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Part A

Data of the Institution

1. Name of the Institution

SCVB SCHOOL OF TECHNOLOGY AND

MANAGEMENT
Name of the head of the Institution G . SASH KUVAR
Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

0484-2625004

Mobile no.

9846234713

Registered Email

sst m@&cnsgroup. org

Alternate Email

i ndunai r @cnsgr oup. org

Address SCMs School of Technol ogy and
Managenent, Prathap Nagar, Mittom
Al uva

City/Town ALUVA

State/UT Ker al a




Pincode 683106
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Susan Abraham

Phone no/Alternate Phone no.

04842625004

Mobile no.

9495114276

Registered Email

i gac. sst m@nuai | . com

Alternate Email

sst m@&cnsgroup. org

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://scnsgroup. org/ sst m NAAC/ AQAR

2018 _19

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. scregroup. org/ sst mi AQAR2019-

20. doc/ academ ccal endar 2019-20. xI' s

5. Accrediation Details

Cycle Grade CGPA Year of Validity
BRI Period From Period To
1 A 3.19 2015 03- Mar-2015 | 03- Mar-2020
6. Date of Establishment of IQAC 26- Aug- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://scmsgroup.org/sstm/NAAC/AQAR2018_19
https://scmsgroup.org/sstm/NAAC/AQAR2018_19
http://www.scmsgroup.org/sstm/AQAR2019-20.doc/academiccalendar2019-20.xls
http://www.scmsgroup.org/sstm/AQAR2019-20.doc/academiccalendar2019-20.xls

IQAC

NBA 14- Cct - 2019 15
2

AQAR 2018-19 submitted 12- Mar-2020 50
1

| SO Periodic Audit 29- Aug- 2019 50
1

Academ ¢ audit 03- Feb- 2020 50
30

| QAC Meeting 05- Aug- 2019 15
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Bi ot echnol ogy Short Term DBT 2019 440000
Tr ai ni ng 15
Program
Bi ot echnol ogy [One day sem nar KSCSTE 2019 17000
1
Bi ot echnol ogy Covid 19 DBT- Bl RAC 2020 3700000
180
VBA Short term Al CTE 2020 311666
traini ng 6
program
VBA Short term Al CTE 2020 350000
traini ng 6
program
View File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10445_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/10445_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10445_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10445_Minutes.pdf

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Research activity by students Training for students Introduction of new Addon

Courses and Certificate courses.
faculty

Training for teachers Wbinars attended by

Training for students

I nt roducti on of Addon Courses and Certificate courses

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Sem nar

SSTM arranged a sem nar on Water
Conservation at Thiruvairani kul am
village on Cctober 5, 2019. Dr. Sunny
George, Director, SCVMs Water Institute
presi ded over the sem nar.

Trai ning program for students

1. Communication Skill by M. Praveen
Kamat h, Systens adm nistrator for 27
B. Com students Trai ni ng sessi on on
Wast e managenent, by M. Zacaria Joy,
an environnment consultant, on August 7,
2019 for 100 B. Com students 2. Mock

I nterview Session, by M. Sanoop,
Alumi, (MCA, Batch 5) Teanlead, Vofox
Solutions,Pvt Ltd and M. Sreejith for
37 students of Batch || DDMCA Senest er
Xi con August 29, 2019

Qutreach

30 MBA students participated in a

publ i c awareness road show ‘ Menory

Wal k’ organi sed by Prajnan Udbodh of
Cochin University on Septenber 21, 2019
as a step towards Denentia friendly
Cochi n.

Ext ensi on

Fl ood Relief Activities, August 13 —
15, 2019, organi sed by SSTM and
M. Suhas ( Col | ector, Ernakul an).

Faculty as resource persons

M. Vignesh Karthik, Assistant
Prof essor— One Day National Conference
on "Step ahead in Research nethodol ogy
wi th software applications” organised
by the Departnment of Business



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10445_Contribution.xlsx

Admi ni stration, at Wavoo Waj eeha Wnens
Col | ege of Arts and Science,

Kayal pat nam Thoot hukudi district,

Tam | Nadu on Septenber 20, 2019.

Training for teachers

Excel advanced training, attended by 30
faculty menbers on March 18,

Book publi shing

Dr. Shobha Menon has published the book
“Col | aborative Destination Marketing

t hrough Trade Shows —A Study of Keral a
Travel Mart” (Publishers — Archers &

El evat ors Publ i shing House). | SBN no.
is 978-93-88805- 75-9.

Faculty to attend FDP focused on
quality

Two faculty nenbers attended a Wbi nar
on NAAC Awareness Program - Affiliated
/ Constituent Colleges by NAAC Team
CGovt. of India.(3-5pn) 11th May

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
SCVS Board of Managenent 26- Mar - 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2021
Date of Submission 21- Feb- 2021
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Li nways Academni ¢ Managenent Systemis

t he Managenent | nformation System of
the Institution. Teachi ngLearning

nmodul e, Library nodule, HR nodul e and
Admi ssi ons nodul e are operational.

Li nways is used as a nedi um of

communi cati on between nanagenent,
faculty, students and parents. The
Lear ni ng Managenment System (Li nways) in
SSTM i s being effectively used over the
past years by students, parents and
faculty nenbers who are given

i ndi vidual login details to access.



https://assessmentonline.naac.gov.in/public/Postacc/Quality/10445_Quality.xlsx

Using this, students can access the
course materials, erepositories, case
studi es and other materials upl oaded by
the faculty nenbers for their
respective courses. Students and
parents can confirmdetails |ike
attendance, assessnent marks,

assi gnnent marks and ot her attri butes
which contribute to their interna

eval uation, making the whol e process
transparent. The canpus acadenic
process is streanfined with the hel p of
Li nways whi ch al so has a nobile app
that hel ps adm nistration of courses,
onli ne adm ssi on nmanagenent, hunman
resources information system tally

i ntegration, classroom sessions and
digital library very effectively
Lear ni ng Managenment System (Li nways)
provi des platformfor Course Material

Di stribution, Academ c Audits,

At t endance Marking and Report
Ceneration, Timetable nanagenent,
Publ i sh marks and performance anal ysi s,
Progress Report Generation, Docunent
Repository, Question Paper Ceneration,
Onl i ne Feedback, and Lesson Pl anner for
bot h students and faculties The LM

al so houses a digital library allow ng
faculty nmenmbers and students to access
a wealth of learning materials in

al nrost every subject, in a variety of
medi a that can be used from anywhere at
any tine of the day. This allows access
to a variety of eresource packages |ike
DELNET, EBSCO, Language Learni ng
portal s, Know edge Gai ner Portals,
fulltext ejournals, Manuscripts,
EThesi s and di ssertations, Video/Audio
| ectures, Web Courses, Techni cal
Manual s, Onli ne Dat abases, Online
datasets for research and open course
war es from NPTEL, Swayam WMassachusetts
Institute of Technol ogy(MT) and

Associ ation for Computing

Machi nery( ACM) .

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

SCMS School of Technol ogy & Managenent follows a well defined process to ensure
ef fective delivery of the curriculum Being affiliated to Mahat ma Gandh
Uni versity, Kerala, the basic syllabi prescribed by the university for the




various courses under each programformthe basis for preparation of the
overall curriculum The institution in its mssion to provide quality
education, supplenents the university prescribed curriculumw th a host of
val ue adding activities and courses to ensure social, ethical, and enotional
capacities and dispositions of students under each program The curriculumis
then delivered and nonitored through a well planned acadenm c cal endar which is
sychroni sed with the university calendar to ensure conpliance. |Imrediately
before the comrencenent of every academ c year, the concerned departnents
prepare their departnental academ c calendars in line with the institution’s
academ c cal endar and courses and rel ated academnic responsibilities are
assigned to faculty nenbers. Course plans and session plans are prepared for
each course by the faculty concerned, to cover the entire syllabus, assessnents
and related activities. This ensures conpliance of University eval uation
gui delines for Continuous Internal Evaluation (ClIE). Course plans are subject
to the scrutiny by the HOD to ensure coverage of content in a phased manner and
approved by the HoD and Principal, before inplenmentation. Weekly tinme tables
are prepared incorporating required acadeni c sessions for every course,
assessnents and ot her planned activities envisaged under various progranmres.
Cl asses are conducted according to the weekly tine table. Delivery of the
course content is nonitored through the Learni ng Managenent System (Linways).
The faculty maintains a record of topics covered in each session in Linways.
Any deviation identified fromthe course plan has to be rectified by the
concerned faculty nenber within the stipulated period preferably within a week.
Departnental neetings are held nonthly to review the progress of the courses
vis-vis the approved course plan. For the effective transm ssion and delivery
of curricula, departnents choose student-centric pedagogi cal tools as
appropriate to the nature of the courses and integrates classroomteaching with
ICT tools, laboratory practicals, field projects, student semnars, tutorials,
research projects, and on-the-job training. Blended | earning and sinul ation
techni ques are also used to give the |learners a conprehensive understandi ng of
the course content. The Institution has well- equipped libraries for each
departnent specifically catering to various courses with volunmes of 19,017
prescri bed books, 96 journals, 62 nagazines and e-resources such as EBSCO
Proquest, Delnet, IEl, JGte and | EEE to support teaching — |earning process.
Addi tional reading materials and case studies are shared with the students
t hrough Li nways. Assessnents are conducted as scheduled in the course plan.
Weak students are given renedial classes in different courses after regul ar
class hours to facilitate their snmooth progression through the program The
institution also organi zes semi nars, conferences, workshops and expert |ectures
by em nent academi cians and i ndustry experts to supplenment regular classes.
This provides students and faculty a platformto interact with experts in
various fields and enrich and update their subject know edge. The process of
curriculumdelivery and inplenentation is well docunmented in the Academ c
manual

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
SOFT Ni | 15/ 07/ 2019 365 Enpl oyabi | Yes
SKI LL365 ity
Organi sat i Ni | 06/ 01/ 2020 60 Enpl oyabi | Yes
onal Change ity
and
Devel opnent
Cor porate Ni | 06/ 01/ 2020 90 Enpl oyabi | Yes

Taxati on ity




Ni |
Certificate
Programin
Ms O fice
NI SM Ni |
Or gani sat i Ni |
onal Change
and
Devel opnent
Bi ot echnol Ni |
ogy in
Di agnosti cs
Tally Ace Ni |
Certificatio
ns
ACCA Ni |
CMVA Ni |
Ni |
Certificate
Programin
Soft Skills
Excel for Ni |
Busi ness
Application

06/ 01/ 2020 90

04/ 12/ 2019 60
08/ 01/ 2020 60
06/ 07/ 2020 180
12/ 08/ 2019 11
03/ 08/ 2020 1095
04/ 08/ 2020 730
15/ 07/ 2019 180
06/ 01/ 2020 60

Enpl oyabi | Yes
ity

Enpl oyabi | Yes
ity

Enpl oyabi | Yes
ity

Enpl oyabi | Yes
ity

Enpl oyabi | Yes
ity

Enpl oyabi | Yes
ity

Enpl oyabi | Yes
ity

Enpl oyabi | Yes
ity

Enpl oyabi | Yes
ity

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BCA

Conput er Applications

22/ 07/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

Geneti c Engi neering

CBCS CBCS/Elective Course System
VBA Busi ness Admi ni stration 03/ 06/ 2019
I nt egr at ed( PG I ntegrated MCA 03/ 06/ 2019
VBC Mol ecul ar Bi ol ogy and 03/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
458

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/10445_Program_introduced_1619369831.xlsx

Personal ity Devel opnent 29/ 07/ 2019 113
Progr ame
Qut bound Tr ai ni ng 16/ 12/ 2019 113
Program
Eti quette Training 13/ 01/ 2020 117
Road Safety 18/ 06/ 2019 37
I nternational Yoga Day 21/ 06/ 2019 10
Skill Devel opnent for 25/ 06/ 2019 37
Aptitude Test — Series Il
Pl acenent drive 07/ 06/ 2019 37
activities
Communi cation Skills 07/ 08/ 2019 34
Ms OFfice (I MCA Batch 07/ 09/ 2019 60
6)
Googl e Suite (I MCA 07/ 10/ 2019 60
Bat ch 6)

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VBA Sunmmer Proj ect 113
BSc Angi osper m nor phol ogy, 20
t axonony and econom c
bot any

MCA DDMCA -Data M ni ng and 48
War ehousi ng( Proj ect)

MCA OOPs Through Java 27
Practi cal s(Project)

MCA | MCA - Dat abase 46
Managenent Systens

Lab( Proj ect)

MCA PHP Progr ammi ng 27
Practical s(Project)

MCA C Progranmong 59
Practi cal s(Project)

MCA Sof t war e Devel opnent - 44

Proj ect |
MCA Research El enent - 39
Project 1|1
VBc Proj ect Work 2

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes

Teachers

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10445_Value_added_courses_1619369863.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10445_Projects_undertaken_1619369883.xlsx

Employers Yes

Alumni Yes

Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution collects feedback on curricul um aspects and courses from
different stakehol ders such as alumi, faculty, students and enpl oyers. An
assessnent is done to inprove and contribute to teaching |earning process in a
positive way. Suggestions and conments given by the stakeholders are taken into
account for future devel opment. Once the feedback is anal ysed and val uabl e
suggestions given were considered and necessary actions are executed. The
different areas where inprovenents are required are discussed in respective
conmmi ttees/departnents. The proposals given by the different conmttees and
departnents are di scussed in Managenent neeting in the college for necessary
action. Strengths of the college are also taken into consideration for further
up gradation. The feedback received fromthe stakeholders in the year 2019-20
was anal ysed and the findings are given below. Students Feedback: The students
are the nost inportant stakehol ders of H gher Education system The interest
and participation of students at all levels in both internal quality assurance
and external quality assurance have to play a central role. The coll ege has
been followi ng an online feedback system W have collected feedback from our
under graduate students as well as post graduate students. A special five point
scal e feedback formon the curricul umwas devel oped. On an average 51 students
strongly agree, 42 agree and 6 are neutral with the current syllabus of the
various programes designed by M5 University, Kottayam Kerala. Faculty
Feedback: The college is affiliated to the Mahatma Gandhi University, Kerala
and follows the prescribed curriculum Still online feedback on curriculumis
taken by the respective faculty regardi ng suggestions on inprovenent of the
syl | abus. The feedback of faculty nenbers received on curriculumis anal ysed.
On an average 27 faculty strongly agree, 45 agree, 22 are neutral and 8
disagree with the current syllabus of the various programes designed by MG
Uni versity, Kottayam Kerala. Al umi Feedback: Qur alummi are valuable for us.
They provide us the inputs regarding inprovenent in facilities and

enpl oyability of our students. W appeal to our alumi to provide their sincere
feedback on curriculum Based on the feedback received fromthe Al umi an
analysis is done. On an average 42 of alumi strongly agree, 44 agree, 10 are
neutral and 1 disagree with the current syllabus of the various programmes
designed by MG University, Kottayam Kerala Enpl oyers Feedback: Enployer’s
feedback is collected and anal ysed on the syllabus designed by SCM5 School of
Technol ogy Managenent. On an average 23 enpl oyers are of the opinion that
students are excellent, 25 very good and 35 good. Action taken: 1 CMA, ACCA
Tally as Add-on course and a course on GST was al so introduced for the B.com
students. 2. Add-on courses |ike PHP, graphics with Python, WEKA and M
project were introduced for MCA students. 3. The ADD- ON course on Bi ot echnol ogy
in Diagnostics to be conducted in association with Metropolis | ab, Kochi
during the period of (July 2019 to January 2020) for the B.Sc students. 4.
Certificate courses on Corporate Taxation and Marketing Research were

i ntroduced for MBA students.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled




Programme Specialization available Application received
BCom B. Com Model 50 97 43
I'l (vocational
Conput er
Application
VBC Mol ecul ar 20 16 5
Bi ol ogy and
CGeneti c
Engi neering
MCA I nt egr at ed 60 137 60
MCA
MBA Busi ness 120 439 120
Admi ni stration
MCA Comput er 60 49 7
Applications
BCA Conput er 40 17 15
Applications
BCom B. Com Model 114 374 107
-1
BA BA Economi cs 40 29 10
- nodel 2
BSc Bot any & 24 40 10
Bi ot echnol ogy
(Doubl e core)
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 611 320 19 19 23

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
61 61 43 43 1 14

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Counseling activities are conducted during the first semester and mentoring activities are planned during the
second semester. A team of ten to fifteen students, who are called as mentees, are assigned to a faculty who is
called a mentor. A mentor meets the group for one session every week which is included in the weekly time-



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10445_Demand_ratio_1619943173.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10445_ict_tools_1619369953.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10445_e_resource_1619369964.xlsx

settings and their efforts in a positive manner.

table. Mentors need to build rapport with their mentees. The mentor may encourage the mentees to examine
parts of their lives that they may have found difficult or impossible to face before. A mentor and mentee can set
aside time to explore the difficulties which may include his/her stressful or emotional feelings. This act of helping
the mentee to see things more clearly and possibly from a different view-point can enable him/her to focus on
feelings, experiences or behavior, with a goal of facilitating positive change. Mentors are given Dossiers, and
mentees are requested to fill them up and return to the mentors. Mentors and the mentees will write the
necessary report and remarks in the Dossier and keep them till the end of the course. At the end of the course
they are returned to the mentees. The tear-away exit sheet at the end of the dossier is filled by each mentee and
it is documented by the mentor as an exit report. During the counseling sessions in the first semester, deep
underlying issues that are drivers of low levels of motivation, low self-esteem or poor performance are resolved
to a certain degree through group activities, games, motivational talks and advice under the guidance of the
mentor. During the mentoring sessions in the second semester and in the following semesters the mentor plans
out various activities that will help the mentees to sharpen the skills required for their successful placements,
academics and career to a large extent. Objectives:- « To help students face challenges in their career and life. ¢
To help them to develop the skills in analyzing and synthesizing any type of situation. ¢ To inculcate in students a
sense of respect for self and others, an urge for knowledge and information and values for the ethics of learning
and achieving. « To develop the capacity to understand emotions, express them and to relate to others.
Outcomes of Counseling and Mentoring:- After a series of counseling and mentoring sessions, students are
expected:- « To relate to adults and peers in positive ways. « To apply well-informed decisions with regard to the
various situations in their life. » To shift positions by successfully making the transitions between situations,

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

931

61

1:15

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

61

61

0

7

23

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year)

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Ni | Nill Ni |
2020 Ni | Nill Ni |
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Date of declaration of
results of semester-

end/ year- end

Last date of the last
semester-end/ year-
end examination

Semester/ year

examination
VBA Ni |l 3 22/ 11/ 2019 06/ 02/ 2020
BA Ni |l 6 30/ 05/ 2020 NIl
BCA Ni |l 1 12/ 12/ 2019 13/ 08/ 2020
BCom Ni Il 6 26/ 03/ 2020 NIl




BSc NiTl 5 09/ 11/ 2019 07/ 02/ 2020

MCA Ni |l 8 16/ 07/ 2019 18/ 11/ 2019
MSc Nill 4 16/ 07/ 2020 18/ 08/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

In accordance with university regulations, all departnents of SSTM foll ows
systematic procedure for the internal evaluation of the students. The student’s
devel opnent is assessed on a continuous basis throughout the year. Eval uation
process Each faculty prepares a course plan in the beginning which clearly
details out the internal assessnment nethods to be followed for that subject.
The assessnent includes class tests, assignnments, mni projects, quiz, role
pl ays, surveys, interviews etc.as continuous evaluation all through the course.
It also has a m d- termand nodel exam nation conducted half way and at the end
of each course. The faculty in charge is enpowered to bring out any innovations
sui ting his/her subject for the benefit of the students. The interna
eval uation is done through the continuous eval uation based on test papers,
sem nars, presentations, assignnents, viva and attendance. \Wile evaluating the
sem nars and presentations due wei ghtages are given to factors such as self-
confi dence, independent |earning, and comuni cation skills to ensure the
overal |l devel opnent of the students. Many of the tests are done through online
and video presentations. Credit is also given to students for their scholarly
i nputs, academc integrity, effectiveness of comunication and the organization
of the topic. The institute has taken efforts to inprove the performance of
students by framing significant reforns in Continuous Internal evaluation at
the institute level .The reforns are as foll ows: Renedial neasures are taken by
conducting tutorial classes to clarify doubts and re -explaining the critical
topics. Appropriate nentoring activities are taken up for devel opnent of the
students. LINWAYS | earni ng Managenment Systemis utilized for Continuous
internal evaluation like quiz and assignments The departnent regularly conducts
group di scussions, sem nars and guest |ectures. Poor performnce due to
frequent absenteeismis dealt by sending registered letters to the parents of
such students. Inpact: These reforns have resulted in substantial inprovenent
in student’s perfornmance through conprehension of difficult topics, inproved
ti me managenent and enhanced writing skills. This has significantly enhanced
the academ ¢ excellence of students. Result analysis Faculties have to eval uate
the answer sheet within the tinme frane dictated by the Principal. Students are
provi ded feedback on the answers attenpted by themwhich wll help himher to
restrain frommaking sinmlar mstakes in future. In the process of continuous
evaluation for a subject, if the faculty in charge feels the student
performance is not up to the mark, the faculty can contact the parents/guardian
to take corrective neasures. Each assessnent narks are updated in the
departnent noticeboard. Al so, the online software of the institution provides
entry of student performance marks which can be viewed by the parents from home
too. If necessary, students are provided renedial classes which in turn wll
hel p themto performbetter in the upcom ng exans. The proper fram ng of the
rules in the beginning of the senester helps to orient the students .It is
clearly stated that, in case of any nal practice caught either during the
conduct of examination or the student going against the rules of the
institution will directly affect the continuous eval uati on process.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

SCMS School of Technol ogy Managenent (SSTM has a wel | -defined standard
operating procedure for the preparation of the academ ¢ cal endar for the
various programes in tune with the University cal endars. The university



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10445_Evaluation_1619948107.xlsx

publ i shes its acadenic cal endar along with the exam nation cal endar every year
HoD for each departnent prepares the cal endar incorporating inportant
m | estones such as the comencenent and end of each semester, tinmeline for
various activities to be conducted, conpletion of internal evaluation including
nodel exam nation and the tentative schedul e of external exam nation. This is
further approved by the Principal, SSTM The acadenic cal endar is discussed in
the departnent neeting and is shared with faculty and students of the
departnent and other internal stakehol ders. The Acadeni ¢ Cal endar serves as the
master plan for the faculty to prepare detailed plan (Planner) for the various
courses and activities and is inplemented through weekly tinetable. The
calendar is strictly followed by the faculty while preparing the detailed
course plan and the session plan. Sessions are allocated both for academ ¢ and
other activities envisaged in the nmaster plan. The faculty takes responsibility
to ensure the adherence to the Planner. The HOD ensures strict inplenmentation
of the Acadeni c Cal endar regardi ng conduct of CIE. CIE is carried out in a
systemati ¢ manner by schedul i ng exam nations, assignnments, projects and ot her
activities by each departnent. Internal assessnents are conducted as per
schedul e outlined in the course plan. Conpliance to the academ c cal endar is
noni tored through the Learni ng Managenent System (Linways). Linways al so
facilitates continuous nonitoring of the progress of course delivery and
assessnents. The sessions planned in the course plan are reviewed with the
actual sessions handl ed periodically for every course. The progress of the
course is also updated by the faculty nenbers in the faculty meeting chaired by
the HOD/ Principal. Any deviation fromthe approved cal endar arising out of
unf oreseen circunstances are discussed in the faculty neeting and appropriate
actions are taken as authorized by the Principal. Al internal CIE are
stipulated within the course plan and inplenented accordingly by the faculty
menber. The details of assignnments are specified and are upl oaded i n LI NWAYS,
which is accessible to the students, before the commencenent of the senester.
The practice of using well framed evaluation matrix (rubrics) for interna
assessnent is followed in various courses. Once the internal assessment is
conpl eted, the results are displayed on the notice board, with conponent- w se
break up. It is also conveyed through Linways for the information of students
and parents. In cases of any queries, students seek clarifications fromthe
concerned faculty. A mininmmnotice period of two weeks is given to students
before it is finalized and conpiled and sent to the University. The notice
period provides enough tinme for students to redress their grievance, if any. It
is mandatory that students score the nmininumqualifying (50) for CIE to be
eligible to appear for the University exam nation. In exceptional cases a
reassessnment for the internals is permtted by the Principal considering the
merit of the case.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://scnsgroup. org/ sst m NAAC/ CRI TERI A2/ 2. 6/ PROCRAMVEY2 0 QUT COVEY2 0 ANDY2 0 COURS
EY%20OQUTCOVESYR0PG. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year

final year examination

examination
B. Sc BSc Botany & B 21 20 95. 23

i ot echnol ogy
(Doubl e



https://scmsgroup.org/sstm/NAAC/CRITERIA2/2.6/PROGRAMME%20OUTCOME%20AND%20COURSE%20OUTCOMES%20PG.pdf
https://scmsgroup.org/sstm/NAAC/CRITERIA2/2.6/PROGRAMME%20OUTCOME%20AND%20COURSE%20OUTCOMES%20PG.pdf
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View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://scnsgroup. org/sstn i mages/ SSS¥?02019- 20. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
| ndustry 180 District unit 45000 45000
sponsor ed of Keral a Hot el
Proj ects and Rest aur ant
Associ ati on and
Petro net LNG
Foundat i on.
I ndustry 180 Bl RAC 2800000 1970000
sponsor ed
Proj ects
Any O her 15 M ni stry of 440000 315000
( Speci fy) Sci ence and
Technol ogy
M nor 365 | CSSR 500000 0
Proj ects
Any O her 6 Al CTE 350000 350000
( Speci fy)



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10445_Pass_percentage_1619370009.xlsx
https://scmsgroup.org/sstm/images/SSS%202019-20.pdf

Any O her 15 District 2970 2970
( Speci fy) | ndustries
Centre
Any O her 1 SSTM 26000 26000
( Speci fy)
View File

3.2 —Innovation Ecosystem

practices during the year

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

Title of workshop/seminar

Name of the Dept.

Date

i nnovation and ideation

4t h Bi enni al VBA 03/ 01/ 2020
I nternati onal Conference
on Aging Well (ICAW 2020
Sem nar on inportance of MBA 29/ 08/ 2019
i nnovati on and ideation
Sem nar on inportance of MCA 26/ 07/ 2019

Short termtraining
course on nol ecul ar
anal ysis of DNA and RNA
by sem -quantitative and
real time PCR met hods

Bi ot echnol ogy

15/ 07/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Ni |l Ni |
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal VBA 10 Nill

View File



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/10445_Research_Fund_1619412269.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10445_journals_notified_on_UGC_1619381334.xlsx

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Bi ot echnol ogy 1
MBA 6

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

Citation Index

Institutional

affiliation as

mentioned in
the publication

Number of
citations
excluding self
citation

Sect or al
Correlatio
ns and I nt
erl i nkages

NSE

Fl or ence
M A,
D bin K
K., and
Vijay
Vi ct or

SCVB
Jour nal of
I ndi an
Managenent
( Scopus)

2020

SSTM

0

Downf al |
of Bi nani
Zinc Ltd.,

Kochi

Pl ant :

Case
approach
on
I nventory

Vi gneshK
arthik S. A

Wesl eyan
Jour nal of
Resear ch
(UGC CARE
list)

2020

SSTM

| mpl i cat
i ons QOppor
tunities
of Pronpt
Corrective
Action on
Private
sect or
Banks

Ms. Rinu
Jayapr aka
sh and M.

Devi S

Nai r

Wesl eyan
Jour nal of
Resear ch

2020

SSTM

A St udy
on The Re
ationship
Bet ween
CSR
Spendi ng
and The Pe
rf or mance
of The Top
10 CSR Con
tributing
Conpani es
Wth
Speci al
Ref erence
To
Fi nanci al

M .
Dibin K K
and M.
Vi gneshKar
thik S

A

Pur akal a
(UGC Care
Journal) -

2020

SSTM



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10445_Books_and_Chapters_1619381667.xlsx

Par aneters

Appl i cat Vi gnesh I nt er nat 2020 SSTM
ion O Kart hi k i ona
Random S A Jour nal of
Forest For Advanced
Robust Sci ence
Predi ction Technol ogy
O Soci al
Medi a
Comrent s:
A Case
Appr oach
A Dr . Jour nal 2019 SSTM
conceptual |Rajeswari. |of Interd
Model of R and Dr. |[sciplinary
Enpl oyee |DeepaPill a cycle
Wor k i research
habits for Vol . Xl
| ear ni ng | ssue Xl
or gani sati
ons
Dr. Deep I nt er nat 2020 SSTM
Educati on aPill ai i onal
4.0 In and Dr.Raj |Journal of
India and | eshwari R [anal ytica
Chal | enges and exper
in teachin nment al
g- | earning nodel
process anal ysi s
Dr . I nt er nat 2019 SSTM
Assessi ng Radha P. i onal Jour
| mpact of Thevanoor nal of
Denoneti za Dr . Managenent
tion on Praveena K |Technol ogy
digital R nuJayapr Engi neer
literacy akash i ng
of elderly
peopl e
Assessi ng
| npact of
Denpneti za
tion on
digital
literacy
of elderly
peopl e
Dr. A I nt er nat 2019 SSTM
Exam ni ng |[Thangaraj a i ona
the rel ati Jour nal of
onshi p Busi ness
bet ween Excel | ence
critical Internatio
success na
factors of Jour nal of
t ot al Busi ness




quality Excel | ence
managenent
i mpl ement a
tion and
busi ness p
erformance
ca
structural
equation
nodel |'i ng
appr oach
An inves Dr. I nt er nat 2020 0 SSTM 0
tigative Reshm A i onal
st udy on Raj an Jour na
Export Per for
f or mance Resear ch
of Gens i n Engi nee
and ring Appl
Jewel | ery cation and
in India Managenent
An investi 2019
gative
study on
Export Per
f ormance
of Gens
and
Jewel | ery
in India
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | NI L Ni | 2019 0 0 Ni |

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 2 0 0 0
papers

At t ended/ Semi 0 6 0 2
nar s/ Wor kshops
Resour ce 0 1 0 2
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10445_Bibliometrics_1619400507.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10445_Faculty_participation_1619949517.xlsx

activities activities
Wor I d Popul ati on NSS SSTM 5 150
Day - Draw ng
Conpetition
I nt er nati onal NSS SSTM 2 50
Yoga Day
Readi ng day NSS SSTM 3 150
Awar eness NSS SSTM 4 50
progranmre on road
saf et y- Akasni ka
2019
Paper bag maki ng NSS SSTM 2 50
Worl d envi ronnent Nat ure cl ub 3 56
day Nature club Bi ot echnol gy
i naugration

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Conservati on

for recycling e-

wast e

Pol [ uti on Contr ol
Boar d

Benefited
Nat i onal Nat i onal M nistry of 240
I nstitutional I nstitutional Educati on
Ranki ng Ranki ng CGovernnent of India
Framewor k (NI RF) Framewor k (NI RF)
for MBA
Scientific and Scientific and Gover nnent of 50
I ndustrial Research|lndustrial Research| India Mnistry of
Organi zati on (SI RO Sci ence and
by Departnent of Technol ogy
Scientific and
I ndustrial Research
(DSIR)
Envi r onnent Geen Certificate Kerala State 780
Conservation for Paper recycling| Pollution Control
Boar d
Envi r onnent G een Certificate Kerala State 780

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Soci al

agency activites activites
NSS NSS SSTM Cl ean canpus 2 50
(Envi ronnent al green canpus
progran)
NSS NSS SSTM Road C eani ng 5 150
(Cor porate



https://assessmentonline.naac.gov.in/public/Postacc/Extension/10445_Extension_1619411554.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/10445_Awards_for_extension_1619412311.xlsx

Responsibility
(CSR)

NSS (others ) NSS SSTM Swat chat ha 5 100
Pakhwada -
Pl edge
NSS NSS SSTM Trai ni ng 5 100
(Cor porate session on
Soci al Wast e
Responsi bility management
(CSR)
NSS NSS SSTM Car t ooni ng 2 50
(Cor porate Conpetition and
Soci al Cl eani ng at
Responsi bility Kat t epadam
(CSR) “Gandhi j i @50”
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

LAMP based poi nt
of care rapid and

SSTM
Bi ot echnol ogy and

Bl ARC - PROJECT

180

| ow cost Mal abar Cancer
di agonositc test Center (MO
for COVID 19
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nternship 10 Shriram 04/ 05/ 2020 10/ 06/ 2020 10
student s of Life student s of
Batch 17 I nsurance MBA (Batch
have done an Conpany, 17)
online Hyder abad
i nternship
I nternship 2 students E4 01/ 05/ 2020 30/ 06/ 2020 4 Students
of Batch 17 | Devel opnent of MBA
and 2 Coachi ng
students of Ltd.
Batch 16
conpl et ed
their sunmer
intern
program
I nternship 11 Col gat e 18/ 01/ 2020 26/ 01/ 2020 11
students of Pal nol i ve students of



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10445_Students_in_extension_1619604033.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/10445_Collab_activities_1619602063.xlsx

Batch 17
have done
live project
on ‘in-store
activation
i n nodern
outlets’.

MBA (Batch
17)

I nternship 22 student Col gat e
of Batch 16 Pal mol i ve
have done
live project
on in
pronoti ng
Col gat e
Pal nol i ve
products in
vari ous
districts,

19/ 08/ 2019 26/ 08/ 2019 22 student
of Batch 16

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Chartered Certified
Account ant s

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

Hedge school of 14/ 06/ 2019 Enhanci ng 103
appl i ed econonics enpl oyability

Manvi sh info 13/ 06/ 2019 Enhanci ng 103
sol utions enpl oyability

Tally 13/ 06/ 2019 Enhanci ng 103
enpl oyability

Associ ati on of 18/ 11/ 2019 Lear ni ng and 10

devel opnent
initiatives

I M5 Proschool 18/ 11/ 2020 Traini ng services 10
Pvt. Ltd
Mal abar cancer 27/ 03/ 2020 Low cost 8
centre di agnostic test for
Covl b- 19
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

12775000

14178226

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Canmpus Area

Exi sting

Cl ass roons

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10445_Linkages_1619602091.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/10445_MoU_1619592739.xlsx

Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li nways ANMB Partially 3.2 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 12977 5701081 218484 13461 5919565
Books
883 625802 0 883 625802
Ref er ence
Books
e- Books 548 0 73610 0 74158 0
Di gital 2 272898 321027 4 593925
Dat abase
Journal s 11 21060 696955 93 718015
e- 2 19804 0 2 19804
Journal s
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Ni |l
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 333 267 333 267 0 17 49 200 100
g
Added 0 0 0 0 0 0 0 0
Tot al 333 267 333 267 0 17 49 200 100



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10445_augmentation_details_1619607829.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Library/10445_Library_1619613021.xlsx

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
200 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Nill

Name of the e-content development facility

Smart cl assroom

4.4 — Maintenance of Campus Infrastructure
4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year
Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
25576271 25576271 44663758 44663758

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

The Institution has an excellent infrastructure with well-defined guidelines
as per the 1SO Quality System Manual for nmaintaining and utilizing physical,
academ ¢ and support facilities. A holistic canmpus life is ensured by the
Institution for students, faculty and staff. The resources needed to maintain
t he academ c, physical and support facilities are ensured by the M ntenance
departnent. Regul ar suggestions are being taken fromthe faculty and staff
which is reviewed periodically. There is a provision for students to raise such
gri evances through grievance cell as well. Efforts are taken for continuous
i mprovenent for physical, acadenmic and support facilities on priority basis.
Budget is allotted annually for maintaining physical and academ c support
facilities. Cassroons Neat and clean classroons are allotted for every batch.
The availability of furniture, electrical fittings and whiteboards is ensured
round the year. Biotechnol ogy Laboratories The mai nt enance and repl eni shnents
of infrastructure at Biotechnol ogy Departnent is conducted as per the request
by the Director. For the proper functioning of the |aboratory, various
regi sters for stock, chem cal consunption, instrunment handling, issue and
breakage are mai ntai ned. Conputer Laboratories and System Mai nt enance The
Institution has a total of 333 conputers in administrative offices, faculty
room and | aboratories. They are naintained by the inhouse | aboratory staff
supervi sed by System Admi nistrator. Upgradation of the software and hardware
are regul arly done dependi ng on the recomendati ons received on the basis of
the curriculun need for replacenment. For replacing the equipnent each
| aboratory staff requests the System Admi nistrator for approval and further
processing. In the canpus, the entire network is protected by a Firewal
Fortinet 300 C which prevents unauthorized use and access to intranet and
provides restricted access for students to internet. Library The Institutiona
libraries are well maintained and systematic efforts are taken in procuring
books by identifying, evaluating, and sel ecting them from catal ogues relating
to the University syllabus and recomendati ons by the faculty. Measures are
taken for updation by adding collection of books, journals and other
publications yearly. Weding of outdated books, newspapers and journals are
done on a regul ar basis. Pest managenent neasures are carried in order to
preserve books. Lift The Institution has three lift facility. One lift has the
capacity for sixteen people whereas the other two has capacity for eight
people. The lifts are serviced as part of an AMC with the supplier. Power
Utilisation The Institution is connected through 750 kVA transfornmer and two




generators of 380 kVA and one generator of 82.5 kVA and 30 kVA respectively.
For uninterrupted power supply, the Institution has installed 2 UPS with
capacity of 16kVA and 20 kVA respectively. Air Conditioners There is a AC
systemin the canpus neant for classroons, |aboratories, faculty room hostels
and other areas of campus naintained by Blue Star. Water Supply The Institution
has water supply fromvarious sources. The nmain source of water supply is from
the Kerala Water Authority (KWA), Govt. of Kerala. The Institution has its own
effluent water plant to treat water where 1,00,000 litre water can be treated.
The Institution has 2 underground water tanks of 20, 000 litres each. Wl
water is also used in the Institution. Drinking water coolers installed at
various points are maintained regularly. Parking Facility The Institution has
adequat e space for parking of bicycles, two wheel ers and four wheelers. There
are separate parking lots for two wheelers and four wheel ers. Covered sheds are
al so available. Fire and Safety At various points of the Institution, fire
extingui shers are kept for the safety of people in the canpus and they are
regul arly serviced and nmai ntai ned by Cochin Fire Tech India Pvt. Ltd. The
Institution has fire exits which are clearly marked for the safety of students
and staff in case of any m shap. Students and staff are provided training
sessions by the Kerala Fire and Rescue Services, CGovernnent of Kerala. Security
The Institution has a Menorandum of Understanding with Pinakin Security Private
Ltd for security coverage round the clock. There are twelve security guards and
one security supervisor for the security coverage of the Institutional and
hostel premises. CCTV is installed in all najor |locations of the canpus for the
security of the students, faculty and staff. House Keeping and Sanitizing
Service The Institution has a Menorandum of Understanding with Ms Ri ech
Hospitality Services Pvt. Ltd for housekeepi ng and sanitizing service. The team
of sanitizing workers ensure that the canmpus as well as hostels are maintained
in a neat and tidy manner daily. Waste is segregated as bi odegradabl e and non-
bi o gradable and is disposed off in a proper manner. An incinerator is also
avail abl e for burning the waste.

http://www.scmsgroup.org/sstm/NAAC/Proceduresoflibraryandlabs

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Post matric 3 150000
frominstitution |scholarship schenes
mnorities CS

Fi nanci al Support
from O her Sources

a) Nati onal Post matric 5 32700
schol arshi p schenes
mnorities CS

b) I nternati onal Ni | 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Conmmruni cat i on 10/ 04/ 2020 71 Ms Sangeet ha
Skills Pani ckar , Sharp
Skills



http://www.scmsgroup.org/sstm/NAAC/Proceduresoflibraryandlabs
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10445_Scholarships_1619669717.xlsx

Ms Office (I MCA 07/ 09/ 2020 60 Dr. Praveena K,
Bat ch 6) MBA Depart nment,
SSTM
Personal ity 29/ 07/ 2019 113 Red Dot Trai ni ng,
Devel opnent Munbai
Pr ogr amme
Qut bound Trai ni ng 16/ 12/ 2019 113 Kal ypso Adventure
Pr ogram s, Suryanel | i
Eti quette 13/ 01/ 2020 117 Hot el
Tr ai ni ng Courtyard, Marriott
Kochi
Road Saf ety 18/ 06/ 2019 37 M. Mari adas
Ronnie C P, Dept.
of Comput er
Appli cations, SSTM
I nt ernati onal 21/ 06/ 2019 10 M. Mari adas
Yoga Day Ronnie C P, Dept.
of Comput er
Appl i cations, SSTM
Communi cati on 07/ 08/ 2019 44 Sharp Skills,

Skills

Tri vandrum

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 CET 1 Nill 0 Nill
2020 113 Nill 113 Nill
PDP, Apti t ude
t rai ni ng,
OBT
2020 Gui dance 32 Nill 12 Nill
for
competitive
exam nati ons
, Skill
Devel opnent
for Aptitude
Test -
Series Il
2020 Cui dance 29 Nill 10 Nill
for
competitive
exam nati ons
, Skill
Devel opnent
for Aptitude
Test -



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10445_Development_Schemes_1619670978.xlsx

Series |11

2020

Cui dance
for
competitive
exam nations
, Skill
Devel opnent
for Aptitude
Test -
Series |V

36

Nl

13 Ni |l

2020

Cui dance
for
conmpetitive
exam nati ons
, Pl acenent
drive
activities

37

Nill

5 Nill

2019

Cui dance
for
competitive
exam nations
, Mock
| nterview
Sessi on

24

Nl

9 Ni |l

2019

Cui dance
for
conpetitive
exam nati ons
, Skill
Devel opnent
for Aptitude
Test -
Series |

46

Nill

20 NiTl

2019

Gui dance
for NET-CSIR
Exam

Nl

5 Ni |l

2019

COVPETI Tl VE
EXAM
TRAI NI NG BY
“ SUBHAKI RAN
ACADEMY”

37

Nill

10 Ni |l

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

7

18

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus

Off campus



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/10445_Guidance_1619842614.xlsx

Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
29 900 134 20 150 53
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 1 M Sc Bi ot echnol Dept M Phi |
ogy Mol ecul ar
Bi ol ogy,
Sree Chitra
Ti runal
Trivandrum
2020 21 B. Com B. Com SAI NTA TS VBA
I NSTI TUE OF
MANAGEMENT
2020 1 BA Economi cs LEADS VBA
COLLEGE OF
MANAGEMENT
DHONI
2020 1 BCA Conput er UNI VERSI TY Mast er of
Applications | OF NEVADA, Sci ence
RENO, USA
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
SLET 1
Any O her 14

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Onam 2019 I nstitution 150
SCMS Intra Group Sports Institution 27
Meet
SCMS PG Sports I nstitution 56

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the National/ Number of Number of Student ID
award/medal Internaional awards for awards for number
Sports Cultural

Name of the
student



https://assessmentonline.naac.gov.in/public/Postacc/Placement/10445_Placement_1619844455.xlsx
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2019 M G Nat i onal Nl 8 Ni |l GCowri S.
Uni versity
Yout hf est i
val )
2019 First Nat i onal Nl 1 Nill Aj mal
Prize Kari m
“ MAGONN
2K19”
2019 CUSAT Nat i onal Ni Il 2 Ni Tl Gopi ka
“Tal enti ne Sr eekumar
“Fest 2020
2019 I nceptra Nat i onal Nill 2 Nill Abi r am
-2020
2019 BEACON Nat i onal Nl 1 Nl Angel
2K20 bi nce
2019 ZENOCRA Nat i onal Ni Il 1 Ni Tl Rejiv
2020 Thal i yat h
2020 " Bi gboss Nat i onal Nill 1 Nill Renya
ganme of le Padmakunar
ader shi p"
Cor porate
Doodl es-
Doodl i ng
Art conpet
ition
2019 MG Nat i onal 1 Nill Nill Ashi k
Uni versity Bin Ji sher
Basket bal |
Tour nanent
2019 MG Nat i onal 1 Ni Tl Nill Anant hu
Uni versity S
Badni nt on
Tour nanent
2019 MG Nat i onal 1 Ni Il Ni Il Shankner
Uni versity
Vol | eybal |
Tour nanent
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Institute believes in the decentralisation of power and encourages students
to participate in admnistrative commttees, academ c bodies, and students’
councils. Administrative Conmttee: The Students Wl fare Gievance redressa
comm ttee consists of el ected student nenbers ensuring transparency of the
gri evance redressal nechani sm and nakes sure that the representation fromthe

students is duly communi cat ed and addressed. The student’s council of the

Institute adds power to the voice of the students. The el ected nenbers help in

coordinating all the events related to acadenics, co-curricular Extra-
curricular activities under the guidance of the teaching faculties. The counci
acts as a nediumto ensures constructive feedback and representati on on various
aspects of canpus life. Hostel and nmess comittee |ooks into the security,
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hygi ene and discipline are nonitored by student conmttee nenbers and
comuni cated regularly to the warden. Students are encouraged to associate with
the Institutes alumi through Al ummi nmeets which contribute greatly in ternms of
mentoring, groom ng and placenents. Co-curricular Commttee: The Institute
encour ages students to be a part of a plethora of Co-curricular activities
t hrough several well- structured commttees. The Magazine Committee of MBA
departnent students have successfully brought out the inaugural issue
Pratichhaya in AY 2019-20. The Sports Conmittee encourages a healthy lifestyle
and sportsmanship through a bl end of sports, ganes, and exercises. The
I ncubation cell under |EDC enables the students to establish start-ups and
supports themin developing their dreans into realities. The Arts Committee
inspires students to develop their skills in various art forns and provides
thema platformto performand develop their talents. The Institute also all ows
students to be a part of Unnat Bharat Abiyan that works with the people of the
| ocal panchayats and gives theman insight on the chall enges in devel opnent and
evol ving solutions for sustainable growh. The cultural club of SCM5 “Tarang”
is in charge of all cultural festivals in the canpus and is well-known for
“Varna- the Arts Festival’ and several other conpetitions. Shikhar, a biennia
i nter-coll egi ate managenent fest, allows students to organi se various
managenent events while Aroha-The College Arts festival is a cultura
extravaganza that acts as a platformfor the students in creative and
performng arts conpetitions as well as in the beautification of the canpus.
Extra-Curricular Activities: In addition to administrative committees and Co-
curricular conmittees, the Institute al so encourages students to be a part
various extracurricular conmttee. The NSS wi ng enabl es the student fraternity
to be a part of social service activities such as organi zi ng bl ood donati on
t hrough the bl ood donors club, rural health sanitation, road safety prograns
and environnental awareness canps instilling a sense of social responsibility.
The Economic club “UNO fosters a mini stationery run by students that allows
t he econonics departnent students to get a hands-on experience towards business
managenent. Swara, the Wonen's cell of SSTMis ained to equi p and enpower wonen
t hrough vari ous sem nars, workshops, training sessions etc. The Institute al so
fosters the forestry club focused on pro-nature activities and the Eco club
wor ki ng towards afforestation activities.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

SCMS Al ummi Association was formally registered in 2017 covering all the
institutions under the SCMS Group. It is an unbrella organization, coordinating
many al umi chapters both national and international. The purpose of the SCVS
Alumi Association is to pronote professional and social activities anong the
al umi network who are located in different parts of the world and to pronote
SCMS Group of Institutions. The institution gives inportance and value to the
students who pass out and becone our esteenmed alummi. We include our alumi in
responsi bl e and key committees in our institution. The Acadenm c¢ Advi sory Board
of our institution conprise of our alumi who are in top positions in
corporate. The Internal Quality Assurance Cell (I QAC) of our Institute also

i ncludes distinguished alumi nenbers. The invol vemrent of Alumi in various
events and activities of our institute are very nuch visible through their
participation at various |evels. They have contributed books to the library
during flood calanmty. They al so support the institute in placenents. Many of
our alumi are in top nanagerial positions in many reputed organi zations. This
hel ps our students in many ways including recruitment, industry interaction, UG
and PG internships etc. Majority of the recruiters maintain a good rapport wth
the institute and visit the campus again mainly because of our alumi who are
placed with themearlier. Alumi contribute as resource persons for technica




sessions, advisors in conmmttees, industry experts and cooperative partners in
projects with our institution. This inproves the devel opnent of SCMS Group of
Institutions. Fourth Ambit is an exclusive online portal which hel ps the
institute to keep constant connect with its alumi. The Fourth Anbit database
updates conplete details of the alumi including their |atest organization and
designation. Al the events in the canmpus, student and faculty achi evenents,
information regarding alummi neet etc. are posted in this portal. The officia
fourth ambit [ink of the institution is https://sstmfourthanbit.com . Besides
the above portal, the institution has social nedia presence which includes face
book pages |ike https://ww.facebook. coni sstnkochi/ |,

htt ps://ww. f acebook. coni SCMSCochi nAl utmi / and | nst agram page. The vari ous
activities of alumi association includes: Conducting periodic neetings of the
committee in order to chal k out plan of action. Conducting training sessions by
i ndustry professionals. Conducting personality devel opnment training, interview
answering skills and confidence building prograns. Interacting with unenpl oyed
alumi to find probability of enploynent with reference of professionals.
Conducting social welfare activities such as bl ood donation, health awareness
prograns, cleanliness drive etc. Re-unions of alummi. Alumi neet is organi zed
periodically in various chapters. W have seven National Al ummi chapters
nanely: SCMS Al ummi Kochi Chapter SCMS Al umi Bangal ore Chapter SCMS Al ummi
Chennai Chapter SCMS Al umi Hyderabad Chapter SCMS Al umi Munbai Chapt er SCVS
Al ummi Kol kata Chapter SCMS Al ummi Del hi Chapter O her than the above nentioned
Nati onal Al umi Chapters, our institution has one international chapter -SCVS
Alumi Dubai Chapter. The alummi neets are organi zed in these chapters

i nvol ving the active participation of alumi.

5.4.2 — No. of enrolled Alumni:

283

5.4.3 — Alumni contribution during the year (in Rupees) :

166015

5.4.4 — Meetings/activities organized by Alumni Association :

The annual family reunion of SCVM5 Al umi Associ ation was held at SCM5S Campus on
January 18. Approxi mately 400 alumi from PGDM MBA, MCA, B Tech, B Arch and
Pol ytechnics including their famly menbers attended. Apart from Prof. Pranod

P. Thevannoor, Vice Chairman and the Group Directors, The Principals and all the

nmenbers of the faculty fromall the institutions participated.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

SSTM practices a decentralised and participati ve managenent approach in
deci si on maki ng. Due representations are given to the faculty and students in
various conmittees for good governance and | eadership. The Principal is
supported by the Vice-Principal and Head of the Departnments by providing
adm nistrative as well as acadenm c adnini stration autonony to vari ous
departnents of the institution. Statutory commttees as per the Al CTE
requirenents are formed by the institution for various activities. Anti-ragging
committee, Gievance Redressal commttee, Student welfare conmttee are few of
them These comittees conprise of students and teachers. Faculty neeting is
conducted in each departnment periodically for seeking opinion fromthe
attendees and incorporating relevant suggestions in quality inprovenents.
Institution follows an open-door conmunication policy for any suggestion to
quality inprovenent of the programme. Head of Departnents are vested with the




powers to prepare the academ c cal endar (based on Mahat ma Gandhi
cal endar and tinetable) to schedule the classes in each departnent.
devel opnent based on syl |l abus prescribed by Mahat ma Gandh
and | nnovations, Adm ssion procedure, purchase of equi pnment, consunabl es,
conputers and all accessories, Library progress are the few aspects involving
decentral i sed deci sion making. Practice of having Cass Comrmittee is another
evi dence for student’s participation in decision making. Students have face to
face nmeeting with Head of the Departnent. They raise their concerns and
requi renent in such nmeetings. SSTM practices a participative nmanagenent
approach by enpowering the faculty menbers and operational staff nmenbers in
various governing admnistrative roles. Case Study: NBA Accreditation process
Ef fective | eadership is visible through various teamwrk. An exanple is
formati on of NBA Team and its achievenent. The institution initiated to get the
NBA accreditation for the MBA programme and fornmed a conmittee in Decenber 2018
conprising of faculty nenbers fromthe MBA departnent. A Core team consisted of
three faculty nenbers, forned to prepare the SAR and ot her relevant reports to
initiate the process. Each criterion of NBA was allocated to one faculty nenber
to give nore focus on each paranmeter. The faculty nmenbers were given the
responsibility and accountability to ensure the proper verification of the
departnent’s continuous activities, arranging files, coding, and filing of the
docunents which are relevant in each criterion. Continuous review nmeetings were
conducted by the Principal and the Top Managenent for the proper conpletion of
the task. Faculty nenbers were asked to present the departnment status on
activities of each criterion. This task was successful when the MBA program of
the institution is accredited by NBA in 2019.

Uni versity
Curricul um
Uni versity, Research

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The curriculumfor all the courses is

gi ven by the Mahat ma Gandhi Uni versity,
Kottayam Add-on courses and
Certificate Courses were introduced for
all prograns. The faculty is given
freedomto design a course which is
i ndustrially relevant and skill
oriented. Students conpleting Courses
such as NI SM and GST have got placed in
reputed organi sations on a preferenti al
basi s

Teachi ng and Learni ng The teaching | earning process begins

with the preparation of the acadenic
cal endar and course plan for each
subj ect. Learning is nade student-
centric by many activities such as

extra readi ngs, independent |earning,
col | aborative learning, interactive

| earni ng and use of audio-visual aids.

To nurture critical thinking,

creativity and scientific tenper

various methods such as field visits,

| ab exercises, |M.P, OBT, participation

in conmpetitions and projects, providing




application oriented assignnents and so
on are used. Students and faculty are
exposed to advanced | evel of know edge
and skills by participating in
sem nars, conferences and wor kshops.

Exam nati on and Eval uati on

Conti nuous | nternal Assessnent:
Internal assessment is continuously
conduct ed t hroughout the course.
Assessnent criteria consist of tests,
assi gnnents, presentations, project
wor ks, and so on. Periodic Publication
of Internal Marks in Notice Board:

St udent performance for each of the
i nternal conponents is individually
entered and is periodically sumed up.
These are published in the notice board
periodically. Md-termand Mde
Exam nations: These are designed to
simul ate University-level senester-end
exam nations. Linking Interna
Assessment Components to Learning
bj ectives: Since the entire course is
di vided into separate nodul es/topics,
the internal assessnent nethod of any
nodul e/t opi ¢ corresponds to the
| earni ng objectives attributable to the
nodul e.

Research and Devel oprent

The institution undertakes both
i nternal and external funded projects.
The institution encourages
interdisciplinary research. To
optimally utilize all the facilities,
the institution makes avail able all the
facilities to all faculty interested in
research. Along with the well-equipped
| abs, libraries and equi pnents, the
students are encouraged to nake
contribution to various research
projects. The institution provides
training for students from outside
institutes and al so provides for a
custoner service facility for outside
research scholars for utilizing the
equi prent facility of the institute.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The institution has adequate nunber
of classroons, seminar halls, tutoria
space, well equipped scientific |abs
and conputer |abs and e-resources in
the library. New cl assroons were added
to the existing ones.

Human Resource Managenent

Managenent has a proactive approach
to all enployees in the Institution.
Necessary faculty and staff are
recruited every year to carry out the
activities of the Institution.
Encouragenent is given to faculty to




publish articles in peer reviewed
journals through an attractive
incentive schene. Facilities are
provided to faculty to undertake funded
research projects. Regular Faculty
Devel opnent programres are organi sed to
enhance the knowl edge of faculty. The
faculty are encouraged to present
research papers in national and
i nternational sem nars and conferences.
Wel fare nmeasures are provided for both
faculty and staff. The perfornance of
faculty is appraised through a 3-tier
process - self, HOD and Managenent.

[ ndustry Interaction / Coll aboration

Industry Institution interface
programes are held every week in a
schedul ed manner. Experts fromindustry
are invited to the institution to
interact with students on the emerging
practices in managenent. They al so form
expert panel for review ng the Course
Pl ans prepared by faculty to update the
course content with recent devel opnents
in industry practices.

Adm ssion of Students

The institution follows the norns of
Mahat ma Gandhi University in fulfilling
the requirenents of adm ssion of
students. MBA and MCA seats are
conpletely filled-up by the managenent,
and M Sc (Biotechnol ogy), B.Com and
B. Sc seats are filled-up on a 50:50

basi
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details
St udent Admi ssi on and Support Li nways
Exam nat i on Li nways
Pl anni ng and Devel opnent Li brary - Linways, Administration:-

MS O fice 2010 and Student
Thr ough Li nways

Management

Adm ni stration

Li nways

Fi nance and Accounts

Cust om sed software

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

Year Name of Teacher
2019 Ri nu
j ayapr akash and
D bin KK

KIVA
convention on
the 19th and
20t h February

KVA

1000




2020

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2019

Sat chat
- FDP

Ni |

27/ 07/ 2019

27/ 07/ 2019

30

NiTl

2019

FDP -ori
entation
on student
ment ori ng

Ni |

01/ 08/ 2019

01/ 08/ 2019

30

NIl

2019

Road
Saf ety
Pr ogr amre

Ni |

02/ 08/ 2019

02/ 08/ 2019

25

NiTl

2019

Course O
ut cone-
Program
Cut cone

Ni |

01/ 10/ 2019

01/ 10/ 2019

15

NiTl

2019

Soci al
sci ences
resear ch

col | oqui um
or gani sed
by SCMS
and school
of
busi ness
Uni versity
of
petrol eum
and ener gy
st udi es,
Dehr adun

Ni |

31/ 10/ 2019

01/11/ 2019

12

NiTl

2020

5th Inte
rnationa
Conf erence
on Wb
Servi ces
Comput i ng—
Dat a
Anal ytics
and Vi sual
i zation
Sunmit [IC
W5C- 2020]
was
organi zed
by the

Ni |

03/ 01/ 2020

03/ 01/ 2020

50

NiTl



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/10445_Faculty_Emp_1619869082.xlsx

Depar t nent
in associ a
tion with
Syst ens
Depart nent
of SCM5

2020

Usage of Ni |
E-Li brary

24/ 01/ 2020

24/ 01/ 2020

15

NiTl

2020

Usage of Ni |
CGoogl e
Cl assroom
and Googl e
Meet

22/ 04/ 2020

22/ 04/ 2020

15

NIl

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

FDP on
Resear ch
Met hods and
data anal ysi s
usi ng SPSS
organi zed by
Vi swaj yot hi
Col | ege of
Engg. And
Technol ogy

10/ 07/ 2019

12/ 07/ 2019

VDP on
Di gital
Mar ket i ng at
Xavi er
Institute of
Managenent and
Ent r epr eneur shi
p, Kochi 1

24/ 09/ 2019

25/ 09/ 2019

FDP on financ

i al rodel 1'i ng at
Raj agi ri
col | ege

15/ 10/ 2019

16/ 10/ 2019

State | evel
Wor kshop on
educational ins
titutions(igac)

19/ 10/ 2019

19/ 10/ 2019

2 day young
i nnovat or
program | CT
ACADEMY

13/ 02/ 2020

14/ 02/ 2020

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/10445_Development_training_programmes_1619869674.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/10445_Training_Programmes_1619870320.xlsx

Teaching Non-teaching

Permanent Full Time Permanent Full Time

7 7 0 0

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
For teaching faculty For the staff nenbers, Gymasi um subsi di sed
the facilities Iike Ph.D. facilities |ike nedical food in canteen, yoga,
| eave wi th pay, course | eave, maternity | eave, i ndoor and out door
wor k | eave, sponsoring incentives for attending |ganes, Ki nder, Sunrise and
for attendi ng orientation prograns, Er nakul am Medi cal Centre
conferences, workshops, wor kshops, and in allopathic treatnent
and FDPs, incentives for |[conferences, adm ssion to i n energencies
publication for papers/ war ds of enpl oyees,
research articles, study statutory conpliance
| eave to pursue Ph.D. benefits are provided.
traveling all owance, There are wel fare schenes
Enpl oyees Provi dent fund, for the staff and
maternity | eaves and statutory conpliance like
nmedi cal | eaves are ESI, PF Paynent of
provi ded. Common gratuity.

facilities like
subsi di zed cant een,
reservation in adm ssion
for eligible wards of
enpl oyees, and
concessi on/ fee waivers
for meritorious students
are given based on case
to case. In addition to
the above a fanmly get-
together is arranged
annual ly on 23rd January,
our Founders Day.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

SCM5 Group has a centralised finance departnent which neets the requirenents of
each institute. The finance departnent is directly reporting to the managenent.
SSTM nmai ntain institution wi se separate accounting for internal contro
purpose. The institute has the systemof internal / concurrent auditing and the
internal auditors performthe audits of accounts regularly. They submt the
internal audit report to the managenent regularly and nmanagenent will initiate
corrective and preventives steps to ensure the effectiveness of accounting and
the systens in operation. The institute has a nechani smof external audit
carried out by the external auditor once in every year. The auditor verifies
all the receipts, expenses bills, paynents of the institute for each financial
year. Finance departnent ensures utnost confidentiality at the same tinme
transparency i n governance and fund managenent nechani sns. Institutiona
strategies for nobilisation of funds and the optimal utilisation of resources:
Fund nobilisation The institution nmeets nost of its financial requirenments from
fee recei pts and accunul ated surplus. O her sources of funds are through the
internal transfer fromother sister concerns. Apart fromthis bank | oan taken
by the SCVMS group is also a source of fund for additional requirenents where
ever necessary especially in capital investnent. The institution also undertake




research and consul tancy projects which are self-reliant in its funding. The fee
collection is done by the finance departnent as a centralized function. The
pending fee collection is followed up at the nentor |evel and they ensure to
encourage the students to nake the paynent on tine. Adequacy of Budget
Al l ocation Institutions have the practise of executing budget based on the
previous year’s income expenditure, business environment, previous and current
busi ness bottl enecks, availability of funding, departnment expenditure forecast,
revenue forecast and capital expenditure forecast. The forecasted funds are
di stri buted agai nst expenditure head based on the functionality and necessity.
The managenent teamwi || validate the resource request received fromthe
functional heads and ensure the adequacy of allocated funds. Uilisation of
Al l ocat ed funds Adequate financial managenent control systemis practised to
ensure the uttilisation of allotted funds. Budgetary control techniques are
used to nonitor the proper utilisation of funds. Actual expenditure against the
al l ocated funds are nonitored on a periodic basis and the reasons for variance
are evaluated by the top nanagenent. In case of necessity the val ue of
al |l ocated funds are anmended and the functional heads are intinmated accordingly.
The sal ary, incentives and grants, are transferred to the individual routed
t hrough finance departnent. The financial assistance to faculty for attending
conference/ seninar/ FDP are forwarded to the finance department through the
respective HODs and the Principal. Finance departnment ensures the collection of
fees and ot her receivables on tinme. Finance departnent maintains proper books
of accounts and ensures the snooth financial managenment of the institution.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion Il1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
I ndi an Counci |l of 500000 To identify the
Soci al Sci ence Research enpl oyability of

Cognitive Science to
enhance the ease of use
of digital devices with

special reference to

senior citizens in Kerala

View File

6.4.3 — Total corpus fund generated

55700000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes | SO RI NA Yes Pri nci pal
Admi nistrative Yes | SO RI NA Nill Pri nci pal

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The institution does not have a Parents-Teacher Association. Instead the
institution organi ses Open House neetings with parents once every senester.
During the neeting the parents are briefed about the progress of their wards.
Parents al so have gi ven suggestions regardi ng coaching for entrance exans and
Personal ity Devel opnent Programres.

6.5.3 — Development programmes for support staff (at least three)



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/10445_Funds_or_Grants_1619871446.xlsx

Ni |

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Lakshya — inparting training programre for school students on Excel at
CGover nnent Hi gher Secondary School, Kal amassery on Novenmber 1, 2019. Excel
advanced training, attended by 30 faculty menbers on March 18, 2020 Faculty

attended the ‘National |evel Wrkshop on NI RF I ndia Ranki ng’ organi zed by | QAC
Mari an Col | ege Kutti kkanam (Aut ononous) in association with the Institute for
Academ ¢ Excel l ence, Hyderabad on 21st Novenber 2019.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants

2019 MBA 01/ 10/ 2019 01/ 10/ 2019 03/ 10/ 2019 113
student s
conducted a
survey to
under st and
t he i npact
of ‘“ Nunma
Qonu’, a
hunger
eradi cation
project in
Er nakul am
District for
Petronet LNG
Foundati on

2020 VBA 01/ 04/ 2020 01/ 04/ 2020 31/ 05/ 2020 113
student s
wer e
provi ded
with online
Pl acenent
traini ng by
the faculty
on Ver ba
ability,
Quantitative
ability, GD
and Busi ness
know edge.

2019 Add- on 01/ 07/ 2019 01/ 07/ 2019 27/ 02/ 2020 250
Courses are
Cor por at e
Taxat i on,
Organi sation
Change and




Devel opnent,
Devel opi ng
Leaders and
Logi stics
Pl anni ng and
war ehouse
managenent .
Certificate
courses are
Foundati on
Programe in
Banki ng And
Fi nance-
Hedge School
O applied
Economi cs
and

2020

Trai ni ng
for teachers
on Ml ecul ar
nodel |'i ng of
SARS COV- 2
to delineate
pat hogeni c
strai ns and
human to
ani mal
i nfection of
Covl D- 19

02/ 01/ 2020 06/ 01/ 2020

25/ 01/ 2020 15

2019

Webi nar
attended by
faculty on

Qut cone

Based
Education -
Road-nmap to
E-learning A
ccredi tation

by
Informatics
Publ i shi ng,
NAAC
Awar eness
Program -
Affiliated /
Consti tuent
Col | eges.

12/ 08/ 2019 12/ 08/ 2019

12/ 08/ 2019 12

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/10445_Quality_Initiatives_B_1619873310.xlsx

Kodanad
el ephant
training center

Female Male
Swar a 09/ 03/ 2020 09/ 03/ 2020 150 100
activities on
I nt er nati onal
Wnens Day
sel f defence 10/ 03/ 2020 10/ 03/ 2020 5 0
kal ari wor kshop
on
tal k on 14/ 02/ 2020 14/ 12/ 2020 75 40
per sonal
hygi ene,
menstrua
di sorders
sessi on on 28/ 01/ 2020 28/ 01/ 2020 120 0
cervi cal cancer
a visit to 12/ 08/ 2019 12/ 08/ 2019 20 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

As part of environnent al
adopted a policy on use of LED | anps.

Currently,

Consci ousness and Sustainability,

the Institution has

the fluorescent tubes and
bul bs are being replaced by LED | anps.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Provision for lift Yes 50
Ranp/ Rai | s Yes 30
Rest Roons Yes 150
Scri bes for exam nation Yes 1
Physical facilities Nl 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Nill 1 13/ 08/ 2 1 Fl ood 30
019 relief ac |Providing
tivities Jrelief to
fl ood
vctins
2020 1 Nl 01/ 04/ 2 45 First 10
020 Level Provodi ng
Cor ona t he
Tr eat nent Ladi es




Centre

Hostel to
t he
District
Admi ni str
ation for
FLCTC

2020 1

Nill 01/ 04/ 2

020

60

Distrib
ution of
Sani ti ser

Provodi ng
sanitiser
sto
Local adm
inistrati
on nmade
at the Bi
ot echnol o

gy
di vi si on

20

2020 Ni |l

1 02/ 03/ 2
020

Unnat
Bhar at
Abhi yan

Sur vey
of
essent ai
requireme
nts in
t he
adopt ed
vi | | agesf

120

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Manual of Policies

25/ 07/ 2019

The Manual of
are checked every year to
make nodifications or
del ete outdated content.
Any new policy nmade by
t he Managenent

Pol i ci es

is al so

i ncl uded.

Facul ty Handbook

14/ 10/ 2019

The faculty handbook is
given to new enpl oyees in
the Institution.

Modi fications are
i ntroduced only when

necessary

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Support Awar eness

Activity Duration From Duration To Number of participants
Lakshya 2019 11/11/ 2019 12/ 02/ 2020 2
Awar eness 07/ 10/ 2019 11/10/ 2019 50
progranmme on road
saf et y- Akasni ka
2019
Palliative Care T 11/11/ 2019 15/ 11/ 2019 25
rai ni ng
Basic life 17/ 02/ 2020 17/ 02/ 2020 50



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/10445_Inclusion_1619932254.xlsx
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7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Worl d Environment day”. ( Exhibition on cloth bags). 150 students partici pated

Cl ean canpus green canpus. 50 students participated

Worl d environment day Nature club inauguration. 56 students participated.

Paper bag making. 50 students partici pated.

Trai ni ng session on Waste managenent. 100 students parti ci pat ed.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Digital Marketing canpaign: The aimof Digital Marketing Canpaign is to
encourage the students to take up socially relevant activities. The students
were divided into small groups of 10 from each class. The groups were given two
nonths to run a canpaign offline and online on a socially relevant topic. They
had to sinultaneously conduct activities related to their topic both inside and
outside the institution. The |earning outcone fromsuch activities are that
students | earned how to plan, execute and nonitor digital marketing canpai gns
along with curriculumbased | earning. They al so get the exposure towards
under standi ng the value of interacting with society and to beconme socially
responsible citizens. 2. Corporate Theatre: A workshop conducted for MBA batch
15 on 26th and 27th July 2018. This workshop was conducted by our Alumi, M.
Arun Antony, with a brief introduction regarding how theatrical training could
enrich managenent students and help them benefit. The entire session involved a
series of activities. The integration of theatre w th nmanagenent and
communi cation is an out-of-the-box concept that needs to be experienced and
under gone. The two-day sessions started with a brief introduction to the
training session by the trainer M. Arun Antony. The two concepts viz., theater
and managenent were explained to the students to nmake them understand the
rel ati onshi ps between the two. Various activities were given to the students
nanely an ice-breaki ng session which involved the participants standing in a
circle and introduce thensel ves by spontaneously shouting out the biggest
attribute to their character along with the participant’s nane. The peculiarity
of this session was that the participants had to be seated on the floor, which
had everyone on the sane |evel. The next session was to inprove their
visualization skill, test on interpersonal trust between two participants, the
di fferent ways of conmmunication, passive, aggressive and assertive, the
managenent game to conmunicate with a physical gesture to direct the succeedi ng
participants in the group, a small dance session to explain the self -
expression can reduce stress and a final session on to play a skit on a one-
word theme given to participants. Al the teans brought out very good ideas and
conveyed cl ear nessages. The best performng teans were awarded prizes and the
students gave good feedback on the sessions which was filled with fun and good
| earni ng experiences which were visible with their capability to express their
self to play a big role in the process of comunicati on.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://scnsgroup. org/ sst m NAAC/ Best - Practi se

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

SCMS School of Technol ogy and Managenent (SSTM), affiliated to Mahat ma Gandhi



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/10445_promotion_activities_1619934011.xlsx
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University, Kerala is an un-aided self-financing institution of higher
| earni ng. The focus of the Institute has al ways been to provi de val uabl e
education to students, by devel oping the total personality of the individual
enphasi zi ng ethical values, and by preparing themto neet the grow ng
chal l enges of the industry and diverse social needs of our nation. Meeting the
soci al needs of society. SSTM has been in the forefront during 2019 fl oods and
Covid 19 pandenic in hel ping people in need. W are the first institution in
the country to voluntarily surrender our hostel facilities to Covid patients
and the first institute to welcone the first set of NRI's who | anded in Cochin.
They were treated with dignity by providing themexcellent food, w-fi, medical
support and care. The first set of people who cane, had returned home w t hout
any job or a visa to return. They thanked us profusely while |eaving. Al so when
country went on | ockdown on March 26th, we were ready with hand sanitizer nade
purely in our bio-tech |ab. Bottles were issued to police officers and
Gover nnent enpl oyees who were working day and night for the safety of all. Food
was provided free to hundreds of people. Foster Research Along with inculcating
human val ues, we introduce and encourage students to participate in social,
manageri al and scientific research. Unnat Bharat Abhiyan Survey: SSTMis a
participating institution under UBA, which is constituted under MHRD, which
pursues the vision to enabl e higher educational institutions to work with
people of rural India in identifying challenges and finding solutions for it.
Wth this as notto, a need assessnent survey the institute conducted a
prelimnary survey in Chowara, Eloor, Edathala, Choornikkara and Chengamanad to
find the essential requirenments of the villagers. Based on it, shortage of
wat er was found as a najor issue for which the institute organized a sem nar
hi ghli ghting the i nportance of water conservation for sustainable Iiving.
SWACHH BHARAT canpai gn: As the part of the canpaign, the students of SSTM t ook
initiative to clean the canpus. A door to door awareness canpai gn on Swachh
Bharat was conducted in Choorni kara Panchayat h of Ernakul am Di strict. Students
al so visited different schools to spread awareness on Swachh Bharath. A short
film based on the thene Swatch Bharath was al so produced by students of SSTM

Provide the weblink of the institution

https://scnsgroup. org/ sst m naac/ agar 2019-20/i nst uti onal di sti ncti veness

8.Future Plans of Actions for Next Academic Year

1. Adoption of ICT to enhance the effectiveness of teaching and | earning
process. 2. Strengthening of research culture and innovation capacity anong
students and faculty nmenbers pronoting interdisciplinary teaching and research
3. Undertaking of MoUs with reputed institutions for student and faculty exchange
programes. 4. Adoption of nore hands on training through adopting in the
curriculumto enhance enployability and to strengthen Canpus placenent. 5.

I ncreasi ng the nunber of national and international sem nars, conference,

wor kshop and faculty devel opnent programes 6. Encourage faculty research and
consul tancy in association with industry. 7. Encourage faculty in article witing
and book publi shi ng.
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