Private & Confidential

e Acsia Technologies (P) Ltd.
Yamuna, SEZ [ll, Technopark,
Kulathoor P. O, Trivandrum,
Kerala-695583, India

o +91 471 2710033
@ info@acsiatech.com

o www.acsiatech.com

INTERNSHIP AGREEMENT

This internship agreement (“Agreement”) is made and effective this 8 November 2021
BETWEEN:

Aneesh Menon (herein after called the “Intern”), an individual with his permanent address at

Sreyas House(Kozhipra House), Thrissur, Kerala-680306 AND:

Acsia Technologies Private Limited a company incorporate under the Indian Companies
Act, having its registered office at Trivandrum.The Employer and Intern are hereinafter
collectively referred to as “Parties” or individually as “Party”.

The Company is willing to accept the intern on internship and the Intern is willing to work
with the Company as an intern, with stipend of Rs. 7500 per Month (Rupees Seven
Thousand Five Hundred per month), for a period of 6 (six) months from the date of
signing this Agreement. A ‘certificate of internship’ will be issued to the intern after

successful completion of internship at the Company.
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IT IS HEREBY MUTUALLY AGREED TO BY AND BETWEEN THE PARTIES
HERETO AS

FOLLOWS.:.

Terms & Conditions of the Internship

1.Working Hours

The Intern will not be considered an official or a staff member of the Internship Organisation.
However, to fulfil obligations during the training period the Intern is expected to perform his duties
like any other official of the Internship Organisation. The official training hours for the intern will
be from 9:00 a.m. to 06:00 p.m., Mondays to Fridays. However, the Intern may be required to
work different, additional, or outside of normal training hours if necessary, for completion of
specific training activities. The intern shall be required to attend minimum training hours of 40
(forty) hours a week. The Intern provide notice to the Trainer or other official designated by the
Company of any illness or other unavoidable circumstances that might prevent him / her from

attending work or completing the Internship.

2. Duration of Internship
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Internship period shall be for 6 (six) months from the date of signing this Yamuna, SEZ ll, Technopark,
. . L. X Kulathoor P. O, Trivandrum,

Agreement, which may be terminated earlier if the Intern fails to follow the rules Kerala-695583, India

and regulations of the Internship Organisation @ 9! 4712710033

@ info@acsiatech.com
3.Conflict of Interest:
o www.acsiatech.com
The Training offered to calls for whole time Internship and the Intern will devote time exclusively
to the internship offered and will not undertake any other work for remuneration (part time or
otherwise) or work in an advisory capacity or be interested directly or indirectly (except as

shareholder or debenture holder) in any trade or business, during Internship period.

4.Duties

So long as the intern is undergoing internship hereunder, he / she shall perform assignments
diligently, to the best of his/her ability, to the reasonable satisfaction of the Internship Organisation
and at a level of competency and effectiveness consistent with the academic studies undergone;
The Intern shall comply with all policies, rules and regulations now or hereafter applicable to the
employees of the Internship Organisation and to perform assignments in compliance with

applicable laws, rules and regulations now or hereafter in effect.
5.Change of information

The intern shall inform the Internship Organisation of any change in his/her personal data
immediately during the internship period. Any notice to be given to the Intern shall be deemed to
have been duly and properly given if delivered at the address in India, as recorded with the

Internship Organisation.
6.Non-Disclosure agreement

On joining, the intern shall be signing a non-disclosure agreement with the Internship

Organisation.
7.Intellectual Property rights

Any and all developments, inventions, improvements, methods, ideas, discoveries, business or

technical innovations (whether patentable or not), technologies, creative or professional work
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product, works of authorship and other intellectual property in any medium that Yarnuna, SEZ i, Technopark
. . Kulathoor P. O, Tnvandrum,
may be developed, conceived or reduced to practice by the Intern (whether solely Kerala-695583, India

or jointly with others) during the course of Internship with the Internship @@ +91 4712710033

Organisation, whether or not during regular training hours, and which relate to or @ info@acsiatech.com
are connected directly or indirectly with the business of the Internship O wwwacsitech.com
Organisation including, without limitation to, any of their respective products or processes
(collectively, “ Developments”), shall be the sole and exclusive property of the Internship
Organisation. The Intern shall not be entitled to any compensation, benefits or other consideration
from the Internship Organisation in exchange for ownership, use or transfer of any Developments
during the Internship period. The Intern agree to disclose all Developments to the Internship
Organisation in reasonable detail promptly following the development or conception of the same.
The Intern hereby assign to the Internship Organisation, any and all Developments and further
agree to execute in favour of the Internship Organisation (or its designee) all such instruments of
conveyance, assignment and transfer as may be requested from time to time by the Internship
Organisation, whether during the term of internship or thereafter, in order to more fully vest in the
Internship Organisation (or its designee) title to any and all Developments during the training
period (and any related patents, patent applications, trademarks, trademark registrations, trade
names, copyrights, copyright registrations and the like). In the event the Internship Organisation
decides, in its discretion, to file for patent, copyright or trademark protection with respect to any
Developments during the internship period in any jurisdiction, the Intern agree to reasonably
cooperate with the Internship Organisation in furtherance of those efforts, during the term of

internship or at any time thereafter.
8.Quality and Information Security policies

The Intern shall comply with Internship Organisation’s Quality and Information Security policies,
standards, guidelines and procedures and any breach will result in termination of Internship.

Policies will be explained to the Intern before commencement of the internship.

9. Termination of Internship
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Unsatisfactory performance may lead to the termination of the internship at the Yamuna, SEZ ll, Technopark
e . . . . . . . Kulathoor P. O, Trnvandrum,
initiative of the Internship Organisation, subject to an appropriate notice period of Kerala-695583, India

at least one week. @ 91 4712710033

@ info@acsiatech.com
10. General
o www.acsiatech.com
The above terms and conditions are based on Company policies, procedures and other rules of the
Internship Organisation currently applicable in India as well as overseas and are subject to
amendments and adjustments from time to time. In all matters, including those not specifically
covered here such as traveling, code of conduct, etc., the intern will be governed by the rules of

the Company as shall be in force during the internship period

Declaration

I hereby declare that I have gone through and understood all the terms and conditions mentioned

in this document and I accept and agree to abide by them.

I understand that my relationship with Acsia Technologies Pvt Ltd is that of an Intern and an
Internship Organisation providing practical training and there is no expectancy of employment at
the end of the internship period. I may apply to any job openings of the Company, during or after

the internship period, but shall be considered as an external candidate.

Candidate ANEESH MENON

Date: 03-11-2021
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INTERNSHIP AGREEMENT

This internship agreement (“Agreement”) is made and effective this 8 November 2021
BETWEEN:

SANTHANU S NAIR (herein after called the “Intern”), an individual with her permanent
address at

'Pranavam', TC-9/2044-1, Kochar Road, Sasthamangalam, TVPM-10 AND:

Acsia Technologies Private Limited a company incorporate under the Indian Companies
Act, having its registered office at Trivandrum.The Employer and Intern are hereinafter
collectively referred to as “Parties” or individually as “Party”.

The Company is willing to accept the intern on internship and the Intern is willing to work
with the Company as an intern, with stipend of Rs. 7500 per Month (Rupees Seven
Thousand Five Hundred per month), for a period of 6 (six) months from the date of
signing this Agreement. A ‘certificate of internship’ will be issued to the intern after

successful completion of internship at the Company.
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IT IS HEREBY MUTUALLY AGREED TO BY AND BETWEEN THE PARTIES
HERETO AS

FOLLOWS:.

Terms & Conditions of the Internship

1.Working Hours

The Intern will not be considered an official or a staff member of the Internship Organisation.
However, to fulfil obligations during the training period the Intern is expected to perform his duties
like any other official of the Internship Organisation. The official training hours for the intern will
be from 9:00 a.m. to 06:00 p.m., Mondays to Fridays. However, the Intern may be required to
work different, additional, or outside of normal training hours if necessary, for completion of
specific training activities. The intern shall be required to attend minimum training hours of 40
(forty) hours a week. The Intern provide notice to the Trainer or other official designated by the
Company of any illness or other unavoidable circumstances that might prevent him / her from

attending work or completing the Internship.

2. Duration of Internship
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Internship period shall be for 6 (six) months from the date of signing this Yamuna, SEZ ll, Technopark,
. . L. X Kulathoor P. O, Trivandrum,

Agreement, which may be terminated earlier if the Intern fails to follow the rules Kerala-695583, India

and regulations of the Internship Organisation @ 9! 4712710033

@ info@acsiatech.com
3.Conflict of Interest:
o www.acsiatech.com
The Training offered to calls for whole time Internship and the Intern will devote time exclusively
to the internship offered and will not undertake any other work for remuneration (part time or
otherwise) or work in an advisory capacity or be interested directly or indirectly (except as

shareholder or debenture holder) in any trade or business, during Internship period.

4.Duties

So long as the intern is undergoing internship hereunder, he / she shall perform assignments
diligently, to the best of his/her ability, to the reasonable satisfaction of the Internship Organisation
and at a level of competency and effectiveness consistent with the academic studies undergone;
The Intern shall comply with all policies, rules and regulations now or hereafter applicable to the
employees of the Internship Organisation and to perform assignments in compliance with

applicable laws, rules and regulations now or hereafter in effect.
5.Change of information

The intern shall inform the Internship Organisation of any change in his/her personal data
immediately during the internship period. Any notice to be given to the Intern shall be deemed to
have been duly and properly given if delivered at the address in India, as recorded with the

Internship Organisation.
6.Non-Disclosure agreement

On joining, the intern shall be signing a non-disclosure agreement with the Internship

Organisation.
7.Intellectual Property rights

Any and all developments, inventions, improvements, methods, ideas, discoveries, business or

technical innovations (whether patentable or not), technologies, creative or professional work
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product, works of authorship and other intellectual property in any medium that Yarnuna, SEZ i, Technopark
. . Kulathoor P. O, Tnvandrum,
may be developed, conceived or reduced to practice by the Intern (whether solely Kerala-695583, India

or jointly with others) during the course of Internship with the Internship @@ +91 4712710033

Organisation, whether or not during regular training hours, and which relate to or @ info@acsiatech.com
are connected directly or indirectly with the business of the Internship O wwwacsitech.com
Organisation including, without limitation to, any of their respective products or processes
(collectively, “ Developments”), shall be the sole and exclusive property of the Internship
Organisation. The Intern shall not be entitled to any compensation, benefits or other consideration
from the Internship Organisation in exchange for ownership, use or transfer of any Developments
during the Internship period. The Intern agree to disclose all Developments to the Internship
Organisation in reasonable detail promptly following the development or conception of the same.
The Intern hereby assign to the Internship Organisation, any and all Developments and further
agree to execute in favour of the Internship Organisation (or its designee) all such instruments of
conveyance, assignment and transfer as may be requested from time to time by the Internship
Organisation, whether during the term of internship or thereafter, in order to more fully vest in the
Internship Organisation (or its designee) title to any and all Developments during the training
period (and any related patents, patent applications, trademarks, trademark registrations, trade
names, copyrights, copyright registrations and the like). In the event the Internship Organisation
decides, in its discretion, to file for patent, copyright or trademark protection with respect to any
Developments during the internship period in any jurisdiction, the Intern agree to reasonably
cooperate with the Internship Organisation in furtherance of those efforts, during the term of

internship or at any time thereafter.
8.Quality and Information Security policies

The Intern shall comply with Internship Organisation’s Quality and Information Security policies,
standards, guidelines and procedures and any breach will result in termination of Internship.

Policies will be explained to the Intern before commencement of the internship.

9. Termination of Internship
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Unsatisfactory performance may lead to the termination of the internship at the Yamuna, SEZ ll, Technopark
e . . . . . . . Kulathoor P. O, Trnvandrum,
initiative of the Internship Organisation, subject to an appropriate notice period of Kerala-695583, India

at least one week. @ 91 4712710033

@ info@acsiatech.com
10. General
o www.acsiatech.com
The above terms and conditions are based on Company policies, procedures and other rules of the
Internship Organisation currently applicable in India as well as overseas and are subject to
amendments and adjustments from time to time. In all matters, including those not specifically
covered here such as traveling, code of conduct, etc., the intern will be governed by the rules of

the Company as shall be in force during the internship period

Declaration

I hereby declare that I have gone through and understood all the terms and conditions mentioned

in this document and I accept and agree to abide by them.

I understand that my relationship with Acsia Technologies Pvt Ltd is that of an Intern and an
Internship Organisation providing practical training and there is no expectancy of employment at
the end of the internship period. I may apply to any job openings of the Company, during or after

the internship period, but shall be considered as an external candidate.

Candidate

Date:
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OFFER CUM APPOINTMENT LETTER

Gowri P
Karthika, Muppathadom, Aluva

IND
Dear Gowri,

On behalf of Amazon Development Centre (India) Private Limited, a company incorporated under
the laws of India, having its registered office at # 26/1, Brigade Gateway, World Trade Centre, 10th Floor,
Dr. Rajkumar Road, Malleshwaram (W) Bangalore - 560 055. Karnataka India (hereinafter the “Company”
or “Amazon India”), we are very pleased to issue this Offer cum Appointment Letter for the position of
Quality Specialist at Hyderabad, India.

Your employment with the Company will be subject to your acceptance of this Offer cum Appointment
Letter and the terms and conditions set forth hereinbelow. If you wish to accept employment with the
Company, please convey your acceptance in the manner provided for by the Company. The offer of
employment contained in this Offer cum Appointment Letter will expire if you have not accepted the
same on or before 10 business days.

Upon your acceptance of the offer herein, this Offer cum Appointment Letter shall form the employment
contract that is a valid and binding agreement of employment between Amazon India and you, and you
shall be bound by the terms and conditions stipulated herein below.

1. Date of Commencement
Your employment with Amazon India will commence on 22-Jul-2019.

2, Probation
You shall be on probation for a period of 3 months (“Probation Period”) from the date of joining.
Your performance will be reviewed and evaluated at regular intervals during the Probation Period.
Depending on the outcome of such evaluation/s, the Company may, at its sole discretion, either

(a) if your performance is found satisfactory, confirm your appointment; or (b) if your
performance is found to be unsatisfactory, extend, in writing, the Probation Period by a further

1
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U72200KA2004FTC034233



amazon

Development Centre
India

period of 3 more months or terminate your employment with Amazon India with immediate effect
and without any advance or prior notice, and with no further liabilities to Amazon India, except
for payment of remuneration up to the date of termination of employment.

Duties

3.1 You will be employed in the position of Quality Specialist. Your manager will advise you
about your job responsibilities after your joining with us. You will be expected to do your job
to the best of your ability at all times as per the job responsibilities advised by your manager
at the time of joining or as amended from time to time, as well as such other tasks as may
be required by Amazon India.

3.2 You will be required to comply with Amazon India’s rules, regulations and policies from time
to time in force, including, without limitation, those policies set out in Amazon India’s
Policies and Procedures, as communicated to you. Amazon India reserves the right to change
Amazon India’s Policies and Procedures from time to time at its sole discretion and you shall
be bound by the same.

33 You acknowledge that during the course of your employment, as the business of Amazon
India changes, it may be necessary to rotate you in other departments / units. Amazon India
therefore reserves the right to change your role and responsibilities from time to time at its
sole discretion and without assigning any reason, it being understood that you will not be
assigned responsibilities which you cannot reasonably perform.

3.4 Unless specified in writing, you shall not be authorised to enter into any contractual
obligations on behalf of Amazon India or its affiliates including creating a lien (statutory or
other), security interest, mortgage, pledge, assignment, encumbrance, chattel or conditional
sale or other title retention agreement or any other financial obligations or otherwise on
behalf of Amazon India or its affiliates.

Hours of Work

The normal business hours of the office, at which you work, will apply to you and these will be
advised on commencement of employment and when there is a change. You may be required to
work in shifts for different work hours or workdays during the week depending on the business
or team that you may be working for. You will be advised by your manager or department about
such requirements at the time of joining and from time to time during the course of your
employment, as appropriate. Certain business teams also operate on 24x7 basis and hence, may

REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr. Rajkumar Road,
Malleshwaram (W) Bangalore - 560 055. Karnataka India

Tel.: +91-80-6787 3000, Fax:+91-80-30071031/33CIN:
U72200KA2004FTC034233
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have rotational shifts or related requirements for their respective team members. Please refer to
Amazon India’s Policies and Procedures for further details.

Place of Work

Your initial place of work will be at Amazon India’s facility in Hyderabad. However, you should be
aware that the Company and/or its affiliates have offices throughout the world and because of
the nature of your duties, the Company has the right to transfer you from one place to another or
from one section to another or from one unit to any other unit of the Company, its parent
company or to any of its sister concerns, which are either existing or may be set up in future. The
decision of the Company in this regard shall be final and binding on you.

Remuneration

6.1

6.2

Your Annual Base Pay will be Rs.343,000 per annum made payable in arrears in accordance
with Amazon India’s standard payroll practice and subject to all lawful deductions of income
tax, provident fund contribution (if any), insurances or otherwise. Your Base Pay is inclusive
of both the employer’s and the employee’s provident fund contributions. Your Base Pay will
be reviewed in accordance with internal performance review systems, details of which are
set out in Amazon India’s Policies and Procedures. If your hire date is on or before the first
Monday in October of the current year, you will be eligible for a performance assessment
and salary adjustment in the next calendar year. Ordinarily, this process occurs in the month
of April each year.

Amazon India has the right to deduct from your pay/salary any sums which you may owe
Amazon India, including without limitation, any over-payments or loans made to you by
Amazon India or any demand raised by any judicial or quasi-judicial authority for your acts
or omissions and / or losses suffered by Amazon India as a result of your negligence or
breach of the terms contained in this Offer cum Appointment Letter/Amazon India’s Policies,
or your failure to return Amazon India’s property.

Provident Fund

Amazon India will contribute to a Provident Fund as and when required by the Employees’
Provident Fund and Miscellaneous Provision Act, 1952, and as further described in Amazon India’s
Policies and Procedures.

REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr. Rajkumar Road,
Malleshwaram (W) Bangalore - 560 055. Karnataka India

Tel.: +91-80-6787 3000, Fax:+91-80-30071031/33CIN:
U72200KA2004FTC034233
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Amazon India will grant you leave as provided in Amazon India’s Policies and Procedures. All leave
scheduling and organisation will be arranged to ensure smooth business operation; your
manager’s approval is required prior to your scheduling or changing any leave.

Confidential Information and Confidentiality Obligations

9.1 “Confidential Information” means and includes any information that relates to the business

of the Company that is not generally available to the public. Without limiting the foregoing,
Confidential Information includes:

(1)

the identity of, contractual terms with, and any information relating to, the
Company's business partners, customers, services clients, sellers, agents,
employees, contractors, investors, joint ventures, vendors, or suppliers and the
terms on which the Company does business with each such entity, or generally;

computer code (including source code and object code) or software developed,
modified, or used by the Company;

data of any sort compiled by the Company, including, but not limited to, data
relating to products and services, advertising and marketing, and existing or
prospective customers, clients, vendors, or business partners;

algorithms, procedures or techniques, or the essential ideas and principles
underlying such algorithms, procedures or techniques, developed by, or whose
workings are otherwise known to, the Company (but excluding any public domain
algorithms, procedures, or techniques), whether or not such algorithms,
procedures or techniques are embodied in a computer program, including, but
not limited to, techniques for identifying prospective customers, communicating
effectively with prospective or current customers, reducing operating costs, or
increasing system reliability;

the fact that the Company uses, has used, or has evaluated for potential use any
particular database, source of data, algorithm, procedure or technique, or the
essential ideas and principles underlying such algorithm, procedure or technique,
developed or supplied by a party other than the Company (including any
algorithms, procedures or techniques in the public domain), whether or not such
algorithms, procedures or techniques are embodied in a computer program;

REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr. Rajkumar Road,

Malleshwaram (W) Bangalore - 560 055. Karnataka India
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pricing or marketing strategies developed, investigated, acquired (from a third
party or otherwise), evaluated, modified, tested or employed by the Company, or
any information related to, or that might reasonably be expected to lead to, the
development of such strategies;

information about the Company's future plans, including, but not limited to, plans
for expanding into new products, geographical areas, market segments, or
services;

any information that would typically be included in the Company's financial
statements, including, but not limited to, the amount of the Company's assets,
liabilities, net worth, revenues, expenses, or net income;

the following information which shall hereinafter be referred to as the “Disclosure
Information”:

(a) any and all algorithms, procedures or techniques related to the
Company's business activities or to your work with the Company, and the
essential ideas and principles underlying such algorithms, procedures or
techniques, conceived, originated, adapted, discovered, developed,
acquired by the Company (from a third party or otherwise), evaluated,
tested, or applied by you during the course of your employment with the
Company, whether or not such algorithms, procedures or techniques are
embodied in a computer program;

(b) any and all pricing or marketing strategies, the essential ideas and
principles on which such strategies are based, and any information that
might reasonably be expected to lead to the development of such
strategies, conceived, originated, adapted, discovered, developed,
acquired by the Company (from a third party or otherwise), evaluated,
tested, or applied by you during the course of your employment with the
Company;

(c) information relating to any and all products and services, and the
essential ideas and principles underlying any and all products and
services, conceived, originated, adapted, discovered, developed,
acquired by the Company (from a third party or otherwise), evaluated,
tested, or applied by you during the course of your employment with the

REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr. Rajkumar Road,

Malleshwaram (W) Bangalore - 560 055. Karnataka India
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Company, whether or not such products or services are marketed, sold,
or provided by the Company; and

(d) any other ideas or information conceived, originated, adapted,
discovered, developed, acquired by the Company (from a third party or
otherwise), evaluated, tested, or applied by you during the course of your
employment with the Company, if the idea or information could
reasonably be expected to prove useful or valuable to the Company;

any other information gained in the course of your employment with the
Company that could reasonably be expected to prove deleterious to the Company
if disclosed to third parties, including without limitation, any information that
could reasonably be expected to aid a competitor or potential competitor of the
Company in competing more effectively with the Company;

any information received by the Company from third parties, whether or not
under obligation of confidentiality;

any information derived from any of the above, including any intellectual property
rights attached thereto; and

any copies of the above mentioned information.

9.2 Confidentiality Obligations:

(1)

You acknowledge that you have acquired and/or will acquire Confidential
Information during the course of, or incident to, your employment with the
Company, and that the ability of the Company to continue in business could be
seriously jeopardized if such Confidential Information were to be used by you or
by other persons or firms to compete with the Company. Accordingly, you agree
that you shall not, directly or indirectly, at any time, during the term of your
employment with the Company or at any time thereafter, and without regard to
when or for what reason, if any, such employment shall terminate, use or cause
to be used any Confidential Information in connection with any activity or
business except the business of the Company, and shall not disclose or cause to
be disclosed any Confidential Information to any individual, partnership,
corporation, or other entity unless such disclosure has been specifically
authorized in writing by the Company, or except as may be required by any
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applicable law or by order of a court of competent jurisdiction, or any regulatory
or governmental body. Further, you agree that you will give the Company prompt
notice of any such order/direction of a court/ regulatory or governmental body
so that the Company may seek relief by way of a protective order or other
appropriate remedy, and further will provide any assistance which the Company
may reasonably require in order to secure such order or such remedy (with your
expenses reasonably incurred in providing such assistance to be reimbursed by
the Company). In the event such protective order or other remedy is not
obtained, you shall furnish only that portion of the Confidential Information which
is legally required by the governmental entity or regulatory authority; and will use
reasonable efforts to obtain confidential treatment for any Confidential
Information so disclosed.

During the course of your employment with the Company and at the date of
termination thereof (hereinafter the “Date of Termination”), you shall promptly
disclose and deliver over to the Company, without additional compensation, in
writing, or in such form and manner as the Company may reasonably require, the
Disclosure Information defined in Section 9.1(9) hereinabove, to the extent that
such disclosure could reasonably be expected to be of interest to the Company.

Nothing in this Offer cum Appointment Letter shall be deemed to dilute or waive
any rights related to the protection of trade secrets that the Company may have
under common law or any applicable statutes.

10. Intellectual Property Rights

10.1

(1)

All patents, copyrights, trade secrets, trade/commercial hames, proprietary rights, logos,
slogans and all other intellectual property rights developed by or for the Company by any
person, including but not limited to intellectual property rights relating to any and/or all of
the Confidential Information, (“Intellectual Property Rights”) shall be owned by the
Company. For good and valuable consideration the receipt and sufficiency of which is
hereby acknowledged, you hereby agree to irrevocably, perpetually and unconditionally sell,
assign, transfer and convey to the Company and its successors your entire right, title and
interest in the Confidential Information and/or Intellectual Property Rights and any
improvements thereto throughout the world, including, without limitation:

all patents, copyrights, trade secrets, trade/commercial names, logos, other
proprietary rights and all other intellectual property rights in the Confidential

REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th Floor, Dr. Rajkumar Road,
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Information and all rights to secure registrations, renewals and extensions of the
same;

(2) all rights to make, have made, use, practice, import, export and otherwise fully
exploit the Confidential Information and any and all improvements that the
Employee or Company may hereafter make or develop;

(3) all rights to file and prosecute applications for patent, copyright and all other
intellectual property protection covering the Confidential Information and
improvements thereon, and the processes and designs embodied therein, in
India, the United States and in every other country and jurisdiction throughout
the world;

(4) all rights under any patent, copyright and all other intellectual property which
may be issued on the Confidential Information or the improvements thereon, and
any processes and designs therein, and all rights to enjoy the same; and

(5) all documents, notes, notebooks, drawings, schematics, prototypes, magnetically
encoded media, electronically stored information, or other materials related to
the Confidential Information.

During the period of your employment with the Company and as may be reasonably
necessary subsequent to your employment, you agree to cooperate with the Company as
may be necessary to obtain patent, copyright and all other intellectual property protection
for the Intellectual Property Rights and improvements thereto throughout the world and
agree to do such further acts and execute and deliver to the Company such instruments as
may be required to perfect, register or enforce the Company's ownership of the rights
assigned, transferred or conveyed. If such cooperation is required after the Date of
Termination, the Company shall compensate you at a reasonable rate for the time and
related expenses actually spent by you at the Company’s request. If you fail or refuse to
execute any such instruments, you hereby appoint the Company as your attorney-in-fact to
act on your behalf and to execute such instruments. This appointment shall be irrevocable
and deemed to be a power coupled with an interest.

For the purposes of the assignment, transfer or conveyance referred to hereinabove, you
acknowledge and covenant that your employment with the Company and the benefits
received thereunder shall be treated as good and valuable consideration and that you are
not entitled to any further consideration in any form or manner whatsoever in relation
thereto.
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10.4  Notwithstanding any other provision hereof to the contrary, this Offer cum Appointment
Letter does not obligate you to assign or offer to assign to the Company any of your rights
in an invention for which no equipment, supplies, facilities, Intellectual Property Rights,
Confidential Information or trade secret information of the Company was used and which
was developed entirely on your own time, unless (a) the invention relates (i) directly to the
business of the Company, or (ii) to the Company's actual or demonstrably anticipated
research or development, or (b)the invention results from or is related to, any work
performed by you for the Company.

10.5 No Grant of Rights.

You agree that all rights, title and interest in the Intellectual Property Rights and
Confidential Information shall be owned exclusively by the Company. Nothing herein
contained shall be construed as a grant by implication, estoppel or otherwise, of a license
of any kind by either you to the Company, or by the Company to you, for example, to make,
have made, use or sell any product using the Intellectual Property Rights, Confidential
Information, or as a license under any patent, patent application, utility model, copyright,
mask work right, or any other intellectual property right.

11. Non-Solicitation

11.1  During your employment with the Company and for a period of 12 months from the date of
termination thereof, you shall not solicit or cause or authorize, directly or indirectly, to be
solicited for any competitive business, for or on behalf of any person or customer, or
otherwise take any action that might divert the business or patronage of any customer from
the Company, or otherwise damage or alienate the relationship between the Company and
any customer, vendor or supplier; and

11.2 During your employment with the Company and for a period of 12 months thereafter, you
shall not solicit or attempt to influence any person employed or engaged by the Company
(whether as an employee, consultant, advisor or in any other manner) to terminate or
otherwise cease such employment or engagement with the Company or become the
employee of, or directly or indirectly offer services in any form or manner to, yourself or any
person or entity which is a competitor of the Company.

12. Employee Data Protection
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You authorise Amazon India to collect, process and transfer all personal employee-related
information obtained by Amazon India for the purpose of proactively managing the
employment relationship.

You further authorise the transfer to, and storage of, your personal information in the
worldwide employee database currently located in Seattle, Washington, U.S.A. (or such
other location as Amazon India determines from time to time). Human Resources and
selected management throughout the Amazon group worldwide will be authorised to access
this database.

Exclusivity of Services

During your employment, you will be required to devote your full time, attention and abilities to
your job duties during working hours, and to act in the best interests of Amazon India at all times.
You shall not, without the written consent of Amazon India, be in any way directly or indirectly
engaged or concerned in any other business or undertaking .

Termination of Employment

14.1

14.2

Your employment may be terminated by either party by giving one month’s written notice
(exclusive of any leaves availed during the said period) or payment of one month salary in
lieu of such notice period to the other party. Amazon India holds the right to accept or deny
payment in lieu of the said one month notice.

Amazon India reserves the right to terminate your employment forthwith “for cause”
without advance notice and without payment of severance, in the event you:

(i) have been found guilty of any misconduct or indiscipline after due enquiry by
Amazon India;

(ii) have violated or are in breach of any of the terms of this Offer cum Appointment
Letter or Amazon India’s Policies and Procedures;

(iii) have been grossly negligent, or have neglected your duties, or have
underperformed your duties, or have performed your duties in a manner
unacceptable to Amazon India;

(iv) have suppressed any information or submitted false information with the view
to obtain employment in Amazon India;

(v) are convicted for any offence under any law for the time being in force in any
jurisdiction;

(vi) commit any act detrimental to the interest of Amazon India;

10
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(vii) abstain from work for seven consecutive days without informing Amazon India;

On the termination of your employment for any reason whatsoever, you will return to
Amazon India, without delay, all assets belonging to Amazon India, correspondence, records,
specifications, models, notes, formulations, lists, papers, reports and other documents and
all copies thereof and other property belonging to Amazon India or relating to its business
affairs or dealing, including any Confidential Information and Intellectual Property Rights,
which are in your possession or under your control. At Amazon India’s option, you agree to
provide a written certification of your compliance with this Section. Further, you agree to
sign a termination certificate in accordance with Amazon India’s Policies and Procedures,
which will reaffirm your compliance of your post-termination obligations, including return
of Amazon India’s property/properties and releasing Amazon India from all claims, liabilities
and obligations. Where Amazon has made any excess payment to you as part of your
relieving formalities, whether or not such excess payment is termed “Full and Final
Settlement”, you shall be obligated and liable to repay such excess amount forthwith upon
being notified by Amazon.

Gratuity

Gratuity will be paid as and when required by the Payment of Gratuity Act, 1972 and as further
described in Amazon India’s Policies and Procedures.

Employee Benefits

You will be eligible to receive employee benefits as may be provided by Amazon India in Amazon
India’s Policies and Procedures.

New Hire Background Investigation

17.1

17.2

It is Amazon India’s policy to investigate all its new hires. Your employment is conditional
upon the information contained in your application form and/or curriculum vitae being true
and accurate, including (but not limited to) your educational and professional qualifications,
the documents furnished by you being genuine, and upon reference checks to be conducted
by Amazon India being successfully completed.

You authorise Amazon India to conduct such searches with government or enforcement
authorities as are necessary to enable it to verify that you do not hold any criminal
convictions.

11
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In case you are hired from campus and results for your examination are still awaited, your
continued employment with Amazon India will be subject to passing the said examination
and completing the course, failing which Amazon reserves the right to take action including
termination of your employment without notice.

18. Foreign Nationals

18.1

18.2

18.3

In case you are not an Indian national and, under any law, are required to obtain applicable
visa / work permit / authorisation or permission from appropriate government authorities
to work in India, you are required to ensure all such permissions are obtained before
commencement of employment with Amazon India.

You are also required to ensure all future correspondence and permissions for continued
stay and employment in the country as per the governing law are complied with at all times.
If required, Amazon shall be at liberty to demand copies / originals of such permission.

It is made clear that possessing valid work permit / authorisation at all times of your
employment is an inherent requirement of your employment with Amazon India. Any time
after the execution of this Offer cum Appointment Letter, if it is found that you do not have
required work permit / visa, Amazon India shall terminate your employment, without notice,
with immediate effect, without any liability towards you.

19. Representations and Warranties

You hereby represent and warrant to the Company that:

19.1

19.2

19.3

the information furnished by you for the purpose of your employment with the Company is
true and correct to the best of your information, knowledge and belief;

you shall not, during the course of your employment with the Company, use or disclose any
document/s that in any way constitutes confidential, proprietary for trade secret
information of a third party (including a former employer), except pursuant to written
authorization by such third party to do so;

you are not in unauthorized possession or control of any document/s that in any way
constitutes confidential, proprietary of trade secret information of a third party (including a
former employer);
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during the course of your employment with the Company, you will not violate any non-
solicitation or similar agreements or obligations that you have with any third party; and

there are no other agreements executed by you with third parties that conflict with the
terms and conditions of your employment with Amazon India or that restrict your ability to
execute this Offer cum Appointment Letter;

You recognize that the restrictions set forth in this Offer cum Appointment Letter may limit
your future flexibility in many ways. You expressly acknowledge that (i) the limitations
specified herein are fair and reasonable in view of the nature of the business in which the
Company is engaged, your position with the Company, and your access to Confidential
Information / Intellectual Property Rights, (ii) you are voluntarily entering into this Offer cum
Appointment Letter, and (iii) in spite of the restraints imposed herein, you will be able to
engage in other lawful professions, trades or businesses after termination of your
employment with the Company. You recognize that your compensation is adequate
consideration and acknowledge that you will not be subject to undue hardship or
inconvenience by reason of your agreeing to the provisions contained herein.

Other Particulars

20.1  You confirm that there are no other agreements executed by you with third parties that
conflict with the terms and conditions of your employment with Amazon India or that restrict
your ability to execute this Offer cum Appointment Letter

20.2  You hereby represent and warrant that the information furnished by you for the purpose of
your employment with the Company is true and correct to the best of your information,
knowledge and belief.

Notices

All notices issued by you to the Company or by the Company to you shall be sent either by
registered post, courier through a recognised courier service provider or by email transmission
which shall be deemed to have been received the next working day provided the notice is also
sent by registered post the next working day after email transmission.

Waiver

Failure of the Company to insist upon strict adherence of any term of this Offer cum Appointment
Letter on any occasion/s shall not be considered a waiver thereof or deprive the Company of the

13
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right thereafter to insist upon strict adherence to that term or any other term of this Offer cum
Appointment Letter.

Severability

The holding of any provision of this Offer cum Appointment Letter to be illegal, invalid, or
unenforceable by a court of competent jurisdiction shall not affect any other provision hereof,
which shall remain in full force and effect.

Assignment

Except as otherwise provided in this Section, this Offer cum Appointment Letter shall inure to the
benefit of, and be binding upon you and your heirs, representatives, successors and assigns.
Neither this Offer cum Appointment Letter nor any right or interest hereunder shall be assignable
by you or your legal heirs, beneficiaries or legal representatives without the Company's prior
written consent. This Offer cum Appointment Letter shall be assignable by the Company to a
subsidiary or affiliate of the Company; or to any corporation, partnership, or other entity that may
be organized by the Company, as a separate business unit in connection with the business
activities of the Company; or to any corporation, partnership, or other entity resulting from the
reorganization, merger or consolidation of the Company with any other corporation, partnership
or other entity, or any corporation, partnership, or other entity to or with which all or any portion
of the Company's business or assets may be sold, exchanged or transferred.

Employer — Employee Relationship

The relationship between the Company and you hereunder shall be solely that of an employer
and employee and and no modification of responsibility or compensation made hereinafter shall
be construed so as to constitute the relationship of partners or joint ventures or so as to as to
construe you as an independent contractor of the Company.

Liability for Breach

You acknowledge and accept that your breach of any of the terms contained in this Offer cum
Appointment Letter or in Amazon India’s Policies and Procedures, may cause the Company
irreparable harm for which there is no adequate remedy at law, and therefore, the Company shall
be entitled to the issuance by a court of competent jurisdiction of an order of injunction,
restraining order, or other equitable relief in favor of itself, without the necessity of posting a
bond, restraining you from committing or continuing to commit any such violation. Exercise or
waiver by the Company of its rights to obtain an injunction, restraining order, or other equitable
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relief hereunder shall not be deemed a waiver of any right to assert any other remedy the
Company may have at law or in equity. In any legal action or other proceeding by the Company
against you in connection with this Offer cum Appointment Letter (e.g., for recovery of damages
or other relief), the Company will be entitled to recover its reasonable attorneys' fees and other
costs incurred.

Authorization to Notify New Employer

You hereby grant consent to the Company to notify any of your new employer/s about your rights
and obligations under this Offer cum Appointment Letter.

Governing Law and Jurisdiction

Your employment, and any disputes which may arise under, out of, or in connection with your
employment, shall be governed by and construed in accordance with the laws of India; and the
Courts having territorial jurisdiction over the registered office of the Company shall alone have
exclusive jurisdiction to try and entertain such disputes to the exclusion of any other Courts
situated elsewhere.

Agreement/Modifications

The terms described in this Offer cum Appointment Letter and Amazon India’s Policies and
Procedures will cumulatively constitute the terms of your employment, and shall supersede any
previous discussions, offers or agreements relating to your employment, or to the subject matter
hereof. Any additions to, deletions of, or modifications of these terms are valid and effective only
if the same are carried out in writing and signed by you and an officer of Amazon India.

Headings

The Section headings appearing in this Offer cum Appointment Letter are used for convenience
of reference only and shall not be considered a part of this Offer cum Appointment Letter or in
any way modify, amend or affect the meaning of any of its provisions.

Survival

Your obligations under Sections 9, 10, 12, 14, 22, 23, 24, 26, 27, 28 and this Section 31 hereof shall
survive the termination of this Offer Cum Appointment Letter and of your employment with the
Company.
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You undertake to be bound by any rules and regulations enforced by Amazon India from time to time in
relation to the conduct, discipline, medical leave and holidays or on any matters relating to service
conditions which will be deemed as rules, regulations and order as a part of these terms of employment.

For and on behalf of Amazon Development Centre (India) Private Limited

AUTHORIZATION

By

Signed by:SALINI P
Date: 2019.07.16 16:25:31 +05:30
Location: India

ACCEPTANCE

| acknowledge receipt of this Offer cum Appointment Letter and, after reading and understanding the

same, | accept Amazon India’s offer of employment on the terms set out in this Offer cum Appointment
Letter.
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APOLLO TYRES LTD
P.O. Perambra,
Thrissur 680689,
Kerala, India

T:+491 480 2725901-09
F:+91480 2725922
apollotyres.com

apollo

01.08.2019

Ref : No. WKS/PF/A/A

Mr. Anandkrishna 1.,
Jayasri Nivas,
Cheruvaloor P.O.,
Koratty Via.,
Thrissur = 680 308.

Dear Mr. Anandkrishna,

This has reference to your application and subsequent interview. We are pleased to offer you an
Appointment in our organisation as "Executive Trainee — Technical (T2)” with effect from 01.08.2019
on the following terms and conditions.

1 a) You will be under training for a period of one year from the date of your reporting for training.
The management may at its discretion extend your training for any further period or periods.
Your status as a trainee will not change until it is changed otherwise in writing. Your training
will be terminated at any time if your performance is found unsatisfactory.

b) You will be paid a basic pay of Rs.15,500/- (Rupees Fifteen Thousand Five Hundred) per
month during the one year period.

¢) Inaddition to the above you will be eligible for other benefits as per the attached Annexure.

d) After successful completion of your training you will be absorbed and placed in a suitable
grade on probation of a period of six months as per company rules. Management may at its
discretion, extend the period of probation either during or at the end of the original probation
period. On successful completion of your probation you will be confirmed in the services of the
company and a letter to that effect will be issued to you.

e) You will be under contractual obligation of serving the company for a minimum period of 4
years (one year training and three years thereafter). It is clarified that this contract will in no
way limit your growth in the organisation, which will depend entirely in your performance.

2 The management reserves the right to terminate this appointment without giving any notice or
assigning any reason or any compensation whatsoever during the training/probationary periods.

After confirmation your services are terminable with one month's notice or payment of one
month's basic pay in lieu thereof without assigning any reason. After the expiry of your contract
period, you shall be at liberty to resign from the services of the company after giving one month’s
notice or payment of one month’s basic pay in lieu thereof.
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APOLLO TYRES LTD
P.O. Perambra,
Thrissur 680689,
Kerala, India

T:+91 480 2725901-09
F:+91 4802725922
apollotyres.com

apolle

Your initial posting and headquarters will be at our Perambra Plant, Taluk Mukundapuram, District
Thrissur. The Management may however, transfer you for training/work in any department/unit
of the company or any associated companies whether at present existing or which may be set up
in future at any place in India as it may consider necessary, from time to time, without detriment
to your status/emoluments.

-2

You will devote your entire time to the training/work in the company and will not undertake any
other business or work, honorary/remunerative, except with the written permission of the
management.

You shall not give out anyone by word of mouth or otherwise particulars or details of our
manufacturing process, technical know how, security arrangements, administrative and/or
organizational matters of confidential/ secret nature, which it may be your personal privilege to
know by virtue of being associated with us.

You shall be liable for a medicat check up by a Registered Medical Practitioner of company's choice
at any time during the continuance of your training/appointment with the company. The
management may terminate your training/employment if you are not found medically fit as per
the medical standards prescribed by the company.

You will be required to submit to the following document/certificate at the time of reporting for
training.
a) Copies of Certificates testifying your educational qualifications.

b) An Income Tax/salary Statement, if any, from your previous employer in fuifillment of the
requirement of the statutes in force.

c) Two copies of a recent passport size photograph.

d) Medical certificate of fitness issued by a registered medical practitioner preferably an MBBS or
higher qualified. :

This appointment is subject to your not being related to any member of the Board of Directors of
the company as per Section 314 of the companies act, 1956.

The age of your superannuation will be 58 years. On attaining the said age you will stand retired
from the services of the company.

In all matters not specifically provided herein, you will be governed by all rules/ regularization and
orders of the company that are framed, modified and made applicable to your category of
trainees/ employees from time to time.
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P.O. Peramnbra,
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11 Not withstanding any one of the clauses of this Letter of Appointment, the Management reserves
the right to terminate this appointment without giving any notice or assigning any reason
whatsoever if,

-3-

. You are found mentally or physically unfit to perform your duties by a registered Medical
Practitioner; or

il Any adverse report regarding your conduct or character is received by the management
from your ex-employer or any Police authority; or
. Any of the particulars given by you to the company in your application for employment is

found to be incorrect,

12 Information Security Policy:
You are required to read, understand, sign and agree to abide by the Information Security Policy of
Apollo and the responsibility shall rest with you for reading and adhering to the policies available
to you on an ongoing basis

13 Confidentiality:
You are required to maintain the highest order of discipline and secrecy as regards the work of the
company and/or its subsidiaries or associate companies and in case of any breach of
discipline/trust, your services may be terminated by the company with immediate effect. You
would also be required to sign the secrecy agreement on joining. All inventions, improvements
and discoveries made by you either alone or with other persons will become the sole property of

the company. You will ensure that patent productions are obtained for such
inventions/improvements and discoveries in India or elsewhere and assign the same to the
company

In case the above terms and conditions of appointment are acceptable to you, please sign and return
the duplicate copy of this appointment letter attached herewith in token of your acceptance.

Very truly yours
for APOLLO TYRES LTD.,

ILKUMAR G.
HEAD - HR & ADMN.

I have read and understood the te';ms of appointment mentioned above, | accept the terms and
also declare that | am not related to any member of the Board of Directors of Apollo Tyres Ltd.

QW SIGNATURE : A==

PLACE : PERAMBRA NAME @ Ansa NDER |SHNAT
DATE : awloq)\q e
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Compensation Details of Mr. Anandkrishna J.

DESCRIPTION RUPEES PER MONTH
Basic Salary Rs.15,500/- (Rupees Fifteen Thousand Five Hundred Only)
Retirals Rs.2,606/- (Rupees Two Thousand Six Hundred and Six Only)

HRA

Rs.4,250/- (Rupees Four Thousand Two Hundred and Fifty Only)

ES .

Flexi Benefit Plan

Rs.6,811/- (Rupees Six Thousand Eight Hundred and Eleven Only)

Total per month

Rs.29,167/- (Rupees Twenty Nine Thousand One Hundred and Sixty Seven Only)

CTC per annum

Rs.3,50,000/- (Rupees Three Lakh Fifty Thousand Only)

(it
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NEEM Trainee Reg.No: 40792

To,

YASHASWI

Date: 16-04-
2018

Mr Ronyson V

Thudiyan House, Azhakam, Emmanuel, Orphanage, Mookkannur, Ernakulam,
Kerala 683577

Azhakam, Orphanage

Dear Mr Ronyson,

With reference to your application with us for NEEM Trainee, we are pleased to engage you as NEEM Trainee in "
Bosch Limited, Kerala " , subject to the following terms and conditions:

. The maximum period of on the job training shall be for 24 Months from 16-04-2018 till 15-04-2020 .
. You will be paid consolidated monthly stipend of Rs. 18000/-
- It shall not be obligatory on the part of Yashaswi as a NEEM agent to offer any employment to the NEEM

Trainees on successful completion of period of training in the establishment nor shall it be obligatory on part of
NEEM Trainee to accept any employment under the employer. As NEEM Trainee undergoing training in an
establishment you shall be a trainee and not worker as such the provision of any law with respect to a labourer or

worker shall not apply to or in relation to you.

- As NEEM Trainee you shall be liable to abide by the rules and regulations of NEEM in all matter of conduct,

discipline and safety and carry out all lawful orders of the establishment.

. As NEEM Trainee you shall learn your subject field conscientiously and diligently and attend to practical and

instructional classes regularly.

. As NEEM Trainee you shall maintain a record of your work during the period of the NEEM training.

. When the contract of Training is terminated for failure on your part to carry out the terms of contract, you shall

refund to the Yashaswi as a NEEM agent as cost of training such amount as may be determined by the Yashaswi as

a NEEM agent. In such event, you shall not be entitled to enter into another contract of training under the National

Employability Enhancement Mission (NEEM).

YASHASWI ACADEMY FOR SKILLS
YASHASWI HOUSE, LANE NO. 15, PRABHAT ROAD, PUNE - 411 004, MAHARASHTRA, INDIA.
T: 491 20 6749 2727 | E : INFORMATION@YASHASWILEDU.IN | W ! WWW.YASHASWISKILLS.EDU.IN
CIN : UBOS03PN2014NPL 151080



YASHASWI

8. The contract of Training can be terminated without compensation payment to the NEEM Trainee:
i. If you secure gainful employment (on production of copy of the appointment letter) and
ii. If you are unable to continue training on medical grounds (On production of a certificate to this effect from
a medical officer not below the rank of a Civil Surgeon/surgeon attached to any government hospital)
9. Continuance of payment of stipend shall depend on your s:itisfactory performance during training period.
10. NEEM Trainee shall be-imparted training according to normal hours of work of department in the establishment to
which he/she is attached for training.
11. The stipend for a particular month shall be paid before the 10th of the following month.
12. Any disagreement or dispute between Yashaswi as a NEEM agent and NEEM Trainee arising out of the contract
shall be referred to the governing body of NEEM agent.
13. Either party can terminate the contract by notifying in writing to the other party by giving a notice of thirty days

in advance.

For Yashaswi Academ

‘Lk
Authouized Signato
Date: 1 2018

ENDORSEMENT

I hereby confirm acceptance of the above NEEM contract letter on the terms and condition stipulated therein. I understand

and agree that my signing this contract does not constitute employment by Yashaswi as a NEEM agent or any guarantee of

employment.

Accepted & Agreed

(Signature of Trainee)
Date: 16-04-2018
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* Personal and Confidential *

Ms. An]ah VA Robert Bosch Enpinearning
Vettuvelil Madhom, and Business Solutions
Private Limited,
Nayarambalam PO' 123 Industrial Layout,
ErnaI‘UIam- Hosur Road, Koramangala,
Kerala - 682 509 Bangalore - 560 035, India.
Tel; «91 080 6657 5757

Fax: +81 080 6657 1404
CIN: U72400KA1997PTCO2316

Our reference: RBE/HRL/2019/2062 Date: 15.11.2019 i ponciinglinscltiariicon

Dear Ms. Anjali V A,

This has reference to your application and the subsequent interview/s you had with us. We are pleased to
appoint you as ‘Associate Software Engineer’ at RBEI at “Level 50" as detailed below.

1. Training Period

You will be on training for a period of 2 months from the date of your joining the organization. The company
may periodically evaluate your performance during the training period. If you fail to qualify as per the
minimum prescribed performance standards, the company reserves the right to decide on the continuance
of your employment.

2, Compensation

e Your annual CTC (Cost to Company) will be Rs. 550000/- (Rupees Five Lakh Fifty Thousand Only)
per annum. Your CTC will comprise of Basic Salary, Buffet of Benefits (BoB), Variable Pay (CPrP)
and Retirals benefits. The salary will be governed by the prevailing employment policies of the
company as in force from time to time.

» The Variable Pay (CPrP - Company Performance related Pay) planned for the year 2020 (payable
in April-2021)- at factor EAV 1.0 of company performance is 10% of the Annual Earned Salary
(Basic Salary + Buffet of Benefits) for associates at your level. However, the actual amount will
depend upon the company goal achievements. This amount is paid as per section 31-A of the
Bonus Act in lieu of profit sharing bonus.

= Please refer to Annexure | to know more details about your compensation package.

Your remuneration is strictly confidential between you and the Company. You are obliged to maintain
absolute secrecy of the terms and conditions; failure to do so will invite disciplinary action and may even
result in termination of your services.

3. Retiral Benefits

3.1 Company's contribution towards Provident Fund at 12% of the basic salary per month
3.2 You will be eligible for Gratuity as per the Gratuity Act 1972 and the rules made there under.
3.3 You will also be eligible to subscribe under National Pension System (Optional) as per the policy.

i,\x\_ﬁﬂt :ﬂ[ ;(L; \ﬂ
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4, Extended Benefits

During your employment tenure with us, you will be covered under company provided insurance:
4.1 Hospitalization Insurance - for self and family (for spouse and children up to the age 23 years).
4.2 Personal Accident Insurance - for self only

4.3 Life Insurance - for self only

The aforementioned perquisites are subject to alteration and amendment.

5. Salary Revision and Benefits
Salary shall be reviewed on an annual basis and you shall be notified of the amount of your salary
entitlement for the succeeding year, depending on performance during the year.

6. Eligibility
This offer of employment is valid subject to you scoring a minimum of 70% aggregate with no current
backlogs in Degree and 70% score consistently from SSLC onwards.

7. Retirement

You will retire from the services of the company on attaining the age of superannuation. The retirement
age in Bosch is 60 years.

8. Leave Benefits

You will be entitled to 18 days of Earned Leave, 12 days of General Leave, subject to the terms and
condition as per the prevailing leave policy.

9. Integrity

Each employee at Bosch is committed to ensure integrity in all aspects of their functioning. You are
expected to comply with the policies as listed in the code of Business Conduct of the company as they form
an integral part of the terms of your employment with Bosch. You are required to read and agree to the
Rules & Regulations of Service and Conduct as listed in the Annexure IIl.

10. Conditions of Hire

10.1 The assignment offered to you is on a whole time basis. You will not carry on or be concerned with
any business of your own or on behalf of anyone else directly or indirectly, nor shall you take up other
business or be associated with any other business with or without remuneration during the course of
employment with the company. Further, if you have any trade or business interest and have any existing
connection or future connection with the Company as suppliers, dealers, agents or contractors thereof, you
are obligated to disclose such connection to the Company at the time of joining, if there is a present
connection and inform the management of the Company on becoming aware of any proposed transactions
through such relations in the future.

10.2 If the Company sends you on training including research and development activities, to another
country or a place in India with a view to benefit the Company in pursuance of its business objectives,
which will be at an additional cost to the Company, you agree not to accept employment in a company in
competition with RBEI and/ or undertake a business thatis in competition with RBEL. In the event you leave
the Company within One Year after such training period, the Company will be entitled to recover the costs
from you, incurred by the Company towards such training; you may be required to sign a bond to that effect.

Al Py




) BOSCH

10.3 You have to submit a copy of your current Degree certificate / Provisional certificate and all semester
marks sheets / Consolidated mark sheet on your said date of joining.

11. Transferability

Initially you will be posted at our Bangalore/Coimbatore location, however you may be transferred to provide
your services to any of our existing/ future establishments, sister concerns of Bosch or at our client location
situated within India or abroad depending upon the company's requirements on the same terms and
conditions of this letter and any additional terms that may be applicable to you as per Company policies. In
case you are deputed abroad, you will be required to fulfil the conditions regarding financial security and
minimum service subsequent to such deputation as per the Company’s Policy.

12. Information

In accordance with the provisions of the Companies Act 1956, you are required to disclose your relations
or business connections, if any, with the Directors of this Company. You are required to furnish these
details in your job application form and return to us. You are also required to disclose information regarding
any posts held by you including any honorary position.

13. Termination

The notice period for termination of employment on either side will be Three months. When paymentin lieu
of notice is offered by the management or the employee, the notice pay shall mean only the basic salary
and does not include cash equivalent of any allowances, etc.

Paymentin lieu of notice shall be subject to acceptance of the same by the Company considering unfinished
tasks, projects on hand, work in progress, etc. You shall not be deemed to have been relieved of your
services except upon issue of a letter to that effect.

14. Medical Fitness

This offer is provisional, subject to you being declared medically fit by our Medical Officer. On the day of
joining you are required to furnish an eye fitness certificate as mentioned in the Annexure Il appended to
this letter.

15. Personal Information

This employment offer is made based on the information given by you in the RBEI application form
submitted to us. In case company finds at any time, the information given by you is not correct, untrue or
incomplete, the company shall have the right to dismiss you from your employment at any time without
notice or salary in lieu of notice period.

16. Background Check and References

Your appointment is contingent upon satisfactory report on the background check conducted by our
company's approved agency relating to your education and address.

i N €
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17. Acceptance and Commencement

Your appointment will be confirmed upon receiving your acceptance to this offer letter. Your functional area,
location and date of joining will be informed later.

To confirm your acceptance, you are requested to communicate the acceptance of this offer within 7 days
from the date of receiving this letter, to your placement officer.

We welcome you to the organization and look forward for a long and mutually beneficial association.

Please note, you are not eligible for company sponsored accommodation, therefore, you are advised to
identify your suitable accommodation facility in advance of your joining.

Please sign and return the copy of this letter as a token of your acceptance of above terms and conditions
at the time of your joining.

Robert Bosch Engineering and Business Solutions Private Limited

/‘-J-
(N s
Mabikkanddan K E harath Kakaiah
Senior Manager Senior HR Officer
(Human Resources) (Human Resources)

Amye A \!_ f\ ﬁ.!&’\k&‘ U 20-\1-201]

—_————— e e ——

Name Signature Date
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o - B - _Annexure I B
. s _ Personal and Confidential 2L e 3
15.11.2019
... Compensation & Benefits Plan
Name: [Ms. Anjali V A
Qualification: ME/M Tech
Designation: | Associate Software Engineer
Level: 150 e
BRI _Components s __PerMonth  Per Annum
Rs. ‘Rs.
Cash Components o
Basic Salary el 15000/ 180000
Buffet of Benefits (HRA, Conveyance, Medical, LTA, SAF Contribution, etc) . 24324 1291892
SRR S FomIRE RIS T e TR aesnaleei - SiATARGD
Retirals / Statutory Contribution _
Company Contribution towards Provident Fund (12% of Basic Salary) . 1800 21600
Gratuity (4.81% of Basic Salary)** - - | 722 8658
Total Retirals / Statutory Contributon 2522) 30258
Variable Pay - _ - -
Company Performance related Pay CPrP at factor EAV 1 0 company I
achievement ! 47850
Total Cost to Company 41846/ 550000
National Pension System (NPS) Optional - Company Contribution | 14994

&3&.&_ ;(
ar th Kakalah

Senior Manager Senior HR Officer
(Human Resource) (Human Resource)

* The aforementioned perquisites are subject to alteration and amendment.
** Eligibility for Gratuity is as per Payment of Gratuity Act 1972
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* Personal and Confidential *

Robert Bosch Engineering

Mr.Ananthu JV an_d Busrne‘ss Solutions
Private Limited,

SCMS School of Engineering & Technology 123 Industrial Layout,
Hosur Road, Koramangala,

Our reference: RBEHRL/2019/1849 Date: 03.07.2019 s Bsnhom by

Fax: +91 080 6657 1404
CIN: UT2400KA1997PTC023164
www.bosch-india-software.com

Dear Ananthu J V,

This has reference to your application and the subsequent interview/s you had with us. We are pleased to
appoint you as ‘Associate Software Engineer’ at RBE| at “Level 50" as detailed below.

1. Training Period

You will be on training for a period of 2 months from the date of your joining the organization. The company
may periodically evaluate your performance during the training period. If you fail to qualify as per the
minimum prescribed performance standards, the company reserves the right to decide on the continuance
of your employment.

2, Compensation

* Your annual CTC (Cost to Company) will be Rs. 5,50,000/- (Rupees Five Lakhs and fifty thousand
only) per annum. Your CTC will comprise of Basic Salary, Buffet of Benefits (BoB), Variable Pay
(CPrP) and Retirals benefits. The salary will be governed by the prevailing employment policies of
the company as in force from time to time.

» The Variable Pay (CPrP - Company Performance related Pay) planned for the year 2019 (payable
in April-2020)- at factor EAV 1.0 of company performance is 10% of the Annual Earned Salary
(Basic Salary + Buffet of Benefits) for associates at your level. However, the actual amount will
depend upon the company goal achievements. This amount is paid as per section 31-A of the
Bonus Act in lieu of profit sharing bonus.

* Please refer to Annexure | to know more details about your compensation package.

Your remuneration is strictly confidential between you and the Company. You are obliged to maintain
absolute secrecy of the terms and conditions; failure to do so will invite disciplinary action and may even
result in termination of your services.

3. Retiral Benefits

3.1 Company’s contribution towards Provident Fund at 12% of the basic salary per month
3.2 You will be eligible for Gratuity as per the Gratuity Act 1972 and the rules made there under.
3.3 You will also be eligible to subscribe under National Pension System (Optional) as per the policy.

g
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4, Extended Benefits

During your employment tenure with us, you will be covered under company provided insurance:
4.1 Hospitalization Insurance - for self and family (for spouse and children up to the age 23 years).
4.2 Personal Accident Insurance - for self only

4.3 Life Insurance - for self only

The aforementioned perquisites are subject to alteration and amendment.

5. Salary Revision and Benefits
Salary shall be reviewed on an annual basis and you shall be notified of the amount of your salary
entittement for the Succeeding year,depending on performance during the year.,

6. Eligibility
This offer of employment is valid subject to you scoring a minimum of 70% aggregate with no current
backlogs in Degree and 70% score consistently from SSLC onwards.

7. Retirement

You will retire from the services of the company on attaining the age of superannuation. The retirement
age in Bosch is 60 years. :

8. Leave Benefits

You will be entitled to 18 days of Earned Leave, 12 days of General Leave, subject to the terms and
condition as per the prevailing leave policy.

9. Integrity

Each employee at Bosch is committed to ensure integrity in all aspects of their functioning. You are
expected to comply with the policies as listed in the code of Business Conduct of the company as they form
an integral part of the terms of your employment with Bosch. You are required to read and agree to the
Rules & Regulations of Service and Conduct as listed in the Annexure Il

10. Conditions of Hire

10.1 The assignment offered to you is on a whole time basis. You will not carry on or be concerned with
any business of your own or on behalf of anyone else directly or indirectly, nor shall you take up other
business or be associated with any other business with or without remuneration during the course of
employment with the company. Further, if you have any trade or business interest and have any existing
connection or future connection with the Company as suppliers, dealers, agents or contractors thereof, you
are obligated to disclose such connection to the Company at the time of joining, if there is a present
connection and inform the management of the Company on becoming aware of any proposed transactions
through such relations in the future.

10.2 If the Company sends you on training including research and development activities, to another
country or a place in India with a view to benefit the Company in pursuance of its business objectives,
which will be at an additional cost to the Company, you agree not to accept employment in a company in
competition with RBEI and/ or undertake a business that is in competition with RBEI. In the event you leave
the Company within One Year after such training period, the Company will be entitled to recover the costs
from you, incurred by the Company towards such training; you may be required to sign a bond to that effect.

p7 - 3
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10.3 You have to submit a copy of your current Degree certificate / Provisional certificate and all semester
marks sheets / Consolidated mark sheet on your said date of joining.

11. Transferability

Initially you will be posted at our Bangalore/Coimbatore location, however you may be transferred to provide
your services to any of our existing/ future establishments, sister concerns of Bosch or at our client location
situated within India or abroad depending upon the company’s requirements on the same terms and
conditions of this letter and any additional terms that may be applicable to you as per Company policies. In
case you are deputed abroad, you will be required to fulfil the conditions regarding financial security and
minimum service subsequent to such deputation as per the Company's Policy.

12. Information

In accordance with the provisions of the Companies Act 1956, you are required to disclose your relations
or business connections, if any, with the Directors of this Company. You are required to furnish these
details in your job application form and return to us. You are also required to disclose information regarding
any posts held by you including any honorary position.

13. Termination

The notice period for termination of employment on either side will be Three months. When paymentin lieu
of notice is offered by the management or the employee, the notice pay shall mean only the basic salary
and does not include cash equivalent of any allowances, etc.

Paymentin lieu of notice shall be subject to acceptance of the same by the Company considering unfinished
tasks, projects on hand, work in progress, etc. You shall not be deemed to have been relieved of your
services except upon issue of a letter to that effect.

14, Medical Fitness

This offer is provisional, subject to you being declared medically fit by our Medical Officer. On the day of
joining you are required to furnish an eye fitness certificate as mentioned in the Annexure I appended to
this letter.

15. Personal Information

This employment offer is made based on the information given by you in the RBEI application form
submitted to us. In case company finds at any time, the information given by you is not correct, untrue or
incomplete, the company shall have the right to dismiss you from your employment at any time without
natice or salary in lieu of notice period.

16. Background Check and References

Your appointment is contingent upon satisfactory report on the background check conducted by our
company's approved agency relating to your education and address.
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17. Acceptance and Commencement

Your appointment will be confirmed upon receiving your acceptance to this offer letter. Your functional area,
location and date of joining will be informed later.

To confirm your acceptance, you are requested to communicate the acceptance of this offer within 7 days
from the date of receiving this letter, to your placement officer.

We welcome you to the organization and look forward for a long and mutually beneficial association.

Please note, you are not eligible for company sponsored accommodation, therefore, you are advised to
identify your suitable accommodation facility in advance of your joining.

Please sign and return the copy of this letter as a token of your acceptance of above terms and conditions
at the time of your joining.

Robert Bosch Engineering and Business Solutions Private Limited

- “iya >
v g
Magkkanddan K E % Bharath Kakaiah
Senior Manager Senior HR Officer
(Human Resources) (Human Resources)

I agree and accept the above terms and conditions and confirm that | will join duty on -

Name Signature Date



Annexure |

Personal and Confidential

Compensation and Benefits Plan

Mr.Ananthu J V

| Qualification: | M.Tech
Designation: Associate Software Engineer
Level: 50
COrn_po_n_ents |

Cash Components

Basic Salary

Buffet of Benefits (HRA, Conveyance, Medical, LTA, SAF Contribution,
etc)

Total

Retirals / Statutory Contribution

Company Contribution towards PF (12% of Basic Salary)
Gratuity (4.81% of Basic Salary)**

Total_ i

Variable Pay
Cbn‘ipany Performance related Pay - CPrP at factor EAV 1.0 company
achievement

Total Cost to Company

National Pension System (NPS) Optional - Employer Contribution

-

25

BOSCH

03.07.2019

_ Pgr Month Perg_nnurp

Rs. Rs.
15000 180000
2324 291892
39324 471892

1800 21600
722 8658
2522 30258

47850
41846 550000

4994

Mahikkanddan K E " Bharath Kakaiah
Senior Manager ‘ Senior HR Officer
(Human Resources) (Human Resources)

* The aforementioned perquisites are subject to alteration and amendment.

** Eligibility for Gratuity is as per Payment of Gratuity Act 1972
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sset last name <sset@scmsgroup.org>

o i

——

Fwd: Recruitment Drive Result

George Joseph <georgejoseph@scmsgroup.org> Wed, Mar 13, 2019 at 9:44 AM
To: sset last name <sset@scmsgroup.org>

~~~~~~ Forwarded message ---------

From: ARCHA B. R. <archa.br@byjus.com>

Date: Tue, Mar 12, 2019 at 6:46 PM

Subject: Fwd: Recruitment Drive Result

To: George Joseph <georgejoseph@scmsgroup.org>
Cc: Gokul S <gokul.s@byjus.com>

Greetings from Byju's.

Dear All,
Please find below the result for the campus drive held at Rajagiri College Kochi

A total of 02 students have been selected.

Althaf
Gokul Anil

Please note that an individual joining link and intimation will be received by the candidates for there
joining location and training with us.

Kindly help us with the contact information listed as that will be our mode of communication with them.

With Regards

Archa.B.R

Business Development Manager
Ph:No:7406048855 '

Think & Learn Pvt Ltd | Winner of CNBC-TV 18 Emerging India Award (Education)
Winner of NDTV-Profit Business & Service Excellence Award|
Winner of Deloitte Technology Fast 50 Award 2012, 2013 &2014|

L g Sender notified by
v Mailtrack

Sender ﬁotified by
\ad Mailtrack

Please consider the environment before printing this mail

The information contained in this e-mail is private & confidential and may also be legally privileged. If you are not the intended recipient of this
mail, please nofify us, preferably by e-mail: and do not read, copy or disclose the contents of this message to anyone. Whilst we have taken
Feasonable precautions to ensure that any attachment to this e-mail has been swept for \'hrusesT e-mail communications cannot be guaranteed
to be secure or error free, as information can be corrupted, intercepted, lost or contain viruses. We do not accept liability for such matter or their
consequences

https://mail.google.com/mail/u/0?ik=c761daf4f0&vi ew=pt&search=all&permmsgid=msg-%3A1627862565257467135&sim pl=msg-f%3A16278625... 1/2
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Ref. No: CBS/IND/2019/118 12/03/2019

OFFER LETTER

Dear Mr. Jose

We are pleased to offer you employment in the position of Software Engineer (Trainee) with
effect from 15 July 2019.

This appointment is subject to the following terms and conditions:
1. REMUNERATION
Your stipend during the training period will be Rs 10,000/- per month. Salary after the confirmation

as an employee will be minimum of Rs. 15,000/- or above based on your performance during the
training period. Salary information will be strictly confidential.
2. Training

You will be assigned a training session for six months where you will be provided all sorts of training
required for you as a software engineer in our company. Your employment will be finalized as per
your performance during the training sessions and the evaluation thereafter. The training period
may be extended or shortened as per the discretion of the Company by observing your level of
performance during the training session.

3. BOND
You will be entering to a compulsory bond of two years once you joined the company as a Software
Engineer (Trainee).

4. DUTIES AND RESPONSIBILITIES

You are required to perform the duties and responsibilities related to your position at any
division, department or section in the Company or within the Group of Companies.

5. WORKING HOURS

Your regular office timing will be 9.00AM to 6.00 PM from Monday to Saturday (including lunch and
Tea Time). Another time schedule also might be allocated as per the requirement of the company.

6. RULES, REGULATIONS & CONFIDENTIALITY

You shall at all times, devote your full attention and skill to the affairs of the Company and
will endeavor to your utmost ability to promote and advance the interests of the Company.

Accordingly, you undertake that:

1. You will under no circumstances make available your services to any undertaking, or have
any interest directly or indirectly in any other undertaking or activity which might interfere
with the proper performance of your duties without first obtaining the written permission
of the Company.

2. You will not at any time during the continuance or after the termination of your services
with the Company irrespective of any reason for such termination, make use or disclose to

www.coralme.com

UAE: P.O. Box 233356, Tel. +971 4 2679010, Fax.+871 4 2878010, Dubal - United Arab Emirates, Emall: sales@coralme.com
INDIA: Tel. +91 484 2624991, Kollamamparambil Arcade, Kochi, India
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any party either for your own benefit or for the benefit of any party (individual, firm,
company, any trade or business), the affairs and confidential information of the Company or
any of its related companies of which you have knowledge or become aware during the
course of your service with the Company.

3. You will obey and comply with all reasonable orders and instructions given to you by the
Company or its authorized agents and observe all standing and other rules and/or
regulations now in force or from time to time approved by the Company.

4. Our goal is for employees to be comfortable in the workplace while proving a neat, clean
and professional appearance. Management may establish additional guidelines for
appropriate dress codes specific to the department.

We look forward to welcoming you as part of the Coral Team!

Thanking you.

Sincerely yours,

Princy Shibu

HR Manager

Coral Business Solutions

Tel: 0484 2629010, 491 9061719933 Email: hr@coralme.com

| have read and understood the terms and conditions stated in the offer letter and hereby
confirm my acceptance of the offer.

(Signature) DAte: woceveveeeeree e

www.coralme.com

UAE: P.O. Box 233356, Tel. +971 4 2679010, Fax.+871 4 2878010, Dubal - United Arab Emirates, Emall: sales@coralme.com
INDIA: Tel, +91 484 2624991, Kollamamparambil Arcade, Kochi, India



Cognizant

05-Jul-2019

Dear Ajmala Nazreen K S,
M.Tech./M.E., Computer Science and Information Security
SCMS School of Engineering and Technology

Candidate ID - 12726252

In continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.338,005/-. This
includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of Rs.21,005/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised o Rs.383,755/-. This includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of Rs.
21,755/ - towards benefits such as Medical, Accident, Life Insurance and Gratuity.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally foo. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

« This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken info consideration) with no
sfanding arrears in your Graduation/Post-Graduation.

« Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

{_Oo—7

Suresh Bethavandu
Global Head-Talent Acquisition
I have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097


https://campus2cognizant.cognizant.com/

Cognizant

Annexure A
Name: Aimala Nazreen K S Designation: Programmer Analyst Trainee
SI. No. Description Monthly Yearly
] Basic 8675 104,100
2 HRA @60% of basic* 5205 62,460
3 Conveyance Allowance* 800 9,600
4 Medical Allowance* 1250 15,000
5 Company's contribution of PF # 1041 12,492
6 Advance Statutory Bonus*** 2000 24,000
7 Special Allowance* 5779 69,348
Annual Gross Compensation 297,000
Incentive Indication (per annum)** 20,000
Annual Total Compensation 317,000
Company's contribution towards benefits (Medical, Accident and Life Insurance) 16,000
Gratuity 5,005
Annual Total Remuneration 338,005

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage

* Round the Clock Group personal accident Insurance coverage

* Group Term Life Insurance Coverage

* Employees' compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of confinuous service, payable as per Payment of Gratuity Act

* Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# PFis contributed at 12% of your basic. If you are an International worker, it is contributed at 12% of your monthly gross compensation excluding HRA.

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in @ manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program is discretionary, subject to change,
and based on individual and company performance. It is pro-rated to the duration spent with Cognizant India for a calendar year and will be paid o you only if you are
active on Cognizant's payroll on the day the incentive is paid.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject fo tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.

**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the sume.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not o join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to

welcoming you to Cognizant.
Login to https:\\onecognizant.cognizant.com->Total Rewards App for more details

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

08-Jul-2019

Dear Aswathy A,
B.Tech/B.E., Computer Science & Enginesring
SCMS School of Engineering and Technology

Candidate ID — 13477429

In continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.338,005/-. This
includes an annual incentive indication of Rs.20,000/-, as well as Cognizant's contribution of Rs.21,005/- towards benefits such as Medical, Accident, Life
Insurance and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised fo Rs.383,755/-. This includes an annual incentive indication of Rs.20,000/-, as well as Cognizant's contribution of Rs.
21,755/ towards benefits such as Medical, Accident, Life Insurance and Gratuity.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally foo. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

« This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken info consideration) with no
standing arrears in your Graduation/Post-Graduation.

« Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

4 P—F

Suresh Bethavandu
Global Head-Talent Acquisition
I have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097


https://campus2cognizant.cognizant.com/

Cognizant

Annexure A
Name: Aswathy A Designation: Programmer Analyst Trainee
SI. No. Description Monthly Yearly
] Basic 8675 104,100
2 HRA @60% of basic* 5205 62,460
3 Conveyance Allowance* 800 9,600
4 Medical Allowance* 1250 15,000
5 Company's contribution of PF # 1041 12,492
6 Advance Statutory Bonus*** 2000 24,000
7 Special Allowance* 5779 69,348
Annual Gross Compensation 297,000
Incentive Indication (per annum)** 20,000
Annual Total Compensation 317,000
Company's contribution towards benefits (Medical, Accident and Life Insurance) 16,000
Gratuity 5,005
Annual Total Remuneration 338,005

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage

* Round the Clock Group personal accident Insurance coverage

* Group Term Life Insurance Coverage

* Employees' compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of confinuous service, payable as per Payment of Gratuity Act

* Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# PFis contributed at 12% of your basic. If you are an International worker, it is contributed at 12% of your monthly gross compensation excluding HRA.

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered fo apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your eamings

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program is discretionary, subject to change,
and based on individual and company performance. It is pro-rated to the duration spent with Cognizant India for a calendar year and will be paid o you only if you are
active on Cognizant's payroll on the day the incentive is paid.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject to tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condition that you continue fo use the foreign language skill as required by your role/project/account.

**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the same. Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you
will join us, but appreciate your right to pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at
Cognizant. If you renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career
opportunities in the company. We look forward to welcoming you to Cognizant.

Login to https:\\onecognizant.cognizant.com->Total Rewards App for more details

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

05-Jul-2019

Dear Raniini P Nair,
B.Tech/B.E., Computer Science & Enginesring
SCMS SCHOOL OF ENGINEERING & TECHNOLOGY

Candidate ID — 13119081

In continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.338,005/-. This
includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of Rs.21,005/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised o Rs.383,755/-. This includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of Rs.
21,755/ - towards benefits such as Medical, Accident, Life Insurance and Gratuity.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally foo. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

« This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken info consideration) with no
sfanding arrears in your Graduation/Post-Graduation.

« Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

{_Oo—7

Suresh Bethavandu
Global Head-Talent Acquisition
I have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097


https://campus2cognizant.cognizant.com/

Cognizant

Annexure A
Name: Ranjini P Nair Designation: Programmer Analyst Trainee
SI. No. Description Monthly Yearly
] Basic 8675 104,100
2 HRA @60% of basic* 5205 62,460
3 Conveyance Allowance* 800 9,600
4 Medical Allowance* 1250 15,000
5 Company's contribution of PF # 1041 12,492
6 Advance Statutory Bonus*** 2000 24,000
7 Special Allowance* 5779 69,348
Annual Gross Compensation 297,000
Incentive Indication (per annum)** 20,000
Annual Total Compensation 317,000
Company's contribution towards benefits (Medical, Accident and Life Insurance) 16,000
Gratuity 5,005
Annual Total Remuneration 338,005

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage

* Round the Clock Group personal accident Insurance coverage

* Group Term Life Insurance Coverage

* Employees' compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of confinuous service, payable as per Payment of Gratuity Act

* Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# PFis contributed at 12% of your basic. If you are an International worker, it is contributed at 12% of your monthly gross compensation excluding HRA.

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in @ manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program is discretionary, subject to change,
and based on individual and company performance. It is pro-rated to the duration spent with Cognizant India for a calendar year and will be paid o you only if you are
active on Cognizant's payroll on the day the incentive is paid.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject fo tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.

**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the sume.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not o join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to

welcoming you to Cognizant.
Login to https:\\onecognizant.cognizant.com->Total Rewards App for more details

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

05-Jul-2019

Dear Rebecca Joshua,
B.Tech/B.E., Computer Science & Enginesring
SCMS School of Engineering and Technology

Candidate ID - 13119082

In continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.338,005/-. This
includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of Rs.21,005/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised o Rs.383,755/-. This includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of Rs.
21,755/ - towards benefits such as Medical, Accident, Life Insurance and Gratuity.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally foo. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

« This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken info consideration) with no
sfanding arrears in your Graduation/Post-Graduation.

« Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

{_Oo—7

Suresh Bethavandu
Global Head-Talent Acquisition
I have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097


https://campus2cognizant.cognizant.com/

Cognizant

Annexure A
Name: Rebecca Joshua Designation: Programmer Analyst Trainee
SI. No. Description Monthly Yearly
] Basic 8675 104,100
2 HRA @60% of basic* 5205 62,460
3 Conveyance Allowance* 800 9,600
4 Medical Allowance* 1250 15,000
5 Company's contribution of PF # 1041 12,492
6 Advance Statutory Bonus*** 2000 24,000
7 Special Allowance* 5779 69,348
Annual Gross Compensation 297,000
Incentive Indication (per annum)** 20,000
Annual Total Compensation 317,000
Company's contribution towards benefits (Medical, Accident and Life Insurance) 16,000
Gratuity 5,005
Annual Total Remuneration 338,005

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage

* Round the Clock Group personal accident Insurance coverage

* Group Term Life Insurance Coverage

* Employees' compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of confinuous service, payable as per Payment of Gratuity Act

* Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# PFis contributed at 12% of your basic. If you are an International worker, it is contributed at 12% of your monthly gross compensation excluding HRA.

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in @ manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program is discretionary, subject to change,
and based on individual and company performance. It is pro-rated to the duration spent with Cognizant India for a calendar year and will be paid o you only if you are
active on Cognizant's payroll on the day the incentive is paid.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject fo tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.

**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the sume.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not o join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to

welcoming you to Cognizant.
Login to https:\\onecognizant.cognizant.com->Total Rewards App for more details

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

05-Jul-2019

Dear Aswathy Mohanan,
B.Tech/B.E., Electronics and Communication Engineering
SCMS School of Technology and Management

Candidate ID - 13127972

In continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.338,005/-. This
includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of Rs.21,005/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (ATR) would stand revised o Rs.383,755/-. This includes an annual incentive indication of Rs.20,000/- as well as Cognizant's contribution of Rs.
21,755/ - towards benefits such as Medical, Accident, Life Insurance and Gratuity.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and internally foo. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

« This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken info consideration) with no
sfanding arrears in your Graduation/Post-Graduation.

« Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

{_Oo—7

Suresh Bethavandu
Global Head-Talent Acquisition
I have read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097


https://campus2cognizant.cognizant.com/

Cognizant

Annexure A
Name: Aswathy Mohanan Designation: Programmer Analyst Trainee
SI. No. Description Monthly Yearly
] Basic 8675 104,100
2 HRA @60% of basic* 5205 62,460
3 Conveyance Allowance* 800 9,600
4 Medical Allowance* 1250 15,000
5 Company's contribution of PF # 1041 12,492
6 Advance Statutory Bonus*** 2000 24,000
7 Special Allowance* 5779 69,348
Annual Gross Compensation 297,000
Incentive Indication (per annum)** 20,000
Annual Total Compensation 317,000
Company's contribution towards benefits (Medical, Accident and Life Insurance) 16,000
Gratuity 5,005
Annual Total Remuneration 338,005

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage

* Round the Clock Group personal accident Insurance coverage

* Group Term Life Insurance Coverage

* Employees' compensation insurance benefit as per the Employees' Compensation Act, 2010

* Gratuity, on separation after 4 years and 240 calendar days of confinuous service, payable as per Payment of Gratuity Act

* Women associates joining Cognizant will be entitled to Maternity leave as per the Matemity Benefit (Amendment) Act, 2017

# PFis contributed at 12% of your basic. If you are an International worker, it is contributed at 12% of your monthly gross compensation excluding HRA.

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in @ manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program is discretionary, subject to change,
and based on individual and company performance. It is pro-rated to the duration spent with Cognizant India for a calendar year and will be paid o you only if you are
active on Cognizant's payroll on the day the incentive is paid.

*** Language Premium: This allowance is applicable only for Japanese, German & French language. It will be paid along with the Apr, July, Oct and Jan payroll for
the previous quarter and will be subject fo tax deductions as applicable in India. The amount will be pro-rated to the duration spent with Cognizant India and will be
paid out on the condition that you continue to use the foreign language skill as required by your role/project/account.

**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the Annual
Gross Compensation will remain the sume.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment
and decide not o join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to

welcoming you to Cognizant.
Login to https:\\onecognizant.cognizant.com->Total Rewards App for more details

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



RELEATION

a ELEMENT SIMULATION ACADEMY
BY APOORV BAPAT

Date: 22-03-2019
Offer letter

Dear Manu,
Congratulations from ELEATION...!!!

Based on your performance in Online Test and Technical Interview, we are pleased to offer you the
position of CAE trainee in ELEATION.

Your appointment and joining date is subjected to following points:
1. You have to complete ELEATION’s ANSYS Level —1 and ELEATION’s HyperWorks Level — 1 Training
Course from ELEATION’s Online Courses.
2. You have to submit the complete homework and assignment shared with you during the training.
3. You have to clear the online test, tool test and Technical Interview which we will conduct after the
training.
Your joining date is subjected to your performance in the test and interview which will be conducted after
the training. Under any circumstances if you fail to meet the required standards and/or fail to qualify the
test and/or the interview, your joining will be terminated. Company is not liable in any case.

For completing the joining formalities you are required to submit some relevant documents, you can refer
to Annexure A for the list of those documents.

We are pleased to inform you that your CTC will be INR 2.4 lakhs, and will be applicable from the date of
joining.

Thank you,
Sincerely,
ELEATION.
PRINCIPAL’s NAME & SIGNATURE
PLACEMENT OFFICER’s NAME & SIGNATURE HOD’s NAME & SIGNATURE

307, 3" Floor, Kamla Arcade, In Front of Bal Gandharv,
J.M. Road, Pune. Maharashtra — 411005

Mob: 7720040021 / 7387403493

Email : eleation@gmail.com

www.eleation.com



mailto:eleation@gmail.com

RELEATION

a ELEMENT SIMULATION ACADEMY
BY APOORV BAPAT

ANNEXURE A
DOCUMENTS CHECKLIST

Scanned copies of the following documents are required to be submitted on hr@eleation.com along with
duly signed offer letter by the mentioned authorities. If the employee fails to submit one or more of the
required documents his/her joining formalities would be kept on hold.

A. Education Documents:

1. 10" and 12t or diploma mark sheets
2. Degree certificate and mark sheets
3. PG certificate and mark sheets

4. Any other certification (if applicable)

. Personal documents:

. Marriage certificate (if applicable)

. PAN Card

. Aadhar Card

. Electricity bill or rent agreement (local and permanent address both)

A WNP|D

ACCEPTANCE OF OFFER

| have read the offer letter and the annexed policies. | hereby accept the offer on the aforesaid terms.

| solemnly affirm that | am not under any medication on account of any medical condition which may
adversely affect the performance of my duties in the event of my appointment pursuant to my acceptance
of this offer.

I shall join my duties with effect from the date mentioned in this document. In case of delays in joining, |
shall inform the concerned authority well in advance in writing.

Name:

Date:

Place:

Signature:

307, 3" Floor, Kamla Arcade, In Front of Bal Gandharv,
J.M. Road, Pune. Maharashtra — 411005

Mob: 7720040021 / 7387403493

Email : eleation@gmail.com

www.eleation.com
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RELEATION

a ELEMENT SIMULATION ACADEMY
BY APOORV BAPAT

Date: 22-03-2019
Offer letter

Dear K Mahesh Chandrababu,
Congratulations from ELEATION...!!!

Based on your performance in Online Test and Technical Interview, we are pleased to offer you the
position of CAE trainee in ELEATION.

Your appointment and joining date is subjected to following points:
1. You have to complete ELEATION’s ANSYS Level —1 and ELEATION’s HyperWorks Level — 1 Training
Course from ELEATION’s Online Courses.
2. You have to submit the complete homework and assignment shared with you during the training.
3. You have to clear the online test, tool test and Technical Interview which we will conduct after the
training.
Your joining date is subjected to your performance in the test and interview which will be conducted after
the training. Under any circumstances if you fail to meet the required standards and/or fail to qualify the
test and/or the interview, your joining will be terminated. Company is not liable in any case.

For completing the joining formalities you are required to submit some relevant documents, you can refer
to Annexure A for the list of those documents.

We are pleased to inform you that your CTC will be INR 2.4 lakhs, and will be applicable from the date of
joining.

Thank you,
Sincerely,
ELEATION.
PRINCIPAL’s NAME & SIGNATURE
PLACEMENT OFFICER’s NAME & SIGNATURE HOD’s NAME & SIGNATURE

307, 3" Floor, Kamla Arcade, In Front of Bal Gandharv,
J.M. Road, Pune. Maharashtra — 411005

Mob: 7720040021 / 7387403493

Email : eleation@gmail.com

www.eleation.com
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RELEATION

a ELEMENT SIMULATION ACADEMY
BY APOORV BAPAT

ANNEXURE A
DOCUMENTS CHECKLIST

Scanned copies of the following documents are required to be submitted on hr@eleation.com along with
duly signed offer letter by the mentioned authorities. If the employee fails to submit one or more of the
required documents his/her joining formalities would be kept on hold.

A. Education Documents:

1. 10" and 12t or diploma mark sheets
2. Degree certificate and mark sheets
3. PG certificate and mark sheets

4. Any other certification (if applicable)

. Personal documents:

. Marriage certificate (if applicable)

. PAN Card

. Aadhar Card

. Electricity bill or rent agreement (local and permanent address both)

A WNP|D

ACCEPTANCE OF OFFER

| have read the offer letter and the annexed policies. | hereby accept the offer on the aforesaid terms.

| solemnly affirm that | am not under any medication on account of any medical condition which may
adversely affect the performance of my duties in the event of my appointment pursuant to my acceptance
of this offer.

I shall join my duties with effect from the date mentioned in this document. In case of delays in joining, |
shall inform the concerned authority well in advance in writing.

Name:

Date:

Place:

Signature:

307, 3" Floor, Kamla Arcade, In Front of Bal Gandharv,
J.M. Road, Pune. Maharashtra — 411005

Mob: 7720040021 / 7387403493

Email : eleation@gmail.com

www.eleation.com
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RELEATION

a ELEMENT SIMULATION ACADEMY
BY APOORV BAPAT

Date: 22-03-2019
Offer letter

Dear Ahammed Sarhan M,
Congratulations from ELEATION...I!!

Based on your performance in Online Test and Technical Interview, we are pleased to offer you the
position of CAE trainee in ELEATION.

Your appointment and joining date is subjected to following points:
1. You have to complete ELEATION’s ANSYS Level — 1 and ELEATION’s HyperWorks Level — 1 Training
Course from ELEATION’s Online Courses.
2. You have to submit the complete homework and assignment shared with you during the training.
3. You have to clear the online test, tool test and Technical Interview which we will conduct after the
training.
Your joining date is subjected to your performance in the test and interview which will be conducted after
the training. Under any circumstances if you fail to meet the required standards and/or fail to qualify the
test and/or the interview, your joining will be terminated. Company is not liable in any case.

For completing the joining formalities you are required to submit some relevant documents, you can refer
to Annexure A for the list of those documents.

We are pleased to inform you that your CTC will be INR 2.4 lakhs, and will be applicable from the date of
joining.

Thank you,
Sincerely,
ELEATION.
PRINCIPAL’'s NAME & SIGNATURE
PLACEMENT OFFICER’s NAME & SIGNATURE HOD’s NAME & SIGNATURE

307, 3" Floor, Kamla Arcade, In Front of Bal Gandharv,
J.M. Road, Pune. Maharashtra — 411005

Mob: 7720040021 / 7387403493

Email : eleation@gmail.com

www.eleation.com
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If you choose to accept this offer, please send us soft copies of the following documents within two weeks from the
date of receiving the offer letter:

1. Documents that certify educational qualifications
2. Passport, PAN and Aadhar Card
3. Digital copy of your passport size photograph

You will need to produce all original documents for verification on the date of joining.
Joining Details:

Your initial place of work and joining date will be intimated to you later through mail. A detailed appointment letter
will be issued to you upon joining.

If we do not hear from you within 2 weeks from the offer date, we will assume that you are not interested and will
withdraw our offer.

If there is anything you are unclear about, disagree with or wish to discuss, please feel free to contact us in the
same mail id.

Sincerely,
For QBurst Technologies Pvt. Ltd.,

Ansar Shihabudeen
Director
QBurst

QBurst Technologies Private Limited.
CIN: U30006KL2004PTC017576
7th Floor, Ganga Building, Phase Ill, Technopark, Trivandrum, INDIA 695583

www.gburst.com
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Signed Offer Letter
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Typewritten Text
Signed Offer Letter
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