazon India holds the right to accept or deny
payment in lieu of the said one month notice.

Amazon India reserves the right to terminate your employment forthwith “for cause”
without advance notice and without payment of severance, in the event you:

(i) have been found guilty of any misconduct or indiscipline after due enquiry by
Amazon India;

(ii) have violated or are in breach of any of the terms of this Offer cum Appointment
Letter or Amazon India’s Policies and Procedures;

(iii) have been grossly negligent, or have neglected your duties, or have
underperformed your duties, or have performed your duties in a manner
unacceptable to Amazon India;

(iv) have suppressed any information or submitted false information with the view
to obtain employment in Amazon India;

(v) are convicted for any offence under any law for the tin
jurisdiction;

(vi) commit any act detrimental to the interest of Amazon Indi}

being in force in any

10
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(vii) abstain from work for seven consecutive days without informing Amazon India;

On the termination of your employment for any reason whatsoever, you will return to
Amazon India, without delay, all assets belonging to Amazon India, correspondence, records,
specifications, models, notes, formulations, lists, papers, reports and other documents and
all copies thereof and other property belonging to Amazon India or relating to its business
affairs or dealing, including any Confidential Information and Intellectual Property Rights,
which are in your possession or under your control. At Amazon India’s option, you agree to
provide a written certification of your compliance with this Section. Further, you agree to
sign a termination certificate in accordance with Amazon India’s Policies and Procedures,
which will reaffirm your compliance of your post-termination obligations, including return
of Amazon India’s property/properties and releasing Amazon India from all claims, liabilities
and obligations. Where Amazon has made any excess payment to you as part of your
relieving formalities, whether or not such excess payment is termed “Full and Final
Settlement”, you shall be obligated and liable to repay such excess amount forthwith upon
being notified by Amazon.

Gratuity

Gratuity will be paid as and when required by the Payment of Gratuity Act, 1972 and as further
described in Amazon India’s Policies and Procedures.

Employee Benefits

You will be eligible to receive employee benefits as may be provided by Amazon India in Amazon
India’s Policies and Procedures.

New Hire Background Investigation

17.1

17.2

It is Amazon India’s policy to investigate all its new hires. Your employment is conditional
upon the information contained in your application form and/or curriculum vitae being true
and accurate, including (but not limited to) your educational and professional qualifications,
the documents furnished by you being genuine, and upon reference checks to be conducted
by Amazon India being successfully completed.

You authorise Amazon India to conduct such searches with government or enforcement
authorities as are necessary to enable it to verify that you doynot hold any criminal

convictions.

11
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17.3  In case you are hired from campus and results for your examination are still awaited, your
continued employment with Amazon India will be subject to passing the said examination
and completing the course, failing which Amazon reserves the right to take action including
termination of your employment without notice.

18. Foreign Nationals

18.1  In case you are not an Indian national and, under any law, are required to obtain applicable
visa / work permit / authorisation or permission from appropriate government authorities
to work in India, you are required to ensure all such permissions are obtained before
commencement of employment with Amazon India.

18.2  You are also required to ensure all future correspondence and permissions for continued
stay and employment in the country as per the governing law are complied with at all times.
If required, Amazon shall be at liberty to demand copies / originals of such permission.

18.3 It is made clear that possessing valid work permit / authorisation at all times of your
employment is an inherent requirement of your employment with Amazon India. Any time
after the execution of this Offer cum Appointment Letter, if it is found that you do not have
required work permit / visa, Amazon India shall terminate your employment, without notice,
with immediate effect, without any liability towards you.

19. Representations and Warranties
You hereby represent and warrant to the Company that:

19.1  the information furnished by you for the purpose of your employment with the Company is
true and correct to the best of your information, knowledge and belief;

19.2  vyou shall not, during the course of your employment with the Company, use or disclose any
document/s that in any way constitutes confidential, proprietary for trade secret
information of a third party (including a former employer), except pursuant to written
authorization by such third party to do so;

19.3  you are not in unauthorized possession or control of any document/s that in any way
constitutes confidential, proprietary of trade secret information of a third party (including a
former employer);

12
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during the course of your employment with the Company, you will not violate any non-
solicitation or similar agreements or obligations that you have with any third party; and

there are no other agreements executed by you with third parties that conflict with the
terms and conditions of your employment with Amazon India or that restrict your ability to
execute this Offer cum Appointment Letter;

You recognize that the restrictions set forth in this Offer cum Appointment Letter may limit
your future flexibility in many ways. You expressly acknowledge that (i) the limitations
specified herein are fair and reasonable in view of the nature of the business in which the
Company is engaged, your position with the Company, and your access to Confidential
Information / Intellectual Property Rights, (ii) you are voluntarily entering into this Offer cum
Appointment Letter, and (iii) in spite of the restraints imposed herein, you will be able to
engage in other lawful professions, trades or businesses after termination of your
employment with the Company. You recognize that your compensation is adequate
consideration and acknowledge that you will not be subject to undue hardship or
inconvenience by reason of your agreeing to the provisions contained herein.

Other Particulars

20.1  You confirm that there are no other agreements executed by you with third parties that
conflict with the terms and conditions of your employment with Amazon India or that restrict
your ability to execute this Offer cum Appointment Letter

20.2  You hereby represent and warrant that the information furnished by you for the purpose of
your employment with the Company is true and correct to the best of your information,
knowledge and belief.

Notices

All notices issued by you to the Company or by the Company to you shall be sent either by
registered post, courier through a recognised courier service provider or by email transmission
which shall be deemed to have been received the next working day provided the notice is also
sent by registered post the next working day after email transmission.

Waiver
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right thereafter to insist upon strict adherence to that term or any other term of this Offer cum
Appointment Letter.

Severability

The holding of any provision of this Offer cum Appointment Letter to be illegal, invalid, or
unenforceable by a court of competent jurisdiction shall not affect any other provision hereof,
which shall remain in full force and effect.

Assignment

Except as otherwise provided in this Section, this Offer cum Appointment Letter shall inure to the
benefit of, and be binding upon you and your heirs, representatives, successors and assigns.
Neither this Offer cum Appointment Letter nor any right or interest hereunder shall be assignable
by you or your legal heirs, beneficiaries or legal representatives without the Company's prior
written consent. This Offer cum Appointment Letter shall be assignable by the Company to a
subsidiary or affiliate of the Company; or to any corporation, partnership, or other entity that may
be organized by the Company, as a separate business unit in connection with the business
activities of the Company; or to any corporation, partnership, or other entity resulting from the
reorganization, merger or consolidation of the Company with any other corporation, partnership
or other entity, or any corporation, partnership, or other entity to or with which all or any portion
of the Company's business or assets may be sold, exchanged or transferred.

Employer — Employee Relationship

The relationship between the Company and you hereunder shall be solely that of an employer
and employee and and no modification of responsibility or compensation made hereinafter shall
be construed so as to constitute the relationship of partners or joint ventures or so as to as to
construe you as an independent contractor of the Company.

Liability for Breach

You acknowledge and accept that your breach of any of the terms contained in this Offer cum
Appointment Letter or in Amazon India’s Policies and Procedures, may cause the Company
irreparable harm for which there is no adequate remedy at law, and therefore, the Company shall
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relief hereunder shall not be deemed a waiver of any right to assert any other remedy the
Company may have at law or in equity. In any legal action or other proceeding by the Company
against you in connection with this Offer cum Appointment Letter (e.g., for recovery of damages
or other relief), the Company will be entitled to recover its reasonable attorneys' fees and other
costs incurred.

Authorization to Notify New Employer

You hereby grant consent to the Company to notify any of your new employer/s about your rights
and obligations under this Offer cum Appointment Letter.

Governing Law and Jurisdiction

Your employment, and any disputes which may arise under, out of, or in connection with your
employment, shall be governed by and construed in accordance with the laws of India; and the
Courts having territorial jurisdiction over the registered office of the Company shall alone have
exclusive jurisdiction to try and entertain such disputes to the exclusion of any other Courts
situated elsewhere.

Agreement/Modifications

The terms described in this Offer cum Appointment Letter and Amazon India’s Policies and
Procedures will cumulatively constitute the terms of your employment, and shall supersede any
previous discussions, offers or agreements relating to your employment, or to the subject matter
hereof. Any additions to, deletions of, or modifications of these terms are valid and effective only
if the same are carried out in writing and signed by you and an officer of Amazon India.

Headings

The Section headings appearing in this Offer cum Appointment Letter are used for convenience
of reference only and shall not be considered a part of this Offer cum Appointment Letter or in
any way modify, amend or affect the meaning of any of its provisions.

Survival

Your obligations under Sections 9, 10, 12, 14, 22, 23, 24, 26, 27, 28 and this Section 31 hereof shall
survive the termination of this Offer Cum Appointment Letter and of your employment with the
Company.
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You undertake to be bound by any rules and regulations enforced by Amazon India from time to time in
relation to the conduct, discipline, medical leave and holidays or on any matters relating to service
conditions which will be deemed as rules, regulations and order as a part of these terms of employment.

For and on behalf of Amazon Development Centre (India) Private Limited

AUTHORIZATION

By

Signed by:SALINI P
Date: 2019.07.16 16:25:31 +05:30
Location: India

ACCEPTANCE

| acknowledge receipt of this Offer cum Appointment Letter and, after reading and understanding the

same, | accept Amazon India’s offer of employment on the terms set out in this Offer cum Appointment
Letter.

PRINCIPAL
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APOLLO TYRES LTD
P.O. Perambra,
Thrissur 680689,
Kerala, India

T :+91 480 2725901-09
F:+91 480 2725922
apollotyres.com

apollo

01.08.2019

Ref : No. WKS/PF/A/A

Mr. Anandkrishna J.,
Jayasri Nivas,
Cheruvaloor P.O.,
Koratty Via.,
Thrissur = 680 308.

Dear Mr. Anandkrishna,

This has reference to your application and subsequent interview. We are pleased to offer you an
Appointment in our organisation as "Executive Trainee — Technical (T2)” with effect from 01.08.2019
on the following terms and conditions.

1 a) You will be under training for a period of one year from the date of your reporting for training.
The management may at its discretion extend your training for any further period or periods.
Your status as a trainee will not change until it is changed otherwise in writing. Your training
will be terminated at any time if your performance is found unsatisfactory.

b) You will be paid a basic pay of Rs.15,500/- (Rupees Fifteen Thousand Five Hundred) per
month during the one year period.

c) Inaddition to the above you will be eligible for other benefits as per the attached Annexure.

d) After successful completion of your training you will be absorbed and placed in a suitable
grade on probation of a period of six months as per company rules. Management may at its
discretion, extend the period of probation either during or at the end of the original probation
period. On successful completion of your probation you will be confirmed in the services of the
company and a letter to that effect will be issued to you.

e) You will be under contractual obligation of serving the company for a minimum period of 4
years (one year training and three years thereafter). It is clarified that this contract will in no
way limit your growth in the organisation, which will depend entirely in your performance.

2  The management reserves the right to terminate this appointment without giving any notice or
assigning any reason or any compensation whatsoever during the training/probationary periods.

After confirmation your services are terminable with one month's notigg or payment of one
month's basic pay in lieu thereof without assigning any reason. After the eXpiry of your contract
period, you shall be at liberty to resign from the service e company aftep\git &@"o’n month’s
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APOLLO TYRES LTD
P.O. Perambra,
Thrissur 620689,
Kerala, India

T:+491 480 2725901-09
F:+91480 2725922
apollotyres.com

apollo

Your initial posting and headquarters will be at our Perambra Plant, Taluk Mukundapuram, District
Thrissur. The Management may however, transfer you for training/work in any department/unit
of the company or any associated companies whether at present existing or which may be set up
in future at any place in India as it may consider necessary, from time to time, without detriment
to your status/emoluments.

L

You will devote your entire time to the training/work in the company and will not undertake any
other business or work, honorary/remunerative, except with the written permission of the
management.

You shall not give out anyone by word of mouth or otherwise particulars or details of our
manufacturing process, technical know how, security arrangements, administrative and/or
organizational matters of confidential/ secret nature, which it may be your personal privilege to
know by virtue of being associated with us.

You shall be liable for a medical check up by a Registered Medical Practitioner of company's choice
at any time during the continuance of your training/appointment with the company. The
management may terminate your training/employment if you are not found medically fit as per
the medical standards prescribed by the company.

You will be required to submit to the following document/certificate at the time of reporting for
training.
a) Copies of Certificates testifying your educational qualifications.

b) An Income Tax/salary Statement, if any, from your previous employer in fuifillment of the
requirement of the statutes in force.

¢) Two copies of a recent passport size photograph.

d) Medical certificate of fitness issued by a registered medical practattoner preferably an MBBS or
higher qualified.

This appointment is subject to your not being related to any member of the Board of Directors of
the company as per Section 314 of the companies act, 1956.

The age of your superannuation will be 58 years. On attammg the said agd\you will stand retired
from the services of the company. o
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APOLLO TYRES LTD
P.O. Perambra,
Thrissur 680629,
Kerala, India

T:+914802725901-09
F:+91A480 2725922
apollotyres.com
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11 Not withstanding any one of the clauses of this Letter of Appointment, the Management reserves
the right to terminate this appointment without giving any notice or assigning any reason
whatsoever if,

I You are found mentally or physically unfit to perform your duties by a registered Medical
Practitioner; or

il Any adverse report regarding your conduct or character is received by the management
from your ex-employer or any Police authority; or

(. Any of the particulars given by you to the com pany in your application for employment is
found to be incorrect.

12 Information Security Policy:
You are required to read, understand, sign and agree to abide by the Information Security Policy of

Apollo and the responsibility shall rest with you for reading and adhering to the policies available
to you on an ongoing basis

13 Confidentiality:
You are required to maintain the highest order of discipline and secrecy as regards the work of the

company and/or its subsidiaries or associate companies and in case of any breach of
discipline/trust, your services may be terminated by the company with immediate effect. You
would also be required to sign the secrecy agreement on joining. All inventions, improvements
and discoveries made by you either alone or with other persons will become the sole property of

the company. You will ensure that patent productions are obtained for such
inventions/improvements and discoveries in India or elsewhere and assign the same to the
company

In case the above terms and conditions of appointment are acceptable to you, please sign and return
the duplicate copy of this appointment letter attached herewith in token of your acceptance,

Very truly yours
for APOLLO TYRES LTD., W
ILKUMAR G. PRINCIPAL

HEAD - HR & ADMN. SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY

I have read and understood the terms of appointment mentioneERNMGUAM, EERLI &85 Terms and
also declare that | am not related to any member of the Board of Directors of Apollo Tyres Ltd.

ﬁw SIGNATURE  : A=

g

PLACE : PERAMBRA NAME  : An/ANDRRISHNAT

DATE : Jwloq)yq o 3
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Compensation Details of Mr. Anandkrishna J.

DESCRIPTION RUPEES PER MONTH J
Basic Salary Rs.15,500/- (Rupees Fifteen Thousand Five Hundred Only) \
Retirals Rs.2,606/- (Rupees Two Thousand Six Hundred and Six Only) \
HRA Rs.4,250/- (Rupees Four Thousand Two Hundred and Fifty Only) J

Flexi Benefit Plan

Rs.6,811/- (Rupees Six Thousand Eight Hundred and Eleven Only)

Total per month

Rs.29,167/- (Rupees Twenty Nine Thousand One Hundred and Sixty Seven Only)

CTC per annum

Rs.3,50,000/- (Rupees Three Lakh Fifty Thousand Only)

(i
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YASHASWI

Date: 16-04-

NEEM Trainee Reg.No: 40792 2018

T CON TLETTER

To,
Mr Ronyson V

Thudiyan House, Azhakam, Emmanuel, Orphanage, Mookkannur, Ernakulam,
Kerala 683577

Azhakam, Orphanage

Dear Mr Ronyson,

With reference to your application with us for NEEM Trainee, we are pleased to engage you as NEEM Trainee in "
Bosch Limited, Kerala " , subject to the following terms and conditions:

1. The maximum period of on the job training shall be for 24 Months from 16-04-2018 till 15-04-2020 .

2. You will be paid consolidated monthly stipend of Rs. 18000/-

3. It shall not be obligatory on the part of Yashaswi as a NEEM agent to offer any employment to the NEEM
Trainees on successful completion of period of training in the establishment nor shall it be obligatory on part of
NEEM Trainee to accept any employment under the employer. As NEEM Trainee undergoing training in an
establishment you shall be a trainee and not worker as such the provision of any law with respect to a labourer or
worker shall not apply to or in relation to you.

4. As NEEM Trainee you shall be liable to abide by the rules and regulations of NEEM in all matter of conduct,
discipline and safety and carry out all lawful orders of the establishment.

instructional classes regularly.

6. As NEEM Trainee you shall maintain a record of your work during the period of the

7. When the contract of Training is terminated for failure on your part to carry out 2 contracy

refund to the Yashaswi as a NEEM agent as cost of training such amount as may be 2¢termined by the Yash
PRINCIPAL _
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8. The contract of Training can be terminated without compensation payment to the NEEM Trainee:
i. If you secure gainful employment (on production of copy of the appointment letter) and
ii. If you are unable to continue training on medical grounds (On production of a certificate to this effect from
a medical officer not below the rank of a Civil Surgeon/surgeon attached to any government hospital)
9. Continuance of payment of stipend shall depend on your szitisf'actory performance during training period.
10. NEEM Trainee shall be-imparted training according to normal hours of work of department in the establishment to
which he/she is attached for training.
11. The stipend for a particular month shall be paid before the 10th of the following month.
12. Any disagreement or dispute between Yashaswi as a NEEM agent and NEEM Trainee arising out of the contract
shall be referred to the governing body of NEEM agent.
13. Either party can terminate the contract by notifying in writing to the other party by giving a notice of thirty days

in advance.

~ - Q)
Authovized Signato
Date: 16404-2018

ENDORSEMENT

I hereby confirm acceptance of the above NEEM contract letter on the terms and condition stipulated therein. I understand

and agree that my signing this contract does not constitute employment by Yashaswi as a NEEM agent or any guarantee of

employment.
Accepted & Agreed
(Signature of Trainee)
PRINCIPAL Date: 16-04-2018
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* Personal and Confidential *

Ms. An]all VA Robert Bosch Engineering
Vettuvelil Madhom, and Business Solutions

Private Limited,
Nayarambalam PO' 123 industrial Layout,
Ernakulam, Hosur Road, Koramangala,
Kerala - 682 509 Bangalore - 560 085, India.

Tel: +91 080 6657 5757

Fax: +91 0BO 6657 1404

CIN: U72400KA1997PTC02316
Our reference: RBE/HRL/2019/2062 Date: 15.11.2019 wevwr.boschindiassoftware.con

Dear Ms. Anjali V A,

This has reference to your application and the subsequent interview/s you had with us. We are pleased to
appoint you as ‘Associate Software Engineer’ at RBEI at “Level 50" as detailed below.

1. Training Period

You will be on training for a period of 2 months from the date of your joining the organization. The company
may periodically evaluate your performance during the training period. If you fail to qualify as per the
minimum prescribed performance standards, the company reserves the right to decide on the continuance
of your employment.

2. Compensation

¢ Your annual CTC (Cost to Company) will be Rs. 550000/- (Rupees Five Lakh Fifty Thousand Only)
per annum. Your CTC will comprise of Basic Salary, Buffet of Benefits (BoB), Variable Pay (CPrP)
and Retirals benefits. The salary will be governed by the prevailing employment policies of the
company as in force from time to time.

* The Variable Pay (CPrP - Company Performance related Pay) planned for the year 2020 (payable
in April-2021)- at factor EAV 1.0 of company performance is 10% of the Annual Earned Salary
(Basic Salary + Buffet of Benefits) for associates at your level. However, the actual amount will
depend upon the company goal achievements. This amount is paid as per section 31-A of the
Bonus Act in lieu of profit sharing bonus.

o Please refer to Annexure | to know more details about your compensation package.

Your remuneration is strictly confidential between you and the Company. You are obliged to maintain
absolute secrecy of the terms and conditions; failure to do so will invite disciplinary action and may even
result in termination of your services.

3. Retiral Benefits

3.1 Company'’s contribution towards Provident Fund at 12% of the basic salary per month
3.2 You will be eligible for Gratuity as per the Gratuity Act 1972 and theyules made there under.
3.3 You will also be eligible to subscribe under National Pension Systemi{Optional) as per the policy.
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4, Extended Benefits

During your employment tenure with us, you will be covered under company provided insurance:
4.1 Hospitalization Insurance - for self and family (for spouse and children up to the age 23 years).
4.2 Personal Accident Insurance - for self only

4.3 Life Insurance - for self only

The aforementioned perquisites are subject to alteration and amendment.

5. Salary Revision and Benefits
Salary shall be reviewed on an annual basis and you shall be notified of the amount of your salary
entitlement for the succeeding year, depending on performance during the year.

6. Eligibility
This offer of employment is valid subject to you scoring a minimum of 70% aggregate with no current
backlogs in Degree and 70% score consistently from SSLC onwards.

7. Retirement

You will retire from the services of the company on attaining the age of superannuation. The retirement
age in Bosch is 60 years.

8. Leave Benefits

You will be entitled to 18 days of Earned Leave, 12 days of General Leave, subject to the terms and
condition as per the prevailing leave policy.

9. Integrity

Each employee at Bosch is committed to ensure integrity in all aspects of their functioning. You are
expected to comply with the policies as listed in the code of Business Conduct of the company as they form
an integral part of the terms of your employment with Bosch. You are required to read and agree to the
Rules & Regulations of Service and Conduct as listed in the Annexure Ill.

10. Conditions of Hire

10.1 The assignment offered to you is on a whole time basis. You will not carry on or be concerned with
any business of your own or on behalf of anyone else directly or indirectly, nor shall you take up other
business or be associated with any other business with or without remuneration during the course of
employment with the company. Further, if you have any trade or business interest and have any existing
connection or future connection with the Company as suppliers, dealers, agents or contractors thereof, you
are obligated to disclose such connection to the Company at the time of joining, if there is a present
connection and inform the management of the Company on becoming aware of any proposed transactions
through such relations in the future.

10.2 If the Company sends you on training including research and development activities, to another
country or a place in India with a view to benefit the Company in pursuance of its business objectives,
which will be at an additional cost to the Company, you agree not to accept employment in a company in
competition with RBEI and/ or undertake a business that is in competition with RBEI. In the event you leave
the Company within One Year after such training period, the Company will be entitled to recover the costs
from you, incurred by the'laptganytowards such training; you may k¢ req\li\i’[gg to sign a bond to that effect.

Mot b
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10.3 You have to submit a copy of your current Degree certificate / Provisional certificate and all semester
marks sheets / Consolidated mark sheet on your said date of joining.

11. Transferability

Initially you will be posted at our Bangalore/Coimbatore location, however you may be transferred to provide
your services to any of our existing/ future establishments, sister concerns of Bosch or at our client location
situated within India or abroad depending upon the company’'s requirements on the same terms and
conditions of this letter and any additional terms that may be applicable to you as per Company policies. In
case you are deputed abroad, you will be required to fulfil the conditions regarding financial security and
minimum service subsequent to such deputation as per the Company’s Policy.

12. Information

In accordance with the provisions of the Companies Act 1956, you are required to disclose your relations
or business connections, if any, with the Directors of this Company. You are required to furnish these
details in your job application form and return to us. You are also required to disclose information regarding
any posts held by you including any honorary position.

13. Termination

The notice period for termination of employment on either side will be Three months. When payment in lieu
of notice is offered by the management or the employee, the notice pay shall mean only the basic salary
and does not include cash equivalent of any allowances, etc.

Paymentin lieu of notice shall be subject to acceptance of the same by the Company considering unfinished
tasks, projects on hand, work in progress, etc. You shall not be deemed to have been relieved of your
services except upon issue of a letter to that effect.

14. Medical Fitness

This offer is provisional, subject to you being declared medically fit by our Medical Officer. On the day of
joining you are required to furnish an eye fitness certificate as mentioned in the Annexure Il appended to
this letter.

15. Personal Information

This employment offer is made based on the information given by you in the RBEI application form
submitted to us. In case company finds at any time, the information given by you is not correct, untrue or
incomplete, the company shall have the right to dismiss you from your employment at any time without
notice or salary in lieu of notice period.

16. Background Check and References
Your appointment is contingent upon satisfactory report on the background check conducted by our

company's approved agency relating to your education and address.
3 ) \\"‘V C \ k
Ml §
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17. Acceptance and Commencement

Your appointment will be confirmed upon receiving your acceptance to this offer letter. Your functional area,
location and date of joining will be informed later,

To confirm your acceptance, you are requested to communicate the acceptance of this offer within 7 days
from the date of receiving this letter, to your placement officer.

We welcome you to the organization and look forward for a long and mutually beneficial association.

Please note, you are not eligible for company sponsored accommodation, therefore, you are advised to
identify your suitable accommodation facility in advance of your joining.

Please sign and return the copy of this letter as a token of your acceptance of above terms and conditions
at the time of your joining.

Robert Bosch Engineering and Business Solutions Private Limited

Al G

Mabikkanddan K E harath Kakaiah
Senior Manager Senior HR Officer
(Human Resources) (Human Resources)

P\m 1(1\i \/ A _(,I\_V\(EL U 20-1\-201]
B2 e I
Name Signature Date
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_ ) . . . Annexurel
* _ Personal and Confidential s eSS
15.11.2019
R R i i __Compensation & Benefits Plan
Name: ~[Ms. Anjali V A
Qualification: 'ME/M Tech
Designation: |Associate Software Engineer
Level: 50 B o _ |
Pt SR _ Components ___PerMonth  Per Annum
S __ Rs. Rs.
Cash Components S
Basic Salary 15000 180000
Buffet of Benefits (HRA Conveyance Mednca! LTA, SAF Cuntnbunon etc) 24324 291892
RS _Total 5 39324 471892
Retlrals / Statutory Contrlbutlon _ _
Company Contribution towards Provident Fund (12% of Bas:c Salary) - 1800 21600
Gratuity (4.81% of Basic Salary)** o 722 8658
Total Retirals / Statutory Contribution AR o 2522 30258
Variable Pay - _
Company Performance related Pay CPrP at factor EAV 1 0 company ! 47850
achievement i
L Total Cost to Company 41846 550000
National Pension System (NPS) Optional - Company Contribution 14994

ar th Kakalah

Senior HR Officer
(Human Resour

Senior Manager
(Human Resource)

* The aforementioned perquisites are subject to alteration and ameXdment.
** Eligibility for Gratuity is as per Payment of Gratuity Act 1973

PRINCIPAL
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
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BOSCH

* Personal and Confidential *

Robert Bosch Engineering

Mr.Ananthu J V and Business Solutions
; . " Private Limited,
SCMS School of Engineering & Technology 123 Industrial Layout,

Hosur Road, Koramangala,

Our reference: RBEVHRL/2019/1849 Date: 03.07.2019 Te 01 0808657 57

Fax: +91 080 6657 1404
CIN: U72400KA1997PTC023164
www.bosch-india-software.com

Dear Ananthu J V,

This has reference to your application and the subsequent interview/s you had with us. We are pleased to
appoint you as ‘Associate Software Engineer’ at RBE| at “Level 50" as detailed below.

1. Training Period

You will be on training for a period of 2 months from the date of your joining the organization. The company
may periodically evaluate your performance during the training period. If you fail to qualify as per the
minimum prescribed performance standards, the company reserves the right to decide on the continuance
of your employment.

2, Caompensation

* Your annual CTC (Cost to Company) will be Rs. 5,50,000/- (Rupees Five Lakhs and fifty thousand
only) per annum. Your CTC will comprise of Basic Salary, Buffet of Benefits (BoB), Variable Pay
(CPrP) and Retirals benefits. The salary will be governed by the prevailing employment policies of
the company as in force from time to time.

* The Variable Pay (CPrP - Company Performance related Pay) planned for the year 2019 (payable
in April-2020)- at factor EAV 1.0 of company performance is 10% of the Annual Earned Salary
(Basic Salary + Buffet of Benefits) for associates at your level. However, the actual amount will
depend upon the company goal achievements. This amount is paid as per section 31-A of the
Bonus Act in lieu of profit sharing bonus.

+ Please refer to Annexure | to know more details about your compensation package.

Your remuneration is strictly confidential between you and the Company. You are obliged to maintain
absolute secrecy of the terms and conditions; failure to do so will invite disciplinary action and may even
result in termination of your services.

3. Retiral Benefits

3.1 Company’s contribution towards Provident Fund at 12% of the basic salary piy mow.—
3.2 You will be eligible for Gratuity as per the Gratuity Act 1972 and the rules madi\s
3.3 You will also be eligible to subscribe under National Pension System (Opticit

PRINCIPAL
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY

ERNAKULAM, KERALW
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BOSCH

4. Extended Benefits

During your employment tenure with us, you will be covered under company provided insurance:
4.1 Hospitalization Insurance - for self and family (for spouse and children up to the age 23 years).
4.2 Personal Accident Insurance - for self only

4.3 Life Insurance - for self only

The aforementioned perquisites are subject to alteration and amendment.

5. Salary Revision and Benefits
Salary shall be reviewed on an annual basis and you shall be notified of the amount of your salary
entitlement for the Succeeding year,depending on performance during the year.

6. Eligibility
This offer of employment is valid subject to you scoring a minimum of 70% aggregate with no current
backlogs in Degree and 70% score consistently from SSLC onwards.

7. Retirement

You will retire from the services of the company on attaining the age of superannuatlon The retirement
age in Bosch is 60 years.

8. Leave Benefits

You will be entitled to 18 days of Earned Leave, 12 days of General Leave, subject to the terms and
condition as per the prevailing leave policy.

9. Integrity

Each employee at Bosch is committed to ensure integrity in all aspects of their functioning. You are
expected to comply with the policies as listed in the code of Business Conduct of the company as they form
an integral part of the terms of your employment with Bosch. You are required to read and agree to the
Rules & Regulations of Service and Conduct as listed in the Annexure Iil.

10. Conditions of Hire

10.1 The assignment offered to you is on a whole time basis. You will not carry on or be concerned with
any business of your own or on behalf of anyone else directly or indirectly, nor shall you take up other
business or be associated with any other business with or without remuneration during the course of
employment with the company. Further, if you have any trade or business interest and have any existing
connection or future connection with the Company as suppliers, dealers, agents or contractors thereof, you
are obligated to disclose such connection to the Company at the time of joining, if there is a presst

connection and inform the management of the Company on becoming aware of any proposed trag r \OR

through such relations in the future.

competition with RBEI and/ or undertake a business that is in competition with €BEI. e tha et you Ieave
the Company within One Year after such training period, the Company WIS SEHODIEE ENGINEERING:] TEEHNOLOSYs

from you, incurred by the Company towards such training; you may be requiBANA GRS PABSHE o AR,
ERNAKULAM. KERALA-683 576
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10.3 You have to submit a copy of your current Degree certificate / Provisional certificate and all semester
marks sheets / Consolidated mark sheet on your said date of joining.

11. Transferability

Initially you will be posted at our Bangalore/Coimbatore location, however you may be transferred to provide
your services to any of our existing/ future establishments, sister concerns of Bosch or at our client location
situated within India or abroad depending upon the company’s requirements on the same terms and
conditions of this letter and any additional terms that may be applicable to you as per Company policies. In
case you are deputed abroad, you will be required to fulfil the conditions regarding financial security and
minimum service subsequent to such deputation as per the Company's Policy.

12. Information

In accordance with the provisions of the Companies Act 1956, you are required to disclose your relations
or business connections, if any, with the Directors of this Company. You are required to furnish these
details in your job application form and return to us. You are also required to disclose information regarding
any posts held by you including any honorary position.

13. Termination

The notice period for termination of employment on either side will be Three months. When payment in lieu
of notice is offered by the management or the employee, the notice pay shall mean only the basic salary
and does not include cash equivalent of any allowances, etc.

Paymentin lieu of notice shall be subject to acceptance of the same by the Company considering unfinished
tasks, projects on hand, work in progress, etc. You shall not be deemed to have been relieved of your
services except upon issue of a letter to that effect.

14. Medical Fitness :

This offer is provisional, subject to you being declared medically fit by our Medical Officer. On the day of
joining you are required to furnish an eye fitness certificate as mentioned in the Annexure Il appended to
this letter.

15, Personal Information

This employment offer is made based on the information given by you in the RBEI application form
submitted to us. In case company finds at any time, the information given by you is not correct, untrue or
incomplete, the company shall have the right to dismiss you from your employment at any time without
notice or salary in lieu of notice period.

16. Background Check and References

Your appointment is contingent upon satisfaétory report on the background\check conduct
company's approved agency relating to your education and address. '

PRINCIPAL
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17. Acceptance and Commencement

Your appointment will be confirmed upon receiving your acceptance to this offer letter. Your functional area,
location and date of joining will be informed later.

To confirm your acceptance, you are requested to communicate the acceptance of this offer within 7 days
from the date of receiving this letter, to your placement officer,

We welcome you to the organization and look forward for a long and mutually beneficial association.

Please note, you are not eligible for company sponsored accommodation, therefore, you are advised to
identify your suitable accommodation facility in advance of your joining.

Please sign and return the copy of this letter as a token of your acceptance of above terms and conditions
at the time of your joining.

Robert Bosch Engineering and Business Solutions Private Limited

by T .
Magfikkanddan K E ﬂzy Bharéth |

Senior Manager Senior HR Officer
(Human Resources) (Human Resources)

aiah

I agree and accept the above terms and conditions and confirm that | will join duty on

Name ' Signature Date

PRINCIPAL )
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576



Annexure |

Pérsonai and Confidential

Compensation and Benefits Plan

Name:

| MrAnanthuJV
Qualification: M.Tech
Designation: Associate Software Engineer
| Level: ‘ .50

Cash Components

Basic Salary

Buffet of Benefits (HRA, Conveyance, Medical, LTA, SAF Contribution,
_ete)

Total

Retirals / Statutory Contribution

| Company Contribution towards PF (12% of Basic Salary)
Gratuity (4.81% of Basic Salary)**

1:9@ A i :

Variable Pay
 Company Performance related Pay - CPrP at factor EAV 1.0 company
achievement

Total Cost to Company

National Pension System (NPS) Optional - Employer Contribution

-

| Per Month___ Per Annum

Rs. Rs.
15000 180000
24324 291892

30324 471892

1800 21600

122 8658

2522 30258
47850

41846 550000
r 14994j

25

Mahikkanddan K E | Y Bharath Kakaigh
Senior Manager ; Senior HR Office, W~
(Human Resources) (Human Resourc
* The aforementioned perquisites are subject to alteration and amendment. PRINCIPAL

** Eligibility for Gratuity is as per Payment of Gratuity Act 1972

SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576



5/20/2019 ' SCMS Group of Institutions Mail - Fwd: Recruitment Drive Result

sset last name <sset@scmsgroup.org>

---—------ Forwarded message ------- --

From: ARCHA B. R. <archa.br@byjus.com>

Date: Tue, Mar 12, 2019 at 6:46 PM

Subject: Fwd: Recruitment Drive Result

To: George Joseph <georgejoseph@scmsgroup.org>
Cc: Gokul S <gokul.s@byjus.com>

Greetings from Byju's.

Dear All,
Please find below the result for the campus drive held at Rajagiri College Kochi

A total of 02 students have been selected.

Althaf
Gokul__ﬁ_rjil___

Please note that an individual joining link and intimation will be received by the candidates for there
joining location and training with us.

Kindly help us with the contact information listed as that will be our mode of communication with them.

With Regards

Archa.B.R

Business Development Manager
Ph:No:7406048855

Think & Learn Pvt Ltd | Winner of CNBC-TV 18 Emerging India Award (Education)
Winner of NDTV-Profit Business & Service Excellence Award|
Winner of Deloitte Technology Fast 50 Award 2012, 2013 &2014|

v Sender notified by

Mailtrack
. W
Vet
PRINCIPAL
Please consider the environment before printing this mail sfl‘lﬂosvzfillflb?gkﬂo. Fpﬂf:!g?xc : J:ﬁitorlgﬁ'

' ; ERNAKULAM, KERALA-683 576
The information contained in this e-mail is private & confidential and may also be legally privileged. If you are not the intended recipient of this

mail, please notify us, preferably by e-mail; and do not read, copy or disclose the contents of this message to anyone. Whilst we have taken
reasonable precautions to ensure that any attachment to this e-mail has been swept for Viruses, e-mail communications cannot be guaranteed
to be secure or error free, as information can be corrupted, intercepted, lost or contain viruses. We do not accept liability for such matter or their
consequences

https://mail.google.com/mail/u/0?ik=c76 1daf4f0&view=pt&search=all&permmsgid=msg-f%3A1627862565257467 1 358&simpl=msg-f%3A16278625... 1/2
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Ref. No: CBS/IND/2019/118 12/03/2019

OFFER LETTER

Dear Mr. Jose

We are pleased to offer you employment in the position of Software Engineer (Trainee) with
effect from 15 July 2019.

This appointment is subject to the following terms and conditions:
1. REMUNERATION

Your stipend during the training period will be Rs 10,000/- per month. Salary after the confirmation
as an employee will be minimum of Rs. 15,000/- or above based on your performance during the
training period. Salary information will be strictly confidential.

2. Training
You will be assigned a training session for six months where you will be provided all sorts of training
required for you as a software engineer in our company. Your employment will be finalized as per
your performance during the training sessions and the evaluation thereafter. The training period
may be extended or shortened as per the discretion of the Company by observing your level of
performance during the training session.

3. BOND
You will be entering to a compulsory bond of two years once you joined the company as a Software
Engineer (Trainee).

4. DUTIES AND RESPONSIBILITIES

You are required to perform the duties and responsibilities related to your position at any
division, department or section in the Company or within the Group of Companies.

5. WORKING HOURS

Your regular office timing will be 9.00AM to 6.00 PM from Monday to Saturday (including lunch and
Tea Time). Another time schedule also might be allocated as per the requirement of the company.

6. RULES, REGULATIONS & CONFIDENTIALITY
You shall at all times, devote your full attention and skill to the affairs of the Company and
will endeavor to your utmost ability to promote and advance the interests of the Company.

Accordingly, you undertake that:

with the proper performance of your duties without first obtaining the
of the Company.

2. You will not at any time during the continuance or after the termip4dtion of your services
with the Company irrespective of any reason for such termination, make BEeNG! Fisc
SCMS SCHOOL OF ENGINEERING 8TE(HNO|.OGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576

www.coralme.com

UAE: P.O. Box 233356, Tel. +971 4 2679010, Fax.+971 4 2678010, Dubai - United Arab Emirates, Email: sales@coralme.com
INDIA: Tel. +91 484 2624991, Kollamamparambil Arcade, Kochi, India
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any party either for your own benefit or for the benefit of any party (individual, firm,
company, any trade or business), the affairs and confidential information of the Company or
any of its related companies of which you have knowledge or become aware during the
course of your service with the Company.

3. You will obey and comply with all reasonable orders and instructions given to you by the
Company or its authorized agents and observe all standing and other rules and/or
regulations now in force or from time to time approved by the Company.

4. Our goal is for employees to be comfortable in the workplace while proving a neat, clean
and professional appearance. Management may establish additional guidelines for
appropriate dress codes specific to the department.

We look forward to welcoming you as part of the Coral Team!

Thanking you.

Sincerely yours,

Princy Shibu

HR Manager

Coral Business Solutions

Tel: 0484 2629010, 491 9061719933 Email: hr@coralme.com

| have read and understood the terms and conditions stated in the offer letter and hereby
confirm my acceptance of the offer.

A\~

(Signature)

PRINCIPAL
SCMS SCHOOL OF EMGINEERING & TECHNOLOGY
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UAE: P.O. Box 233356, Tel. +971 4 2679010, Fax.+971 4 2678010, Dubai - United Arab Emirates, Email: sales@coralme.com
INDIA: Tel. +91 484 2624991, Kollamamparambil Arcade, Kochi, India



Cognizant

05-Jul-2019

Dear Ajmala Nazreen K S,
M.Tech./M.E., Computer Science and Information Security
SCMS School of Enginesring and Technology

Candidate ID - 12726252

In continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.338,005/-. This
includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of Rs.21,005/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.383,755/-. This includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of Rs.
21,755/ towards benefits such as Medical, Accident, Life Insurance and Gratuity.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally foo. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

« This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken info consideration) with no
sfanding arrears in your Graduation/Post-Graduation.

« Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

g o7

Suresh Bethavandu
Global Head-Talent Acquisition
I have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:

PRINCIPAL
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Annexure A
Name: Aimala Nazreen K S Designation: Programmer Analyst Trainee
SI. No. Description Monthly Yearly
] Basic 8675 104,100
2 HRA @60% of basic* 5205 62,460
3 Conveyance Allowance* 800 9,600
4 Medical Allowance* 1250 15,000
5 Company's contribution of PF # 1041 12,492
6 Advance Statutory Bonus*** 2000 24,000
7 Special Allowance* 5779 69,348
Annual Gross Compensation 297,000
Incentive Indication (per annum)** 20,000
Annual Total Compensation 317,000
Company's contribution towards benefits (Medical, Accident and Life Insurance) 16,000
Gratuity 5,005
Annual Total Remuneration 338,005

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage

* Round the Clock Group personal accident Insurance coverage

* Group Term Life Insurance Coverage

* Employees' compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of confinuous service, payable as per Payment of Gratuity Act

* Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# PFis contributed at 12% of your basic. If you are an International worker, it is contributed at 12% of your monthly gross compensation excluding HRA.

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered
that suits you the best. This plan will enable you to /

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings /
** Incentive Indication: Incentive amount may be higher, lower or nil s per the ferms described herein. The Ygghig grogean fiscretionary, subject fo change,
and based on individual and company performance. It is pro-rated to the duration spent with Cognizant India for a calemarye®and will be paid to you

U,
active on Cognizant's payroll on the day the incentive is paid. SCMS SCHOOL OF ENGINEERING & TECHNOLOGY

VIDYANAGAR, PALLISSEBY, KARUKUTTY
*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, JukrfiAad iavtpiealainh-683 576

the previous quarter and will be subject fo tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.
**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not o join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login to https:\\onecognizant.cognizant.com->Total Rewards App for more details

PRINCIPAL
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576
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Cognizant

08-Jul-2019

Dear Aswathy A,
B.Tech/B.E., Computer Science & Enginesring
SCMS School of Engineering and Technology

Candidate ID — 13477429

In continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.338,005/-. This
includes an annual incentive indication of Rs.20,000/-, as well as Cognizant's contribution of Rs.21,005/- towards benefits such as Medical, Accident, Life
Insurance and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised o Rs.383,755/-. This includes an annual incentive indication of Rs.20,000/-, as well as Cognizant's contribution of Rs.
21,755/ towards benefits such as Medical, Accident, Life Insurance and Gratuity.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally foo. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

« This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken info consideration) with no
sfanding arrears in your Graduation/Post-Graduation.

« Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

g o7

Suresh Bethavandu
Global Head-Talent Acquisition
I have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:

PRINCIPAL
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576
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Annexure A
Name: Aswathy A Designation: Programmer Analyst Trainee
SI. No. Description Monthly Yearly
] Basic 8675 104,100
2 HRA @60% of basic* 5205 62,460
3 Conveyance Allowance* 800 9,600
4 Medical Allowance* 1250 15,000
5 Company's contribution of PF # 1041 12,492
6 Advance Statutory Bonus*** 2000 24,000
7 Special Allowance* 5779 69,348
Annual Gross Compensation 297,000
Incentive Indication (per annum)** 20,000
Annual Total Compensation 317,000
Company's contribution towards benefits (Medical, Accident and Life Insurance) 16,000
Gratuity 5,005
Annual Total Remuneration 338,005

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage

* Round the Clock Group personal accident Insurance coverage

* Group Term Life Insurance Coverage

* Employees' compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of confinuous service, payable as per Payment of Gratuity Act

* Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# PFis contributed at 12% of your basic. If you are an International worker, it is contributed at 12% of your monthly gross compensation excluding HRA.

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered fo apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your eamings

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program is discretionary, subject to change,
and based on individual and company performance. It is pro-rated to the duration spent with Cognizant India for a calendar year and will be paid o you only if you are
active on Cognizant's payroll on the day the incentive is paid.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject to tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condition that you continue fo use the foreign language skill as required by your role/project/account.
**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory bengHisaitltess f?’& in the Net take home-S¥Ty ang.4€ Annual
Gross Compensation will remain the same. Cognizant has made this offer in good fuith after expghdig |gn|f|ca\r}Hm (ﬁd‘ sources in the hirlg Proggss. We hope you
will join us, but appreciate your right to pursue another path. Your formal commitment to joi ( gba¥s @r er planning angk<ciient communication at
Cognizant. If you renege on the commitment and decide not to join us after signing the offer Y esThefright to not consider you for future career
opportunities in the company. We look forward to welcoming you to Cognizant. / INCIP

o e . St S PRINCIPAL
Login to https:\\onecognizant.cognizant.com->Total Rewards App for more details VS ¥ SCMS SCHOOL OF ENGINEERING & TECHNOLOGY

| . . . . == . IDYANAGAR, PALLISSERY, KARUKUTTY
Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 09Y ERNAKULAM, KERALA-683 576



Cognizant

05-Jul-2019

Dear Raniini P Nair,
B.Tech/B.E., Computer Science & Enginesring
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY

Candidate ID — 13119081

In continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.338,005/-. This
includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of Rs.21,005/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.383,755/-. This includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of Rs.
21,755/ towards benefits such as Medical, Accident, Life Insurance and Gratuity.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally foo. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

« This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken info consideration) with no
sfanding arrears in your Graduation/Post-Graduation.

« Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

g o7

Suresh Bethavandu
Global Head-Talent Acquisition
I have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:

PRINCIPAL
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097


https://campus2cognizant.cognizant.com/

Cognizant

Annexure A
Name: Ranijini P Nair Designation: Programmer Analyst Trainee
SI. No. Description Monthly Yearly
] Basic 8675 104,100
2 HRA @60% of basic* 5205 62,460
3 Conveyance Allowance* 800 9,600
4 Medical Allowance* 1250 15,000
5 Company's contribution of PF # 1041 12,492
6 Advance Statutory Bonus*** 2000 24,000
7 Special Allowance* 5779 69,348
Annual Gross Compensation 297,000
Incentive Indication (per annum)** 20,000
Annual Total Compensation 317,000
Company's contribution towards benefits (Medical, Accident and Life Insurance) 16,000
Gratuity 5,005
Annual Total Remuneration 338,005

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage

* Round the Clock Group personal accident Insurance coverage

* Group Term Life Insurance Coverage

* Employees' compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of confinuous service, payable as per Payment of Gratuity Act

* Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# PFis contributed at 12% of your basic. If you are an International worker, it is contributed at 12% of your monthly gross compensation excluding HRA.

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered fo apportion components of your salary in @ manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower or nil s per the ferms described herein. The incentive progragis dis
and based on individual and company performance. It is pro-rated to the duration spent with Cognizant India for a calendar year andwif
active on Cognizant's payroll on the day the incentive is paid.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along With the B I nd Jan payroll for
the previous quarter and will be subject o fax deductions as applicable in India. The amount will be pro-rated to thegtyaictgent WEhemHiEERINGTRGHRGLOGY
paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.  VIDYANAGAR, PALLISSERY, KARUKUTTY
**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965. ERNAKULAM, KERALA-683 576

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not o join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login to https:\\onecognizant.cognizant.com->Total Rewards App for more details

PRINCIPAL
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

05-Jul-2019

Dear Rebecca Joshua,
B.Tech/B.E., Computer Science & Enginesring
SCMS School of Engineering and Technology

Candidate ID— 13119082

In continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.338,005/-. This
includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of Rs.21,005/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.383,755/-. This includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of Rs.
21,755/ towards benefits such as Medical, Accident, Life Insurance and Gratuity.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally foo. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

« This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken info consideration) with no
sfanding arrears in your Graduation/Post-Graduation.

« Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

g o7

Suresh Bethavandu
Global Head-Talent Acquisition
I have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:

PRINCIPAL
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097


https://campus2cognizant.cognizant.com/

Cognizant

Annexure A
Name: Rebecca Joshua Designation: Programmer Analyst Trainee
SI. No. Description Monthly Yearly
] Basic 8675 104,100
2 HRA @60% of basic* 5205 62,460
3 Conveyance Allowance* 800 9,600
4 Medical Allowance* 1250 15,000
5 Company's contribution of PF # 1041 12,492
6 Advance Statutory Bonus*** 2000 24,000
7 Special Allowance* 5779 69,348
Annual Gross Compensation 297,000
Incentive Indication (per annum)** 20,000
Annual Total Compensation 317,000
Company's contribution towards benefits (Medical, Accident and Life Insurance) 16,000
Gratuity 5,005
Annual Total Remuneration 338,005

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage

* Round the Clock Group personal accident Insurance coverage

* Group Term Life Insurance Coverage

* Employees' compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of confinuous service, payable as per Payment of Gratuity Act

* Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# PFis contributed at 12% of your basic. If you are an International worker, it is contributed at 12% of your monthly gross compensation excluding HRA.

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered fo apportion components of your salary in @ manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower or nil s per the ferms described herein. The incentive progragis dis
and based on individual and company performance. It is pro-rated to the duration spent with Cognizant India for a calendar year andwif
active on Cognizant's payroll on the day the incentive is paid.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along With the B I nd Jan payroll for
the previous quarter and will be subject o fax deductions as applicable in India. The amount will be pro-rated to thegtyaictgent WEhemHiEERINGTRGHRGLOGY
paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.  VIDYANAGAR, PALLISSERY, KARUKUTTY
**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965. ERNAKULAM, KERALA-683 576

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not o join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to

welcoming you to Cognizant.
Login to https:\\onecognizant.cognizant.com->Total Rewards App for more details

W~

PRINCIPAL
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-G83 576

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

05-Jul-2019

Dear Aswathy Mohanan,
B.Tech/B.E., Electronics and Communication Engineering
SCMS School of Technology and Management

Candidate ID - 13127972

In continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.338,005/-. This
includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of Rs.21,005/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.383,755/-. This includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of Rs.
21,755/ towards benefits such as Medical, Accident, Life Insurance and Gratuity.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally foo. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

« This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken info consideration) with no
sfanding arrears in your Graduation/Post-Graduation.

« Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

g o7

Suresh Bethavandu
Global Head-Talent Acquisition
I have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:

PRINCIPAL
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097


https://campus2cognizant.cognizant.com/

Cognizant

Annexure A
Name: Aswathy Mohanan Designation: Programmer Analyst Trainee
SI. No. Description Monthly Yearly
] Basic 8675 104,100
2 HRA @60% of basic* 5205 62,460
3 Conveyance Allowance* 800 9,600
4 Medical Allowance* 1250 15,000
5 Company's contribution of PF # 1041 12,492
6 Advance Statutory Bonus*** 2000 24,000
7 Special Allowance* 5779 69,348
Annual Gross Compensation 297,000
Incentive Indication (per annum)** 20,000
Annual Total Compensation 317,000
Company's contribution towards benefits (Medical, Accident and Life Insurance) 16,000
Gratuity 5,005
Annual Total Remuneration 338,005

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage

* Round the Clock Group personal accident Insurance coverage

* Group Term Life Insurance Coverage

* Employees' compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of confinuous service, payable as per Payment of Gratuity Act

* Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# PFis contributed at 12% of your basic. If you are an International worker, it is contributed at 12% of your monthly gross compensation excluding HRA.

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered fo apportion components of your salary in @ manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower or nil s per the ferms described herein. The incentive progragis dis
and based on individual and company performance. It is pro-rated to the duration spent with Cognizant India for a calendar year andwif
active on Cognizant's payroll on the day the incentive is paid.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along With the B I nd Jan payroll for
the previous quarter and will be subject o fax deductions as applicable in India. The amount will be pro-rated to thegtyaictgent WEhemHiEERINGTRGHRGLOGY
paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.  VIDYANAGAR, PALLISSERY, KARUKUTTY
**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965. ERNAKULAM, KERALA-683 576

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not o join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to
welcoming you to Cognizant.

Login to https:\\onecognizant.cognizant.com->Total Rewards App for more details

PRINCIPAL
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



RELEATION

a ELEMENT SIMULATION ACADEMY
BY APOORY BAPAT

Date: 22-03-2019
Offer letter

Dear Manu,
Congratulations from ELEATION...!!!

Based on your performance in Online Test and Technical Interview, we are pleased to offer you the
position of CAE trainee in ELEATION.

Your appointment and joining date is subjected to following points:
1. You have to complete ELEATION’s ANSYS Level —1 and ELEATION’s HyperWorks Level — 1 Training
Course from ELEATION’s Online Courses.
2. You have to submit the complete homework and assignment shared with you during the training.
3. You have to clear the online test, tool test and Technical Interview which we will conduct after the
training.
Your joining date is subjected to your performance in the test and interview which will be conducted after
the training. Under any circumstances if you fail to meet the required standards and/or fail to qualify the
test and/or the interview, your joining will be terminated. Company is not liable in any case.

For completing the joining formalities you are required to submit some relevant documents, you can refer
to Annexure A for the list of those documents.

We are pleased to inform you that your CTC will be INR 2.4 lakhs, and will be applicable from the date of
joining.

Thank you, W
Sincerely,
ELEATION. .
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576
PRINCIPAL’s NAME & SIGNATURE
PLACEMENT OFFICER’s NAME & SIGNATURE HOD’s NAME & SIGNATURE

307, 3™ Floor, Kamla Arcade, In Front of Bal Gandharv,
J.M. Road, Pune. Maharashtra — 411005

Mob: 7720040021 / 7387403493

Email : eleation@gmail.com

www.eleation.com



mailto:eleation@gmail.com

RELEATION

a ELEMENT SIMULATION ACADEMY
BY APOORY BAPAT

ANNEXURE A
DOCUMENTS CHECKLIST

Scanned copies of the following documents are required to be submitted on hr@eleation.com along with
duly signed offer letter by the mentioned authorities. If the employee fails to submit one or more of the
required documents his/her joining formalities would be kept on hold.

A. Education Documents:

1. 10" and 12t or diploma mark sheets
2. Degree certificate and mark sheets
3. PG certificate and mark sheets

4. Any other certification (if applicable)

. Personal documents:

. Marriage certificate (if applicable)

. PAN Card

. Aadhar Card

. Electricity bill or rent agreement (local and permanent address both)

A WNP|D

ACCEPTANCE OF OFFER

| have read the offer letter and the annexed policies. | hereby accept the offer on the aforesaid terms.

| solemnly affirm that | am not under any medication on account of any medical condition which may
adversely affect the performance of my duties in the event of my appointment pursuant to my acceptance
of this offer.

I shall join my duties with effect from the date mentioned in this document. In case of delays in joining, |
shall inform the concerned authority well in advance in writing.

Name:
Date:
Place:
Signature:
-
PRINCIPAL

SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY

ERNAKULAM, KERALA-683 576

307, 3™ Floor, Kamla Arcade, In Front of Bal Gandharv,
J.M. Road, Pune. Maharashtra — 411005

Mob: 7720040021 / 7387403493

Email : eleation@gmail.com

www.eleation.com
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RELEATION

a ELEMENT SIMULATION ACADEMY
BY APOORY BAPAT

Date: 22-03-2019
Offer letter

Dear K Mahesh Chandrababu,
Congratulations from ELEATION...!!!

Based on your performance in Online Test and Technical Interview, we are pleased to offer you the
position of CAE trainee in ELEATION.

Your appointment and joining date is subjected to following points:
1. You have to complete ELEATION’s ANSYS Level —1 and ELEATION’s HyperWorks Level — 1 Training
Course from ELEATION’s Online Courses.
2. You have to submit the complete homework and assignment shared with you during the training.
3. You have to clear the online test, tool test and Technical Interview which we will conduct after the
training.
Your joining date is subjected to your performance in the test and interview which will be conducted after
the training. Under any circumstances if you fail to meet the required standards and/or fail to qualify the
test and/or the interview, your joining will be terminated. Company is not liable in any case.

For completing the joining formalities you are required to submit some relevant documents, you can refer
to Annexure A for the list of those documents.

We are pleased to inform you that your CTC will be INR 2.4 lakhs, and will be applicable from the date of
joining.

Thank you,
Sincerely,
ELEATION.
PRINCIPAL’s NAME & SIGNATURE
PRINCIPAL
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576

PLACEMENT OFFICER’s NAME & SIGNATURE HOD’s NAME & SIGNATURE

307, 3™ Floor, Kamla Arcade, In Front of Bal Gandharv,
J.M. Road, Pune. Maharashtra — 411005

Mob: 7720040021 / 7387403493

Email : eleation@gmail.com

www.eleation.com
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RELEATION

a ELEMENT SIMULATION ACADEMY
BY APOORY BAPAT

ANNEXURE A
DOCUMENTS CHECKLIST

Scanned copies of the following documents are required to be submitted on hr@eleation.com along with
duly signed offer letter by the mentioned authorities. If the employee fails to submit one or more of the
required documents his/her joining formalities would be kept on hold.

A. Education Documents:

1. 10" and 12t or diploma mark sheets
2. Degree certificate and mark sheets
3. PG certificate and mark sheets

4. Any other certification (if applicable)

. Personal documents:

. Marriage certificate (if applicable)

. PAN Card

. Aadhar Card

. Electricity bill or rent agreement (local and permanent address both)

A WNP|D

ACCEPTANCE OF OFFER

| have read the offer letter and the annexed policies. | hereby accept the offer on the aforesaid terms.

| solemnly affirm that | am not under any medication on account of any medical condition which may
adversely affect the performance of my duties in the event of my appointment pursuant to my acceptance
of this offer.

I shall join my duties with effect from the date mentioned in this document. In case of delays in joining, |
shall inform the concerned authority well in advance in writing.

Name:
Date:
Place:
Signature:
PRINCIPAL

SCMS SCHOOL OF ENGINEERING & TECHNOLOGY [
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576

307, 3™ Floor, Kamla Arcade, In Front of Bal Gandharv,
J.M. Road, Pune. Maharashtra — 411005

Mob: 7720040021 / 7387403493

Email : eleation@gmail.com

www.eleation.com
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RELEATION

a ELEMENT SIMULATION ACADEMY
BY APOORY BAPAT

Date: 22-03-2019
Offer letter

Dear Ahammed Sarhan M,
Congratulations from ELEATION...!!!

Based on your performance in Online Test and Technical Interview, we are pleased to offer you the
position of CAE trainee in ELEATION.

Your appointment and joining date is subjected to following points:
1. You have to complete ELEATION’s ANSYS Level —1 and ELEATION’s HyperWorks Level — 1 Training
Course from ELEATION’s Online Courses.
2. You have to submit the complete homework and assignment shared with you during the training.
3. You have to clear the online test, tool test and Technical Interview which we will conduct after the
training.
Your joining date is subjected to your performance in the test and interview which will be conducted after
the training. Under any circumstances if you fail to meet the required standards and/or fail to qualify the
test and/or the interview, your joining will be terminated. Company is not liable in any case.

For completing the joining formalities you are required to submit some relevant documents, you can refer
to Annexure A for the list of those documents.

We are pleased to inform you that your CTC will be INR 2.4 lakhs, and will be applicable from the date of
joining.

Thank you,
Sincerely,
ELEATION.
PRINCIPAL’s NAME & SIGNATURE
PRINCIPAL
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576
PLACEMENT OFFICER’s NAME & SIGNATURE HOD’s NAME & SIGNATURE

307, 3™ Floor, Kamla Arcade, In Front of Bal Gandharv,
J.M. Road, Pune. Maharashtra — 411005

Mob: 7720040021 / 7387403493

Email : eleation@gmail.com

www.eleation.com
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RELEATION

a ELEMENT SIMULATION ACADEMY
BY APOORY BAPAT

ANNEXURE A
DOCUMENTS CHECKLIST

Scanned copies of the following documents are required to be submitted on hr@eleation.com along with
duly signed offer letter by the mentioned authorities. If the employee fails to submit one or more of the
required documents his/her joining formalities would be kept on hold.

A. Education Documents:

1. 10" and 12t or diploma mark sheets
2. Degree certificate and mark sheets
3. PG certificate and mark sheets

4. Any other certification (if applicable)

. Personal documents:

. Marriage certificate (if applicable)

. PAN Card

. Aadhar Card

. Electricity bill or rent agreement (local and permanent address both)

A WNP|D

ACCEPTANCE OF OFFER

| have read the offer letter and the annexed policies. | hereby accept the offer on the aforesaid terms.

| solemnly affirm that | am not under any medication on account of any medical condition which may
adversely affect the performance of my duties in the event of my appointment pursuant to my acceptance
of this offer.

I shall join my duties with effect from the date mentioned in this document. In case of delays in joining, |
shall inform the concerned authority well in advance in writing.

Name:
Date: - \W-
Place:
PRINCIPAL
Signature: SCMS SCHOOL OF ENGINEERING & TECHNOLOGY

VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576

307, 3™ Floor, Kamla Arcade, In Front of Bal Gandharv,
J.M. Road, Pune. Maharashtra — 411005

Mob: 7720040021 / 7387403493

Email : eleation@gmail.com

www.eleation.com



mailto:eleation@gmail.com
mailto:hr@eleation.com

&+ ®e CIN : U74900KA2010PTC052034

ENTUPLE

TECHNOLOGIES

Probationary Training / Internship Program in
Digital Design and Verification

Selection Letter

This is to certify that Ms. Angila Rose Daniel has qualified the screening test /
technical interview and has been shortlisted for the probationary training /
internship program in Digital Design and Verification schedule to commence from
10" Jan 2019.

The program duration is of 8 months. The candidate is required to report at

Entuple Technologies, Bangalore on or before 9" Jan 2019 for the program.
The letter stands valid only till reporting date specified above.

For any further information in this regard please feel free to write to us at

probationaryhiring@entuple.com

For Entuple Technologies,

Damodara M S PRINCIPAL
Business Manager SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
Entuple Technologies Private Limited VIDYANAGAR, PALLISSERY, KARUKUTTY

ERNAKULAM, KERALA-683 576

Entuple Technologies Pvt. Ltd
#7270 “TRIKANNIKAY 80 Feat Road Onn C M H Hoenital HAL 1 Stace Indiranacar Ranoalore - 8A&0 NIR India
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2" March 2019

Conditional Offer Letter

Aswathy A

Arangath House,
Manalithara P.O.,
Thrissur - 680589

Dear Aswathy,

Further to the selection process you had with us, we are pleased to offer you an exciting
career with Experion Technologies (India) Pvt. Ltd.

You will be entering to the official Initial Learning Program (ILP) organized by Experion,
as soon as you complete your university examinations.

Successful completion of the Initial Learning Program and submission of Provisional
Certificate of your Graduation from your Institution/University are the prerequisites to avalil
Formal Employment Offer from Experion.

The general terms and conditions of the Employment Offer are as follows:

1. On successful completion of the Initial Learning Program, you shall be placed on
probation for a period of 6 (six) months as ‘Associate Software Engineer’ at grade
A1,

2. Your remuneration on joining Experion shall be INR 360,000/- (Rupees Three Lakhs
and Sixty Thousand only) per annum cost to the company.

3. Your job location shall be either at our Thiruvananthapuram (Technopark) or
Kochi (Infopark) office based on our project requirements at the time of joining the

Company.
Experion Technologies (India) Pvt. Ltd. T: +91 471 3047317
407, 4" Floor, Thejaswini, Technopark F:+91 471 3047314 PRINCIPAL
Trivandrum - 695 581, Kerala hr@experionglobal.com I 0L0GY
www.experionglobal.com CIN: U72200KL2006PTC019336 SCMS SCHOOL OF ENGINEERING & TECH L0G

VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576



£2 experion

4. You will be required to sign a Service Commitment Agreement on joining, wherein
you agree that you shall continue to serve the Company for a minimum period of
two (2) years from the date of joining, failing which you shall pay a sum of
Rs.200,000/- (Rupees Two Lakhs only) as liquidated damages to the Company.

Kindly sign the copy of this letter indicating your acceptance of the above terms and
conditions of this offer and return the same (soft copy) to us.

We welcome you to build an exciting career with Experion Technologies and wish you luck
and a very bright career with us.

For Experion Technologies (l) Pvt. Ltd.,

Jijo Joseph
AGM - Human Resources

I, , acknowledge that | have read, understood and
accept this Conditional Offer and other terms and conditions of employment as outlined
therein, and agree to send the certificate copies of the qualifying examinations once |
receive it from the University.

Signature Date

PRINCIPAL
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576

T:+91 471 3047317

F: +91 471 3047314
hr@experionglobal.com

CIN: U72200KL2006PTC019336

Experion Technologies (India) Pvt. Ltd.
407, 4" Floor, Thejaswini, Technopark
Trivandrum - 695 581, Kerala
www.experionglobal.com




Ravi’s Arcade
M.G Road, Ernakulam

Kerala. 682016. (" I-I: . chl'u)equer5

Phone: +91- 9995311676, +91- 9995334040 Weaving Big Data Solutions
Email : info@factweavers.com

Appointment Letter

Date: 16-05-2019

Sidharth Raj K K,
Kurunnoth (H),

Chathari, Tripunithura P O,
Ernakulam, Kerala, India.
682301

Dear Sidharth,

We are pleased to confirm you as Software Engineer in our company with reference to your
application and subsequent interview with us that we appoint you on the following terms and
conditions;

1. Date of Joining: 2019, July 3rd ( Wednesday).
2. Probation: You will be on a Probation period for the 6 months. Based on your performance
your services will be confirmed with the company in written after six months.

3. Salary: Your salary for a month during the probation period will be Rs 1,44,000 CTC

4. Leave: You will be eligible for the benefits of the Company’s Leave Rules on your confirmation
in the Company’s Service.

5. Absence without prior approval of your superior, (including overstay on leave) would result in
your losing your lien on the service and the same shall automatically come to an end without
any notice or intimation.

6. During the probation period, your services can be terminated prior to one month’s notice on
either side and without any reasons whatsoever. If your services are found satisfactory during
the probation period, you will be confirmed in the present position and thereafter your services
can be terminated on one month’s notice on either side.

7. During the period of your probation with the Company, you will devote full time to the work of
the Company. Further, you will not take up any other probation or assignment or any office,
honorary or for any consideration, in cash or in kind or otherwise, without the prior written
permission of the Company.

8. You will not publish any article or statement, deliver any lecture or broadcast or make any
communication to the press, including magazine publication relating to \the Company's
products or to any matter with which the Company may be concerned, un ss\Vg\.u have
previously applied to and obtained the written permis the Company.

= | PRINCIPAL

§ SCMS SCHOOL OF ENGINEERING & TECHNOLOGY

/' VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576



Ravi’s Arcade
M.G Road, Ernakulam

Kerala. 682016. (" I-I: . chl'u)equer5

Phone: +91- 9995311676, +91- 9995334040 Weaving Big Data Solutions
Email : info@factweavers.com

9. You will be required to maintain utmost secrecy in respect of Project documents, commercial
offer, design documents, Project cost & Estimation, Technology, Software packages license,
Company’s policies, Company’s patterns & Trade Mark and Company’s Human assets profile.

10. If at any time in our opinion, which is final in this matter you are found non-performer or
guilty of fraud, dishonesty, disobedience, disorderly behavior, negligence, indiscipline, absence
from duty without permission or any other conduct considered by us deterrent to our interest
or of violation of one or more terms of this letter, your services may be terminated without
notice and on account of reason of any of the acts or omission the company shall be entitled to
recover the damages from you.

11. This appointment letter is being issued to you on the basis of the information and particulars
furnished by you in your application (including bio-data), at the time of your interview and
subsequent discussions. If it transpires that you have made a false statement (or have not
disclosed a material fact) resulting in your being offered this appointment, the Management
may take such action as it deems fit in its sole discretion, including termination of your
probation.

12. You will be responsible for the safekeeping and return in good condition and order of all
Company property, which may be in your use, custody or charge.

Sidharth Raj KK, we welcome you to the Factweavers team and wish you a successful and
rewarding career with us.

With Regards,
Vineeth Mohan,

CEO, Factweavers Technologies
16-05-2019

I Sidharth Raj KK, acknowledge that I have read, understood and accept this offer and the terms
and conditions contained in the letter and agree to be bound by the terms and conditions of probation
as outlined therein.

A\~

Signature Date

PRINCIPAL

SCMS SCHOOL OF ENGINEERING & TECHNOLOGY

VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576



HR - TALENT ACQUISITlO& & DEPLOYMENT
H R-?"AE)/Rec!Campus/ 2018-19
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Dear §{r)‘ Madam,

We are happy to inform you that you have come out successful in the recruitment process
conducted at Zonal Office, Ernakulam on 21.03.2019 for the post of Clerks in Non-Officer
Role. Accordingly, you are provisionally empanelled for absorption in Bank’s service subject
to detailed verification of documents submitted by you, background verification and other
terms & conditions to be intimated separately.

In this assignment you shall be placed in any of the Branches/ Offices of the Bank as per
} administrative requirements. You will be on a probation period of six months from the date

of joining and is expected to execute a Service Level Agreement for a minimum period of
i two years.

We take this opportunity to welcome you to join our innovative and dynamic team to begin
an excellent career. We are sure you will find the career at Federal Bank both enriching and
challenging. The offer letter for appointment will be sent to you separately.

Once'a_gain hearty congratulations on your &chievemént. Wishing you all success and a
wonderful life ahead....!

Warm Regards,

L
VIDYANAGAR, PALUSSERY KARUKUTTY
ERNA }IUU\M KERALA-683 576
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HR - TALENT ACQUISITION & DEPLOYMENT

~ HR-TAD/Rec/Campus/2018-19 A 21% March 2019

mr. 1 6. ... [rishna G Vi

SCMS Al A Bois Tolologs,
{ &

fovmalebes

Dear Sir/ Ma/ﬁm, '
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_ We are happy to inform you that you have come out successful in the recruitment process
conducted at Zonal Office, Ernakulam on 21.03.2019 for the post of Clerks in Non-Officer
Role. Accordingly, you are provisionally empanelled for absorption in Bank’s service subject
to detailed verification of documents submitted by you, background verification and other
terms & conditions to be intimated separately.

In this assignment you shall be placed in any’fof the Branches/Offices of the Bank as per
administrative requirements. You will be on a probation period of six months from the date
of joining and is expected to execute a Service Level Agreement for a minimum period of
two years,

’ We take this opportunity to welcome you to join our innovative and dynamic team to begin
| - an excellent career. We are sure you will find the career at Federal Bank both enriching and
challenging. The offer letter for appointment will be sent to you separately.

-

Once again hearty congratulations on your achievement. Wishing you all success and a
wonderful life ahead..,.!

- Warm Regards,

PRINCIPAL i
o SCMS-SCHOOL-QF-ENGINEERING & IE(H‘NOLO%Y

The Federal Bank Ltd. HR- Talent Acquisition & Deployment, Head of;iceg{dm.' Towers, P 0 Box No. (OJIDYANAGARPALLISSERY, KARUKUTTY .
Ewmail: careers@federatbank.co.in, Phone: 0484-263 4032 . 25611720 ERNAKULAM, KERALA-683 576 ;'
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Warm Regards,

HR - TALENT ACQUISITION & DEPLOYMENT
HR-TAD/Rec/Campus/2018-19 © 21* March 2019
Mr. / N, L,i} Mo Cf,émfzsz_
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Dear Sir/ Madam,

.7'[@!&7'0’ Congratulations.

We are happy to inform you that you have come out successful in the recruitment process
conducted at Zonal Office, Ernakulam on 21.03.2019 for the post of Clerks in Non-Officer
Role. Accordingly, you are provisionally empanelled for absorption in Bank’s service subject
to detailed verification of documents submitted by you, background verification and other
terms & conditions to be intimated separately.

In this assignment you shal! be placed in any of the Branches/Offices of the Bank as per
administrative requirements. You will be on a probation period of six months from the date

of joining and is expected to execute a Semce Level Agreement for a minimum period of
two years.

We take this opportunity to welcome you to Jjoin our innovative and dynamic team to begin
an excellent career. We are sure you will find the career at Federal Bank both enriching and
challenging. The offer letter for appointment will be sent to you separately.

Once again hearty congratulations on your achievement. Wishing yoi: all success and o
wonderful life ahead....!

FaSe e

W~ ﬂam( é{w‘m)

PRINCIPAL
i+ SCMS -SCHOOL- OF ENGINEERING &IE(HNOLOG

The Federal Barik Ltd. HR- Talent Acquisition & Deployment, Head Office, Federal Towers, P 0 Box No. 1YIDYANAGAR:BALLISSERY, KARUKUTTY;
E-mail: carcers@federalbank.co. fn, f’hmb 0484.263 4092 , 2621720 ERNAKULAM, KERALA-683 576
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HR - TALENT ACQUISITION & DEPLOYMENT
HR-TAD/Rec/Carmpus/2018-19  21* March 2019

Mr. 1195‘. .....fﬁm@ﬁv S
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Dear Sir/ Maﬁém,

Hegm i 4 .- 4 &,\ }é .

We are happy to inform you that you have come out successful in the recruitment process
conducted at Zonal Office, Ernakulam on 21.03.2019 for the post of Clerks in Non-Officer
Role. Accordingly, you are provisionally empanelled for absorption in Bank's service subject
to detailed verification of documents submitted by you, background verification and other
terms & conditions to be intimated separately.

In this assignment you shall be placed in any of the Branches/ Offices of the Bank as per
administrative requirements. You will be on a probation period of six months from the date
of joining and is expected to execute a Service Level Agreement for a minimum period of
two years.

We take this opportunity to welcome you to Join our innovative and dynamic team to begin
an excellent career. We are sure you will find the career at Federal Bank both enriching and
challenging. The offer letter for appointment will be sent to you separately.

Once again hearty congratulations on your achievement. Wishing you all success and o _
wonderful life ahead....] _ E

Warm Regards,

‘\ PRINCIPAL
2 SCMS SCHOOL OF ENGINEERING & TECHNOLOGY

The Federat bank Ltd. HR- Talent Acquisition & Deployment, Head Office, Federal Towers, P 0 Box No. sVDYANAGAR:PALLISSERY, KARUKUTTY
E-mail; careers@federalbent.co.in, Phone: 0484-283 4032 , 2631720 ERNAKULAM, KERALA-683576
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HR - TALENT ACQUISITION & DEPLOYMENT
HR-TAD/Rec/Campus/2018.19 22" March 2019

Mr. / Ms. AKHIL RODRIGUES
SCMS School of Engineering and Technology, Ernakulam

Dear Sir/ Madam,

Hearty Congratulutions...]

We are happy to inform you that you have come out successful in the recruitment process
conducted at Zonal Office, Ernakulam on 13.03.2019 for the post of Officers in Junior
Management Grade | for Branch Banking Role. Accordingly, you are provisionally empanelled
for absorption in Bank’s service as Officer in Junior Management Grade | subject to detailed
verification of documents submitted by you, background verification and other terms &
conditions to be intimated separately. |

In this assignment you shall be placed in any of the Branches/ Offices of the Bank as per
administrative requirements. You will be on a probation period of two years from the date
of joining and is expected to execute a Service Level Agreement for minimum period of two
vears. '

We take this opportunity to welcome you to Join our innovative and dynamic team to ‘begin
an excellent career. We are sure you will find the career at Federal Bank both enriching and
challenging. The offer letter for appointment will be sent to you separately.

Once again hearty congratulations on your achievement. Wishing you all success anda
wonderful life ahead....! .

i

» ACCEPTED THE OFFEp
John'P J WITH  THANK S

Vice President (HR) 7%@@

AKMIL ROPRIGUES

26| 2) 2009 PRINCIPAL
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
T e A NARU R KERALA=683 576
The Federal Bank Ltd. HR- Talent Acquisition & Deployment, Head Office, Federatl Towers, P O Box No.103, Aluva, Kerala - 683 101
E-mail: careers@fedemfbank.co.:‘n, Phone: 0484-263 4032 , 2621720




HR - TALENT ACQUISITION & DEPLOYMENT
HR-TAD/Rec/Campus/2018-19

Mr. / Ms. RAHUL S
SCMS School of Engineering and Technology, Ernakulam

Dear Sir/ Madam,

I

Hearty Congratulations...!

We are happy to inform you that you have come out successful in the recruitment process
conducted at Zonal Office, Ernakulam on 13.03.2019 for the post of Officers in Junior
Management Grade | for Branch Banking Role. Accordingly, you are provisionally empanelled
for absorption in Bank’s service as Officer in Junior Management Grade | subject to detailed
verification of documents submitted by you, background verification and other terms &
conditions to be intimated separately.

In this assignment you shall be placed in any of the Branches/Offices of the Bank as per
administrative requirements. You will be on a probation period of two vears from the date

of joining and is expected to execute a Service Level Agreement for minimum period of two
years. .

We take this opportunity to welcome you to Join our innovative and dynamic team to begin
an excellent career. We are sure you will find the career at Federal Bank both enriching and
challenging. The offer letter for appointment will be sent to you separately.

Once again hearty congratulations on your achievement. Wishing you all success and a
wonderful life ahead....!

Warm Regards,

AccePTep THE offFc®
wWITH THANK 2

L2 PRINCIPAL

E{,/?::-; l;o i SCMS SCHOOL OF EMGINEERING & TECHNOLOGY
VIDYANAGARPALLISSERY KARUKUTTY. _ N a N\

The Federal Bank Ltd. HR- Talent Acquisition & Deployment, Head Office, Federal T@ﬁﬂnﬁbﬁtﬂh&p&ﬁﬁﬂk&i,ﬁﬁ%ﬂpwmta - 68N
E-mail: careers@federalbank.co.in, Phone: 0484-263 4032 , 2621720




HR - TALENT ACQUISITION & DEPLOYMENT
HR-TAD/Rec/Campus/2018-19

Mr. / Ms. SABARI NATH M
SCMS School of Engineering and Technology, Ernakulam

Dear Sir/ Madam,

Hearty Congratulations...!

We are happy to inform you that you have come out successful in the recruitment process
conducted at Zonal Office, Ernakulam on 13.03.2019 for the post of Officers in Junior
Management Grade | for Branch Banking Role. Accordingly, you are provisionally empanelled
for absorption in Bank’s service as Officer in Junior Management Grade | subject to detailed
verification of documents submitted by you, background verification and other terms &
conditions to be intimated separately.

In this assignment you shall be placed in any of the Branches/Offices of the Bank as per
administrative requirements. You will be on a probation period of two vears from the date
of joining and is expected to execute a Service Level Agreement for minimum period of two
years.

We take this opportunity to welcome you to join our innovative and dynamic team to begin
an excellent career. We are sure you will find the career at Federal Bank both enriching and
challenging. The offer letter for appointment will be sent to you separately.

Once again hearty congratulations on your achievement. Wishing you all success and a
wonderful life ahead....!

Accerren Tue &Cres

Wird  TaerLg

=&

Shgors NETL. PRINCIPAL

6 SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
4/ 8/200 VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576

i L L
The Federal Bank Ltd. HR- Talent Acquisition & Deployment, Head Office, Federal Towers, P O Box No.103, Aluva, Kerala - 683 101
E-mail: careers@federalbank.co.in, Phone: 0484-263 4032 2621720
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Letter of Intent

04th Dec, 2018

Anakha Bau
SCMS School of Engineering and Technology
Kochi

Dear Anakha Bau,

We are pleased to inform you that you have been provisionally short-listed for
employment as “Software Engineer Trainee”.

We will keep you posted with respect to the start of the training programme,
wherein you will be commissioned to attend the Foundation Training Programme
(FTP) at our Hexaware office in Siruseri, Chennai.

During the training period you will be entitled for a stipend of Rs.15000/-pm for the
period of 6 months and on successful completion of your training you will be paid a
salary of Rs.3.00 Lac per annum.

You are required to sign a service agreement for a period of 3 years before the start
of training programme.

You will receive a formal letter of appointment (on probation basis) with all the
terms and conditions post joining the organisation.

As a token of your acceptance, that you have read and understood this Letter of
Intent, please send in your confirmation to campus2018@hexaware.com confirming
your interest in joining Hexaware.

Truly yours,

For Hexaware Technologies Limited

/i {/ -Ji,-f £
S N

Satish Warrier
Associate General Manager

PRINCIPAL
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576

i
' HEXAWARE TECHNOLOGIES LTD.
© Regd. office: Bldg No. 152, Millennium Business Park, Sector - lll, ‘A’ Block, TTC Industrial Area, Mahape,
i ® Navi Mumbai, 400710, Tel.: 491 22 6791 9595, Fax : +91 22 6791 9500
ove (CIN) : L72900MH1992PLC069662 URL: www.hexaware.com
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Letter of Intent

04th Dec, 2018

Devika Jayaram
SCMS School of Engineering and Technology
Kochi

Dear Devika Jayaram,

We are pleased to inform you that you have been provisionally short-listed for
employment as “Software Engineer Trainee”.

We will keep you posted with respect to the start of the training programme,
wherein you will be commissioned to attend the Foundation Training Programme
(FTP) at our Hexaware office in Siruseri, Chennai.

During the training period you will be entitled for a stipend of Rs.15000/-pm for the
period of 6 months and on successful completion of your training you will be paid a
salary of Rs.3.00 Lac per annum.

You are required to sign a service agreement for a period of 3 years before the start
of training programme.

You will receive a formal letter of appointment (on probation basis) with all the
terms and conditions post joining the organisation.

As a token of your acceptance, that you have read and understood this Letter of
Intent, please send in your confirmation to campus2018@hexaware.com confirming
your interest in joining Hexaware.

Truly yours,

For Hexaware Technologies Limited

/i {/ -Ji,-f £
S N

Satish Warrier
Associate General Manager

PRINCIPAL
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576

i
' HEXAWARE TECHNOLOGIES LTD.
© Regd. office: Bldg No. 152, Millennium Business Park, Sector - lll, ‘A’ Block, TTC Industrial Area, Mahape,
i ® Navi Mumbai, 400710, Tel.: 491 22 6791 9595, Fax : +91 22 6791 9500
ove (CIN) : L72900MH1992PLC069662 URL: www.hexaware.com
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July 29, 2019

IBM India Private Limited

Manyata Embassy Business Park,

G2 Block, Nagwara Outer Ring Road,
Bangalore - 560045, India.

Tel : 91-80-49139999
http://www-07.ibm.com/in/careers/

Dear Sruthy Somarajan Pillai Nair

The world is at a major turning point; technology is enabling entirely new forms of business operations,
business models, industries and outcomes. We have exponentially more power to reach the full potential of
our life's work than any humans before us. This is IBM’s vision for the future.

We invite you to join us as a Technical Support Associate, in band 3 to do your best work ever. You will be
working alongside passionate IBMers, business & technology experts, who are constantly building their
knowledge and expertise to find the best solutions to help our clients achieve their goals and create new

possibilities.

At IBM you will experience an inclusive and collaborative culture where you can offer ideas and solutions, no
matter your experience or area of expertise — you have an audience that listens from Day 1. You will have
access to world-class learning opportunities to help you create the career you’ve always imagined. Join us and
you’ll be proud to call yourself an IBMer.

Your letter of employment is attached, for your review and acceptance. Please do not hesitate to reach out to
us in case of queries or concerns. We look forward to hearing from you soon and welcome you to be a part of

our team.

1BR_3957741

PRINCIPAL
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576
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July 29, 2019

IBM India Private Limited

Manyata Embassy Business Park,

G2 Block, Nagwara Outer Ring Road,
Bangalore - 560045, India.

Tel : 91-80-49139999

http:/ /www-07.ibm.com/in/careers/

Dear Sruthy Somarajan Pillai Nair

We are pleased to offer you the position of Technical Support Associate, in band 3 at IBM India Pvt Ltd(IBM
or Company). The terms and conditions of your employment contract at IBM are detailed below. Please read
these important details carefully, including your compensation and benefits.

Acceptance and Commencement

Your appointment will be effective on your joining date, i.e August 1, 2019. Please contact us immediately if
you require an alternative joining date. If you do not confirm your acceptance or we are unable to set an
alternative date, this offer will be withdrawn.

To confirm your acceptance of this offer, you are required to:

e Accept this offer by selecting the 'accept' option at the bottom of the form. Please note that if you do
nhot provide your acceptance, you will not be allowed to join on the joining date specified above.

e Any change of joining date must be communicated to the recruiter at least 5 days prior to your original
joining date. The new joining date must be a weekday (except Saturday & Sunday) and should be no
later than 5 days from the joining date specified above.

e On your first day of employment, please report at 9:00 am to the Main Lobby located at Block
D3,Manyata Embassy Business Park, Nagawara Outer Ring road, Bangalore-560045. You will meet with
your Onboarding Specialist who will assist you with your joining formalities. If you have questions
about your First Day Start Paperwork, send a mail to pronboar@in.ibm.com

On your joining date, please bring (i) 1 copy of this letter duly signed and dated by you (ii) 2 self photographs
(passport size, color with white background) (iii) One set of print outs of the completed on boarding forms &
Originals (iv) Aadhaar number (If you do not have one, please apply immediately and provide the enrolment
number on the day of onboarding). This is required to facilitate remittance of your provident fund to the
Employees Provident Fund Organization, as well as for any other purposes that may be required by statutory
and regulatory authorities. Please note that Aadhaar is currently not mandatory for employees who do not
hold an Indian passport, hence please notify us in advance if you fall within this categoiy (v) Two sets of
photocopies of the following mandatory documents: AW
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e Relieving document from most recent employer - Relieving letter or Service Certificate or Resignation
acceptance email with last Working day (LWD) confirmation
e Passport and Pan card- If you do not have Passport or Pan card you need to bring one of the following
IDs.
o Voter ID card
o Driving License
o Aadhaar Card
o Senior Secondary result/certificate with DOB and photo (for University hires only)
¢ In the absence of Passport and Pan card, apply for the same immediately and carry on one of the
following as mentioned above to complete on boarding process.
¢ Disability certificate - If you have stated in your application to IBM that you are differently abled,
please bring the disability certificate as per the prescribed format, duly filled & signed.
e Name change document - If you have ever changed your name at any point of time, and for any reason
whatsoever.
e Valid Indian Work Permit, if applicable.
e Education documents (For University hires only) :- Degree certificate and all year mark sheets for the
highest degree attained.

The other terms and conditions of the offer are as follows:

e Your employment with the Company is at all times subject to you having a valid work permit from the
Government of India. It is your responsibility to obtain and maintain throughout your employment a
valid work permit. A copy of the work permit needs to be furnished by you on the date of on boarding,
failing which you will not be permitted to join.

e Your initial posting will be in BANGALORE . However, your services are transferable, and you may be
assigned to any other department, location or office of IBM, a subsidiary, or associate company as the
Company may decide from time to time. Your project, designation or role may be changed at the
discretion of the Company depending on the work assigned to you. In such case, you will be governed
by the policies of that location and role.

¢ You acknowledge that the technology industry undergoes rapid transformations and structural
changes. In this context, IBM frequently enters into agreements with other entities, including
outsourcing arrangements, transitions, mergers, acquisitions, divestitures and other corporate actions.
If any such action relates to your role / position, you agree to cooperate with IBM and take any
necessary steps to ensure a smooth transition.

e Your appointment and continued employment at IBM is conditional upon satisfactory reference &
background checks including verification of your application materials, education and employment
history.

e Your employment is also contingent upon your ability to work for the Company without restriction (i.e.
you do not have any non-compete obligations or other restrictive clauses with any previous employer).
If any information furnished by you in your application for employment or during the selection process
is found at any time during your employment to be incorrect or false, and/or if you have suppressed
material information regarding your qualifications and experience, the Company may terminate your
services without notice or compensation.
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Your designation may be changed at the discretion of the Company depending on the work assigned
to you.

You may be required to travel on Company work and you will be reimbursed expenses as per Company
policy.

If you are absent for a continuous period of 8 days without leave or obtaining your manager’s
approval, you will be deemed to have voluntarily terminated your service without notice.

You will be on probation until your successful completion of the probationary period is confirmed in
writing. The normal probation period is [1] year but may be extended or confirmed earlier based on
your performance and at your manager’s discretion. At any time during your probationary period,
either you or the Company may terminate your service by giving 30 days notice or basic salary in lieu
thereof.

Upon completion of your probation period and confirmation as a regular employee, you or the
Company may terminate your service at any time by giving 90 days notice or basic salary in lieu
thereof. However due to exigencies of business the Company may at its sole discretion reject the
salary in lieu of notice and ask you to serve the entire or part of the notice period. You shall not be
deemed to have been relieved of your services except upon issue of a letter by the Company to that
effect.

IBM encourages and fosters a culture of strong performance from its employees. Accordingly during
your service with IBM, you will be required to comply with the following:

o The Company presents multiple opportunities across technologies to support employees
develop their skills and build their career. You shall maintain a satisfactory level of
performance at all times.

o You agree to utilize IBM’s resources, materials and training programs as applicable, and shall
ensure that your skills are at all times current and relevant to IBM's business.

o You may be required to undergo certain training and assessment programs from time to time
and shall complete the same to the satisfaction of IBM.

o You also understand and acknowledge that IBM requires its employees to be productively and
effectively utilized at all times. IBM maintains listings of open positions on its internal job
postings page. If you are no longer deployed on a project/ assignment, you shall search for
positions that are commensurate with your skills and experience and ensure you are effectively
utilized. If selected for such positions, your movement to these positions will be subject to
IBM’s processes and policies.

o You will be aware that the Company works on a round the clock model depending on customer
needs. You hereby consent, should your role require it, to working on any shift, including night
shift, to support the business requirements of the Company.

o Your compliance with the above terms and conditions shall be reviewed from time to time and
shall be an integral condition of your continued employment with IBM.

A\~
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You will retire from the services of the Company on attaining 58 years. Retirement action will be
performed one day prior to the last working day of the retiring month.

Upon your resignation or retirement from the Company or termination of your services, you are
required to return all assets and property of the Company such as documents, machines, data, files
and books etc. (including but not limited to leased properties).

Any and all of the terms and conditions of service may be modified or changed at the Company’s
discretion.

You will, by default, be enrolled in IBM’s Group Mediclaim Insurance Policy, unless you choose to opt
out. A nominal premium will be charged to you for the same, for as long as you participate in the
Policy. All benefits as outlined herein and in IBM policies are subject to change at the Company’s
discretion. You will be entitled to privilege leave in accordance with the Company’s policy as applicable
from time to time.

It is your responsibility to notify the Company of any changes in your personal information within 3
working days. All notices shall be considered duly and properly delivered to the address on file with
the Company.

Your individual remuneration is strictly confidential and is detailed in Annexure A. It has been
determined based on numerous factors such as your job, skills-specific background, and professional
merit. This information and any changes made therein should be treated as personal, confidential and
should not be disclosed to any person without IBM’s prior written authorization.

During your service with the Company, you are expected to devote your whole time and attention to
the Company's affairs and refrain from directly or indirectly engaging in any other employment or
business in any role or capacity.

Information pertaining to IBM operations and intellectual property is confidential as detailed in
Annexure B. You will also be bound by more specific non-disclosure agreements on sensitive issues
based on business requirements. If you are bound by a confidentiality agreement with a previous
employer, you must notify the Company and indemnify the Company against any breach thereof.

You hereby agree to abide by all the rules and regulations of the Company and accept the policies and
processes of the Company which are in force from time to time and the Company shall have the right
to vary or modify any or all of the rules, regulations or policies and the same shall be binding on you.
All employees are required to read and comply with IBM’s Business Conduct Guidelines and sign a
statement to this effect. Any breach of the Guidelines or the terms and conditions of employment may
result in termination of your service without notice or compensation.

You will abide by all the rules and regulations of the Company which are in force from time to time and
the Company shall have the right to vary or modify any or all of the above terms and conditions which
shall be binding on you.

This offer is conditional upon your having a valid Passport. If you do not have a passport as of the date
of this offer, you are required to apply for one immediately and produce the relevant
acknowledgement on the day of your on boarding. Should you be denied a passport or if you are
otherwise unable to produce a copy of your passport, IBM shall be entitled to terminate your
employment for cause. It is a condition of your employment that you have a valid passport at all times.
You will be required to register your profile with National Skills Registry once you join IBM. The details
on the National Skills Registry are available on www.nationalskillsregistry.com .To complete the
registration process, you will be required to submit a photograph, a photoydentity proof and
registration fee of INR 300 + (Service taxes as applj f #iwhich includes\\NR 50/~ annual usage fee
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at the POS (Point of Service) helpdesk at IBM office Registration with National Skills Registry is
mandatory and should be completed within 30 days from your date of joining.

You will be required to provide the Aadhaar Number on the day of onboarding and the same must be
updated on the HR Systems mandatorily within 30 days of your onboarding. Please do ensure that the
name as per Aadhaar is exactly the same as the name given by you to IBM , and that appears on this
employment contract. In case there is a mismatch please have the same rectified with Aadhaar
authority (UIDAI) prior to onboarding.
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IBM CONFIDENTIAL

ANNEXURE A
DATE July 29, 2019
. . . . 3
NAME Sruthy Somarajan Pillai Nair BAND
DESIGNATION Technical Support Associate LOCATION BANGALORE

Compensation Components

IBM Offer (in INR)

1. Annual Basic Salary 180000
2. Annual Flexible Benefit Plan (FBP) 67314
Annual Reference Salary 247314
3. Retirals

a) Provident Fund (PF) 21600

b) Gratuity @ 4.8% 8640
Annual Reference Salary + Retirals 277554
4. Performance Linked Variable Pay 0 to 43800

5. Annual Potential Compensation

Annual Reference Salary + Retirals + Performance
Linked Variable Pay

*Company currently has performance linked variable pay program with performance measured against criteria
announced at monthly or quarterly frequency. This forms a part of the variable earnings and actual earnings &

frequency of payment will be as per the defined Company Policies. The management reserves the right at its

discretion to modify/amend/withdraw/continue with the program.

All salary components may be subject to restructuring or modification based on IBM policies.

OTHER BENEFITS:

e By default, you will be enrolled in the Group Mediclai
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premium for covering you and your family will be charged to you unless you choose to opt out for
yourself and family.
e Group Term Life and Accident Rider Coverage

OTHER COMMITMENTS/ CONDITIONS

A\
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The impact of today's technology and pace of change is tremendous. We hope you're as excited as we are to
play a part in that revolution. At IBM, we're changing the world every day and we will be delighted to have you
as part of our team. To confirm your acceptance of this offer letter on the terms and conditions specified
herein, please sign in the space specified below and return the signed copy to IBM on your on boarding day.

Signed By - IBM Authorized Signatory
Director - Talent Acquisition ISA

ACCEPTANCE OF APPOINTMENT TERMS AND CONDITIONS (TO BE UPDATED BY THE CANDIDATE ON THE DATE
OF JOINING))

| agree that | have read, understand, and accept employment with IBM under the terms and conditions stated
above. By signing on this offer, | also agree and acknowledge that this offer letter does not require a physical
signature, and the issuance of this offer of employment to me, my acceptance of this offer, and IBM's
acknowledgment of the same and the affixing of a signature by the IBM representative shall be adequate to
constitute a valid contract of employment between IBM India Pvt Ltd. and me. (Please sign below to confirm
that you agree with the terms and conditions stated in this offer.)

SIGNATURE

VERIFIED BY (FOR OFFICE USE ONLY - TO BE UPDATED BY ON BOARDING SPECIALIST)

SIGNATURE
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IBM CONFIDENTIAL
Explanation of Compensation Components

Component

Summary Explanation*

1. Basic Salary

The fundamental salary component to which many other compensation
components are linked.

2. Flexible Benefit Plan (FBP)

The FBP allows employees to choose a benefit basket that suits their needs. For
certain elements, employees may avail of tax exemptions as per prevailing tax
laws. The elements are listed below.

(a) Leave Travel Allowance
(LTA)

LTA can be used for up to maximum of economy class airfare twice during a 4
year period as per Income tax rules.

(b) House Rent Allowance

Maximum 50% of Basic Salary per annum. To be used for house rent.

(c) “Flat” Allowance

Remaining FBP funds and is a taxable amount.

3. Retirals

These elements of compensation are not paid out until later when certain
conditions are met.

(a) Provident Fund (PF)

12% of Basic Salary is contributed to the Provident Fund.

(b) Gratuity

4.8% of Basic Salary, which denotes the company's contribution to the Gratuity
Fund based on actuarial calculations. You are not entitled to this amount as a
cash component as this is intended to be a retiral benefit. Gratuity is payable to
you as per the IBM Gratuity Trust Fund Rules and the Payment of Gratuity Act,
1972, on cessation of your employment after at least 5 years of continuous
service with the Company. The amount of gratuity payable shall not exceed
Twenty Lakh rupees (INR 2,000,000).

(o) ESIC

Until your monthly wages are up to INR 21,000/~ per month, or such other
amount prescribed by law, you will be covered under Employee State Insurance
Act, 1948 (ESIC) and will be entitled to avail benefits under the same.

Annual Reference Salary

Annual Basic Salary + Annual FBP

4. Performance Linked
Variable Pay

Amount of Target earnings mentioned under Performance Linked Variable Pay
Program is determined based on your specific role and process/client aligned and
subject to change based on any changes to your roles & responsibilities. This
forms a part of the variable earnings and actual earnings & frequency of payment
will be as per the defined Company Policies. The management reserves the right
at its discretion to modify/amend/withdraw/continue with the program.

*For detailed information please refer to Company policies, which are subject to change from time to time.

g
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IBM CONFIDENTIAL

Other Benefits- Additional Information*

Group Term Life Insurance Plan:

This is a company paid benefit which provides group term life coverage to all employees of IBM India Pvt. Ltd. The benefit
basis for life coverage is sixty times monthly basic salary subject to a minimum and a maximum coverage as stated in the
policy. The coverage is subject to completion of the Insurance Company’s prescribed insurance underwriting procedure
and awarding of coverage by the insurance company. Coverage applies world-wide, 24 hours a day.

Group Personal Accident Plan:
This is a company paid benefit which provides group personal accident coverage to all employees of IBM India Pvt. Ltd.
The benefit basis for accident coverage against permanent total disability, permanent partial disability and

dismemberment is sixty times monthly basic salary subject to a minimum and a maximum coverage as stated in the
policy. Coverage applies world-wide, 24 hours a day.

Group Mediclaim Insurance Policy for Self and nuclear family (spouse and up to 4 children)

By default, you will be enrolled in the Group Mediclaim Policy from the date of your joining with a coverage of up to INR 3
Lakh per year under Family Floater plan. As part of that, you can also enroll your immediate family (Spouse & up to Four
Children) through our Third-Party Administrator’s (TPA) website within 45 days of your joining. If you decide to avail
Mediclaim insurance policy, there will be an applicable Co-share of premium deduction from your salary. If you wish not

to be covered, you may choose to opt out within 45 days of joining. You have the option of enhancing this cover up to a
maximum of INR 10 Lakh per year (incremental premium to be borne by employee).

You also have the opportunity of purchasing insurance coverage for your parents. This is on an individual coverage basis
and the premium incurred is to be borne by you.

Mid-term inclusion of only new born babies (within 45 days of the child birth) and newly married spouse (within 45 days
from the date of marriage) is allowed. The insurance coverage for the newly acquired dependent (spouse/child) will be
with effect from the date of event (marriage/ birth whichever is applicable)

*Subject to enrolling the new dependent within 45 days from the date of event.

All hospitalization claims under the Medical Insurance Policy pertaining to employee is borne by insurer at 90:10%. Claims
pertaining to dependents (spouse, children and parents) will be borne by insurer and employee on a 80% : 20% basis.

Critical lliness Buffer

This benefit is provided to help you and your nuclear family in times of medical emergencies. If an employee, spouse, or
child is diagnosed with any of the illnesses defined under the "Critical lliness Buffer" criteria, you can also be eligible for an
additional amount of INR 7 Lakh for required treatment once the Family Floater and any additional cover (if taken) is
exhausted. This is subject to available Corporate Buffer and policy T&C.

Domiciliary Benefit
Domiciliary expenses on out-patient care for employee, spouse and children up to a maximurly of INR 10,000/- ( at 50%

National Pension System (NPS)
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NPS is a voluntary defined contribution-based scheme option provided to all IBM India Regular employees. It’s a tax saving
retirement vehicle for which you can enroll by declaring your monthly contribution, minimum Rs. 500 per month and
maximum of 10% of your Flexible Benefit Plan, on IBM Intranet. You can find more details about this program on IBM
intranet.

Compensation under Employees Compensation Act

All IBM employees are entitled for compensation under the Employee's Compensation Act, 1923, as amended from time to
time. The compensation under the Act will be inclusive of the coverage amount under Group term Life Insurance Plan and
shall be paid under following circumstances:

a) in case of personal injury caused to an employee by an accident arising out of and in the course of his employment
resulting in total or partial disablement of the employee for a period exceeding three days. Provided that the accident is
not directly attributable to the employee having being under the influence of drink or drugs or willfully disobedience of
any order expressively given for the safety of employees or willfully removal or disregard of any safety guard or other
device provided for the purpose of securing safety of employees.

b) In case of any injury resulting in Death or permanent total disability.

©) In case of occupational disease as defined under the Act.

* For detailed information, please refer the Company's Intranet. Company benefits, and policies are subject to withdrawal; change from
time to time at the sole discretion of the Company and without the need of any prior notice to the employees.

* IBM reserves the right, in its sole discretion, to amend, change, suspend, or terminate any benefit or other plan, program, practice or
policy of IBM at any time. IBM does not have any obligation to, and nothing contained in these documents shall be construed as creating
an express or implied obligation or promise on the part of IBM to, maintain, continue to offer, or make available such plans, programs,
practices or policies.

Maternity Benefit:

All women IBM employees are entitled for maternity benefits in accordance with the Maternity Benefit Act, 1966 and IBM
Maternity Leave Policy as may be amended from time to time. These benefits currently include:

1) Maternity Leave for:

a) Delivery: Women employees who have been in continuous service for at least 80 days in the 12 months prior to the
commencement of maternity leave are entitled to up to 26 weeks of maternity leave with full pay of which not more than 8
weeks shall precede the expected delivery date.

b) Miscarriage/Medical termination: In case of miscarriage or medical termination of pregnancy, a women employee is
entitled to 6 weeks of leave with full pay immediately following the day of miscarriage or medical termination of
pregnancy.

¢) Tubectomy: In case of tubectomy operation, a women employee is entitled to 2 weeks of leave with full pay immediately
following the day of her tubectomy operation.

d) lliness: Women employees suffering from illness arising out of pregnancy, delivery, premature birth of child,
miscarriage, medical termination of pregnancy or tubectomy operation are entitled to an additional period of 4 weeks
leave with full pay.

2) Leave for Adoption/Surrogacy: Women employees who have been in continuous service for at least 80 days in the 12
months prior to the commencement of maternity leave are entitled to up to 12 weeks of mategnity leave with full pay upon
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prescribed investigations incurred up to 60 days after maternity. The expenses covered are up to a maximum of INR
10,000 per maternity event. This benefit is a sub limit of the maternity benefit of INR 50,000 and is reimbursed on

production of complete and detailed bill and documents.

4) Women employees returning from Maternity can opt for work from home option if the role or function allows for remote

working.

Kindly refer IBM Maternity leave policy and IBM Flexible work option policy in effect from time to time for more details in
respect of the above benefits. For additional information including in relation to child care, please get in touch with your

Manager or Human Resources Partner.

A\~
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IBM CONFIDENTIAL

ANNEXURE B - NON-DISCLOSURE AGREEMENT

Agreement Regarding Confidential Information, Intellectual Property, and Other Matters

Serial # : Date Of Hire: __ __/ __ __/ __ __ ____

In consideration of my employment or my continued employment by International Business Machines Corporation or one of its
subsidiaries or affiliates (collectively, “IBM”), which | acknowledge is employment at will, and the payment to me of a salary or other
compensation during my employment, | agree as follows:

1. I will not, without IBM's prior written permission, disclose to anyone outside of IBM or use in other than IBM's business, either during or
after my employment, any confidential information or material of IBM, or any information or material received by IBM in confidence from
third parties, such as suppliers or customers. If | leave the employ of IBM or at the request of IBM, | will return to IBM all property in my
possession belonging to IBM or received by IBM from any third party, whether or not containing confidential information and whether
stored on an IBM owned asset or a personally owned asset, including, but not limited to, electronic data, electronic files, diskettes and
other storage media, drawings, notebooks, reports, and any other hard copy or electronic documents or records. No employee is
prohibited from reporting possible violations of law or regulation to a government agency, as protected by law.

Confidential information or material of IBM is any information or material: (a) generated or collected by or utilized in the operations of
IBM; received from any third party; obtained from an entity IBM acquired or in which IBM purchased a controlling interest (including
information or material received by that entity from a third party); or suggested by or resulting from any task assigned to me or work
performed by me for or on behalf of IBM; and (b) which has not been made available generally to the public, whether or not expressed in
a document or other medium and whether or not marked "IBM Confidential" or with any similar legend of IBM or any third party.
Confidential information or material may include, but is not limited to, information and material related to past, present and future
development, manufacturing activities, or personnel matters; marketing and business plans; pricing information; customer lists; technical
specifications, drawings, and designs; prototypes; computer programs; and databases.

2. (a) During my employment with IBM and for two years following the termination of my employment from IBM for any reason, | will not
directly or indirectly within the Restricted Area solicit, or attempt to or participate or assist in any effort to solicit, any employee of IBM to
be employed or perform services outside of IBM. For purposes of this Paragraph 2(a), “Restricted Area” shall mean any geographic area in
the world in which | worked or for which | had job responsibilities, including supervisory responsibilities, during the last twelve (12)
months of my employment with IBM. Also, for purposes of this Paragraph 2(a), “employee of IBM” shall mean any employee of IBM who
worked within the Restricted Area at any time in the 12-month period immediately preceding any actual or attempted solicitation.

(b) I agree that during my employment with IBM and for one year following the termination of my employment for any reason, | will not
directly or indirectly solicit for competitive business purposes any customer with which | was directly or indirectly involved as part of my
job responsibilities during the twelve (12) months prior to the termination of my employment with IBM. This paragraph 2(b) does not
apply to any IBM employee whose work location as reflected in IBM records is within the state of California.

I acknowledge that IBM would suffer irreparable harm if | fail to comply with Paragraph 2(a) or (b), and that IBM would be entitled to any
appropriate relief, including money damages, equitable relief and attorneys’ fees.

3. 1 will not disclose to IBM, use in its business, or cause it to use, any information or material which is confidential to any third party
unless authorized by IBM. In addition, | will not incorporate into any product used and/or sold by IBM, any copyrighted materials or
patented inventions of any third party, unless authorized by IBM pursuant to Paragraph 5.
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the safeguarding of information, and (c) IBM's corporate directives, including, without limitation, policies and information technology
security standards issued from time to time as well as the IBM Business Conduct Guidelines as amended from time to time.

5. | hereby assign to IBM my entire right, title, and interest in any idea, concept, technique, invention, design (whether the design is
ornamental or otherwise), computer programs and related documentation, other works of authorship, mask works, and the like (all
hereinafter called "Developments"), hereafter made, conceived, written, or otherwise created solely or jointly by me, whether or not such
Developments are patentable, subject to copyright or trademark protection or susceptible to any other form of protection which: (a) relate
to the actual or anticipated business or research or development of IBM or its subsidiaries or (b) are suggested by or result from any task
assigned to me or work performed by me for or on behalf of IBM or its subsidiaries.

If, by operation of law such right, title, and interest in Developments vest in IBM upon creation, | acknowledge that such right, title, and
interest belong to IBM. Also, | hereby assign to IBM my entire right, title and interest in any such Developments that were or are
suggested by or a result of any task assigned to me or work performed by me for or on behalf of any entity that IBM acquired or in which
IBM purchased a controlling interest to the extent that any such right, title and interest is not already owned by said entity.

In the case of any "other works of authorship", such assignment or ownership shall be limited to those works of authorship which meet
both conditions (a) and (b) above.

California Notice: For Developments subject to California law, notwithstanding anything above to the contrary, | understand that this
assignment does not apply to a Development which qualifies fully under the provisions of Section 2870 of the California Labor Code.
The above provisions concerning assignment or ownership of Developments apply to Developments created while employed by IBM in an
executive, managerial, professional, product or technical planning, technical, research, programming, or engineering capacity (including
development, product, manufacturing, systems, applied science, and field engineering) or otherwise.

The assignment of Developments in this Paragraph 5 shall exclude any Developments in which | have a right, title, or interest and that
were, prior to my employment with IBM, (1) conceived and/or made solely or jointly by me; (2) written wholly or in part by me; or (3)
expressly stated in an agreement that | executed with another party which precludes an assignment to IBM (collectively, these exceptions
to assigned Developments hereunder shall be known as “Excluded Developments”). Further, | acknowledge that | will not use or cause to
be used, any Excluded Developments in IBM’s business, research or development without a written or email authorization to do so from
both my first and second line manager. For the avoidance of doubt, Excluded Developments shall not comprise any Developments that
were or are suggested by or resulted from any task assigned to me or work performed by me for or on behalf of any entity that IBM
acquired or in which IBM purchased a controlling interest, unless assignment of my right, title, and interest in the Development is
governed by an agreement executed prior to my IBM employment.

I hereby identify any and all Excluded Developments which are not published in a searchable public database (e.g. United States Patent &
Trademark Office). In the following table | have provided a brief non-confidential description that sufficiently identifies the Excluded
Development (e.qg. title of publication), the creation date of the Excluded Development, and to the extent my rights to the Excluded
Development are governed by an agreement, the other named party to the agreement and the date the obligation terminates.

If | do not have any Excluded Developments to declare | have left the following table blank or have written “None,” “
similar designation.

Non/Applicable,” or a

Description of Excluded Development Date Created Named Party/Termination Date

Additional pages may be attached, as appropriate to identify other Excluded Developments, if any. IBM requires you to disclose Excluded
Developments in this Paragraph 5. If you wish to interest IBM in any Excluded Development, you may contact the Intellectual Property and
Licensing Department at Corporate Headquarters, which will provide you with instructions for submitting it to IBM.

6. In connection with any of the Developments assigned by Paragraph 5: i thtly disclose theny\in wriging to the IBM
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Intellectual Property Law Department; and (b) | will, on IBM's request, promptly execute a specific assignment of title to IBM or its
designee, and do anything else reasonably necessary to enable IBM or such designee to secure a patent, copyright or other form of
protection therefore in the United States and in other countries. In addition, | agree to promptly notify the IBM Intellectual Property Law
Department in writing of any patent or patent application in which | am an inventor but which is not assigned by Paragraph 5 and which
discloses or claims any Development made, conceived, or written while | am employed by IBM.| also agree to promptly notify the IBM
Intellectual Property Law Department if, after | leave the employ of IBM, | am contacted by anyone or any entity outside of IBM regarding
any transaction, legal or governmental proceeding, litigation or other legal dispute concerning or relating to any of the Developments
assigned by Paragraph 5.

7. IBM and its licensees, successors, or assigns (direct or indirect) are not required to designate me as an author of any Development
which is subject to Paragraph 5, when it is distributed, publicly or otherwise, or to secure my permission to change or otherwise alter its
integrity. | hereby waive and release, to the extent permitted by law, all rights in and to such designation and any rights | may have
concerning modifications of such Developments.

| understand that any rights, waivers, releases, and assignments herein granted and made by me are freely assignable by IBM and are for
the benefit of IBM and its subsidiaries, licensees, successors, and assigns.

8. lagree that IBM, its services providers and other third parties authorized by IBM will collect, use, store, make available to those who
have a need-to-know, and otherwise process my personal information to establish, maintain and terminate my employment relationship
with IBM and for other legitimate business purposes, anywhere in the world. Such personal information, whether provided to IBM, its
service providers, or third parties directly by me or otherwise gathered, includes my name, photo, contact information, skills,
compensation, performance, usage of IBM assets, background check results, bank account information, and disability or medical
information.

I will not use for unauthorized purposes nor share with any unauthorized parties, either during or after my employment, any personal
information about others to which | may have access during my employment at IBM.

IBM provides numerous opportunities for social computing through blogs, wikis, social networks, virtual worlds and other social media. |
agree to comply with all IBM policies and practices regarding use of social computing tools and | understand that | am personally
responsible for the content | post on any social computing tools (whether on IBM’s internal platforms or on third party sites) and that any
information | post, including any of my personal information, may be made broadly available to others, potentially inside or outside IBM,
who have access to these tools.

9. The term “subsidiaries,” as used in this Agreement, includes any entity owned or controlled, directly or indirectly, by International
Business Machines Corporation.

10. The term "employment at will," as used in this Agreement, means the employment at the mutual consent of both me and IBM.
Accordingly, either IBM or | can terminate the employment relationship at will, at any time, with or without cause or advance notice.
However, this clause does not relieve me of my responsibility to serve the notice period in accordance with my terms of employment, in
the event of my resignation from the services of IBM.

11. This Agreement supersedes all previous oral or written communications, representations, understandings, undertakings, or
agreements relating to the subject matter hereof, except as expressly agreed otherwise by IBM in writing upon my hire or transfer of
employment to IBM. Any waiver of a term in this Agreement and any amendment to this Agreement may only be made in a writing signed
by the Senior Vice President of Human Resources for International Business Machines Corporation and myself.

12. This Agreement shall be governed by the laws of India. If any provision of this Agreement is unenforceable at law, the remainder
shall remain in effect. | recognize that any violation of my obligations described herein would cause IBM to suffer irreparable harm and
can result in disciplinary action, including dismissal from IBM, and any other appropriate relief for IBM including money damages,
equitable relief and attorneys fees.

13. This Agreement shall constitute a part of my terms of employment with IBM, and is executed contemporaneously with my offer of
employment/ employment contract with IBM.
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My agreement, and my acknowledgment of receipt of a copy of this Agreement, are indicated by my signature below.

Employee's Full Name

Employee's Signature

Employee Serial No.

Date
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July 30, 2019

IBM India Private Limited

Manyata Embassy Business Park,

G2 Block, Nagwara Outer Ring Road,
Bangalore - 560045, India.

Tel : 91-80-49139999
http://www-07.ibm.com/in/careers/

Dear SHADHA SAKKARIYA P

The world is at a major turning point; technology is enabling entirely new forms of business operations,
business models, industries and outcomes. We have exponentially more power to reach the full potential of
our life's work than any humans before us. This is IBM’s vision for the future.

We invite you to join us as a Technical Support Associate, in band 3 to do your best work ever. You will be
working alongside passionate IBMers, business & technology experts, who are constantly building their
knowledge and expertise to find the best solutions to help our clients achieve their goals and create new
possibilities.

At IBM you will experience an inclusive and collaborative culture where you can offer ideas and solutions, no
matter your experience or area of expertise — you have an audience that listens from Day 1. You will have

access to world-class learning opportunities to help you create the career you’ve always imagined. Join us and
you’ll be proud to call yourself an IBMer.

Your letter of employment is attached, for your review and acceptance. Please do not hesitate to reach out to
us in case of queries or concerns. We look forward to hearing from you soon and welcome you to be a part of
our team.

Al
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July 30, 2019

IBM India Private Limited

Manyata Embassy Business Park,

G2 Block, Nagwara Outer Ring Road,
Bangalore - 560045, India.

Tel : 91-80-49139999

http:/ /www-07.ibm.com/in/careers/

Dear SHADHA SAKKARIYA P

We are pleased to offer you the position of Technical Support Associate, in band 3 at IBM India Pvt Ltd(IBM
or Company). The terms and conditions of your employment contract at IBM are detailed below. Please read
these important details carefully, including your compensation and benefits.

Acceptance and Commencement

Your appointment will be effective on your joining date, i.e August 1, 2019. Please contact us immediately if
you require an alternative joining date. If you do not confirm your acceptance or we are unable to set an
alternative date, this offer will be withdrawn.

To confirm your acceptance of this offer, you are required to:

e Accept this offer by selecting the 'accept' option at the bottom of the form. Please note that if you do
nhot provide your acceptance, you will not be allowed to join on the joining date specified above.

e Any change of joining date must be communicated to the recruiter at least 5 days prior to your original
joining date. The new joining date must be a weekday (except Saturday & Sunday) and should be no
later than 5 days from the joining date specified above.

e On your first day of employment, please report at 9:00 am to the Main Lobby located at Block
D3,Manyata Embassy Business Park, Nagawara Outer Ring road, Bangalore-560045. You will meet with
your Onboarding Specialist who will assist you with your joining formalities. If you have questions
about your First Day Start Paperwork, send a mail to pronboar@in.ibm.com

On your joining date, please bring (i) 1 copy of this letter duly signed and dated by you (ii) 2 self photographs
(passport size, color with white background) (iii) One set of print outs of the completed on boarding forms &
Originals (iv) Aadhaar number (If you do not have one, please apply immediately and provide the enrolment
number on the day of onboarding). This is required to facilitate remittance of your provident fund to the
Employees Provident Fund Organization, as well as for any other purposes that may be required by statutory
and regulatory authorities. Please note that Aadhaar is currently not mandatory for employees who do not
hold an Indian passport, hence please notify us in advance if you fall within this catedpry (v) Two sets of
photocopies of the following mandatory documents:

IN_16_250884B
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e Relieving document from most recent employer - Relieving letter or Service Certificate or Resignation
acceptance email with last Working day (LWD) confirmation
e Passport and Pan card- If you do not have Passport or Pan card you need to bring one of the following
IDs.
o Voter ID card
o Driving License
o Aadhaar Card
o Senior Secondary result/certificate with DOB and photo (for University hires only)
¢ In the absence of Passport and Pan card, apply for the same immediately and carry on one of the
following as mentioned above to complete on boarding process.
¢ Disability certificate - If you have stated in your application to IBM that you are differently abled,
please bring the disability certificate as per the prescribed format, duly filled & signed.
e Name change document - If you have ever changed your name at any point of time, and for any reason
whatsoever.
e Valid Indian Work Permit, if applicable.
e Education documents (For University hires only) :- Degree certificate and all year mark sheets for the
highest degree attained.

The other terms and conditions of the offer are as follows:

e Your employment with the Company is at all times subject to you having a valid work permit from the
Government of India. It is your responsibility to obtain and maintain throughout your employment a
valid work permit. A copy of the work permit needs to be furnished by you on the date of on boarding,
failing which you will not be permitted to join.

e Your initial posting will be in BANGALORE . However, your services are transferable, and you may be
assigned to any other department, location or office of IBM, a subsidiary, or associate company as the
Company may decide from time to time. Your project, designation or role may be changed at the
discretion of the Company depending on the work assigned to you. In such case, you will be governed
by the policies of that location and role.

¢ You acknowledge that the technology industry undergoes rapid transformations and structural
changes. In this context, IBM frequently enters into agreements with other entities, including
outsourcing arrangements, transitions, mergers, acquisitions, divestitures and other corporate actions.
If any such action relates to your role / position, you agree to cooperate with IBM and take any
necessary steps to ensure a smooth transition.

e Your appointment and continued employment at IBM is conditional upon satisfactory reference &
background checks including verification of your application materials, education and employment
history.

e Your employment is also contingent upon your ability to work for the Company without restriction (i.e.
you do not have any non-compete obligations or other restrictive clauses with any previous employer).
If any information furnished by you in your application for employment or during the selection process
is found at any time during your employment to be incorrect or false, and/or if you have suppressed
material information regarding your qualifications and experience, the Conmiyany may terminate your
services without notice or compensation. \\,J~
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Your designation may be changed at the discretion of the Company depending on the work assigned
to you.

You may be required to travel on Company work and you will be reimbursed expenses as per Company
policy.

If you are absent for a continuous period of 8 days without leave or obtaining your manager’s
approval, you will be deemed to have voluntarily terminated your service without notice.

You will be on probation until your successful completion of the probationary period is confirmed in
writing. The normal probation period is [1] year but may be extended or confirmed earlier based on
your performance and at your manager’s discretion. At any time during your probationary period,
either you or the Company may terminate your service by giving 30 days notice or basic salary in lieu
thereof.

Upon completion of your probation period and confirmation as a regular employee, you or the
Company may terminate your service at any time by giving 90 days notice or basic salary in lieu
thereof. However due to exigencies of business the Company may at its sole discretion reject the
salary in lieu of notice and ask you to serve the entire or part of the notice period. You shall not be
deemed to have been relieved of your services except upon issue of a letter by the Company to that
effect.

IBM encourages and fosters a culture of strong performance from its employees. Accordingly during
your service with IBM, you will be required to comply with the following:

o The Company presents multiple opportunities across technologies to support employees
develop their skills and build their career. You shall maintain a satisfactory level of
performance at all times.

o You agree to utilize IBM’s resources, materials and training programs as applicable, and shall
ensure that your skills are at all times current and relevant to IBM's business.

o You may be required to undergo certain training and assessment programs from time to time
and shall complete the same to the satisfaction of IBM.

o You also understand and acknowledge that IBM requires its employees to be productively and
effectively utilized at all times. IBM maintains listings of open positions on its internal job
postings page. If you are no longer deployed on a project/ assignment, you shall search for
positions that are commensurate with your skills and experience and ensure you are effectively
utilized. If selected for such positions, your movement to these positions will be subject to
IBM’s processes and policies.

o You will be aware that the Company works on a round the clock model depending on customer
needs. You hereby consent, should your role require it, to working on any shift, including night
shift, to support the business requirements of the Company.

o Your compliance with the above terms and conditions shall be reviewed from time to time and
shall be an integral condition of your continued employment with IBM.
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You will retire from the services of the Company on attaining 58 years. Retirement action will be
performed one day prior to the last working day of the retiring month.

Upon your resignation or retirement from the Company or termination of your services, you are
required to return all assets and property of the Company such as documents, machines, data, files
and books etc. (including but not limited to leased properties).

Any and all of the terms and conditions of service may be modified or changed at the Company’s
discretion.

You will, by default, be enrolled in IBM’s Group Mediclaim Insurance Policy, unless you choose to opt
out. A nominal premium will be charged to you for the same, for as long as you participate in the
Policy. All benefits as outlined herein and in IBM policies are subject to change at the Company’s
discretion. You will be entitled to privilege leave in accordance with the Company’s policy as applicable
from time to time.

It is your responsibility to notify the Company of any changes in your personal information within 3
working days. All notices shall be considered duly and properly delivered to the address on file with
the Company.

Your individual remuneration is strictly confidential and is detailed in Annexure A. It has been
determined based on numerous factors such as your job, skills-specific background, and professional
merit. This information and any changes made therein should be treated as personal, confidential and
should not be disclosed to any person without IBM’s prior written authorization.

During your service with the Company, you are expected to devote your whole time and attention to
the Company's affairs and refrain from directly or indirectly engaging in any other employment or
business in any role or capacity.

Information pertaining to IBM operations and intellectual property is confidential as detailed in
Annexure B. You will also be bound by more specific non-disclosure agreements on sensitive issues
based on business requirements. If you are bound by a confidentiality agreement with a previous
employer, you must notify the Company and indemnify the Company against any breach thereof.

You hereby agree to abide by all the rules and regulations of the Company and accept the policies and
processes of the Company which are in force from time to time and the Company shall have the right
to vary or modify any or all of the rules, regulations or policies and the same shall be binding on you.
All employees are required to read and comply with IBM’s Business Conduct Guidelines and sign a
statement to this effect. Any breach of the Guidelines or the terms and conditions of employment may
result in termination of your service without notice or compensation.

You will abide by all the rules and regulations of the Company which are in force from time to time and
the Company shall have the right to vary or modify any or all of the above terms and conditions which
shall be binding on you.

This offer is conditional upon your having a valid Passport. If you do not have a passport as of the date
of this offer, you are required to apply for one immediately and produce the relevant
acknowledgement on the day of your on boarding. Should you be denied a passport or if you are
otherwise unable to produce a copy of your passport, IBM shall be entitled to terminate your
employment for cause. It is a condition of your employment that you have a valid passport at all times.
You will be required to register your profile with National Skills Registry once you join IBM. The details
on the National Skills Registry are available on www.nationalskillsregistry.com .To complete the
registration process, you will be required to submit a photograph, a photo i entity proof and
registration fee of INR 300 + (Service taxes as applicable) = which includes R ‘S\W,bs«annual usage fee
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at the POS (Point of Service) helpdesk at IBM office Registration with National Skills Registry is
mandatory and should be completed within 30 days from your date of joining.

You will be required to provide the Aadhaar Number on the day of onboarding and the same must be
updated on the HR Systems mandatorily within 30 days of your onboarding. Please do ensure that the
name as per Aadhaar is exactly the same as the name given by you to IBM , and that appears on this
employment contract. In case there is a mismatch please have the same rectified with Aadhaar
authority (UIDAI) prior to onboarding.
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IBM CONFIDENTIAL

ANNEXURE A
DATE July 30, 2019
3
NAME SHADHA SAKKARIYA P BAND
DESIGNATION Technical Support Associate LOCATION BANGALORE
Compensation Components IBM Offer (in INR)
1. Annual Basic Salary 180000
2. Annual Flexible Benefit Plan (FBP) 67314
Annual Reference Salary 247314
3. Retirals
a) Provident Fund (PF) 21600
b) Gratuity @ 4.8% 8640
Annual Reference Salary + Retirals 277554
4. Performance Linked Variable Pay 0 to 43800
5. Annual Potential Compensation Annual Reference Salary + Retirals + Performance
Linked Variable Pay

*Company currently has performance linked variable pay program with performance measured against criteria
announced at monthly or quarterly frequency. This forms a part of the variable earnings and actual earnings &
frequency of payment will be as per the defined Company Policies. The management reserves the right at its
discretion to modify/amend/withdraw/continue with the program.

All salary components may be subject to restructuring or modification based on IBM policies.

OTHER BENEFITS:

e By default, you will be enrolled in the Group Mediclaim P 1
family (Spouse & up to Four Children) within 45 days of jo 3 c@ h to do so, a hominal
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premium for covering you and your family will be charged to you unless you choose to opt out for
yourself and family.
e Group Term Life and Accident Rider Coverage

OTHER COMMITMENTS/ CONDITIONS
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The impact of today's technology and pace of change is tremendous. We hope you're as excited as we are to
play a part in that revolution. At IBM, we're changing the world every day and we will be delighted to have you
as part of our team. To confirm your acceptance of this offer letter on the terms and conditions specified
herein, please sign in the space specified below and return the signed copy to IBM on your on boarding day.

Signed By - IBM Authorized Signatory
Director - Talent Acquisition ISA

ACCEPTANCE OF APPOINTMENT TERMS AND CONDITIONS (TO BE UPDATED BY THE CANDIDATE ON THE DATE
OF JOINING))

| agree that | have read, understand, and accept employment with IBM under the terms and conditions stated
above. By signing on this offer, | also agree and acknowledge that this offer letter does not require a physical
signature, and the issuance of this offer of employment to me, my acceptance of this offer, and IBM's
acknowledgment of the same and the affixing of a signature by the IBM representative shall be adequate to
constitute a valid contract of employment between IBM India Pvt Ltd. and me. (Please sign below to confirm
that you agree with the terms and conditions stated in this offer.)

SIGNATURE

VERIFIED BY (FOR OFFICE USE ONLY - TO BE UPDATED BY ON BOARDING SPECIALIST)

SIGNATURE
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IBM CONFIDENTIAL
Explanation of Compensation Components

Component

Summary Explanation*

1. Basic Salary

The fundamental salary component to which many other compensation
components are linked.

2. Flexible Benefit Plan (FBP)

The FBP allows employees to choose a benefit basket that suits their needs. For
certain elements, employees may avail of tax exemptions as per prevailing tax
laws. The elements are listed below.

(a) Leave Travel Allowance
(LTA)

LTA can be used for up to maximum of economy class airfare twice during a 4
year period as per Income tax rules.

(b) House Rent Allowance

Maximum 50% of Basic Salary per annum. To be used for house rent.

(c) “Flat” Allowance

Remaining FBP funds and is a taxable amount.

3. Retirals

These elements of compensation are not paid out until later when certain
conditions are met.

(a) Provident Fund (PF)

12% of Basic Salary is contributed to the Provident Fund.

(b) Gratuity

4.8% of Basic Salary, which denotes the company's contribution to the Gratuity
Fund based on actuarial calculations. You are not entitled to this amount as a
cash component as this is intended to be a retiral benefit. Gratuity is payable to
you as per the IBM Gratuity Trust Fund Rules and the Payment of Gratuity Act,
1972, on cessation of your employment after at least 5 years of continuous
service with the Company. The amount of gratuity payable shall not exceed
Twenty Lakh rupees (INR 2,000,000).

(o) ESIC

Until your monthly wages are up to INR 21,000/~ per month, or such other
amount prescribed by law, you will be covered under Employee State Insurance
Act, 1948 (ESIC) and will be entitled to avail benefits under the same.

Annual Reference Salary

Annual Basic Salary + Annual FBP

4. Performance Linked
Variable Pay

Amount of Target earnings mentioned under Performance Linked Variable Pay
Program is determined based on your specific role and process/client aligned and
subject to change based on any changes to your roles & responsibilities. This
forms a part of the variable earnings and actual earnings & frequency of payment
will be as per the defined Company Policies. The management reserves the right
at its discretion to modify/amend/withdraw/continue with the program.

*For detailed information please refer to Company policies, which are subject to change from time to time.
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IBM CONFIDENTIAL

Other Benefits- Additional Information*

Group Term Life Insurance Plan:

This is a company paid benefit which provides group term life coverage to all employees of IBM India Pvt. Ltd. The benefit
basis for life coverage is sixty times monthly basic salary subject to a minimum and a maximum coverage as stated in the
policy. The coverage is subject to completion of the Insurance Company’s prescribed insurance underwriting procedure
and awarding of coverage by the insurance company. Coverage applies world-wide, 24 hours a day.

Group Personal Accident Plan:
This is a company paid benefit which provides group personal accident coverage to all employees of IBM India Pvt. Ltd.
The benefit basis for accident coverage against permanent total disability, permanent partial disability and

dismemberment is sixty times monthly basic salary subject to a minimum and a maximum coverage as stated in the
policy. Coverage applies world-wide, 24 hours a day.

Group Mediclaim Insurance Policy for Self and nuclear family (spouse and up to 4 children)

By default, you will be enrolled in the Group Mediclaim Policy from the date of your joining with a coverage of up to INR 3
Lakh per year under Family Floater plan. As part of that, you can also enroll your immediate family (Spouse & up to Four
Children) through our Third-Party Administrator’s (TPA) website within 45 days of your joining. If you decide to avail
Mediclaim insurance policy, there will be an applicable Co-share of premium deduction from your salary. If you wish not

to be covered, you may choose to opt out within 45 days of joining. You have the option of enhancing this cover up to a
maximum of INR 10 Lakh per year (incremental premium to be borne by employee).

You also have the opportunity of purchasing insurance coverage for your parents. This is on an individual coverage basis
and the premium incurred is to be borne by you.

Mid-term inclusion of only new born babies (within 45 days of the child birth) and newly married spouse (within 45 days
from the date of marriage) is allowed. The insurance coverage for the newly acquired dependent (spouse/child) will be
with effect from the date of event (marriage/ birth whichever is applicable)

*Subject to enrolling the new dependent within 45 days from the date of event.

All hospitalization claims under the Medical Insurance Policy pertaining to employee is borne by insurer at 90:10%. Claims
pertaining to dependents (spouse, children and parents) will be borne by insurer and employee on a 80% : 20% basis.

Critical lliness Buffer

This benefit is provided to help you and your nuclear family in times of medical emergencies. If an employee, spouse, or
child is diagnosed with any of the illnesses defined under the "Critical lliness Buffer" criteria, you can also be eligible for an
additional amount of INR 7 Lakh for required treatment once the Family Floater and any additional cover (if taken) is
exhausted. This is subject to available Corporate Buffer and policy T&C.

Domiciliary Benefit
Domiciliary expenses on out-patient care for employee, spouse and children up to a maximum of INR 10,000/- ( at 50%
Co-pay) is also provided to employees who participate in the Group Mediclaim Insurance Piicy.

National Pension System (NPS)
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NPS is a voluntary defined contribution-based scheme option provided to all IBM India Regular employees. It’s a tax saving
retirement vehicle for which you can enroll by declaring your monthly contribution, minimum Rs. 500 per month and
maximum of 10% of your Flexible Benefit Plan, on IBM Intranet. You can find more details about this program on IBM
intranet.

Compensation under Employees Compensation Act

All IBM employees are entitled for compensation under the Employee's Compensation Act, 1923, as amended from time to
time. The compensation under the Act will be inclusive of the coverage amount under Group term Life Insurance Plan and
shall be paid under following circumstances:

a) in case of personal injury caused to an employee by an accident arising out of and in the course of his employment

resulting in total or partial disablement of the employee for a period exceeding three days. Provided that the accident is
not directly attributable to the employee having being under the influence of drink or drugs or willfully disobedience of
any order expressively given for the safety of employees or willfully removal or disregard of any safety guard or other
device provided for the purpose of securing safety of employees.

b) In case of any injury resulting in Death or permanent total disability.

©) In case of occupational disease as defined under the Act.

* For detailed information, please refer the Company's Intranet. Company benefits, and policies are subject to withdrawal; change from
time to time at the sole discretion of the Company and without the need of any prior notice to the employees.

* IBM reserves the right, in its sole discretion, to amend, change, suspend, or terminate any benefit or other plan, program, practice or
policy of IBM at any time. IBM does not have any obligation to, and nothing contained in these documents shall be construed as creating
an express or implied obligation or promise on the part of IBM to, maintain, continue to offer, or make available such plans, programs,
practices or policies.

Maternity Benefit:

All women IBM employees are entitled for maternity benefits in accordance with the Maternity Benefit Act, 1966 and IBM

Maternity Leave Policy as may be amended from time to time. These benefits currently include:

1) Maternity Leave for:

a) Delivery: Women employees who have been in continuous service for at least 80 days in the 12 months prior to the
commencement of maternity leave are entitled to up to 26 weeks of maternity leave with full pay of which not more than 8
weeks shall precede the expected delivery date.

b) Miscarriage/Medical termination: In case of miscarriage or medical termination of pregnancy, a women employee is
entitled to 6 weeks of leave with full pay immediately following the day of miscarriage or medical termination of
pregnancy.

¢) Tubectomy: In case of tubectomy operation, a women employee is entitled to 2 weeks of leave with full pay immediately
following the day of her tubectomy operation.

d) lliness: Women employees suffering from illness arising out of pregnancy, delivery, premature birth of child,
miscarriage, medical termination of pregnancy or tubectomy operation are entitled to an additional period of 4 weeks
leave with full pay.

2) Leave for Adoption/Surrogacy: Women employees who have been in continuous service for at least 80 days in the 12
months prior to the commencement of maternity leave are entitled to up to 12 weeks of maternity leave with full pay upon
the adoption of a child or in case the employee has used the surrogacy arrangement.
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prescribed investigations incurred up to 60 days after maternity. The expenses covered are up to a maximum of INR
10,000 per maternity event. This benefit is a sub limit of the maternity benefit of INR 50,000 and is reimbursed on

production of complete and detailed bill and documents.

4) Women employees returning from Maternity can opt for work from home option if the role or function allows for remote

working.

Kindly refer IBM Maternity leave policy and IBM Flexible work option policy in effect from time to time for more details in
respect of the above benefits. For additional information including in relation to child care, please get in touch with your

Manager or Human Resources Partner.

g
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IBM CONFIDENTIAL

ANNEXURE B - NON-DISCLOSURE AGREEMENT

Agreement Regarding Confidential Information, Intellectual Property, and Other Matters

Serial # : Date Of Hire :

________________ SN [

In consideration of my employment or my continued employment by International Business Machines Corporation or one of its
subsidiaries or affiliates (collectively, “IBM”), which | acknowledge is employment at will, and the payment to me of a salary or other
compensation during my employment, | agree as follows:

1. I will not, without IBM's prior written permission, disclose to anyone outside of IBM or use in other than IBM's business, either during or
after my employment, any confidential information or material of IBM, or any information or material received by IBM in confidence from
third parties, such as suppliers or customers. If | leave the employ of IBM or at the request of IBM, | will return to IBM all property in my
possession belonging to IBM or received by IBM from any third party, whether or not containing confidential information and whether
stored on an IBM owned asset or a personally owned asset, including, but not limited to, electronic data, electronic files, diskettes and
other storage media, drawings, notebooks, reports, and any other hard copy or electronic documents or records. No employee is
prohibited from reporting possible violations of law or regulation to a government agency, as protected by law.

Confidential information or material of IBM is any information or material: (a) generated or collected by or utilized in the operations of
IBM; received from any third party; obtained from an entity IBM acquired or in which IBM purchased a controlling interest (including
information or material received by that entity from a third party); or suggested by or resulting from any task assigned to me or work
performed by me for or on behalf of IBM; and (b) which has not been made available generally to the public, whether or not expressed in
a document or other medium and whether or not marked "IBM Confidential" or with any similar legend of IBM or any third party.
Confidential information or material may include, but is not limited to, information and material related to past, present and future
development, manufacturing activities, or personnel matters; marketing and business plans; pricing information; customer lists; technical
specifications, drawings, and designs; prototypes; computer programs; and databases.

2. (a) During my employment with IBM and for two years following the termination of my employment from IBM for any reason, | will not
directly or indirectly within the Restricted Area solicit, or attempt to or participate or assist in any effort to solicit, any employee of IBM to
be employed or perform services outside of IBM. For purposes of this Paragraph 2(a), “Restricted Area” shall mean any geographic area in
the world in which | worked or for which | had job responsibilities, including supervisory responsibilities, during the last twelve (12)
months of my employment with IBM. Also, for purposes of this Paragraph 2(a), “employee of IBM” shall mean any employee of IBM who
worked within the Restricted Area at any time in the 12-month period immediately preceding any actual or attempted solicitation.

(b) I agree that during my employment with IBM and for one year following the termination of my employment for any reason, | will not
directly or indirectly solicit for competitive business purposes any customer with which | was directly or indirectly involved as part of my
job responsibilities during the twelve (12) months prior to the termination of my employment with IBM. This paragraph 2(b) does not
apply to any IBM employee whose work location as reflected in IBM records is within the state of California.

I acknowledge that IBM would suffer irreparable harm if | fail to comply with Paragraph 2(a) or (b), and that IBM would be entitled to any
appropriate relief, including money damages, equitable relief and attorneys’ fees.

3. 1 will not disclose to IBM, use in its business, or cause it to use, any information or material which is confidential to any third party
unless authorized by IBM. In addition, | will not incorporate into any product used and/or sold by IBM, any copyrighted materials or
patented inventions of any third party, unless authorized by IBM pursuant to Paragraph 5.
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the safeguarding of information, and (c) IBM's corporate directives, including, without limitation, policies and information technology
security standards issued from time to time as well as the IBM Business Conduct Guidelines as amended from time to time.

5. | hereby assign to IBM my entire right, title, and interest in any idea, concept, technique, invention, design (whether the design is
ornamental or otherwise), computer programs and related documentation, other works of authorship, mask works, and the like (all
hereinafter called "Developments"), hereafter made, conceived, written, or otherwise created solely or jointly by me, whether or not such
Developments are patentable, subject to copyright or trademark protection or susceptible to any other form of protection which: (a) relate
to the actual or anticipated business or research or development of IBM or its subsidiaries or (b) are suggested by or result from any task
assigned to me or work performed by me for or on behalf of IBM or its subsidiaries.

If, by operation of law such right, title, and interest in Developments vest in IBM upon creation, | acknowledge that such right, title, and
interest belong to IBM. Also, | hereby assign to IBM my entire right, title and interest in any such Developments that were or are
suggested by or a result of any task assigned to me or work performed by me for or on behalf of any entity that IBM acquired or in which
IBM purchased a controlling interest to the extent that any such right, title and interest is not already owned by said entity.

In the case of any "other works of authorship", such assignment or ownership shall be limited to those works of authorship which meet
both conditions (a) and (b) above.

California Notice: For Developments subject to California law, notwithstanding anything above to the contrary, | understand that this
assignment does not apply to a Development which qualifies fully under the provisions of Section 2870 of the California Labor Code.
The above provisions concerning assignment or ownership of Developments apply to Developments created while employed by IBM in an
executive, managerial, professional, product or technical planning, technical, research, programming, or engineering capacity (including
development, product, manufacturing, systems, applied science, and field engineering) or otherwise.

The assignment of Developments in this Paragraph 5 shall exclude any Developments in which | have a right, title, or interest and that
were, prior to my employment with IBM, (1) conceived and/or made solely or jointly by me; (2) written wholly or in part by me; or (3)
expressly stated in an agreement that | executed with another party which precludes an assignment to IBM (collectively, these exceptions
to assigned Developments hereunder shall be known as “Excluded Developments”). Further, | acknowledge that | will not use or cause to
be used, any Excluded Developments in IBM’s business, research or development without a written or email authorization to do so from
both my first and second line manager. For the avoidance of doubt, Excluded Developments shall not comprise any Developments that
were or are suggested by or resulted from any task assigned to me or work performed by me for or on behalf of any entity that IBM
acquired or in which IBM purchased a controlling interest, unless assignment of my right, title, and interest in the Development is
governed by an agreement executed prior to my IBM employment.

I hereby identify any and all Excluded Developments which are not published in a searchable public database (e.g. United States Patent &
Trademark Office). In the following table | have provided a brief non-confidential description that sufficiently identifies the Excluded
Development (e.qg. title of publication), the creation date of the Excluded Development, and to the extent my rights to the Excluded
Development are governed by an agreement, the other named party to the agreement and the date the obligation terminates.

If | do not have any Excluded Developments to declare | have left the following table blank or have written “None,” “
similar designation.

Non/Applicable,” or a

Description of Excluded Development Date Created Named Party/Termination Date

Additional pages may be attached, as appropriate to identify other Excluded Developments, if any. IBM requires you to disclose Excluded
Developments in this Paragraph 5. If you wish to interest IBM in any Excluded Development, you may contact the Intellectual Property and
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Intellectual Property Law Department; and (b) | will, on IBM's request, promptly execute a specific assignment of title to IBM or its
designee, and do anything else reasonably necessary to enable IBM or such designee to secure a patent, copyright or other form of
protection therefore in the United States and in other countries. In addition, | agree to promptly notify the IBM Intellectual Property Law
Department in writing of any patent or patent application in which | am an inventor but which is not assigned by Paragraph 5 and which
discloses or claims any Development made, conceived, or written while | am employed by IBM.| also agree to promptly notify the IBM
Intellectual Property Law Department if, after | leave the employ of IBM, | am contacted by anyone or any entity outside of IBM regarding
any transaction, legal or governmental proceeding, litigation or other legal dispute concerning or relating to any of the Developments
assigned by Paragraph 5.

7. IBM and its licensees, successors, or assigns (direct or indirect) are not required to designate me as an author of any Development
which is subject to Paragraph 5, when it is distributed, publicly or otherwise, or to secure my permission to change or otherwise alter its
integrity. | hereby waive and release, to the extent permitted by law, all rights in and to such designation and any rights | may have
concerning modifications of such Developments.

| understand that any rights, waivers, releases, and assignments herein granted and made by me are freely assignable by IBM and are for
the benefit of IBM and its subsidiaries, licensees, successors, and assigns.

8. lagree that IBM, its services providers and other third parties authorized by IBM will collect, use, store, make available to those who
have a need-to-know, and otherwise process my personal information to establish, maintain and terminate my employment relationship
with IBM and for other legitimate business purposes, anywhere in the world. Such personal information, whether provided to IBM, its
service providers, or third parties directly by me or otherwise gathered, includes my name, photo, contact information, skills,
compensation, performance, usage of IBM assets, background check results, bank account information, and disability or medical
information.

I will not use for unauthorized purposes nor share with any unauthorized parties, either during or after my employment, any personal
information about others to which | may have access during my employment at IBM.

IBM provides numerous opportunities for social computing through blogs, wikis, social networks, virtual worlds and other social media. |
agree to comply with all IBM policies and practices regarding use of social computing tools and | understand that | am personally
responsible for the content | post on any social computing tools (whether on IBM’s internal platforms or on third party sites) and that any
information | post, including any of my personal information, may be made broadly available to others, potentially inside or outside IBM,
who have access to these tools.

9. The term “subsidiaries,” as used in this Agreement, includes any entity owned or controlled, directly or indirectly, by International
Business Machines Corporation.

10. The term "employment at will," as used in this Agreement, means the employment at the mutual consent of both me and IBM.
Accordingly, either IBM or | can terminate the employment relationship at will, at any time, with or without cause or advance notice.
However, this clause does not relieve me of my responsibility to serve the notice period in accordance with my terms of employment, in
the event of my resignation from the services of IBM.

11. This Agreement supersedes all previous oral or written communications, representations, understandings, undertakings, or
agreements relating to the subject matter hereof, except as expressly agreed otherwise by IBM in writing upon my hire or transfer of
employment to IBM. Any waiver of a term in this Agreement and any amendment to this Agreement may only be made in a writing signed
by the Senior Vice President of Human Resources for International Business Machines Corporation and myself.

12. This Agreement shall be governed by the laws of India. If any provision of this Agreement is unenforceable at law, the remainder
shall remain in effect. | recognize that any violation of my obligations described herein would cause IBM to suffer irreparable harm and
can result in disciplinary action, including dismissal from IBM, and any other appropriate relief for IBM including money damages,
equitable relief and attorneys fees.

13. This Agreement shall constitute a part of my terms of employment with IBM, and is executed contemporaneously with my offer of
employment/ employment contract with IBM.

AW
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My agreement, and my acknowledgment of receipt of a copy of this Agreement, are indicated by my signature below.

Employee's Full Name

Employee's Signature

Employee Serial No. Date

A\~
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Annexure -1

Please carry the following documents in original along with a Photostat copy on your date of joining.
The original documents will be returned on the same day after verification.

SL No Description

Document Checklist
1 | Printout of IBS Offer Letter/Hard copy of Offer Letter.

Documents Related to Academics
SSLC / Std.10th : Mark list
Pre-Degree / Std.12th : Mark list
Graduation : Degree Certificate/Provisional Certificate
Graduation : Consolidated Mark list/Final Mark List
Post-Graduation : Degree Certificate/ Provisional Certificate
Post-Graduation: Consolidated Mark list /Final Mark list
Certificates of any additional certifications undergone

DN U bhWIN

Employment Related Documents

\e)

Relieving Letter and Experience Letter of all your previous employers
10 | Last three months’ salary slip/salary certificate from immediate previous company

Other Relevant Documents

11 | Passport

12 | PAN Card

13 | Aadhar Card

14 | Permanent Address Proof — Voter’s card /Driving License

15 | Passport Size Color Photo with white background (5 in number)
¢ Gentlemen — Formals ( Tie : Optional)

¢ Ladies - Photo in Saree / Western Formals/ Salwar

16 | A digital copy of the passport size photo (300 dpi resolution) for the permanent ID card
creation

17 | New Hire Profile Form (This will be shared 2 weeks prior to joining date)
18 | PF Account Number, UAN number, Labour Welfare Fund Account number (if any)

Other Details Required For Verification

1 Employment Related Details

e Employee code at your previous companies

e Reference Details: Supervisor and HR contact details of your last two employers
(Telephone number and Mail IDs)

2 Address Details

e Permanent and Current address along with PIN number %
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Annexure -2

Dress Code

Gentlemen
¢ Formals ( Tie : Optional) : Monday- Thursday
* Business Casuals - Friday

Ladies
¢ Formal Dressing (Churidhar/ Saree/Western Formals): Monday - Thursday
* Business Casuals — Friday

Working Hours

* We work five days in a week from 08:30 AM to 05:30 PM
¢ Saturdays and Sundays are non-working days
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Date: 01-Nov-19

Sonu Jacob
SCMS School of Engineering and Technology, Cochin

A intment Offer: Softw Engineer

Dear Sonu Jacob,

Following your interview with us, we are pleased to appoint you as Software Engineer in
IBS Software Pvt. Ltd. (the “Company”), subject to your acceptance of the terms and
conditions contained herein.

Terms and conditi of the Offer

1. Pre-requisites

a) This appointment and continuance of your employment will be subject to you
being medically fit by our medical panel and also subject to you clearing the
background verification exercise undertaken by the Company. In this regard,
you will be receiving a consent form from IBS designated service provider.
You are required to return a signed consent form in accordance with the
instructions provided therein. This is for initiating your background verification
subsequent to you joining the Company.

b) You will have to bring 5 copies of your latest passport size colour
photographs, and the originals and one set of copies of all certificates
specified in Annexure 1 on the joining date. Your appointment will be subject
to verification of your certificates against the information provided by you in
your resume and during the interview,

2. Posting

Your initial posting would be at the office of the Company situated at Unit No’s 401 &
402, SCK-01, Smartcity Campus, Thengode PO, 682030, Kakkanad, Kerala. Your
services are, however, liable to be transferred to any of our other offices or offices of
our existing or future affiliates, clients or associates, in India or abroad, at the sole
discretion of the Company.

3. Reporting Date

Your date of joining will be on 05-Nov-2019. |
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Ref: IBS/OFF/SE/12604

Date: 26-Feb-19

Rose Mary Poly
SCMS School of Engineering & Technology, Karukutty

Appointment Offer: Software Engineer

Dear Rose Mary Poly,

Following your interview with us, we are pleased to appoint you as Software Engineer in
IBS Software Pvt. Ltd. (the “Company”), subject to your acceptance of the terms and
conditions contained herein.

Terms and conditions of the Offer

1. Pre-requisites

a) This appointment and continuance of your employment will be subject to your
being medically fit by our medical panel and also subject to you clearing the
background verification exercise undertaken by the company. A consent form
is attached along with this offer letter. You are required to return a signed
consent form for initiating the background verification on the date of joining.

b) You will have to bring 5 copies of your latest passport size colour
photographs, and the originals and one set of copies of all certificates
specified in Annexure 1 on the joining date. Your appointment will be subject
to verification of your certificates against the information provided by you in
your resume and during the interview.

2. Posting

Your initial posting would be at the office of the Company situated at Unit No's 401 &
402, SCK-01, Smartcity Campus, Thengode PO, 682030, Kakkanad, Kerala. Your
services are, however, liable to be transferred to any of our other offices or offices of
our existing or future affiliates, clients or associates, in India or abroad, at the sole
discretion of the Company.

3. Reporting Date \
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Ref: IBS/OFF/SE/12604

4. Probationary Period

a) You will be on probation for a period of six months from the actual date of
your joining, which period may be extended by the Company depending on
your performance. You will continue to be on probation unless and until you
are expressly confirmed in the regular service of the Company. On successful
completion of your probation, as may be judged by the Company, you may be
confirmed, if your services are found satisfactory.

b) Prior to your confirmation, if the Company in its opinion is not satisfied with
your work and/or conduct, your probation shall be liable to termination
without any notice or assigning any reason whatsoever.

5. Compensation
Your compensation details are as stated in the table below.
Compensation Details Job Level: 3
Fixed Remuneration Amount in INR
Sl. No. Component Monthly
1. |(Basic Pay 9,000
2. |HRA 3,600
3. [Transport Allowance 1,600
4. |[Special Allowance 10,950
5. |Food Vouchers 1,050
6. Employer’s contribution to Provident Fund (As per 1,800
Provident Fund Act 1952)
7. |Monthly Gross Earnings (Fixed) 28,000
Gratuity will be paid as per Payment of Gratuity Act, 1972.

In addition to the MGE, you will be entitled to the company’s medical assistance
scheme for self, spouse and children. This scheme provides medical insurance cover
up to Rs.1,00,000/- per annum for in-patient treatment subject to the conditions
mentioned in the insurance cover.

From your date of joining you can avail the medical assistance for out-patient
treatment also. This scheme entitles you, your spouse and children to reimbursement
of medical expenses incurred for out-patient treatment at the Company’s designated
hospitals on a co-pay basis.

a) The Company provides transportation facilities to its employees as per policy. A
monthly conveyance charge would be deducted from your MGE if you wish to
avail the Company transportation. This conveyance charge is fixed based on your
residential location and your Job Level.

PRINCIPAL
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576



Page 3 of 7
Ref: IBS/OFF/SE/12604

b) You will not be entitled to any payment, amenities or benefits other than those
mentioned above.

6. Working Week & Leave

a) The normal working days per week and working hours per day of the Company
are from Monday to Friday and from 8.30 A.M to 5.30 P.M., with a lunch break of
45 minutes, respectively. The normal working days and normal hours of work can
be changed by the Company to suit the exigencies of work programmes and
emergencies.

i You can adjust your working hours on a normal working day for
effective achievement of business goals, along with your personal
requirements.

ii. The entry timing can be anytime between 8 AM and 10 AM on a normal
working day and the exit timing will be between 5 PM and 7 PM.

iii.  Attendance shall be mandatory between 10 AM and 5 PM.

iv. Every employee should clock minimum 41.25 hours at work (excluding
lunch break) every week. Any time less than this has to be applied as
leave.

V. The flexible working hours will not be applicable for resources on
client/product support, as they are already on a revised shift schedule
defined by a roster.

b) Holidays would be as per the list declared by the Company from time to time.

c) As an employee of the Company you will be entitled to 11 days earned leave and
11 days casual leave per annum. In addition, you will also be eligible for sick
leave, maternity leave as per the Maternity Benefit Amendment Act, 2017 or
paternity leave, as applicable and examination leave as per leave policy of the
Company. No other leave will be applicable.

7. Promotion

Promotions will be based on your performance, contribution and as per the
rules and regulations of the Company relevant and applicable.

8. Travel

You may be required to travel within India and overseas for the purpose of
work and/or training whenever required by the Company and you will be
required to remain outside India for such period as may be determined by the
Company. For this purpose, you shall be required to enter into such
agreements as may be required by the Company from time to time to protect
the interests of the Company. All expenses including, flight tickets, hotel
accommodation etc., that may be incurred in connection with such travel will
be borne by the Company. You must have a valid passport while joining the
Company and a copy of the passport must be deposited with the Company.
Company will take responsibility for arranging travel visas and other
formalities.
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9, Minimum Period of Service

Your employment is governed by a two year service agreement and you are required
to execute a bond / contract guaranteeing a sum of Rs.2,00,000/- (Rupees Two lakh)
to be payable to the Company in accordance with the terms and conditions of such
contract. The above contract shall also be signed by two sureties, one of whom
should be your parent.

10. Notice Period & Termination of Employment.

a) Either party may terminate the agreement, for any reason or on convenience,
by giving two months’ notice to the other party without assigning any reason
whatsoever.

b) Notwithstanding anything contained above, the Company reserves the right to

terminate your employment with the Company:

vi. by giving one month’s notice or notice pay in lieu thereof, if you
become unfit for work or are unable to discharge your duties or
are negligent or irregular or inefficient in the discharge of your
duties;

vii.  with immediate effect, if you commit a breach of any of the covenants
and obligations to be observed and performed by you under these
presents or in relation to the service under these presents or rules and
regulations of the Company notified from time to time;

viii.  with immediate effect, if you are guilty of misconduct as judged by the
Company or fail to carry out all orders and instructions issued to you.

11. Regulations

a) Your employment will be governed by, and you are bound to abide by, the
decisions, directives, rules and regulations of the Company which may be
notified from time to time. You are expected to devote your entire working
time, energy, and attention exclusively to the work of the Company, and
should not take up any other direct or indirect business or work, honorary or
otherwise, while in employment with the Company, unless so permitted in
writing by the Company. You are expected to refrain from engaging yourself
in any assignment/employment which may create a conflict of interest in duly
exercising your responsibilities associated with the position offered hereunder.

b) You are expected to work diligently, faithfully and to the best of your ability in
serving the Company and to use the best of your endeavour to promote the
interests of the Company and perform all duties that may be entrusted to you
from time to time.

C) You shall be responsible for the safe keeping of all Company property that is
being used by you or left in your custody or charge and shall upon the
request of the Company or termination our service, whichever is earlier,
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deliver to the Company all the properties of the Company, in your custody or
possession.

d) All intellectual properties rights in, India and abroad, for the full term of such
rights, in any “work” (as defined under the Copyright Act, 1957 and as
amended from time to time) or in any other matter including but not limited
to, documents, computer software and databases or papers, of any type
including all improvements) conceived / created / made fully or in part
(whether or not during regular office / business hours) by you during your
period of employment with the Company, shall stand automatically vested in
and be the sole and exclusive property of the Company and shall be disclosed
in writing promptly to the Company. You shall also at the cost of the Company
execute and register, all documents required, statutorily or otherwise by the
Company, to further confirm the above ownership rights in favour of the
Company.

e) You shall execute the Security and Confidentiality Regulations of the Company
with respect to protection of confidential information of the Company.

f) You understand that if you are deputed on any work/assignment/project at
locations specified by customers, you will gain extensive knowledge and
information of customers’ business and their specific requirements and skills
by closely working with the customers, which would be of great value to the
Company, and which knowledge, information and skills the Company would
want to utilise on completion of such deputation. Customers in this context
shall mean clients, business partners, business associates, subsidiaries,
affiliates or any other legal entity or business unit with whom the Company
has business relationship. Moreover, you also understand that the Company
would be expending considerable cost for such deputation. Therefore, you
agree that after completion of such deputation for a duration of more than 45
days, you continue in employment with the Company for a period of at least 6
months from the end of such deputation.

g) You shall at any times be liable for the disciplinary actions including warning,
suspension, discharge and dismissal for unsatisfactory performance, causing
damage/ financial loss to the Company, committing breach of any service
conditions or misconduct such as irregular attendance, unauthorised absence,
misbehaviour, theft, misappropriation/ fraud, dishonesty, immorality,
conviction, falsification of documents/ records or information given in your
bio-data/ application for securing job in the Company or any undesirable acts
which in the opinion of the Company is prejudicial and detrimental to the
interest of the Company. Pending disciplinary action, you can be suspended
from service.

h) During your employment with Company and for a period of one (1) year
immediately following termination of your employment, for any reason
whatsoever, you shall not:

i)

directly or indirectly, either on r own account\or as a partner,
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committee member, office bearer or shareholder, own, operate, assist,
take up employment in, participate in or be associated with, in the
country of employment, any concern/entity that is engaged in
developing, designing, producing, marketing, or selling, software
products or services in competition with the Company, to the travel,
transportation and logistics industry and such other industry the
Company will serve in future. You acknowledge and agree to this
restriction, considering the Confidential and Proprietary Information of
the Company, coming to your knowledge and possession during your
tenure with the Company, which if disclosed to or shared with or made
use by such competitors, may prejudicially affect and jeopardise the
Company'’s interest.;

i) directly or indirectly contact, seek or accept employment with any third
party (including past, present or prospective customers) that you have
interacted with, or have provided any services to whether directly or
indirectly during the course of your employment with the Company or
solicit, entice, take away or attempt to contact, solicit, entice or take
such third parties away from Company or in any way damage their
business relationship with the Company. You acknowledge that any
violation to this obligation may result in legal proceedings for actual
damages ensued to the Company; or

iii) directly or indirectly, either on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee,
committee member or office bearer, directly or indirectly, contact,
recruit, solicit or hire any of the employees of the Company, or induce
or attempt to induce any employee of the Company to terminate
his/her employment with, or otherwise cease or damage his/her
relationship with the Company.

i) This Appointment Offer is to be read in conjunction with the rules and
regulations, codes and policies, laid down by the Company from time to time.
In the event any conflict arises between Appointment Offer and the rules and
regulations laid down by the Company from time to time, such rules and
regulations shall prevail.

j) The service conditions mentioned in this Appointment Offer are not subject to
any amendments unless communicated by the authorised officer nhominated
by the Company for this purpose.

k) If any of the clauses or sub clauses of this Appointment Offer become invalid
or be so judged, the remaining clauses or sub clauses shall be deemed
severable and shall remain in full force and effect.

) The Company reserves the right to initiate legal proceedings for any breach
by you of any of terms of your employment.
\ -
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m) This Appointment Offer shall be governed and construed in accordance with
the laws of India.

n) In the event of any dispute between the parties hereto regarding or arising
out of this Appointment Offer, the Courts in Trivandrum, Kerala, shall have
the sole jurisdiction, to the exclusion of all other courts that may otherwise
have had jurisdiction.

0) This employment offer is made based on complete reliance to the
representations you have provided to us, during our discussions prior to the
release of the offer and other documents submitted by you. Any
misrepresentation either oral or written or any fraud or forgery related to your
representations or any documentation submitted revealed through your
background verification may result in revocation of this offer. The Company
reserves to terminate your employment, if such fraud, forgery or
misrepresentation is cited, post acceptance of this offer or during employment
with the Company.

p) The offer is extended relying on your representation that you suffer no
incapacities, either legal or contractual, from accepting this offer of
employment or fulfilling any of the potential employment responsibilities,
which may include but is not limited to, your non -compete obligations with
your previous employer/s.

For any additional information or clarification on any of the above terms and conditions,
please do not hesitate to contact us.

Yours Sincerely,

For IBS Software (P) Ltd.

Jayan P
(Sr.Vice President & Head of Global Human Resources)

I have read and understood the terms and conditions of the above Appointment Offer and I
hereby voluntarily and unconditionally accept the same.

Signed by
Name - \W-
Date

PRINCIPAL

SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576




Page 1 of 7
Ref: IBS/OFF/SE/12612

Date: 26-Feb-19

Angelina Teresa
SCMS School of Engineering & Technology, Karukutty

Appointment Offer: Software Engineer

Dear Angelina Teresa,

Following your interview with us, we are pleased to appoint you as Software Engineer in
IBS Software Pvt. Ltd. (the “Company”), subject to your acceptance of the terms and
conditions contained herein.

Terms and conditions of the Offer

1. Pre-requisites

a) This appointment and continuance of your employment will be subject to your
being medically fit by our medical panel and also subject to you clearing the
background verification exercise undertaken by the company. A consent form
is attached along with this offer letter. You are required to return a signed
consent form for initiating the background verification on the date of joining.

b) You will have to bring 5 copies of your latest passport size colour
photographs, and the originals and one set of copies of all certificates
specified in Annexure 1 on the joining date. Your appointment will be subject
to verification of your certificates against the information provided by you in
your resume and during the interview.

2. Posting

Your initial posting would be at the office of the Company situated at Unit No's 401 &
402, SCK-01, Smartcity Campus, Thengode PO, 682030, Kakkanad, Kerala. Your
services are, however, liable to be transferred to any of our other offices or offices of
our existing or future affiliates, clients or associates, in India or abroad, at the sole
discretion of the Company.

3. Reporting Date
Your date of joining will be intimated by June 2019. - W~
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4. Probationary Period

a) You will be on probation for a period of six months from the actual date of
your joining, which period may be extended by the Company depending on
your performance. You will continue to be on probation unless and until you
are expressly confirmed in the regular service of the Company. On successful
completion of your probation, as may be judged by the Company, you may be
confirmed, if your services are found satisfactory.

b) Prior to your confirmation, if the Company in its opinion is not satisfied with
your work and/or conduct, your probation shall be liable to termination
without any notice or assigning any reason whatsoever.

5. Compensation
Your compensation details are as stated in the table below.
Compensation Details Job Level: 3
Fixed Remuneration Amount in INR
Sl. No. Component Monthly
1. |(Basic Pay 9,000
2. |HRA 3,600
3. [Transport Allowance 1,600
4. |[Special Allowance 10,950
5. |Food Vouchers 1,050
6. Employer’s contribution to Provident Fund (As per 1,800
Provident Fund Act 1952)
7. |Monthly Gross Earnings (Fixed) 28,000
Gratuity will be paid as per Payment of Gratuity Act, 1972.

In addition to the MGE, you will be entitled to the company’s medical assistance
scheme for self, spouse and children. This scheme provides medical insurance cover
up to Rs.1,00,000/- per annum for in-patient treatment subject to the conditions
mentioned in the insurance cover.

From your date of joining you can avail the medical assistance for out-patient
treatment also. This scheme entitles you, your spouse and children to reimbursement
of medical expenses incurred for out-patient treatment at the Company’s designated
hospitals on a co-pay basis.

a) The Company provides transportation facilities to its employees as per policy. A
monthly conveyance charge would be deducted from your MGE if you wish to
avail the Company transportation. This conveyance charge is fii\d based on your
residential location and your Job Level. - W~
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b) You will not be entitled to any payment, amenities or benefits other than those
mentioned above.

6. Working Week & Leave

a) The normal working days per week and working hours per day of the Company
are from Monday to Friday and from 8.30 A.M to 5.30 P.M., with a lunch break of
45 minutes, respectively. The normal working days and normal hours of work can
be changed by the Company to suit the exigencies of work programmes and
emergencies.

i You can adjust your working hours on a normal working day for
effective achievement of business goals, along with your personal
requirements.

ii. The entry timing can be anytime between 8 AM and 10 AM on a normal
working day and the exit timing will be between 5 PM and 7 PM.

iii.  Attendance shall be mandatory between 10 AM and 5 PM.

iv. Every employee should clock minimum 41.25 hours at work (excluding
lunch break) every week. Any time less than this has to be applied as
leave.

V. The flexible working hours will not be applicable for resources on
client/product support, as they are already on a revised shift schedule
defined by a roster.

b) Holidays would be as per the list declared by the Company from time to time.

c) As an employee of the Company you will be entitled to 11 days earned leave and
11 days casual leave per annum. In addition, you will also be eligible for sick
leave, maternity leave as per the Maternity Benefit Amendment Act, 2017 or
paternity leave, as applicable and examination leave as per leave policy of the
Company. No other leave will be applicable.

7. Promotion

Promotions will be based on your performance, contribution and as per the
rules and regulations of the Company relevant and applicable.

8. Travel

You may be required to travel within India and overseas for the purpose of
work and/or training whenever required by the Company and you will be
required to remain outside India for such period as may be determined by the
Company. For this purpose, you shall be required to enter into such
agreements as may be required by the Company from time to time to protect
the interests of the Company. All expenses including, flight tickets, hotel
accommodation etc., that may be incurred in connection with such travel will
be borne by the Company. You must have a valid passport while joining the
Company and a copy of the passport must be deposited with the Company.
Company will take responsibility for arranging travel visas and other

formalities.
¥
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Minimum Period of Service

Your employment is governed by a two year service agreement and you are required
to execute a bond / contract guaranteeing a sum of Rs.2,00,000/- (Rupees Two lakh)
to be payable to the Company in accordance with the terms and conditions of such
contract. The above contract shall also be signed by two sureties, one of whom
should be your parent.

10. Notice Period & Termination of Employment.

a)

b)

Either party may terminate the agreement, for any reason or on convenience,
by giving two months’ notice to the other party without assigning any reason
whatsoever.

Notwithstanding anything contained above, the Company reserves the right to
terminate your employment with the Company:

vi. by giving one month’s notice or notice pay in lieu thereof, if you
become unfit for work or are unable to discharge your duties or
are negligent or irregular or inefficient in the discharge of your
duties;

vii.  with immediate effect, if you commit a breach of any of the covenants
and obligations to be observed and performed by you under these
presents or in relation to the service under these presents or rules and
regulations of the Company notified from time to time;

viii.  with immediate effect, if you are guilty of misconduct as judged by the
Company or fail to carry out all orders and instructions issued to you.

11. Regulations

a)

b)

Your employment will be governed by, and you are bound to abide by, the
decisions, directives, rules and regulations of the Company which may be
notified from time to time. You are expected to devote your entire working
time, energy, and attention exclusively to the work of the Company, and
should not take up any other direct or indirect business or work, honorary or
otherwise, while in employment with the Company, unless so permitted in
writing by the Company. You are expected to refrain from engaging yourself
in any assignment/employment which may create a conflict of interest in duly
exercising your responsibilities associated with the position offered hereunder.

You are expected to work diligently, faithfully and to the best of your ability in
serving the Company and to use the best of your endeavour to promote the
interests of the Company and perform all duties that may be entrusted to you
from time to time.

You shall be responsible for the safe keeping of all Company property that is
being used by you or left in your custody \Qr charge and shall upon the
request of the Company or termination of you ser\\';ga, whichever is earlier,
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deliver to the Company all the properties of the Company, in your custody or
possession.

d) All intellectual properties rights in, India and abroad, for the full term of such
rights, in any “work” (as defined under the Copyright Act, 1957 and as
amended from time to time) or in any other matter including but not limited
to, documents, computer software and databases or papers, of any type
including all improvements) conceived / created / made fully or in part
(whether or not during regular office / business hours) by you during your
period of employment with the Company, shall stand automatically vested in
and be the sole and exclusive property of the Company and shall be disclosed
in writing promptly to the Company. You shall also at the cost of the Company
execute and register, all documents required, statutorily or otherwise by the
Company, to further confirm the above ownership rights in favour of the
Company.

e) You shall execute the Security and Confidentiality Regulations of the Company
with respect to protection of confidential information of the Company.

f) You understand that if you are deputed on any work/assignment/project at
locations specified by customers, you will gain extensive knowledge and
information of customers’ business and their specific requirements and skills
by closely working with the customers, which would be of great value to the
Company, and which knowledge, information and skills the Company would
want to utilise on completion of such deputation. Customers in this context
shall mean clients, business partners, business associates, subsidiaries,
affiliates or any other legal entity or business unit with whom the Company
has business relationship. Moreover, you also understand that the Company
would be expending considerable cost for such deputation. Therefore, you
agree that after completion of such deputation for a duration of more than 45
days, you continue in employment with the Company for a period of at least 6
months from the end of such deputation.

g) You shall at any times be liable for the disciplinary actions including warning,
suspension, discharge and dismissal for unsatisfactory performance, causing
damage/ financial loss to the Company, committing breach of any service
conditions or misconduct such as irregular attendance, unauthorised absence,
misbehaviour, theft, misappropriation/ fraud, dishonesty, immorality,
conviction, falsification of documents/ records or information given in your
bio-data/ application for securing job in the Company or any undesirable acts
which in the opinion of the Company is prejudicial and detrimental to the
interest of the Company. Pending disciplinary action, you can be suspended
from service.

h) During your employment with Company and for a period of one (1) year
immediately following termination of your employment, for any reason
whatsoever, you shall not:

i) directly or indirectly, either on your own account\vr as a partner,
employee, consultant, advisor, contractor, (lirectv?™ trustee,
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)

k)

committee member, office bearer or shareholder, own, operate, assist,
take up employment in, participate in or be associated with, in the
country of employment, any concern/entity that is engaged in
developing, designing, producing, marketing, or selling, software
products or services in competition with the Company, to the travel,
transportation and logistics industry and such other industry the
Company will serve in future. You acknowledge and agree to this
restriction, considering the Confidential and Proprietary Information of
the Company, coming to your knowledge and possession during your
tenure with the Company, which if disclosed to or shared with or made
use by such competitors, may prejudicially affect and jeopardise the
Company'’s interest.;

i) directly or indirectly contact, seek or accept employment with any third
party (including past, present or prospective customers) that you have
interacted with, or have provided any services to whether directly or
indirectly during the course of your employment with the Company or
solicit, entice, take away or attempt to contact, solicit, entice or take
such third parties away from Company or in any way damage their
business relationship with the Company. You acknowledge that any
violation to this obligation may result in legal proceedings for actual
damages ensued to the Company; or

iii) directly or indirectly, either on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee,
committee member or office bearer, directly or indirectly, contact,
recruit, solicit or hire any of the employees of the Company, or induce
or attempt to induce any employee of the Company to terminate
his/her employment with, or otherwise cease or damage his/her
relationship with the Company.

This Appointment Offer is to be read in conjunction with the rules and
regulations, codes and policies, laid down by the Company from time to time.
In the event any conflict arises between Appointment Offer and the rules and
regulations laid down by the Company from time to time, such rules and
regulations shall prevail.

The service conditions mentioned in this Appointment Offer are not subject to
any amendments unless communicated by the authorised officer nhominated
by the Company for this purpose.

If any of the clauses or sub clauses of this Appointment Offer become invalid
or be so judged, the remaining clauses or sub clauses shall be deemed
severable and shall remain in full force and effect.

The Company reserves the right to initiate legal procgedings for any breach
by you of any of terms of your employment.
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m) This Appointment Offer shall be governed and construed in accordance with
the laws of India.

n) In the event of any dispute between the parties hereto regarding or arising
out of this Appointment Offer, the Courts in Trivandrum, Kerala, shall have
the sole jurisdiction, to the exclusion of all other courts that may otherwise
have had jurisdiction.

0) This employment offer is made based on complete reliance to the
representations you have provided to us, during our discussions prior to the
release of the offer and other documents submitted by you. Any
misrepresentation either oral or written or any fraud or forgery related to your
representations or any documentation submitted revealed through your
background verification may result in revocation of this offer. The Company
reserves to terminate your employment, if such fraud, forgery or
misrepresentation is cited, post acceptance of this offer or during employment
with the Company.

p) The offer is extended relying on your representation that you suffer no
incapacities, either legal or contractual, from accepting this offer of
employment or fulfilling any of the potential employment responsibilities,
which may include but is not limited to, your non -compete obligations with
your previous employer/s.

For any additional information or clarification on any of the above terms and conditions,
please do not hesitate to contact us.

Yours Sincerely,

For IBS Software (P) Ltd.

Jayan P
(Sr.Vice President & Head of Global Human Resources)

I have read and understood the terms and conditions of the above Appointment Offer and I
hereby voluntarily and unconditionally accept the same.

Signed by
Name - \W-
Date
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Date: 26-Feb-19

Anandkrishna J
SCMS School of Engineering & Technology, Karukutty

Appointment Offer: Software Engineer

Dear Anandkrishna J,

Following your interview with us, we are pleased to appoint you as Software Engineer in
IBS Software Pvt. Ltd. (the “Company”), subject to your acceptance of the terms and
conditions contained herein.

Terms and conditions of the Offer

1. Pre-requisites

a) This appointment and continuance of your employment will be subject to your
being medically fit by our medical panel and also subject to you clearing the
background verification exercise undertaken by the company. A consent form
is attached along with this offer letter. You are required to return a signed
consent form for initiating the background verification on the date of joining.

b) You will have to bring 5 copies of your latest passport size colour
photographs, and the originals and one set of copies of all certificates
specified in Annexure 1 on the joining date. Your appointment will be subject
to verification of your certificates against the information provided by you in
your resume and during the interview.

2. Posting

Your initial posting would be at the office of the Company situated at Unit No's 401 &
402, SCK-01, Smartcity Campus, Thengode PO, 682030, Kakkanad, Kerala. Your
services are, however, liable to be transferred to any of our other offices or offices of
our existing or future affiliates, clients or associates, in India or abroad, at the sole
discretion of the Company.

3. Reporting Date

Your date of joining will be intimated by June 2019. PRINCIPAL
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4. Probationary Period

a) You will be on probation for a period of six months from the actual date of
your joining, which period may be extended by the Company depending on
your performance. You will continue to be on probation unless and until you
are expressly confirmed in the regular service of the Company. On successful
completion of your probation, as may be judged by the Company, you may be
confirmed, if your services are found satisfactory.

b) Prior to your confirmation, if the Company in its opinion is not satisfied with
your work and/or conduct, your probation shall be liable to termination
without any notice or assigning any reason whatsoever.

5. Compensation
Your compensation details are as stated in the table below.
Compensation Details Job Level: 3
Fixed Remuneration Amount in INR
Sl. No. Component Monthly
1. |(Basic Pay 9,000
2. |HRA 3,600
3. [Transport Allowance 1,600
4. |[Special Allowance 10,950
5. |Food Vouchers 1,050
6. Employer’s contribution to Provident Fund (As per 1,800
Provident Fund Act 1952)
7. |Monthly Gross Earnings (Fixed) 28,000
Gratuity will be paid as per Payment of Gratuity Act, 1972.

In addition to the MGE, you will be entitled to the company’s medical assistance
scheme for self, spouse and children. This scheme provides medical insurance cover
up to Rs.1,00,000/- per annum for in-patient treatment subject to the conditions
mentioned in the insurance cover.

From your date of joining you can avail the medical assistance for out-patient
treatment also. This scheme entitles you, your spouse and children to reimbursement
of medical expenses incurred for out-patient treatment at the Company’s designated
hospitals on a co-pay basis.

a) The Company provides transportation facilities to its employees as per policy. A
monthly conveyance charge would be deducted from your MGE if you wish to
avail the Company transportation. This conveyance charge is fixed based on your
residential location and your Job Level.
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b) You will not be entitled to any payment, amenities or benefits other than those
mentioned above.

6. Working Week & Leave

a) The normal working days per week and working hours per day of the Company
are from Monday to Friday and from 8.30 A.M to 5.30 P.M., with a lunch break of
45 minutes, respectively. The normal working days and normal hours of work can
be changed by the Company to suit the exigencies of work programmes and
emergencies.

i You can adjust your working hours on a normal working day for
effective achievement of business goals, along with your personal
requirements.

ii. The entry timing can be anytime between 8 AM and 10 AM on a normal
working day and the exit timing will be between 5 PM and 7 PM.

iii.  Attendance shall be mandatory between 10 AM and 5 PM.

iv. Every employee should clock minimum 41.25 hours at work (excluding
lunch break) every week. Any time less than this has to be applied as
leave.

V. The flexible working hours will not be applicable for resources on
client/product support, as they are already on a revised shift schedule
defined by a roster.

b) Holidays would be as per the list declared by the Company from time to time.

c) As an employee of the Company you will be entitled to 11 days earned leave and
11 days casual leave per annum. In addition, you will also be eligible for sick
leave, maternity leave as per the Maternity Benefit Amendment Act, 2017 or
paternity leave, as applicable and examination leave as per leave policy of the
Company. No other leave will be applicable.

7. Promotion

Promotions will be based on your performance, contribution and as per the
rules and regulations of the Company relevant and applicable.

8. Travel

You may be required to travel within India and overseas for the purpose of
work and/or training whenever required by the Company and you will be
required to remain outside India for such period as may be determined by the
Company. For this purpose, you shall be required to enter into such
agreements as may be required by the Company from time to time to protect
the interests of the Company. All expenses including, flight tickets, hotel
accommodation etc., that may be incurred in connection with such travel will
be borne by the Company. You must have a valid passport while joining the
Company and a copy of the passport must be deposited with the Company.
Company will take responsibility for arranging travel visas and other
formalities.
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Minimum Period of Service

Your employment is governed by a two year service agreement and you are required
to execute a bond / contract guaranteeing a sum of Rs.2,00,000/- (Rupees Two lakh)
to be payable to the Company in accordance with the terms and conditions of such
contract. The above contract shall also be signed by two sureties, one of whom
should be your parent.

10. Notice Period & Termination of Employment.

a)

b)

Either party may terminate the agreement, for any reason or on convenience,
by giving two months’ notice to the other party without assigning any reason
whatsoever.

Notwithstanding anything contained above, the Company reserves the right to
terminate your employment with the Company:

vi. by giving one month’s notice or notice pay in lieu thereof, if you
become unfit for work or are unable to discharge your duties or
are negligent or irregular or inefficient in the discharge of your
duties;

vii.  with immediate effect, if you commit a breach of any of the covenants
and obligations to be observed and performed by you under these
presents or in relation to the service under these presents or rules and
regulations of the Company notified from time to time;

viii.  with immediate effect, if you are guilty of misconduct as judged by the
Company or fail to carry out all orders and instructions issued to you.

11. Regulations

a)

b)

Your employment will be governed by, and you are bound to abide by, the
decisions, directives, rules and regulations of the Company which may be
notified from time to time. You are expected to devote your entire working
time, energy, and attention exclusively to the work of the Company, and
should not take up any other direct or indirect business or work, honorary or
otherwise, while in employment with the Company, unless so permitted in
writing by the Company. You are expected to refrain from engaging yourself
in any assignment/employment which may create a conflict of interest in duly
exercising your responsibilities associated with the position offered hereunder.

You are expected to work diligently, faithfully and to the best of your ability in
serving the Company and to use the best of your endeavour to promote the
interests of the Company and perform all duties that may be entrusted to you
from time to time.

You shall be responsible for the safe keeping of all Company property that is
being used by you or left in your custody or charge and shall upon the
request of the Company or termination of your service, whichever is earlier,
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deliver to the Company all the properties of the Company, in your custody or
possession.

d) All intellectual properties rights in, India and abroad, for the full term of such
rights, in any “work” (as defined under the Copyright Act, 1957 and as
amended from time to time) or in any other matter including but not limited
to, documents, computer software and databases or papers, of any type
including all improvements) conceived / created / made fully or in part
(whether or not during regular office / business hours) by you during your
period of employment with the Company, shall stand automatically vested in
and be the sole and exclusive property of the Company and shall be disclosed
in writing promptly to the Company. You shall also at the cost of the Company
execute and register, all documents required, statutorily or otherwise by the
Company, to further confirm the above ownership rights in favour of the
Company.

e) You shall execute the Security and Confidentiality Regulations of the Company
with respect to protection of confidential information of the Company.

f) You understand that if you are deputed on any work/assignment/project at
locations specified by customers, you will gain extensive knowledge and
information of customers’ business and their specific requirements and skills
by closely working with the customers, which would be of great value to the
Company, and which knowledge, information and skills the Company would
want to utilise on completion of such deputation. Customers in this context
shall mean clients, business partners, business associates, subsidiaries,
affiliates or any other legal entity or business unit with whom the Company
has business relationship. Moreover, you also understand that the Company
would be expending considerable cost for such deputation. Therefore, you
agree that after completion of such deputation for a duration of more than 45
days, you continue in employment with the Company for a period of at least 6
months from the end of such deputation.

g) You shall at any times be liable for the disciplinary actions including warning,
suspension, discharge and dismissal for unsatisfactory performance, causing
damage/ financial loss to the Company, committing breach of any service
conditions or misconduct such as irregular attendance, unauthorised absence,
misbehaviour, theft, misappropriation/ fraud, dishonesty, immorality,
conviction, falsification of documents/ records or information given in your
bio-data/ application for securing job in the Company or any undesirable acts
which in the opinion of the Company is prejudicial and detrimental to the
interest of the Company. Pending disciplinary action, you can be suspended
from service.

h) During your employment with Company and for a period of one (1) year
immediately following termination of your employment, for any reason
whatsoever, you shall not:

i) directly or indirectly, either on your own account or as a partner,
employee, consultant, advisor, contractor,‘\dire\.tor trustee,
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)

k)

committee member, office bearer or shareholder, own, operate, assist,
take up employment in, participate in or be associated with, in the
country of employment, any concern/entity that is engaged in
developing, designing, producing, marketing, or selling, software
products or services in competition with the Company, to the travel,
transportation and logistics industry and such other industry the
Company will serve in future. You acknowledge and agree to this
restriction, considering the Confidential and Proprietary Information of
the Company, coming to your knowledge and possession during your
tenure with the Company, which if disclosed to or shared with or made
use by such competitors, may prejudicially affect and jeopardise the
Company'’s interest.;

i) directly or indirectly contact, seek or accept employment with any third
party (including past, present or prospective customers) that you have
interacted with, or have provided any services to whether directly or
indirectly during the course of your employment with the Company or
solicit, entice, take away or attempt to contact, solicit, entice or take
such third parties away from Company or in any way damage their
business relationship with the Company. You acknowledge that any
violation to this obligation may result in legal proceedings for actual
damages ensued to the Company; or

iii) directly or indirectly, either on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee,
committee member or office bearer, directly or indirectly, contact,
recruit, solicit or hire any of the employees of the Company, or induce
or attempt to induce any employee of the Company to terminate
his/her employment with, or otherwise cease or damage his/her
relationship with the Company.

This Appointment Offer is to be read in conjunction with the rules and
regulations, codes and policies, laid down by the Company from time to time.
In the event any conflict arises between Appointment Offer and the rules and
regulations laid down by the Company from time to time, such rules and
regulations shall prevail.

The service conditions mentioned in this Appointment Offer are not subject to
any amendments unless communicated by the authorised officer nhominated
by the Company for this purpose.

If any of the clauses or sub clauses of this Appointment Offer become invalid
or be so judged, the remaining clauses or sub clauses shall be deemed
severable and shall remain in full force and effect.

The Company reserves the right to initiate legal proceedings for any breach
by you of any of terms of your employment. \
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m) This Appointment Offer shall be governed and construed in accordance with
the laws of India.

n) In the event of any dispute between the parties hereto regarding or arising
out of this Appointment Offer, the Courts in Trivandrum, Kerala, shall have
the sole jurisdiction, to the exclusion of all other courts that may otherwise
have had jurisdiction.

0) This employment offer is made based on complete reliance to the
representations you have provided to us, during our discussions prior to the
release of the offer and other documents submitted by you. Any
misrepresentation either oral or written or any fraud or forgery related to your
representations or any documentation submitted revealed through your
background verification may result in revocation of this offer. The Company
reserves to terminate your employment, if such fraud, forgery or
misrepresentation is cited, post acceptance of this offer or during employment
with the Company.

p) The offer is extended relying on your representation that you suffer no
incapacities, either legal or contractual, from accepting this offer of
employment or fulfilling any of the potential employment responsibilities,
which may include but is not limited to, your non -compete obligations with
your previous employer/s.

For any additional information or clarification on any of the above terms and conditions,
please do not hesitate to contact us.

Yours Sincerely,

For IBS Software (P) Ltd.

Jayan P
(Sr.Vice President & Head of Global Human Resources)

I have read and understood the terms and conditions of the above Appointment Offer and I
hereby voluntarily and unconditionally accept the same.

Signed by
Name - \W-
Date
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Date: 26-Feb-19

Aravind Sabu Nair
SCMS School of Engineering & Technology, Karukutty

Appointment Offer: Software Engineer

Dear Aravind Sabu Nair,

Following your interview with us, we are pleased to appoint you as Software Engineer in
IBS Software Pvt. Ltd. (the “Company”), subject to your acceptance of the terms and
conditions contained herein.

Terms and conditions of the Offer

1. Pre-requisites

a) This appointment and continuance of your employment will be subject to your
being medically fit by our medical panel and also subject to you clearing the
background verification exercise undertaken by the company. A consent form
is attached along with this offer letter. You are required to return a signed
consent form for initiating the background verification on the date of joining.

b) You will have to bring 5 copies of your latest passport size colour
photographs, and the originals and one set of copies of all certificates
specified in Annexure 1 on the joining date. Your appointment will be subject
to verification of your certificates against the information provided by you in
your resume and during the interview.

2. Posting

Your initial posting would be at the office of the Company situated at Unit No's 401 &
402, SCK-01, Smartcity Campus, Thengode PO, 682030, Kakkanad, Kerala. Your
services are, however, liable to be transferred to any of our other offices or offices of
our existing or future affiliates, clients or associates, in India or abroad, at the sole
discretion of the Company.

3. Reporting Date
Your date of joining will be intimated by June 2019.
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4. Probationary Period

a) You will be on probation for a period of six months from the actual date of
your joining, which period may be extended by the Company depending on
your performance. You will continue to be on probation unless and until you
are expressly confirmed in the regular service of the Company. On successful
completion of your probation, as may be judged by the Company, you may be
confirmed, if your services are found satisfactory.

b) Prior to your confirmation, if the Company in its opinion is not satisfied with
your work and/or conduct, your probation shall be liable to termination
without any notice or assigning any reason whatsoever.

5. Compensation
Your compensation details are as stated in the table below.
Compensation Details Job Level: 3
Fixed Remuneration Amount in INR
Sl. No. Component Monthly
1. |(Basic Pay 9,000
2. |HRA 3,600
3. [Transport Allowance 1,600
4. |[Special Allowance 10,950
5. |Food Vouchers 1,050
6. Employer’s contribution to Provident Fund (As per 1,800
Provident Fund Act 1952)
7. |Monthly Gross Earnings (Fixed) 28,000
Gratuity will be paid as per Payment of Gratuity Act, 1972.

In addition to the MGE, you will be entitled to the company’s medical assistance
scheme for self, spouse and children. This scheme provides medical insurance cover
up to Rs.1,00,000/- per annum for in-patient treatment subject to the conditions
mentioned in the insurance cover.

From your date of joining you can avail the medical assistance for out-patient
treatment also. This scheme entitles you, your spouse and children to reimbursement
of medical expenses incurred for out-patient treatment at the Company’s designated
hospitals on a co-pay basis.

a) The Company provides transportation facilities to its employees as per policy. A
monthly conveyance charge would be deducted from your MGE if you wish to
avail the Company transportation. This conveyance charge is fixed based on your
residential location and your Job Level.
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b) You will not be entitled to any payment, amenities or benefits other than those
mentioned above.

6. Working Week & Leave

a) The normal working days per week and working hours per day of the Company
are from Monday to Friday and from 8.30 A.M to 5.30 P.M., with a lunch break of
45 minutes, respectively. The normal working days and normal hours of work can
be changed by the Company to suit the exigencies of work programmes and
emergencies.

i You can adjust your working hours on a normal working day for
effective achievement of business goals, along with your personal
requirements.

ii. The entry timing can be anytime between 8 AM and 10 AM on a normal
working day and the exit timing will be between 5 PM and 7 PM.

iii.  Attendance shall be mandatory between 10 AM and 5 PM.

iv. Every employee should clock minimum 41.25 hours at work (excluding
lunch break) every week. Any time less than this has to be applied as
leave.

V. The flexible working hours will not be applicable for resources on
client/product support, as they are already on a revised shift schedule
defined by a roster.

b) Holidays would be as per the list declared by the Company from time to time.

c) As an employee of the Company you will be entitled to 11 days earned leave and
11 days casual leave per annum. In addition, you will also be eligible for sick
leave, maternity leave as per the Maternity Benefit Amendment Act, 2017 or
paternity leave, as applicable and examination leave as per leave policy of the
Company. No other leave will be applicable.

7. Promotion

Promotions will be based on your performance, contribution and as per the
rules and regulations of the Company relevant and applicable.

8. Travel

You may be required to travel within India and overseas for the purpose of
work and/or training whenever required by the Company and you will be
required to remain outside India for such period as may be determined by the
Company. For this purpose, you shall be required to enter into such
agreements as may be required by the Company from time to time to protect
the interests of the Company. All expenses including, flight tickets, hotel
accommodation etc., that may be incurred in connection with such travel will
be borne by the Company. You must have a valid passport while joining the
Company and a copy of the passport must be deposited with the Company.
Company will take responsibility for arranging travel visas and other

formalities.
\

g
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Minimum Period of Service

Your employment is governed by a two year service agreement and you are required
to execute a bond / contract guaranteeing a sum of Rs.2,00,000/- (Rupees Two lakh)
to be payable to the Company in accordance with the terms and conditions of such
contract. The above contract shall also be signed by two sureties, one of whom
should be your parent.

10. Notice Period & Termination of Employment.

a)

b)

Either party may terminate the agreement, for any reason or on convenience,
by giving two months’ notice to the other party without assigning any reason
whatsoever.

Notwithstanding anything contained above, the Company reserves the right to
terminate your employment with the Company:

vi. by giving one month’s notice or notice pay in lieu thereof, if you
become unfit for work or are unable to discharge your duties or
are negligent or irregular or inefficient in the discharge of your
duties;

vii.  with immediate effect, if you commit a breach of any of the covenants
and obligations to be observed and performed by you under these
presents or in relation to the service under these presents or rules and
regulations of the Company notified from time to time;

viii.  with immediate effect, if you are guilty of misconduct as judged by the
Company or fail to carry out all orders and instructions issued to you.

11. Regulations

a)

b)

Your employment will be governed by, and you are bound to abide by, the
decisions, directives, rules and regulations of the Company which may be
notified from time to time. You are expected to devote your entire working
time, energy, and attention exclusively to the work of the Company, and
should not take up any other direct or indirect business or work, honorary or
otherwise, while in employment with the Company, unless so permitted in
writing by the Company. You are expected to refrain from engaging yourself
in any assignment/employment which may create a conflict of interest in duly
exercising your responsibilities associated with the position offered hereunder.

You are expected to work diligently, faithfully and to the best of your ability in
serving the Company and to use the best of your endeavour to promote the
interests of the Company and perform all duties that may be entrusted to you
from time to time.

You shall be responsible for the safe keeping of all Company property that is
being used by you or left in your custody or charge\and shall upon the

request of the Company or termipaser our service, Whiclyeper is earlier
q pany \\s\“"- T Y ' R '
Q )
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d)

9)

h)

deliver to the Company all the properties of the Company, in your custody or
possession.

All intellectual properties rights in, India and abroad, for the full term of such
rights, in any “work” (as defined under the Copyright Act, 1957 and as
amended from time to time) or in any other matter including but not limited
to, documents, computer software and databases or papers, of any type
including all improvements) conceived / created / made fully or in part
(whether or not during regular office / business hours) by you during your
period of employment with the Company, shall stand automatically vested in
and be the sole and exclusive property of the Company and shall be disclosed
in writing promptly to the Company. You shall also at the cost of the Company
execute and register, all documents required, statutorily or otherwise by the
Company, to further confirm the above ownership rights in favour of the
Company.

You shall execute the Security and Confidentiality Regulations of the Company
with respect to protection of confidential information of the Company.

You understand that if you are deputed on any work/assignment/project at
locations specified by customers, you will gain extensive knowledge and
information of customers’ business and their specific requirements and skills
by closely working with the customers, which would be of great value to the
Company, and which knowledge, information and skills the Company would
want to utilise on completion of such deputation. Customers in this context
shall mean clients, business partners, business associates, subsidiaries,
affiliates or any other legal entity or business unit with whom the Company
has business relationship. Moreover, you also understand that the Company
would be expending considerable cost for such deputation. Therefore, you
agree that after completion of such deputation for a duration of more than 45
days, you continue in employment with the Company for a period of at least 6
months from the end of such deputation.

You shall at any times be liable for the disciplinary actions including warning,
suspension, discharge and dismissal for unsatisfactory performance, causing
damage/ financial loss to the Company, committing breach of any service
conditions or misconduct such as irregular attendance, unauthorised absence,
misbehaviour, theft, misappropriation/ fraud, dishonesty, immorality,
conviction, falsification of documents/ records or information given in your
bio-data/ application for securing job in the Company or any undesirable acts
which in the opinion of the Company is prejudicial and detrimental to the
interest of the Company. Pending disciplinary action, you can be suspended
from service.

During your employment with Company and for a period of one (1) year
immediately following termination of your employment, for any reason
whatsoever, you shall not:

i) directly or indirectly, either on your own acco
employee, consultant, advjsef:.agent, contractor

t or as a partner,

dirggter, trustee,
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committee member, office bearer or shareholder, own, operate, assist,
take up employment in, participate in or be associated with, in the
country of employment, any concern/entity that is engaged in
developing, designing, producing, marketing, or selling, software
products or services in competition with the Company, to the travel,
transportation and logistics industry and such other industry the
Company will serve in future. You acknowledge and agree to this
restriction, considering the Confidential and Proprietary Information of
the Company, coming to your knowledge and possession during your
tenure with the Company, which if disclosed to or shared with or made
use by such competitors, may prejudicially affect and jeopardise the
Company'’s interest.;

i) directly or indirectly contact, seek or accept employment with any third
party (including past, present or prospective customers) that you have
interacted with, or have provided any services to whether directly or
indirectly during the course of your employment with the Company or
solicit, entice, take away or attempt to contact, solicit, entice or take
such third parties away from Company or in any way damage their
business relationship with the Company. You acknowledge that any
violation to this obligation may result in legal proceedings for actual
damages ensued to the Company; or

iii) directly or indirectly, either on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee,
committee member or office bearer, directly or indirectly, contact,
recruit, solicit or hire any of the employees of the Company, or induce
or attempt to induce any employee of the Company to terminate
his/her employment with, or otherwise cease or damage his/her
relationship with the Company.

i) This Appointment Offer is to be read in conjunction with the rules and
regulations, codes and policies, laid down by the Company from time to time.
In the event any conflict arises between Appointment Offer and the rules and
regulations laid down by the Company from time to time, such rules and
regulations shall prevail.

j) The service conditions mentioned in this Appointment Offer are not subject to
any amendments unless communicated by the authorised officer nhominated
by the Company for this purpose.

k) If any of the clauses or sub clauses of this Appointment Offer become invalid
or be so judged, the remaining clauses or sub clauses shall be deemed
severable and shall remain in full force and effect.

) The Company reserves the right to initiate legal proceedings for any breach
by you of any of terms of your employment.
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m) This Appointment Offer shall be governed and construed in accordance with
the laws of India.

n) In the event of any dispute between the parties hereto regarding or arising
out of this Appointment Offer, the Courts in Trivandrum, Kerala, shall have
the sole jurisdiction, to the exclusion of all other courts that may otherwise
have had jurisdiction.

0) This employment offer is made based on complete reliance to the
representations you have provided to us, during our discussions prior to the
release of the offer and other documents submitted by you. Any
misrepresentation either oral or written or any fraud or forgery related to your
representations or any documentation submitted revealed through your
background verification may result in revocation of this offer. The Company
reserves to terminate your employment, if such fraud, forgery or
misrepresentation is cited, post acceptance of this offer or during employment
with the Company.

p) The offer is extended relying on your representation that you suffer no
incapacities, either legal or contractual, from accepting this offer of
employment or fulfilling any of the potential employment responsibilities,
which may include but is not limited to, your non -compete obligations with
your previous employer/s.

For any additional information or clarification on any of the above terms and conditions,
please do not hesitate to contact us.

Yours Sincerely,

For IBS Software (P) Ltd.

Jayan P
(Sr.Vice President & Head of Global Human Resources)

I have read and understood the terms and conditions of the above Appointment Offer and I
hereby voluntarily and unconditionally accept the same.

Signed by
Name - \W-
Date
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Date: 26-Feb-19

Leander George
SCMS School of Engineering & Technology, Karukutty

Appointment Offer: Software Engineer

Dear Leander George,

Following your interview with us, we are pleased to appoint you as Software Engineer in
IBS Software Pvt. Ltd. (the “Company”), subject to your acceptance of the terms and
conditions contained herein.

Terms and conditions of the Offer

1. Pre-requisites

a) This appointment and continuance of your employment will be subject to your
being medically fit by our medical panel and also subject to you clearing the
background verification exercise undertaken by the company. A consent form
is attached along with this offer letter. You are required to return a signed
consent form for initiating the background verification on the date of joining.

b) You will have to bring 5 copies of your latest passport size colour
photographs, and the originals and one set of copies of all certificates
specified in Annexure 1 on the joining date. Your appointment will be subject
to verification of your certificates against the information provided by you in
your resume and during the interview.

2. Posting

Your initial posting would be at the office of the Company situated at Unit No's 401 &
402, SCK-01, Smartcity Campus, Thengode PO, 682030, Kakkanad, Kerala. Your
services are, however, liable to be transferred to any of our other offices or offices of
our existing or future affiliates, clients or associates, in India or abroad, at the sole
discretion of the Company.

3. Reporting Date

Your date of joining will be intimated by June 2019. \
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4. Probationary Period

a) You will be on probation for a period of six months from the actual date of
your joining, which period may be extended by the Company depending on
your performance. You will continue to be on probation unless and until you
are expressly confirmed in the regular service of the Company. On successful
completion of your probation, as may be judged by the Company, you may be
confirmed, if your services are found satisfactory.

b) Prior to your confirmation, if the Company in its opinion is not satisfied with
your work and/or conduct, your probation shall be liable to termination
without any notice or assigning any reason whatsoever.

5. Compensation
Your compensation details are as stated in the table below.
Compensation Details Job Level: 3
Fixed Remuneration Amount in INR
Sl. No. Component Monthly
1. |(Basic Pay 9,000
2. |HRA 3,600
3. [Transport Allowance 1,600
4. |[Special Allowance 10,950
5. |Food Vouchers 1,050
6. Employer’s contribution to Provident Fund (As per 1,800
Provident Fund Act 1952)
7. |Monthly Gross Earnings (Fixed) 28,000
Gratuity will be paid as per Payment of Gratuity Act, 1972.

In addition to the MGE, you will be entitled to the company’s medical assistance
scheme for self, spouse and children. This scheme provides medical insurance cover
up to Rs.1,00,000/- per annum for in-patient treatment subject to the conditions
mentioned in the insurance cover.

From your date of joining you can avail the medical assistance for out-patient
treatment also. This scheme entitles you, your spouse and children to reimbursement
of medical expenses incurred for out-patient treatment at the Company’s designated
hospitals on a co-pay basis.

a) The Company provides transportation facilities to its employees as per policy. A
monthly conveyance charge would be deducted from your MGE if you wish to
avail the Company transportation. This conveyance charge is fixed based on your
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b) You will not be entitled to any payment, amenities or benefits other than those

mentioned above.

6. Working Week & Leave

a) The normal working days per week and working hours per day of the Company

are from Monday to Friday and from 8.30 A.M to 5.30 P.M., with a lunch break of
45 minutes, respectively. The normal working days and normal hours of work can
be changed by the Company to suit the exigencies of work programmes and
emergencies.

i You can adjust your working hours on a normal working day for
effective achievement of business goals, along with your personal
requirements.

ii. The entry timing can be anytime between 8 AM and 10 AM on a normal
working day and the exit timing will be between 5 PM and 7 PM.

iii.  Attendance shall be mandatory between 10 AM and 5 PM.

iv. Every employee should clock minimum 41.25 hours at work (excluding

lunch break) every week. Any time less than this has to be applied as
leave.

V. The flexible working hours will not be applicable for resources on
client/product support, as they are already on a revised shift schedule
defined by a roster.

b) Holidays would be as per the list declared by the Company from time to time.
c) As an employee of the Company you will be entitled to 11 days earned leave and
11 days casual leave per annum. In addition, you will also be eligible for sick
leave, maternity leave as per the Maternity Benefit Amendment Act, 2017 or
paternity leave, as applicable and examination leave as per leave policy of the
Company. No other leave will be applicable.
7. Promotion
Promotions will be based on your performance, contribution and as per the
rules and regulations of the Company relevant and applicable.
8. Travel

You may be required to travel within India and overseas for the purpose of
work and/or training whenever required by the Company and you will be
required to remain outside India for such period as may be determined by the
Company. For this purpose, you shall be required to enter into such
agreements as may be required by the Company from time to time to protect
the interests of the Company. All expenses including, flight tickets, hotel
accommodation etc., that may be incurred in connection with such travel will
be borne by the Company. You must have a valid passport while joining the
Company and a copy of the passport must be deposited with the Company.
Company will take responsibility for arranging travel visas and other
formalities.
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9, Minimum Period of Service

Your employment is governed by a two year service agreement and you are required
to execute a bond / contract guaranteeing a sum of Rs.2,00,000/- (Rupees Two lakh)
to be payable to the Company in accordance with the terms and conditions of such
contract. The above contract shall also be signed by two sureties, one of whom
should be your parent.

10. Notice Period & Termination of Employment.

a) Either party may terminate the agreement, for any reason or on convenience,
by giving two months’ notice to the other party without assigning any reason
whatsoever.

b) Notwithstanding anything contained above, the Company reserves the right to

terminate your employment with the Company:

vi. by giving one month’s notice or notice pay in lieu thereof, if you
become unfit for work or are unable to discharge your duties or
are negligent or irregular or inefficient in the discharge of your
duties;

vii.  with immediate effect, if you commit a breach of any of the covenants
and obligations to be observed and performed by you under these
presents or in relation to the service under these presents or rules and
regulations of the Company notified from time to time;

viii.  with immediate effect, if you are guilty of misconduct as judged by the
Company or fail to carry out all orders and instructions issued to you.

11. Regulations

a) Your employment will be governed by, and you are bound to abide by, the
decisions, directives, rules and regulations of the Company which may be
notified from time to time. You are expected to devote your entire working
time, energy, and attention exclusively to the work of the Company, and
should not take up any other direct or indirect business or work, honorary or
otherwise, while in employment with the Company, unless so permitted in
writing by the Company. You are expected to refrain from engaging yourself
in any assignment/employment which may create a conflict of interest in duly
exercising your responsibilities associated with the position offered hereunder.

b) You are expected to work diligently, faithfully and to the best of your ability in
serving the Company and to use the best of your endeavour to promote the
interests of the Company and perform all duties that may be entrusted to you
from time to time.

C) You shall be responsible for the safe keeping of all Company property that is
being used by you or left in your custody or charge fnd shall upon the
request of the Company or termination of your service, wiichever is earlier,

W~
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deliver to the Company all the properties of the Company, in your custody or
possession.

d) All intellectual properties rights in, India and abroad, for the full term of such
rights, in any “work” (as defined under the Copyright Act, 1957 and as
amended from time to time) or in any other matter including but not limited
to, documents, computer software and databases or papers, of any type
including all improvements) conceived / created / made fully or in part
(whether or not during regular office / business hours) by you during your
period of employment with the Company, shall stand automatically vested in
and be the sole and exclusive property of the Company and shall be disclosed
in writing promptly to the Company. You shall also at the cost of the Company
execute and register, all documents required, statutorily or otherwise by the
Company, to further confirm the above ownership rights in favour of the
Company.

e) You shall execute the Security and Confidentiality Regulations of the Company
with respect to protection of confidential information of the Company.

f) You understand that if you are deputed on any work/assignment/project at
locations specified by customers, you will gain extensive knowledge and
information of customers’ business and their specific requirements and skills
by closely working with the customers, which would be of great value to the
Company, and which knowledge, information and skills the Company would
want to utilise on completion of such deputation. Customers in this context
shall mean clients, business partners, business associates, subsidiaries,
affiliates or any other legal entity or business unit with whom the Company
has business relationship. Moreover, you also understand that the Company
would be expending considerable cost for such deputation. Therefore, you
agree that after completion of such deputation for a duration of more than 45
days, you continue in employment with the Company for a period of at least 6
months from the end of such deputation.

g) You shall at any times be liable for the disciplinary actions including warning,
suspension, discharge and dismissal for unsatisfactory performance, causing
damage/ financial loss to the Company, committing breach of any service
conditions or misconduct such as irregular attendance, unauthorised absence,
misbehaviour, theft, misappropriation/ fraud, dishonesty, immorality,
conviction, falsification of documents/ records or information given in your
bio-data/ application for securing job in the Company or any undesirable acts
which in the opinion of the Company is prejudicial and detrimental to the
interest of the Company. Pending disciplinary action, you can be suspended
from service.

h) During your employment with Company and for a period of one (1) year
immediately following termination of your employment, for any reason
whatsoever, you shall not:

A

i) directly or indirectly, either on your own account ‘ Wartner,
(kegt®r, tretstee,
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committee member, office bearer or shareholder, own, operate, assist,
take up employment in, participate in or be associated with, in the
country of employment, any concern/entity that is engaged in
developing, designing, producing, marketing, or selling, software
products or services in competition with the Company, to the travel,
transportation and logistics industry and such other industry the
Company will serve in future. You acknowledge and agree to this
restriction, considering the Confidential and Proprietary Information of
the Company, coming to your knowledge and possession during your
tenure with the Company, which if disclosed to or shared with or made
use by such competitors, may prejudicially affect and jeopardise the
Company'’s interest.;

i) directly or indirectly contact, seek or accept employment with any third
party (including past, present or prospective customers) that you have
interacted with, or have provided any services to whether directly or
indirectly during the course of your employment with the Company or
solicit, entice, take away or attempt to contact, solicit, entice or take
such third parties away from Company or in any way damage their
business relationship with the Company. You acknowledge that any
violation to this obligation may result in legal proceedings for actual
damages ensued to the Company; or

iii) directly or indirectly, either on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee,
committee member or office bearer, directly or indirectly, contact,
recruit, solicit or hire any of the employees of the Company, or induce
or attempt to induce any employee of the Company to terminate
his/her employment with, or otherwise cease or damage his/her
relationship with the Company.

i) This Appointment Offer is to be read in conjunction with the rules and
regulations, codes and policies, laid down by the Company from time to time.
In the event any conflict arises between Appointment Offer and the rules and
regulations laid down by the Company from time to time, such rules and
regulations shall prevail.

j) The service conditions mentioned in this Appointment Offer are not subject to
any amendments unless communicated by the authorised officer nhominated
by the Company for this purpose.

k) If any of the clauses or sub clauses of this Appointment Offer become invalid
or be so judged, the remaining clauses or sub clauses shall be deemed
severable and shall remain in full force and effect.

) The Company reserves the right to initiate legal proceedings for any breach
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m) This Appointment Offer shall be governed and construed in accordance with
the laws of India.

n) In the event of any dispute between the parties hereto regarding or arising
out of this Appointment Offer, the Courts in Trivandrum, Kerala, shall have
the sole jurisdiction, to the exclusion of all other courts that may otherwise
have had jurisdiction.

0) This employment offer is made based on complete reliance to the
representations you have provided to us, during our discussions prior to the
release of the offer and other documents submitted by you. Any
misrepresentation either oral or written or any fraud or forgery related to your
representations or any documentation submitted revealed through your
background verification may result in revocation of this offer. The Company
reserves to terminate your employment, if such fraud, forgery or
misrepresentation is cited, post acceptance of this offer or during employment
with the Company.

p) The offer is extended relying on your representation that you suffer no
incapacities, either legal or contractual, from accepting this offer of
employment or fulfilling any of the potential employment responsibilities,
which may include but is not limited to, your non -compete obligations with
your previous employer/s.

For any additional information or clarification on any of the above terms and conditions,
please do not hesitate to contact us.

Yours Sincerely,

For IBS Software (P) Ltd.

Jayan P
(Sr.Vice President & Head of Global Human Resources)

I have read and understood the terms and conditions of the above Appointment Offer and I
hereby voluntarily and unconditionally accept the same.

Signed by
Name - \W-
Date
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India

Ph: (91) 97478 93600

Dear Aswin,

Welcome to Infosys!

INnfosys

Navigate your next

August 1, 2019

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing things
we do at Infosys would be possible without an equally amazing culture, the environment where ideas can flourish
and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what’s next and we will
navigate further, together. Our journey of learnability, values and trusted relationships with our clients continue to
be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO

EVP and Head Human Resources— Infosys Limited
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HRD/3T/19-20/12746972 August 1, 2019

Mr. Aswin Balachandran
Candidate I1D: 12746972
Chittettu,

Kangazha P.O, Pathanad
Kottayam - 686541
Kerala

India

Ph: (91) 97478 93600

Dear Aswin,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer.

Here are the terms and conditions of our offer:
Joining
Your scheduled date of employment with us will be January 6, 2020.

Location

Your location of training is Mysore, India. The location of posting (“work location”) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is
under common control with the First Party. For purposes of this Agreement, "“control™ means possessing,
directly or indirectly, the powerto director causethe direction of the management, policies or operations
of an entity, whether through ownership of voting securities, by contract or otherwise.

Training Period:

The training program will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and Successful
completion of the training.

Probation and confirmation

You will be on probation for a period of twelve months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in xure - 1V,

W
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Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days of
earned leave annually, for the first two years of your tenure with the Company. On completion of two years
of service, subject to your confirmation as a permanent employee you will be eligible for 20 working days of
leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An fillustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to you
at the time of joining.

Agreement:

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The Service
Agreement details the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of
the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement will
result in denial of employment with the Company.

Compensation and Benefits
Salary
Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary
post allocation will be INR 30,000 per month. The break-up of your salary has been provided in
the Compensation Details sheet in Annexure - | and Annexure - 11.
Training Performance- linked Incentive
You will be eligible fora Training Performance-linked Incentive (TPI) upon allocation to a
Practice Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the
training. The details of this scheme will be communicated on your joining. Please refer to the
Compensation Details sheet for more details.
Ex - Gratia / Bonus
You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the Basic Salary
as mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment
for Financial Year 2019 - 20 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a
monthly basis. The balance amount will be paid out in the end of the financial year.

Basketof Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month.

You will have the flexibility of choosing the components and amounts under such components as per
the options provided to you on the Company intranet, based on your preferences and igcome tax plans
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National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension
Scheme. This is an optional retirement benefit introduced by the Government of India for all its
citizens. It enables accumulation of retirement corpus during active employment with add-on tax
breaks. Please refer to the Information Sheet at Annexure - IV for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to
enhance the coverage with other participatory optional health insurance plans (Platinum, Gold and
Silver). You will be covered by default under the Standard Plan which provides you and your family
(your spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust
which provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 &
covered towards natural death, and INR 30,00,000 towards an accidental death. All employees
become members of Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly
contribution of INR 250.

The details of the Scheme would be available to you whenyou join the Company.
Notice period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training / employment can be terminated by the Company with one-month notice or
salary thereof. On confirmation, you will be required to give three months' notice or salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances make it necessary,
the Company will have the discretion to relieve you only at the end of the three months' notice period.
Similarly, the Company can terminate your services by giving three months' notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/femployment can be terminated by the Company with immediate effect without
notice.

Background checks

The Company may, at its discretion conduct background checks prior to or after your expected joining date to
validate your identity, the address provided by you, your education details and details of your prior work
experience if any, and to conduct any criminal checks. You expressly consent to the Company conducting such
background checks. In this connection, you are required to furnish the documents listed in "Offer Annexure
for India".

If you fail to submit the necessary documents as required by the Company within the specified time period or
if the Company is not satisfied, with the outcome of the background checks,the Company, in its sole discretion,
reserves the right to withdraw this Offer without notice and Compensation or to take any appropriate action
against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the Company
feels the need to further validate such facts, the Company may at its sole discretion, ask you for further
information, to substantiate the details that you have earlier provided to the Company, before initiating
appropriate action.
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Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member /
Employee of any other organization / entity engaged in any form of business activity without the consent of
Infosys. The consent may be given subject to any terms and conditions that the Company may think fit and
may be withdrawn at any time at the discretion of the Company.

Our offer to you as a Systems Engineer is conditional upon your having fully completed your graduation /
post-graduation, without any active backlog papers and with a pass percentage not lesser than as specified in
our campus recruitment program 2018 -2019. These eligibility criteria for the Role of a Systems Engineer, has
already been clearly communicated to you and your college during the selection process. You will also have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the intranet 'Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational shifts.
If you are required to work on rotational shifts, you will be duly intimated of the change in your shift timings.
During rotational shifts, you will continue to be bound by the provisions of the working hour policy of the
Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance of the
Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be governed
by all the rules and regulations, as amended from time to time, of the Company as applicable to your
employment with us. This offer is also conditional upon your acceptance and execution of the Non-Compete
Agreement (Annexure - 111).

This offer of employment constitutes the entire agreement between you and the Company regarding the terms
of your employment and it is the complete, final, and exclusive embodiment of your agreement with regard to
this subject matter and supersedes any other promises, warranties, representations or agreements, whether
written or oral. It is entered into without reliance on any promise or representation other than those expressly
contained herein, and it cannot be modified or amended except in writing signed by an authorized officer of the
Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of the
courts in Bangalore, India.

AW
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As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources — Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your name Location

AW~
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ANNEXURE - |
(Compensation during the Training Period)

COMPENSATION DETAILS
(All figures in INR. per month)

NAME | Mr. Aswin Balachandran |
|
|

ROLE | Systems Engineer
ROLE DESIGNATION | Systems Engineer Trainee

1. MONTHLY COMPONENTS |
BASIC SALARY | 15,000 |
BASKET OF ALLOWANCES ‘ 4,478 |
BONUS/EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a monthly basis) ‘ 2,850 |
MONTHLY GROSS SALARY | 22,328

2. ANNUAL COMPONENT |
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting the
advance (95%) paid out on a monthly basis) 150

3. RETIRAL BENEFITS |
PROVIDENT FUND - 12% of Basic Salary | 1,800 |
GRATUITY - 4.81% of Basic Salary | 722 |
FIXED GROSS SALARY (1+2+3) | 25,000 |
TOTAL GROSS SALARY | 25,000 |

O THER BENEFITS |
- . Margin Money
Scheme Eligible Amountin INR. Interest Monthly Instalments (To be borne by the employee)
SALARY LOAN 12.000
(subject to submission of (Withomjt Security) Nil 12 Nil
Trainee Agreement)

All the above benefits are as per Company’s policies, which are subject to change from time to time. T he disbursement of any loan/loan allowance is subject
to the fulfilment of all criteria defined for the same to the satisfaction of the Company as perthe relevant loan/loan allowance policy at that time.

* The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be determined in strict accordance
with the provisions of the Payment of Gratuity Act
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ANNEXURE- 11
(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figures in INR. per month)

NAME | Mr. Aswin Balachandran |
ROLE | Systems Engineer |
ROLE DESIGNATION | Systems Engineer Trainee |
1. MONTHLY COMPONENTS |
BASIC SALARY | 15,000 |
BASKET OF ALLOWANCES | 4,478|
BONUS/EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a monthly basis) ‘ 2,850 |
MONTHLY GROSS SALARY | 22,328
2. ANNUAL COMPONENT |
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting the
advance (95%) paid out on a monthly basis) 150
3. RETIRAL BENEFITS |
PROVIDENT FUND - 12% of Basic Salary | 1,800 |
GRATUITY - 4.81% of Basic Salary | 722 |
FIXED GROSS SALARY (FGS) (1+2+3) | 25,000 |

At anindicative | At anindicative Payout of

4 INCENTIVE COMPONENTS ‘ A;a?/r;lijrt]%ifcegt%e Payout of 10% ‘ 20% ‘
TRAINING PERFORMANCE LINKED INCENTIVE (TPI) | 1,250 | 2,500 | 5,000 |
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) | 26,250 |
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) | 27,500 |
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) | 30,000 |

O THER BENEFITS |
Scheme Eligible Amount in INR Interest Monthly Instalments Margin Money
) (To be borne by the employee)
SALARY LOAN 12000 _ _
(subje_ct to submission of (Without Security) Nil 12 Nil
Trainee Agreement)

Allthe above benefits are as per Company’s policies, which aresubject to change fromtime totime. T he disbursement of a

to the fulfilment of all criteria defined for the same to the satisfaction of the Company as perthe relevant loan/ loan al{ywance policy at tha Lﬁje

* T he gratuity amount set out above isan approximation. Your eligibility and the final pay out of any Gratuity amounts will be & er; \‘@’d i |ct
with the provisions ofthe Payment of Gratuity Act
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HRD/3T/19-20/12747002

Ms. Fathima S

Candidate 1D: 12747002 July 08, 2019
Firdous, Kannoth Road,

Unichira Thykavu, Changampuzha Nagar P.O

Ernakulam - 682033

Kerala

India

Ph: (91) 94957 36729

Dear Fathima,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing things
we do at Infosys would be possible without an equally amazing culture, the environment where ideas can flourish
and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what’s next and we will
navigate further, together. Our journey of learnability, values and trusted relationships with our clients continue to
be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources — Infosys Limited

INFOSYS LIMITED
CIN: L85110KA1981PLC013115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus@infosys.com
www.infosys.com
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HRD/3T/19-20/12747002 July 08, 2019

Ms. Fathima S

Candidate ID: 12747002

Firdous, Kannoth Road,

Unichira Thykavu, Changampuzha Nagar P.O
Ernakulam - 682033

Kerala

India

Ph: (91) 94957 36729

Dear Fathima,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer.

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be September 16, 2019.

Location

Your location of training is Mysore, India. The location of posting (“work location”) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is
under common control with the First Party. For purposes of this Agreement, "control* means possessing,

directly or indirectly, the power to direct or cause the direction of the management, policies or operations
of an entity, whether through ownership of voting securities, by contract or otherwise.

Training Period:

The training program will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and Successful
completion of the training.

Probation and confirmation

You will be on probation for a period of twelve months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents reqyired by
the Company, details of which are enclosed in the Information Sheet in Annexure - V.

W
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Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days of
earned leave annually, for the first two years of your tenure with the Company. On completion of two years
of service, subject to your confirmation as a permanent employee you will be eligible for 20 working days of
leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to you
at the time of joining.

Agreement:

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The Service
Agreement details the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of
the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement will
result in denial of employment with the Company.

Compensation and Benefits
Salary
Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary
post allocation will be INR 30,000 per month. The break-up of your salary has been provided in
the Compensation Details sheet in Annexure - | and Annexure - I1.
Training Performance- linked Incentive
You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a
Practice Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the
training. The details of this scheme will be communicated on your joining. Please refer to the
Compensation Details sheet for more details.
Ex - Gratia / Bonus
You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the Basic Salary
as mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment
for Financial Year 2019 - 20 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a
monthly basis. The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month.

You will have the flexibility of choosing the components and amounts under such components as per
the options provided to you on the Company intranet, ba our preferences and income tax plans

INCIPA
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National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension
Scheme. This is an optional retirement benefit introduced by the Government of India for all its
citizens. It enables accumulation of retirement corpus during active employment with add-on tax
breaks. Please refer to the Information Sheet at Annexure - IV for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to
enhance the coverage with other participatory optional health insurance plans (Platinum, Gold and
Silver). You will be covered by default under the Standard Plan which provides you and your family
(your spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust
which provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is
covered towards natural death, and INR 30,00,000 towards an accidental death. All employees
become members of Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly
contribution of INR 250.

The details of the Scheme would be available to you when you join the Company.
Notice period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training / employment can be terminated by the Company with one-month notice or
salary thereof. On confirmation, you will be required to give three months' notice or salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances make it necessary,
the Company will have the discretion to relieve you only at the end of the three months' notice period.
Similarly, the Company can terminate your services by giving three months' notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background checks

The Company may, at its discretion conduct background checks prior to or after your expected joining date to
validate your identity, the address provided by you, your education details and details of your prior work
experience if any, and to conduct any criminal checks. You expressly consent to the Company conducting such
background checks. In this connection, you are required to furnish the documents listed in "Offer Annexure
for India".

If you fail to submit the necessary documents as required by the Company within the specified time period or
if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole discretion,
reserves the right to withdraw this Offer without notice and Compensation or to take any appropriate action
against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the Company
feels the need to further validate such facts, the Company may at its sole discretion, ask you for further
information, to substantiate the details that you have earlier provided to the Company, before initiating
appropriate action.

PRINCIPAL
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Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member /
Employee of any other organization / entity engaged in any form of business activity without the consent of
Infosys. The consent may be given subject to any terms and conditions that the Company may think fit and
may be withdrawn at any time at the discretion of the Company.

Our offer to you as a Systems Engineer is conditional upon your having fully completed your graduation /
post-graduation, without any active backlog papers and with a pass percentage not lesser than as specified in
our campus recruitment program 2018 -2019. These eligibility criteria for the Role of a Systems Engineer, has
already been clearly communicated to you and your college during the selection process. You will also have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the intranet 'Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational shifts.
If you are required to work on rotational shifts, you will be duly intimated of the change in your shift timings.
During rotational shifts, you will continue to be bound by the provisions of the working hour policy of the
Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance of the
Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be governed
by all the rules and regulations, as amended from time to time, of the Company as applicable to your
employment with us. This offer is also conditional upon your acceptance and execution of the Non-Compete
Agreement (Annexure - ).

This offer of employment constitutes the entire agreement between you and the Company regarding the terms
of your employment and it is the complete, final, and exclusive embodiment of your agreement with regard to
this subject matter and supersedes any other promises, warranties, representations or agreements, whether
written or oral. It is entered into without reliance on any promise or representation other than those expressly
contained herein, and it cannot be modified or amended except in writing signed by an authorized officer of the
Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of the
courts in Bangalore, India.

W
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As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.
Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources — Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your name Location
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COMPENSATION DETAILS
(All figures in INR. per month)

NAME

| Ms. Fathima S

ROLE

|| Systems Engineer

ROLE DESIGNATION

| Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY | 15,000|
BASKET OF ALLOWANCES | 4,478|
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a monthly basis) ‘ 2,850|
MONTHLY GROSS SALARY | 22,328|
2. ANNUAL COMPONENT |
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting the
advance (95%) paid out on a monthly basis) 150
3. RETIRAL BENEFITS |
PROVIDENT FUND - 12% of Basic Salary | 1,800|
GRATUITY - 4.81% of Basic Salary | 722|
FIXED GROSS SALARY (1+2+3) | 25,000
TOTAL GROSS SALARY | 25,000 |
OTHER BENEFITS |
Scheme Eligible Amount in INR. Interest Monthly Instalments (To be b,\élrar:.egil?y'\t/lh%n:%ployee)
SALARY LOAN 12000
(subject to submission of (Withou’t Security) Nil 12 Nil
Trainee Agreement)

All the above benefits are as per Company’s policies, which are subject to change from time to time. The disbursement of any loan / loan allowance is subject
to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan allowance policy at that time.

* The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be determined in strict accordance
with the provisions of the Payment of Gratuity Act

A\~
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ANNEXURE- 11
(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figures in INR. per month)

NAME | Ms. Fathima S |
ROLE | Systems Engineer |
ROLE DESIGNATION | Systems Engineer Trainee |
1. MONTHLY COMPONENTS |
BASIC SALARY | 15,000
BASKET OF ALLOWANCES | 4,478
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a monthly basis) | 2,850|
MONTHLY GROSS SALARY | 22,328|
2. ANNUAL COMPONENT |
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting the
advance (95%) paid out on a monthly basis) 150
3. RETIRAL BENEFITS |
PROVIDENT FUND - 12% of Basic Salary | 1,800|
GRATUITY - 4.81% of Basic Salary | 722|
FIXED GROSS SALARY (FGS) (1+2+3) | 25,000 |
At an indicative | Atan indicative | Atan indicative Payout of
4. INCENTIVE COMPONENTS ’ Payout of 5% Payout of 10% ‘ 20% ’
TRAINING PERFORMANCE LINKED INCENTIVE (TPI) | 1,250 | 2,500 | 5,000 |
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) ‘ 26,250 |
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) | 27,500 |
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) l 30,000 |

OTHER BENEFITS |

Margin Money

Scheme Eligible Amount in INR. Interest Monthly Instalments (To be borne by the employee)

SALARY LOAN 12 000
(subje_ct to submission of (Withou’t Security) Nil 12 Nil
Trainee Agreement)

All the above benefits are as per Company’s policies, which are subject to change from time to time. The disbursement of ar&loan / loan allowance is subject

to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan alidwance policy at that time.

* The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be ict accordance

with the provisions of the Payment of Gratuity Act
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India
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Dear Santhanu,

Welcome to Infosys!
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September 6, 2019

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing things
we do at Infosys would be possible without an equally amazing culture, the environment where ideas can flourish
and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what’s next and we will
navigate further, together. Our journey of learnability, values and trusted relationships with our clients continue to
be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO

EVP and Head Human Resources — Infosys Limited

PRINCIPAL
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576

INFOSYS LIMITED
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44, Infosys Avenue
Electronics City, Hosur Road
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askus@infosys.com
www.infosys.com

Digitally signed by RICHARD LOBO
Date: 2019.09.06 10:10:52 +05:30
Reason: Offer Letter
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HRD/3T/19-20/12746961 September 6, 2019

Mr. Santhanu S Nair
Candidate ID: 12746961
Pranavam, Tc-9/2044-1,
Kochar Road, Sasthamangalam
Thiruvananthapuram - 695010
Kerala

India

Ph: (91) 94967 76828

Dear Santhanu,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer.

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be December 30, 2019.
Location

Your location of training is Mysore, India. The location of posting (“work location”) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is
under common control with the First Party. For purposes of this Agreement, "control* means possessing,
directly or indirectly, the power to direct or cause the direction of the management, policies or operations
of an entity, whether through ownership of voting securities, by contract or otherwise.

Training Period:

The training program will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and Successful
completion of the training.

Probation and confirmation

You will be on probation for a period of twelve months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information ShegifFETmexure - 1V.

PRINCIPAL
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Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days of
earned leave annually, for the first two years of your tenure with the Company. On completion of two years
of service, subject to your confirmation as a permanent employee you will be eligible for 20 working days of
leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to you
at the time of joining.

Agreement:

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The Service
Agreement details the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of
the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement will
result in denial of employment with the Company.

Compensation and Benefits
Salary
Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary
post allocation will be INR 30,000 per month. The break-up of your salary has been provided in
the Compensation Details sheet in Annexure - | and Annexure - I1.
Training Performance- linked Incentive
You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a
Practice Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the
training. The details of this scheme will be communicated on your joining. Please refer to the
Compensation Details sheet for more details.
Ex - Gratia / Bonus
You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the Basic Salary
as mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment
for Financial Year 2019 - 20 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a
monthly basis. The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every mont

You will have the flexibility of choosing the components and amounts under syizii cemponents as per
the options provided to you on the Company intranet, based on your preferences anchig@ging sax plans
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National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension
Scheme. This is an optional retirement benefit introduced by the Government of India for all its
citizens. It enables accumulation of retirement corpus during active employment with add-on tax
breaks. Please refer to the Information Sheet at Annexure - IV for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to
enhance the coverage with other participatory optional health insurance plans (Platinum, Gold and
Silver). You will be covered by default under the Standard Plan which provides you and your family
(your spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust
which provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is
covered towards natural death, and INR 30,00,000 towards an accidental death. All employees
become members of Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly
contribution of INR 250.

The details of the Scheme would be available to you when you join the Company.
Notice period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training / employment can be terminated by the Company with one-month notice or
salary thereof. On confirmation, you will be required to give three months' notice or salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances make it necessary,
the Company will have the discretion to relieve you only at the end of the three months' notice period.
Similarly, the Company can terminate your services by giving three months' notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background checks

The Company may, at its discretion conduct background checks prior to or after your expected joining date to
validate your identity, the address provided by you, your education details and details of your prior work
experience if any, and to conduct any criminal checks. You expressly consent to the Company conducting such
background checks. In this connection, you are required to furnish the documents listed in "Offer Annexure
for India".

If you fail to submit the necessary documents as required by the Company within the specified time period or

if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole discretigee ¢
reserves the right to withdraw this Offer without notice and Compensation or to take any appropriate agfiy
against you, including, but not limited to termination of your employment. 5

appropriate action.
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Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member /
Employee of any other organization / entity engaged in any form of business activity without the consent of
Infosys. The consent may be given subject to any terms and conditions that the Company may think fit and
may be withdrawn at any time at the discretion of the Company.

Our offer to you as a Systems Engineer is conditional upon your having fully completed your graduation /
post-graduation, without any active backlog papers and with a pass percentage not lesser than as specified in
our campus recruitment program 2018 -2019. These eligibility criteria for the Role of a Systems Engineer, has
already been clearly communicated to you and your college during the selection process. You will also have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the intranet 'Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational shifts.
If you are required to work on rotational shifts, you will be duly intimated of the change in your shift timings.
During rotational shifts, you will continue to be bound by the provisions of the working hour policy of the
Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance of the
Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be governed
by all the rules and regulations, as amended from time to time, of the Company as applicable to your
employment with us. This offer is also conditional upon your acceptance and execution of the Non-Compete
Agreement (Annexure - ).

This offer of employment constitutes the entire agreement between you and the Company regarding the terms
of your employment and it is the complete, final, and exclusive embodiment of your agreement with regard to
this subject matter and supersedes any other promises, warranties, representations or agreements, whether
written or oral. It is entered into without reliance on any promise or representation other than those expressly
contained herein, and it cannot be modified or amended except in writing signed by an authorized officer of the
Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be

treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

courts in Bangalore, India.
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As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.
Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources — Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your name Location
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ANNEXURE - |
(Compensation during the Training Period)

COMPENSATION DETAILS
(All figures in INR. per month)

NAME | Mr. Santhanu S Nair |
ROLE | Systems Engineer |
ROLE DESIGNATION | Systems Engineer Trainee |
1. MONTHLY COMPONENTS |
BASIC SALARY | 15,000|
BASKET OF ALLOWANCES | 4,478|
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a monthly basis) ‘ 2,850|
MONTHLY GROSS SALARY | 22,328|
2. ANNUAL COMPONENT |
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting the
advance (95%) paid out on a monthly basis) 150
3. RETIRAL BENEFITS |
PROVIDENT FUND - 12% of Basic Salary | 1,800|
GRATUITY - 4.81% of Basic Salary | 722|
FIXED GROSS SALARY (1+2+3) | 25,000
TOTAL GROSS SALARY | 25,000 |
OTHER BENEFITS |
Scheme Eligible Amount in INR. Interest Monthly Instalments (To be b,\élrar:.egil?y'\t/lh%n:%ployee)
SALARY LOAN 12000
(subject to submission of (Withou’t Security) Nil 12 Nil
Trainee Agreement)

All the above benefits are as per Company’s policies, which are subject to change from time to time. The disbursement of any loan / loan allowance is subject
to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan allowance policy at that time.

* The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be determined in strict accordance
with the provisions of the Payment of Gratuity Act

PRINCIPAL
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576

Company Confidential - This communication is confidential between you and Infosys Limited.
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ANNEXURE- 11
(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figures in INR. per month)

NAME | Mr. Santhanu S Nair |
ROLE | Systems Engineer |
ROLE DESIGNATION | Systems Engineer Trainee |
1. MONTHLY COMPONENTS |
BASIC SALARY | 15,000
BASKET OF ALLOWANCES | 4,478
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a monthly basis) | 2,850|
MONTHLY GROSS SALARY | 22,328|
2. ANNUAL COMPONENT |
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting the
advance (95%) paid out on a monthly basis) 150
3. RETIRAL BENEFITS |
PROVIDENT FUND - 12% of Basic Salary | 1,800|
GRATUITY - 4.81% of Basic Salary | 722|
FIXED GROSS SALARY (FGS) (1+2+3) | 25,000 |
At an indicative | Atan indicative | Atan indicative Payout of
4. INCENTIVE COMPONENTS ’ Payout of 5% Payout of 10% ‘ 20% ‘
TRAINING PERFORMANCE LINKED INCENTIVE (TPI) | 1,250 | 2,500 | 5,000 |
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) ‘ 26,250 |
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) | 27,500 |
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) l 30,000 |

OTHER BENEFITS |

Margin Money

Scheme Eligible Amount in INR. Interest Monthly Instalments (To be borne by the employee)

SALARY LOAN 12.000
(subje_ct to submission of (Withou’t Security) Nil 12 Nil :
Trainee Agreement) ‘\G\“

All the above benefits are as per Company’s policies, which are subject to change from time to time. The disbursement of ar&loan /loan aIIowanc{&@‘(ﬁ ect

to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan alidwance policy at that i

A

* The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be e ed in.# |ct
with the provisions of the Payment of Gratuity Act

‘\a

PRINCIPAL
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Kerala

India

Ph: (91) 99461 97881

Dear Anand,

Welcome to Infosys!
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September 6, 2019

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing things
we do at Infosys would be possible without an equally amazing culture, the environment where ideas can flourish
and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what’s next and we will
navigate further, together. Our journey of learnability, values and trusted relationships with our clients continue to
be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO

EVP and Head Human Resources — Infosys Limited

SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576

INFOSYS LIMITED
CIN: L85110KA1981PLC013115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus@infosys.com
www.infosys.com

Digitally signed by RICHARD LOBO
Date: 2019.09.06 10:09:39 +05:30
Reason: Offer Letter

Location: Bangalore

Company Confidential - This communication is confidential between you and Infosys Limited.
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HRD/3T/19-20/12746797 September 6, 2019

Mr. Anand Lokanath
Candidate ID: 12746797
Lovely,

Tuneri, Vatakara
Kozhikode - 673505
Kerala

India

Ph: (91) 99461 97881

Dear Anand,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer.

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be February 10, 2020.
Location

Your location of training is Mysore, India. The location of posting (“work location”) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is
under common control with the First Party. For purposes of this Agreement, "control* means possessing,
directly or indirectly, the power to direct or cause the direction of the management, policies or operations
of an entity, whether through ownership of voting securities, by contract or otherwise.

Training Period:

The training program will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and Successful
completion of the training.

Probation and confirmation

permanent employee. Your confirmation is also subject to your submlttlng the docum nts requwed b

the Company, details of which are enclosed in the Information Sheet in Annexur?cus\{criom oF m, \IEEFINM TECHNOLOGY

VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576

Company Confidential - This communication is confidential between you and Infosys Limited.
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Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days of
earned leave annually, for the first two years of your tenure with the Company. On completion of two years
of service, subject to your confirmation as a permanent employee you will be eligible for 20 working days of
leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to you
at the time of joining.

Agreement:

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The Service
Agreement details the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of
the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement will
result in denial of employment with the Company.

Compensation and Benefits
Salary
Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary
post allocation will be INR 30,000 per month. The break-up of your salary has been provided in
the Compensation Details sheet in Annexure - | and Annexure - I1.
Training Performance- linked Incentive
You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a
Practice Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the
training. The details of this scheme will be communicated on your joining. Please refer to the
Compensation Details sheet for more details.
Ex - Gratia / Bonus
You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the Basic Salary
as mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment
for Financial Year 2019 - 20 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a
monthly basis. The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every mont

You will have the flexibility of choosing the components and amounts under syizii cemponents as per
the options provided to you on the Company intranet, based on your preferences anchig@ging sax plans

SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576

Company Confidential - This communication is confidential between you and Infosys Limited.
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National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension
Scheme. This is an optional retirement benefit introduced by the Government of India for all its
citizens. It enables accumulation of retirement corpus during active employment with add-on tax
breaks. Please refer to the Information Sheet at Annexure - IV for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to
enhance the coverage with other participatory optional health insurance plans (Platinum, Gold and
Silver). You will be covered by default under the Standard Plan which provides you and your family
(your spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust
which provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is
covered towards natural death, and INR 30,00,000 towards an accidental death. All employees
become members of Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly
contribution of INR 250.

The details of the Scheme would be available to you when you join the Company.
Notice period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training / employment can be terminated by the Company with one-month notice or
salary thereof. On confirmation, you will be required to give three months' notice or salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances make it necessary,
the Company will have the discretion to relieve you only at the end of the three months' notice period.
Similarly, the Company can terminate your services by giving three months' notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background checks

The Company may, at its discretion conduct background checks prior to or after your expected joining date to
validate your identity, the address provided by you, your education details and details of your prior work
experience if any, and to conduct any criminal checks. You expressly consent to the Company conducting such
background checks. In this connection, you are required to furnish the documents listed in "Offer Annexure
for India".

If you fail to submit the necessary documents as required by the Company within the specified time period or

if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole discretigee ¢
reserves the right to withdraw this Offer without notice and Compensation or to take any appropriate agfiy
against you, including, but not limited to termination of your employment. 5

appropriate action.

PRINCIPAL

Please note that Infosys requires you to furnish a copy of your passport at the t|mestém(zmﬂg?:ﬁﬂd’gg%ﬁé@’ﬁﬁ%ﬁ“ WTL%Y
to do so, the Company will initiate a criminal background check. ERNAKULAM, KERALA-683 576

Company Confidential - This communication is confidential between you and Infosys Limited.
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Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member /
Employee of any other organization / entity engaged in any form of business activity without the consent of
Infosys. The consent may be given subject to any terms and conditions that the Company may think fit and
may be withdrawn at any time at the discretion of the Company.

Our offer to you as a Systems Engineer is conditional upon your having fully completed your graduation /
post-graduation, without any active backlog papers and with a pass percentage not lesser than as specified in
our campus recruitment program 2018 -2019. These eligibility criteria for the Role of a Systems Engineer, has
already been clearly communicated to you and your college during the selection process. You will also have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the intranet 'Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational shifts.
If you are required to work on rotational shifts, you will be duly intimated of the change in your shift timings.
During rotational shifts, you will continue to be bound by the provisions of the working hour policy of the
Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance of the
Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be governed
by all the rules and regulations, as amended from time to time, of the Company as applicable to your
employment with us. This offer is also conditional upon your acceptance and execution of the Non-Compete
Agreement (Annexure - ).

This offer of employment constitutes the entire agreement between you and the Company regarding the terms
of your employment and it is the complete, final, and exclusive embodiment of your agreement with regard to
this subject matter and supersedes any other promises, warranties, representations or agreements, whether
written or oral. It is entered into without reliance on any promise or representation other than those expressly
contained herein, and it cannot be modified or amended except in writing signed by an authorized officer of the
Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclugive jurisdiction of the
courts in Bangalore, India.

PRINCIPAL
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576

Company Confidential - This communication is confidential between you and Infosys Limited.
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As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.
Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources — Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your name Location

PRINCIPAL
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576

INFOSYS LIMITED
CIN: L85110KA1981PLC013115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited.
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COMPENSATION DETAILS
(All figures in INR. per month)

NAME

| Mr. Anand Lokanath

ROLE

|| Systems Engineer

ROLE DESIGNATION

| Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY | 15,000|
BASKET OF ALLOWANCES | 4,478|
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a monthly basis) ‘ 2,850|
MONTHLY GROSS SALARY | 22,328|
2. ANNUAL COMPONENT |
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting the
advance (95%) paid out on a monthly basis) 150
3. RETIRAL BENEFITS |
PROVIDENT FUND - 12% of Basic Salary | 1,800|
GRATUITY - 4.81% of Basic Salary | 722|
FIXED GROSS SALARY (1+2+3) | 25,000
TOTAL GROSS SALARY | 25,000 |
OTHER BENEFITS |
Scheme Eligible Amount in INR. Interest Monthly Instalments (To be b,\élrar:.egil?y'\t/lh%n:%ployee)
SALARY LOAN 12000
(subject to submission of (Withou’t Security) Nil 12 Nil
Trainee Agreement)

All the above benefits are as per Company’s policies, which are subject to change from time to time. The disbursement of any loan / loan allowance is subject
to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan allowance policy at that time.

* The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be determined in strict accordance
with the provisions of the Payment of Gratuity Act

A\~

PRINCIPAL
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576
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ANNEXURE- 11
(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figures in INR. per month)

NAME | Mr. Anand Lokanath |
ROLE | Systems Engineer |
ROLE DESIGNATION | Systems Engineer Trainee |
1. MONTHLY COMPONENTS |
BASIC SALARY | 15,000
BASKET OF ALLOWANCES | 4,478
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a monthly basis) | 2,850|
MONTHLY GROSS SALARY | 22,328|
2. ANNUAL COMPONENT |
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting the
advance (95%) paid out on a monthly basis) 150
3. RETIRAL BENEFITS |
PROVIDENT FUND - 12% of Basic Salary | 1,800|
GRATUITY - 4.81% of Basic Salary | 722|
FIXED GROSS SALARY (FGS) (1+2+3) | 25,000 |
At an indicative | Atan indicative | Atan indicative Payout of
4. INCENTIVE COMPONENTS ’ Payout of 5% Payout of 10% ‘ 20% ‘
TRAINING PERFORMANCE LINKED INCENTIVE (TPI) | 1,250 | 2,500 | 5,000 |
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) ‘ 26,250 |
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) | 27,500 |
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) l 30,000 |

OTHER BENEFITS |

Margin Money

Scheme Eligible Amount in INR. Interest Monthly Instalments (To be borne by the employee)

SALARY LOAN 12.000
(subje_ct to submission of (Withou’t Security) Nil 12 Nil
Trainee Agreement)

All the above benefits are as per Company’s policies, which are subject to change from time to time. The disbursement of aRy loan / loan allowance is subject
to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan alidwance policy at that time.

A

* The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts wiIWVedinglct accordance

with the provisions of the Payment of Gratuity Act
el

PRINCIPAL
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Dear Devika,

Welcome to Infosys!
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September 5, 2019

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing things
we do at Infosys would be possible without an equally amazing culture, the environment where ideas can flourish
and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what’s next and we will
navigate further, together. Our journey of learnability, values and trusted relationships with our clients continue to
be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO

EVP and Head Human Resources — Infosys Limited

PRINCIPAL
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576

INFOSYS LIMITED
CIN: L85110KA1981PLC013115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus@infosys.com
www.infosys.com
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HRD/3T/19-20/12747001 September 5, 2019

Ms. Devika S

Candidate ID: 12747001
Sreesailam,

Olavaipu P O, Cherthala
Alappuzha - 688526
Kerala

India

Ph: (91) 98466 86370

Dear Devika,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer.

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be November 18, 2019.
Location

Your location of training is Mysore, India. The location of posting (“work location”) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is
under common control with the First Party. For purposes of this Agreement, "control* means possessing,
directly or indirectly, the power to direct or cause the direction of the management, policies or operations
of an entity, whether through ownership of voting securities, by contract or otherwise.

Training Period:

The training program will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and Successful
completion of the training.

Probation and confirmation

permanent employee. Your confirmation is also subject to your submlttlng the docum nts requwed b

the Company, details of which are enclosed in the Information Sheet in Annexur?cus\{criom oF m, \IEEFINM TECHNOLOGY
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Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days of
earned leave annually, for the first two years of your tenure with the Company. On completion of two years
of service, subject to your confirmation as a permanent employee you will be eligible for 20 working days of
leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to you
at the time of joining.

Agreement:

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The Service
Agreement details the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of
the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement will
result in denial of employment with the Company.

Compensation and Benefits
Salary
Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary
post allocation will be INR 30,000 per month. The break-up of your salary has been provided in
the Compensation Details sheet in Annexure - | and Annexure - I1.
Training Performance- linked Incentive
You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a
Practice Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the
training. The details of this scheme will be communicated on your joining. Please refer to the
Compensation Details sheet for more details.
Ex - Gratia / Bonus
You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the Basic Salary
as mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment
for Financial Year 2019 - 20 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a
monthly basis. The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)

SCMS SCHOOL OF ENG' \IEEFINua TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576
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National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension
Scheme. This is an optional retirement benefit introduced by the Government of India for all its
citizens. It enables accumulation of retirement corpus during active employment with add-on tax
breaks. Please refer to the Information Sheet at Annexure - IV for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to
enhance the coverage with other participatory optional health insurance plans (Platinum, Gold and
Silver). You will be covered by default under the Standard Plan which provides you and your family
(your spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust
which provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is
covered towards natural death, and INR 30,00,000 towards an accidental death. All employees
become members of Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly
contribution of INR 250.

The details of the Scheme would be available to you when you join the Company.
Notice period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training / employment can be terminated by the Company with one-month notice or
salary thereof. On confirmation, you will be required to give three months' notice or salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances make it necessary,
the Company will have the discretion to relieve you only at the end of the three months' notice period.
Similarly, the Company can terminate your services by giving three months' notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background checks

The Company may, at its discretion conduct background checks prior to or after your expected joining date to
validate your identity, the address provided by you, your education details and details of your prior work
experience if any, and to conduct any criminal checks. You expressly consent to the Company conducting such
background checks. In this connection, you are required to furnish the documents listed in "Offer Annexure
for India".

If you fail to submit the necessary documents as required by the Company within the specified time period or

if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole discretigee ¢
reserves the right to withdraw this Offer without notice and Compensation or to take any appropriate agfiy
against you, including, but not limited to termination of your employment. 5

appropriate action.

PRINCIPAL
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Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member /
Employee of any other organization / entity engaged in any form of business activity without the consent of
Infosys. The consent may be given subject to any terms and conditions that the Company may think fit and
may be withdrawn at any time at the discretion of the Company.

Our offer to you as a Systems Engineer is conditional upon your having fully completed your graduation /
post-graduation, without any active backlog papers and with a pass percentage not lesser than as specified in
our campus recruitment program 2018 -2019. These eligibility criteria for the Role of a Systems Engineer, has
already been clearly communicated to you and your college during the selection process. You will also have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the intranet 'Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational shifts.
If you are required to work on rotational shifts, you will be duly intimated of the change in your shift timings.
During rotational shifts, you will continue to be bound by the provisions of the working hour policy of the
Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance of the
Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be governed
by all the rules and regulations, as amended from time to time, of the Company as applicable to your
employment with us. This offer is also conditional upon your acceptance and execution of the Non-Compete
Agreement (Annexure - ).

This offer of employment constitutes the entire agreement between you and the Company regarding the terms
of your employment and it is the complete, final, and exclusive embodiment of your agreement with regard to
this subject matter and supersedes any other promises, warranties, representations or agreements, whether
written or oral. It is entered into without reliance on any promise or representation other than those expressly
contained herein, and it cannot be modified or amended except in writing signed by an authorized officer of the
Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be

treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

courts in Bangalore, India.

PRINCIPAL
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576

Company Confidential - This communication is confidential between you and Infosys Limited.
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As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.
Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources — Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your name Location

Ay

PRINCIPAL
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576

INFOSYS LIMITED
CIN: L85110KA1981PLC013115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 6 of 8



(Compensation during the Training Period)

ANNEXURE - |

INfosys

Navigate your next

COMPENSATION DETAILS
(All figures in INR. per month)

NAME

| Ms. Devika S

ROLE

|| Systems Engineer

ROLE DESIGNATION

| Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY | 15,000|
BASKET OF ALLOWANCES | 4,478|
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a monthly basis) ‘ 2,850|
MONTHLY GROSS SALARY | 22,328|
2. ANNUAL COMPONENT |
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting the
advance (95%) paid out on a monthly basis) 150
3. RETIRAL BENEFITS |
PROVIDENT FUND - 12% of Basic Salary | 1,800|
GRATUITY - 4.81% of Basic Salary | 722|
FIXED GROSS SALARY (1+2+3) | 25,000
TOTAL GROSS SALARY | 25,000 |
OTHER BENEFITS |
Scheme Eligible Amount in INR. Interest Monthly Instalments (To be b,\élrar:.egil?y'\t/lh%n:%ployee)
SALARY LOAN 12000
(subject to submission of (Withou’t Security) Nil 12 Nil
Trainee Agreement)

All the above benefits are as per Company’s policies, which are subject to change from time to time. The disbursement of any loan / loan allowance is subject
to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan allowance policy at that time.

* The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be determined in strict accordance
with the provisions of the Payment of Gratuity Act

A\~

PRINCIPAL
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576
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ANNEXURE- 11
(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figures in INR. per month)

NAME | Ms. Devika S |
ROLE | Systems Engineer |
ROLE DESIGNATION | Systems Engineer Trainee |
1. MONTHLY COMPONENTS |
BASIC SALARY | 15,000
BASKET OF ALLOWANCES | 4,478
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a monthly basis) | 2,850|
MONTHLY GROSS SALARY | 22,328|
2. ANNUAL COMPONENT |
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting the
advance (95%) paid out on a monthly basis) 150
3. RETIRAL BENEFITS |
PROVIDENT FUND - 12% of Basic Salary | 1,800|
GRATUITY - 4.81% of Basic Salary | 722|
FIXED GROSS SALARY (FGS) (1+2+3) | 25,000 |
At an indicative | Atan indicative | Atan indicative Payout of
4. INCENTIVE COMPONENTS ’ Payout of 5% Payout of 10% ‘ 20% ‘
TRAINING PERFORMANCE LINKED INCENTIVE (TPI) | 1,250 | 2,500 | 5,000 |
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) ‘ 26,250 |
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) | 27,500 |
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) l 30,000 |

OTHER BENEFITS |

Margin Money

Scheme Eligible Amount in INR. Interest Monthly Instalments (To be borne by the employee)

SALARY LOAN 12.000
(subje_ct to submission of (Withou’t Security) Nil 12 Nil
Trainee Agreement)

All the above benefits are as per Company’s policies, which are subject to change from time to time. The disbursement of any loan / loan allowance is subject
to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan allowance policy at that time.

* The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be det§rmined in strict accordance
with the provisions of the Payment of Gratuit .

PRINCIPAL
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576

Company Confidential - This communication is confidential between you and Infosys Limited.
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Ph: (91) 82817 27519

Dear Fahmin,

Welcome to Infosys!
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August 1, 2019

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing things
we do at Infosys would be possible without an equally amazing culture, the environment where ideas can flourish
and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what’s next and we will
navigate further, together. Our journey of learnability, values and trusted relationships with our clients continue to
be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO

EVP and Head Human Resources — Infosys Limited

SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576

INFOSYS LIMITED
CIN: L85110KA1981PLC013115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus@infosys.com
www.infosys.com

Digitally signed by RICHARD LOBO
Date: 2019.08.01 14:29:08 +05:30
Reason: Offer Letter

Location: Bangalore

Company Confidential - This communication is confidential between you and Infosys Limited.
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HRD/3T/19-20/12746945 August 1, 2019

Mr. Fahmin Firoz
Candidate ID: 12746945
Mookada House,
Perumbavoor P.O
Ernkulam - 683542
Kerala

India

Ph: (91) 82817 27519

Dear Fahmin,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer.

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be February 10, 2020.
Location

Your location of training is Mysore, India. The location of posting (“work location”) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is
under common control with the First Party. For purposes of this Agreement, "control* means possessing,
directly or indirectly, the power to direct or cause the direction of the management, policies or operations
of an entity, whether through ownership of voting securities, by contract or otherwise.

Training Period:

The training program will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and Successful
completion of the training.

Probation and confirmation

You will be on probation for a period of twelve months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - 1V

PRINCIPAL
G 0
Company Confidential - This communica;:);ei; ((:)c;ngdential between you and Infosysﬁ_\.i'.l @ﬁv‘%ﬁf& t:) Fp;‘iﬁ:ggiﬂt\’ f;;ﬂ:%ﬁ?
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Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days of
earned leave annually, for the first two years of your tenure with the Company. On completion of two years
of service, subject to your confirmation as a permanent employee you will be eligible for 20 working days of
leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to you
at the time of joining.

Agreement:

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The Service
Agreement details the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of
the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement will
result in denial of employment with the Company.

Compensation and Benefits
Salary
Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary
post allocation will be INR 30,000 per month. The break-up of your salary has been provided in
the Compensation Details sheet in Annexure - | and Annexure - I1.
Training Performance- linked Incentive
You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a
Practice Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the
training. The details of this scheme will be communicated on your joining. Please refer to the
Compensation Details sheet for more details.
Ex - Gratia / Bonus
You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the Basic Salary
as mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment
for Financial Year 2019 - 20 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a
monthly basis. The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every mont

You will have the flexibility of choosing the components and amounts under syizii cemponents as per
the options provided to you on the Company intranet, based on your preferences anchig@ging sax plans

SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576

Company Confidential - This communication is confidential between you and Infosys Limited.
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National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension
Scheme. This is an optional retirement benefit introduced by the Government of India for all its
citizens. It enables accumulation of retirement corpus during active employment with add-on tax
breaks. Please refer to the Information Sheet at Annexure - IV for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to
enhance the coverage with other participatory optional health insurance plans (Platinum, Gold and
Silver). You will be covered by default under the Standard Plan which provides you and your family
(your spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust
which provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is
covered towards natural death, and INR 30,00,000 towards an accidental death. All employees
become members of Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly
contribution of INR 250.

The details of the Scheme would be available to you when you join the Company.
Notice period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training / employment can be terminated by the Company with one-month notice or
salary thereof. On confirmation, you will be required to give three months' notice or salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances make it necessary,
the Company will have the discretion to relieve you only at the end of the three months' notice period.
Similarly, the Company can terminate your services by giving three months' notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background checks

The Company may, at its discretion conduct background checks prior to or after your expected joining date to
validate your identity, the address provided by you, your education details and details of your prior work
experience if any, and to conduct any criminal checks. You expressly consent to the Company conducting such
background checks. In this connection, you are required to furnish the documents listed in "Offer Annexure
for India".

If you fail to submit the necessary documents as required by the Company within the specified time period or

if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole discretigee ¢
reserves the right to withdraw this Offer without notice and Compensation or to take any appropriate agfiy
against you, including, but not limited to termination of your employment. 5

appropriate action.

PRINCIPAL
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Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member /
Employee of any other organization / entity engaged in any form of business activity without the consent of
Infosys. The consent may be given subject to any terms and conditions that the Company may think fit and
may be withdrawn at any time at the discretion of the Company.

Our offer to you as a Systems Engineer is conditional upon your having fully completed your graduation /
post-graduation, without any active backlog papers and with a pass percentage not lesser than as specified in
our campus recruitment program 2018 -2019. These eligibility criteria for the Role of a Systems Engineer, has
already been clearly communicated to you and your college during the selection process. You will also have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the intranet 'Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational shifts.
If you are required to work on rotational shifts, you will be duly intimated of the change in your shift timings.
During rotational shifts, you will continue to be bound by the provisions of the working hour policy of the
Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance of the
Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be governed
by all the rules and regulations, as amended from time to time, of the Company as applicable to your
employment with us. This offer is also conditional upon your acceptance and execution of the Non-Compete
Agreement (Annexure - ).

This offer of employment constitutes the entire agreement between you and the Company regarding the terms
of your employment and it is the complete, final, and exclusive embodiment of your agreement with regard to
this subject matter and supersedes any other promises, warranties, representations or agreements, whether
written or oral. It is entered into without reliance on any promise or representation other than those expressly
contained herein, and it cannot be modified or amended except in writing signed by an authorized officer of the
Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be

treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

courts in Bangalore, India.

PRINCIPAL
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576
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As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.
Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources — Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your name Location

A\~

PRINCIPAL
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
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Company Confidential - This communication is confidential between you and Infosys Limited.
Page 6 of 8



(Compensation during the Training Period)

ANNEXURE - |

INfosys

Navigate your next

COMPENSATION DETAILS
(All figures in INR. per month)

NAME

| Mr. Fahmin Firoz

ROLE

|| Systems Engineer

ROLE DESIGNATION

| Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY | 15,000|
BASKET OF ALLOWANCES | 4,478|
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a monthly basis) ‘ 2,850|
MONTHLY GROSS SALARY | 22,328|
2. ANNUAL COMPONENT |
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting the
advance (95%) paid out on a monthly basis) 150
3. RETIRAL BENEFITS |
PROVIDENT FUND - 12% of Basic Salary | 1,800|
GRATUITY - 4.81% of Basic Salary | 722|
FIXED GROSS SALARY (1+2+3) | 25,000
TOTAL GROSS SALARY | 25,000 |
OTHER BENEFITS |
Scheme Eligible Amount in INR. Interest Monthly Instalments (To be b,\élrar:.egil?y'\t/lh%n:%ployee)
SALARY LOAN 12000
(subject to submission of (Withou’t Security) Nil 12 Nil
Trainee Agreement)

All the above benefits are as per Company’s policies, which are subject to change from time to time. The disbursement of any loan / loan allowance is subject
to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan allowance policy at that time.

* The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be determined in strict accordance
with the provisions of the Payment of Gratuity Act

A\~

PRINCIPAL
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ANNEXURE- 11
(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figures in INR. per month)

NAME | Mr. Fahmin Firoz |
ROLE | Systems Engineer |
ROLE DESIGNATION | Systems Engineer Trainee |
1. MONTHLY COMPONENTS |
BASIC SALARY | 15,000
BASKET OF ALLOWANCES | 4,478
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a monthly basis) | 2,850|
MONTHLY GROSS SALARY | 22,328|
2. ANNUAL COMPONENT |
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting the
advance (95%) paid out on a monthly basis) 150
3. RETIRAL BENEFITS |
PROVIDENT FUND - 12% of Basic Salary | 1,800|
GRATUITY - 4.81% of Basic Salary | 722|
FIXED GROSS SALARY (FGS) (1+2+3) | 25,000 |
At an indicative | Atan indicative | Atan indicative Payout of
4. INCENTIVE COMPONENTS ’ Payout of 5% Payout of 10% ‘ 20% ’
TRAINING PERFORMANCE LINKED INCENTIVE (TPI) | 1,250 | 2,500 | 5,000 |
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) ‘ 26,250 |
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) | 27,500 |
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) l 30,000 |

OTHER BENEFITS |

Margin Money

Scheme Eligible Amount in INR. Interest Monthly Instalments (To be borne by the employee)

SALARY LOAN 12.000
(subje_ct to submission of (Withou’t Security) Nil 12 Nil
Trainee Agreement)

All the above benefits are as per Company’s policies, which are subject to change from time to time. The disbursement of ay loan / loan allowance is subject
to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan alidwance policy at that time.

A

* The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts wiIWVedinglct accordance

with the provisions of the Payment of Gratuity Act
el
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Ms. Gayathri V Marar
Candidate ID: 12746932
Padickal Marath,
Thuruthissery, Mekkad P.O
Ernakulam - 683589
Kerala

India

Ph: (91) 94977 96759

Dear Gayathri,

Welcome to Infosys!

INnfosys

Navigate your next

September 5, 2019

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing things
we do at Infosys would be possible without an equally amazing culture, the environment where ideas can flourish
and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what’s next and we will
navigate further, together. Our journey of learnability, values and trusted relationships with our clients continue to
be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO

EVP and Head Human Resources — Infosys Limited
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HRD/3T/19-20/12746932 September 5, 2019

Ms. Gayathri V Marar
Candidate ID: 12746932
Padickal Marath,
Thuruthissery, Mekkad P.O
Ernakulam - 683589
Kerala

India

Ph: (91) 94977 96759

Dear Gayathri,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer.

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be November 11, 2019.

Location

Your location of training is Mysore, India. The location of posting (“work location”) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is
under common control with the First Party. For purposes of this Agreement, "control* means possessing,

directly or indirectly, the power to direct or cause the direction of the management, policies or operations
of an entity, whether through ownership of voting securities, by contract or otherwise.

Training Period:

The training program will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and Successful
completion of the training.

Probation and confirmation

You will be on probation for a period of twelve months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed asa

PRINCIPAL
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Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days of
earned leave annually, for the first two years of your tenure with the Company. On completion of two years
of service, subject to your confirmation as a permanent employee you will be eligible for 20 working days of
leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to you
at the time of joining.

Agreement:

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The Service
Agreement details the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of
the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement will
result in denial of employment with the Company.

Compensation and Benefits
Salary
Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary
post allocation will be INR 30,000 per month. The break-up of your salary has been provided in
the Compensation Details sheet in Annexure - | and Annexure - I1.
Training Performance- linked Incentive
You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a
Practice Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the
training. The details of this scheme will be communicated on your joining. Please refer to the
Compensation Details sheet for more details.
Ex - Gratia / Bonus
You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the Basic Salary
as mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment
for Financial Year 2019 - 20 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a
monthly basis. The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month.

You will have the flexibility of choosing the components and amounts under such components as per

PRINCIPAL
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National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension
Scheme. This is an optional retirement benefit introduced by the Government of India for all its
citizens. It enables accumulation of retirement corpus during active employment with add-on tax
breaks. Please refer to the Information Sheet at Annexure - IV for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to
enhance the coverage with other participatory optional health insurance plans (Platinum, Gold and
Silver). You will be covered by default under the Standard Plan which provides you and your family
(your spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust
which provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is
covered towards natural death, and INR 30,00,000 towards an accidental death. All employees
become members of Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly
contribution of INR 250.

The details of the Scheme would be available to you when you join the Company.
Notice period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training / employment can be terminated by the Company with one-month notice or
salary thereof. On confirmation, you will be required to give three months' notice or salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances make it necessary,
the Company will have the discretion to relieve you only at the end of the three months' notice period.
Similarly, the Company can terminate your services by giving three months' notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background checks

The Company may, at its discretion conduct background checks prior to or after your expected joining date to
validate your identity, the address provided by you, your education details and details of your prior work
experience if any, and to conduct any criminal checks. You expressly consent to the Company conducting such
background checks. In this connection, you are required to furnish the documents listed in "Offer Annexure
for India".

If you fail to submit the necessary documents as required by the Company within the specified time period or
if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole discretion,
reserves the right to withdraw this Offer without notice and Compensation or to take any appropriate action
against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the Company
feels the need to further validate such facts, the Company may at its sole discretion, ask you for furt
information, to substantiate the details that you have earlier provided to the Company, before inig
appropriate action.

[«5)

Please note that Infosys requires you to furnish a copy of your passport at the time of jo ing\\;f,you
to do so, the Company will initiate a criminal background check.
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Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member /
Employee of any other organization / entity engaged in any form of business activity without the consent of
Infosys. The consent may be given subject to any terms and conditions that the Company may think fit and
may be withdrawn at any time at the discretion of the Company.

Our offer to you as a Systems Engineer is conditional upon your having fully completed your graduation /
post-graduation, without any active backlog papers and with a pass percentage not lesser than as specified in
our campus recruitment program 2018 -2019. These eligibility criteria for the Role of a Systems Engineer, has
already been clearly communicated to you and your college during the selection process. You will also have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the intranet 'Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational shifts.
If you are required to work on rotational shifts, you will be duly intimated of the change in your shift timings.
During rotational shifts, you will continue to be bound by the provisions of the working hour policy of the
Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance of the
Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be governed
by all the rules and regulations, as amended from time to time, of the Company as applicable to your
employment with us. This offer is also conditional upon your acceptance and execution of the Non-Compete
Agreement (Annexure - ).

This offer of employment constitutes the entire agreement between you and the Company regarding the terms
of your employment and it is the complete, final, and exclusive embodiment of your agreement with regard to
this subject matter and supersedes any other promises, warranties, representations or agreements, whether
written or oral. It is entered into without reliance on any promise or representation other than those expressly
contained herein, and it cannot be modified or amended except in writing signed by an authorized officer of the
Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be

treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

courts in Bangalore, India.

PRINCIPAL
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576

Company Confidential - This communication is confidential between you and Infosys Limited.
Page 5 of 8



INnfOsys

Navigate your next

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.
Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources — Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your name Location

AW~
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ANNEXURE - |
(Compensation during the Training Period)

COMPENSATION DETAILS
(All figures in INR. per month)

NAME | Ms. Gayathri V Marar |
ROLE | Systems Engineer |
ROLE DESIGNATION | Systems Engineer Trainee |
1. MONTHLY COMPONENTS |
BASIC SALARY | 15,000|
BASKET OF ALLOWANCES | 4,478|
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a monthly basis) ‘ 2,850|
MONTHLY GROSS SALARY | 22,328|
2. ANNUAL COMPONENT |
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting the
advance (95%) paid out on a monthly basis) 150
3. RETIRAL BENEFITS |
PROVIDENT FUND - 12% of Basic Salary | 1,800|
GRATUITY - 4.81% of Basic Salary | 722|
FIXED GROSS SALARY (1+2+3) | 25,000
TOTAL GROSS SALARY | 25,000 |
OTHER BENEFITS |
Scheme Eligible Amount in INR. Interest Monthly Instalments (To be b,\élrar:.egil?y'\t/lh%n:%ployee)
SALARY LOAN 12000
(subject to submission of (Withou’t Security) Nil 12 Nil
Trainee Agreement)

All the above benefits are as per Company’s policies, which are subject to change from time to time. The disbursement of any loan / loan allowance is subject
to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan allowance policy at that time.

* The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be determined in strict accordance
with the provisions of the Payment of Gratuity Act
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ANNEXURE- 11
(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figures in INR. per month)

NAME | Ms. Gayathri V Marar |
ROLE | Systems Engineer |
ROLE DESIGNATION | Systems Engineer Trainee |
1. MONTHLY COMPONENTS |
BASIC SALARY | 15,000
BASKET OF ALLOWANCES | 4,478
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a monthly basis) | 2,850|
MONTHLY GROSS SALARY | 22,328|
2. ANNUAL COMPONENT |
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting the
advance (95%) paid out on a monthly basis) 150
3. RETIRAL BENEFITS |
PROVIDENT FUND - 12% of Basic Salary | 1,800|
GRATUITY - 4.81% of Basic Salary | 722|
FIXED GROSS SALARY (FGS) (1+2+3) | 25,000 |
At an indicative | Atan indicative | Atan indicative Payout of
4. INCENTIVE COMPONENTS ’ Payout of 5% Payout of 10% ‘ 20% ‘
TRAINING PERFORMANCE LINKED INCENTIVE (TPI) | 1,250 | 2,500 | 5,000 |
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) ‘ 26,250 |
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) | 27,500 |
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) l 30,000 |

OTHER BENEFITS |

Margin Money

Scheme Eligible Amount in INR. Interest Monthly Instalments (To be borne by the employee)

SALARY LOAN 12.000
(subje_ct to submission of (Withou’t Security) Nil 12 Nil :
Trainee Agreement) ‘\G\“

All the above benefits are as per Company’s policies, which are subject to change from time to time. The disbursement of ar&loan /loan aIIowanc{&@‘(ﬁ ect

to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan alidwance policy at that i

A

* The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be e ed in.# |ct
with the provisions of the Payment of Gratuity Act

‘\a
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Dear Greety,

Welcome to Infosys!
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September 5, 2019

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing things
we do at Infosys would be possible without an equally amazing culture, the environment where ideas can flourish
and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what’s next and we will
navigate further, together. Our journey of learnability, values and trusted relationships with our clients continue to
be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO

EVP and Head Human Resources — Infosys Limited
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HRD/3T/19-20/12746982 September 5, 2019

Ms. Greety C Maria
Candidate ID: 12746982
Thekkekara House,
Kidangoor P.O, Angamaly
Ernakulam - 683572
Kerala

India

Ph: (91) 93495 14825

Dear Greety,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer.

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be November 18, 2019.

Location

Your location of training is Mysore, India. The location of posting (“work location”) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is
under common control with the First Party. For purposes of this Agreement, "control* means possessing,

directly or indirectly, the power to direct or cause the direction of the management, policies or operations
of an entity, whether through ownership of voting securities, by contract or otherwise.

Training Period:

The training program will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and Successful
completion of the training.

Probation and confirmation

permanent employee Your conflrmatlon is also subject to you &0 -\ docum nts requwed b){
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Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days of
earned leave annually, for the first two years of your tenure with the Company. On completion of two years
of service, subject to your confirmation as a permanent employee you will be eligible for 20 working days of
leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to you
at the time of joining.

Agreement:

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The Service
Agreement details the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of
the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement will
result in denial of employment with the Company.

Compensation and Benefits
Salary
Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary
post allocation will be INR 30,000 per month. The break-up of your salary has been provided in
the Compensation Details sheet in Annexure - | and Annexure - I1.
Training Performance- linked Incentive
You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a
Practice Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the
training. The details of this scheme will be communicated on your joining. Please refer to the
Compensation Details sheet for more details.
Ex - Gratia / Bonus
You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the Basic Salary
as mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment
for Financial Year 2019 - 20 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a
monthly basis. The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every mont

You will have the flexibility of choosing the components and amounts under syizii cemponents as per
the options provided to you on the Company intranet, based on your preferences anchig@ging sax plans
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National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension
Scheme. This is an optional retirement benefit introduced by the Government of India for all its
citizens. It enables accumulation of retirement corpus during active employment with add-on tax
breaks. Please refer to the Information Sheet at Annexure - IV for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to
enhance the coverage with other participatory optional health insurance plans (Platinum, Gold and
Silver). You will be covered by default under the Standard Plan which provides you and your family
(your spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust
which provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is
covered towards natural death, and INR 30,00,000 towards an accidental death. All employees
become members of Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly
contribution of INR 250.

The details of the Scheme would be available to you when you join the Company.
Notice period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteria, your training / employment can be terminated by the Company with one-month notice or
salary thereof. On confirmation, you will be required to give three months' notice or salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances make it necessary,
the Company will have the discretion to relieve you only at the end of the three months' notice period.
Similarly, the Company can terminate your services by giving three months' notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background checks

The Company may, at its discretion conduct background checks prior to or after your expected joining date to
validate your identity, the address provided by you, your education details and details of your prior work
experience if any, and to conduct any criminal checks. You expressly consent to the Company conducting such
background checks. In this connection, you are required to furnish the documents listed in "Offer Annexure
for India".

If you fail to submit the necessary documents as required by the Company within the specified time period or

if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole discretigee ¢
reserves the right to withdraw this Offer without notice and Compensation or to take any appropriate agfiy
against you, including, but not limited to termination of your employment. 5

appropriate action.
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Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member /
Employee of any other organization / entity engaged in any form of business activity without the consent of
Infosys. The consent may be given subject to any terms and conditions that the Company may think fit and
may be withdrawn at any time at the discretion of the Company.

Our offer to you as a Systems Engineer is conditional upon your having fully completed your graduation /
post-graduation, without any active backlog papers and with a pass percentage not lesser than as specified in
our campus recruitment program 2018 -2019. These eligibility criteria for the Role of a Systems Engineer, has
already been clearly communicated to you and your college during the selection process. You will also have
completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the intranet 'Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational shifts.
If you are required to work on rotational shifts, you will be duly intimated of the change in your shift timings.
During rotational shifts, you will continue to be bound by the provisions of the working hour policy of the
Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance of the
Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be governed
by all the rules and regulations, as amended from time to time, of the Company as applicable to your
employment with us. This offer is also conditional upon your acceptance and execution of the Non-Compete
Agreement (Annexure - ).

This offer of employment constitutes the entire agreement between you and the Company regarding the terms
of your employment and it is the complete, final, and exclusive embodiment of your agreement with regard to
this subject matter and supersedes any other promises, warranties, representations or agreements, whether
written or oral. It is entered into without reliance on any promise or representation other than those expressly
contained herein, and it cannot be modified or amended except in writing signed by an authorized officer of the
Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be

treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

courts in Bangalore, India.

PRINCIPAL
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576

Company Confidential - This communication is confidential between you and Infosys Limited.
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As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.
Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources — Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your name Location

PRINCIPAL
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576

INFOSYS LIMITED
CIN: L85110KA1981PLC013115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited.
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ANNEXURE - |
(Compensation during the Training Period)

COMPENSATION DETAILS
(All figures in INR. per month)

NAME | Ms. Greety C Maria |
ROLE | Systems Engineer |
ROLE DESIGNATION | Systems Engineer Trainee |
1. MONTHLY COMPONENTS |
BASIC SALARY | 15,000|
BASKET OF ALLOWANCES I 4,478|
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a monthly basis) ‘ 2,850|
MONTHLY GROSS SALARY | 22,328|
2. ANNUAL COMPONENT |
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting the
advance (95%) paid out on a monthly basis) 150
3. RETIRAL BENEFITS |
PROVIDENT FUND - 12% of Basic Salary | 1,800|
GRATUITY - 4.81% of Basic Salary | 722|
FIXED GROSS SALARY (1+2+3) | 25,000
TOTAL GROSS SALARY | 25,000 |
OTHER BENEFITS |
Scheme Eligible Amount in INR. Interest Monthly Instalments (To be b,\élrar:.egil?y'\t/lh%n:%ployee)
SALARY LOAN 12000
(subject to submission of (Withou’t Security) Nil 12 Nil
Trainee Agreement)

All the above benefits are as per Company’s policies, which are subject to change from time to time. The disbursement of any loan / loan allowance is subject
to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan allowance policy at that time.

* The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be determined in strict accordance
with the provisions of the Payment of Gratuity Act

PRINCIPAL
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576

Company Confidential - This communication is confidential between you and Infosys Limited.
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ANNEXURE- 11
(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figures in INR. per month)

NAME | Ms. Greety C Maria |
ROLE | Systems Engineer |
ROLE DESIGNATION | Systems Engineer Trainee |
1. MONTHLY COMPONENTS |
BASIC SALARY | 15,000
BASKET OF ALLOWANCES | 4,478
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a monthly basis) | 2,850|
MONTHLY GROSS SALARY | 22,328|
2. ANNUAL COMPONENT |
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting the
advance (95%) paid out on a monthly basis) 150
3. RETIRAL BENEFITS |
PROVIDENT FUND - 12% of Basic Salary | 1,800|
GRATUITY - 4.81% of Basic Salary | 722|
FIXED GROSS SALARY (FGS) (1+2+3) | 25,000 |
At an indicative | Atan indicative | Atan indicative Payout of
4. INCENTIVE COMPONENTS ’ Payout of 5% Payout of 10% ‘ 20% ‘
TRAINING PERFORMANCE LINKED INCENTIVE (TPI) | 1,250 | 2,500 | 5,000 |
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) ‘ 26,250 |
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) | 27,500 |
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) l 30,000 |

OTHER BENEFITS |

Margin Money

Scheme Eligible Amount in INR. Interest Monthly Instalments (To be borne by the employee)

SALARY LOAN 12.000
(subje_ct to submission of (Withou’t Security) Nil 12 Nil :
Trainee Agreement) ‘\G\“

All the above benefits are as per Company’s policies, which are subject to change from time to time. The disbursement of ar&loan /loan aIIowanc{&@‘(ﬁ ect

to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan alidwance policy at that i

A

* The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be e ed in.# |ct
with the provisions of the Payment of Gratuity Act

‘\a

PRINCIPAL

SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
O
ERNAKULAM, KERALA-683 576

Company Confidential - This communication is confidential between you and Infosys Limited.
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Ms. Jiya Joy

Candidate ID: 12746930
Kooren House,
Providence Road
Ernakulam - 682018
Kerala

India

Ph: (91) 97459 05240

Dear Jiya,

Welcome to Infosys!

INnfosys
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July 30, 2019

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing things
we do at Infosys would be possible without an equally amazing culture, the environment where ideas can flourish
and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what’s next and we will
navigate further, together. Our journey of learnability, values and trusted relationships with our clients continue to
be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO

EVP and Head Human Resources — Infosys Limited

PRINCIPAL
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY
VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576

INFOSYS LIMITED
CIN: L85110KA1981PLC013115

44, Infosys Avenue
Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus@infosys.com
www.infosys.com

Digitally signed by RICHARD LOBO
Date: 2019.07.30 15:45:40 +05:30
Reason: Offer Letter

Location: Bangalore

Company Confidential - This communication is confidential between you and Infosys Limited.
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HRD/3T/19-20/12746930 July 30, 2019

Ms. Jiya Joy

Candidate ID: 12746930
Kooren House,
Providence Road
Ernakulam - 682018
Kerala

India

Ph: (91) 97459 05240

Dear Jiya,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer.

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be February 17, 2020.
Location

Your location of training is Mysore, India. The location of posting (“work location”) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the offices of our affiliates* and/or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be determined in
accordance with the relevant Policies of the Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is
under common control with the First Party. For purposes of this Agreement, "control* means possessing,
directly or indirectly, the power to direct or cause the direction of the management, policies or operations
of an entity, whether through ownership of voting securities, by contract or otherwise.

Training Period:

The training program will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualifying criteria till the end of the training and Successful
completion of the training.

Probation and confirmation

permanent employee. Your confirmation is also subject to your submlttlng the docum nts requwed b

the Company, details of which are enclosed in the Information Sheet in Annexur?cus\{criom oF m, \IEEFINM TECHNOLOGY

VIDYANAGAR, PALLISSERY, KARUKUTTY
ERNAKULAM, KERALA-683 576

Company Confidential - This communication is confidential between you and Infosys Limited.
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Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days of
earned leave annually, for the first two years of your tenure with the Company. On completion of two years
of service, subject to your confirmation as a permanent employee you will be eligible for 20 working days of
leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to you
at the time of joining.

Agreement:

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The Service
Agreement details the scope, terms and conditions of your employment, the necessary training and the
contractual obligations towards Infosys from the date of your joining and up to a period of 12 months from
the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is generally the first day of
the subsequent month post completion of training. You will be required to complete the formalities on the
Service Agreement at the time of joining. Please note, non-execution of the notarized Service Agreement will
result in denial of employment with the Company.

Compensation and Benefits
Salary
Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary
post allocation will be INR 30,000 per month. The break-up of your salary has been provided in
the Compensation Details sheet in Annexure - | and Annexure - I1.
Training Performance- linked Incentive
You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a
Practice Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the
training. The details of this scheme will be communicated on your joining. Please refer to the
Compensation Details sheet for more details.
Ex - Gratia / Bonus
You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the Basic Salary
as mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment
for Financial Year 2019 - 20 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a
monthly basis. The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you a