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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SCVB SCHOOL OF TECHNOLOGY AND
MANAGEMENT

Name of the head of the Institution

Dr G Sashi kumar

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04842625004
Mobile no. 9846044713

Registered Email

sashi kumar @cnsgr oup. org

Alternate Email

sst m@&cnsgroup. org

Address SCMs School of Technol ogy and
Managenment, Mittom PO Al uva

City/Town Al uva

State/UT Ker al a

Pincode 683106




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Susan Abraham

Phone no/Alternate Phone no.

04842625004

Mobile no.

9846044713

Registered Email

i gac. sst m@nuai | . com

Alternate Email

sst m@&cnsgroup. org

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://scnsgroup. org/sstnli mages/ KLCOG
N17310- SCVE¥%R20School ¥200f %20Technol ogy%

20and%®?0Managenent , %20Al uva- Ker al a. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://scnegroup. org/ sstm i nages/ Acade
m c%?0Cal endar %202018- 19. xl sx

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gecieaol Period From Period To
1 A 3.19 2015 03- Dec- 2015 02- Mar - 2020
6. Date of Establishment of IQAC 26- Aug- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://scmsgroup.org/sstm/images/KLCOGN17310-SCMS%20School%20of%20Technology%20and%20Management,%20Aluva-Kerala.pdf
https://scmsgroup.org/sstm/images/KLCOGN17310-SCMS%20School%20of%20Technology%20and%20Management,%20Aluva-Kerala.pdf
https://scmsgroup.org/sstm/images/KLCOGN17310-SCMS%20School%20of%20Technology%20and%20Management,%20Aluva-Kerala.pdf
https://scmsgroup.org/sstm/images/Academic%20Calendar%202018-19.xlsx
https://scmsgroup.org/sstm/images/Academic%20Calendar%202018-19.xlsx

IQAC

NBA - SAR submitted and 06- Mar - 2019 1

Peer Teamvisit in June 25

2019

AQAR 2017-18 subnitted 31-Jan-2019 7
10

| SO Periodic Audit 29-Cct - 2018 8
2

Academ c audit 06- Mar - 2019 7
2

| QAC Meeti ng 14- May- 2019 14
1

| QAC Meeting 11- Feb-2019 9
1

| QAC Meeti ng 09- Dec- 2018 11
1

| QAC Meeting 04- Sep- 2018 10
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Technol ogy and
Envi r onnent

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Bi ot echnol ogy Nat i onal Kerala State 2019 17000
Depart nent Technol ogy Day Counci | of 1
Cel ebration Sci ence

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest

NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional

website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4375_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4375_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4375_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Academ ¢ Audit was done once in a year Alummi association neetings were organi sed
in the canpus Measures to enhance the quality of teaching, |earning and

eval uati on were introduced. Many skilloriented training prograns were given to
students to inprove their enployability. Various outreach activities were

organi sed in association wth governnent agenci es.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Qutreach activity

Students participated in post-flood
rehabilitation efforts of the State
Gover nemmt .

Ext ension Activity

Lakshya 2018 was | aunched to inpart
training programme for school children
in LibreOfice-Calc

Al ummi engagenent

Al ummi contri buted books to the Library

Facul ty publications

Facul ty have published in UGC approved
Journal s.

Conf er ences

MCA Department organi zed the 4th

I nternati onal Conference on Wb
Services Conputing on 4th July 2018.
MBA Department organi zed a nati onal
Sem nar on Managi ng Plastic Waste on
12th Cctober 2018

Car eer Counsel ling

Pl acenment training and Career

Counsel ling were provided for final
year students of all departnments by
internal faculty and external agencies

Personal ity Devel opnment Progranme

Students of all Departnents were
provi ded PDP by external agencies

Facul ty Devel oprment Progranme

FDP were organi sed t hroughout the year
on diverse topics to enhance the
quality of faculty.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Board of Managenent 30- Dec- 2019
15. Whether NAAC/or any other accredited No




- body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 24-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules Li nways Academ c Managenent Systemis
currently operational (maximum 500 words) t he Managenent | nfornmation System of
the Institution. Teachi ngLearning
nmodul e, Library nodule, HR nodul e and
Admi ssi ons nodul e are operational.

Li nways is used as a nedi um of
communi cati on between nanagenent,
faculty, students and parents

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The college follows the academi c curricul um desi gned by Mahat ma Gandhi
University to which the college is affiliated. Flexibility in making changes in
curriculumis restricted due to this. The coll ege plans the academ ¢ schedul e
as per Mahatma Gandhi University’ s acadenic cal endar. The Col | ege ensures
ef fective curriculumdelivery through a well-planned and docunented process.
The concerned departnments prepare their departmental academnic cal endars prior
to the conmmencenent of every acadenic year. The academ c cal endar specifies
sui tabl e avail abl e dates for significant academ c and other activities. The
faculty nenbers are briefed on the academ c activities of the college on the
first nmeeting of the comrencenent of every academ c year. The Head of the
departnents arranges departnental neetings to distribute and assign the
wor kl oad. Consi dering the workload and planning held in the departnental
meetings, the syllabus is dissem nated as per classes and papers/courses for
teaching. Faculty menbers prepare senmester-w se Course plan for theory and
practical at the beginning of every ternisenester. Each teacher has been
assi gned academri c and administrative conmttee responsibilities. That is
nmoni tored by the concerned Head of Departnents and the Principal of the
college. The tinetable commttee prepares a general tine-table and HoD of
concerned departments prepare departnental tinmetable. Teachers conduct cl asses
according to the tinmetable. 1 QAC and departnental neetings are held
periodically to review the syllabus conpleted. Monthly neetings are conducted
by the acadenmic comrittee to nonitor the progress of the conpletion of
syl |l abus. For the effective transm ssion and delivery of curricula, departnents
integrate classroomteaching with various ICT tools, |aboratory practicals,
field projects, students seminars, tutorials, question papers solving, research
projects, field survey, on-the-job training etc. For effective inplenmentation




of the curriculum a teacher prepares |esson plan and teaching plan. Speci al
cl asses and renedi al classes are conducted for students |lagging in
under st andi ng concepts and to bring themon par with the rest of the class, in
order to conplete the syllabus well on tine. For the upgradation of subject-
rel ated know edge, college organi zes senm nars, conferences, and workshops. This
activity provides a platformto the faculty and the students to participate and
interact with experts in various fields and enrich and update their subject
know edge. For the effective curriculumdelivery teachers use participative,
probl em sol vi ng and student-centric |earning nethods. Faculty nenbers
effectively and creatively use PPTs, video |ectures, nodels, charts, various
educati onal softwares, and the online NPTEL courses are available to the
students for delivering the subject know edge. The col |l ege organi zes guest
| ectures, expert |lectures of em nent acadenicians for the effective curriculum
delivery.
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
HR Anal ytics - 03/ 12/ 2018 15 Enmpl oyabi | it yes
y
Conpet ency - 03/ 12/ 2018 15 Enpl oyabi lit yes
Mappi ng y
Per sonnel - 04/ 12/ 2018 15 Enpl oyabi it yes
Managenent y
and IR
Commodi ty - 04/ 12/ 2018 13 Enpl oyabi it yes
Mar ket y
Ret ai | - 06/ 12/ 2018 12 Ent r epr eneur yes
Busi ness ship
Managenent
NI SM - 05/ 12/ 2018 13 Enpl oyabi li t yes
y
NPTL courses - 09/ 01/ 2019 15 Enpl oyabi | it yes
y
Jooml a - 06/ 11/ 2018 10 Ent repr eneur yes
ship
M crosof t - 14/ 11/ 2018 5 Ent r epr eneur yes
Pr oj ect ship
WEKA - 24/ 10/ 2018 10 Ent r epr eneur yes
ship
PHP - 05/ 02/ 2019 8 Ent r epr eneur yes
ship
GST - 03/ 07/ 2018 1 Ent r epr eneur yes
ship
Soft Skills - 17/ 08/ 2018 10 Enpl oyabi it yes
y
Ms O fice - 17/ 08/ 2018 20 Enpl oyabi | it yes
y

1.2 — Academic Flexibility




1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
MCA Second year direct entry 11/ 07/ 2019
BCA Conput er Applications 22/ 07/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
I nt egr at ed( PG I ntegrated Master of 01/ 07/ 2018
Conput er Aplications

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 618 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Apicul ture 04/ 07/ 2018 15
Bi ot echnol ogy in 06/ 03/ 2019 14
di agnostic Applications

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VBA ALL 117
MCA conmput er applications 4
BA Economi cs Model |1 11

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution collects feedback on curricul um aspects and courses from
di fferent stakehol ders such as alumi, faculty, students and parents and
enpl oyers. An assessnent is done to inprove and contribute to teaching |earning



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/4375_Program_introduced_1584057890.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4375_Value_added_courses_1584058097.xlsx

for

necessary action.
consi deration for

respective committees/departnents.
comm ttees and departnents are discussed in Managenent
Strengths of the college are also taken into
up gradation

further

nmeeting in

process in a positive way. Suggestions and comments given by the stakehol ders
are taken into account for future devel opnent.
and val uabl e suggestions given were consi dered and necessary actions are
executed. The different areas where inprovenents are required are discussed in
The proposals given by the different

Once the feedback is anal ysed

the col | ege

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA MBA 120 346 120
MCA MCA 60 31 5
I nt egr at ed( PG | MCA 60 115 47
\V/STel Msc 20 33 6
BSc BSc 24 79 14
BCom BCom 164 497 133
BA BA 14 17 10
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 157 178 25 33 4

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
62 51 21 26 1 21

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Counseling activities are conducted during the first semester and mentoring activities are planned during the
second semester. A team of ten to fifteen students, who are called as mentees, are assigned to a faculty who is
called a mentor. A mentor meets the group for one session every week which is included in the weekly time-
table. Mentors need to build rapport with their mentees. The mentor may encourage the mentees to examine
parts of their lives that they may have found difficult or impossible to face before. A mentor and mentee can set



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4375_Demand_ratio_1584058435.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4375_ict_tools_1584010499.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4375_e_resource_1584010509.xlsx

aside time to explore the difficulties which may include his/her stressful or emotional feelings. This act of helping
the mentee to see things more clearly and possibly from a different view-point can enable him/her to focus on
feelings, experiences or behavior, with a goal of facilitating positive change. Mentors are given Dossiers, and
mentees are requested to fill them up and return to the mentors. Mentors and the mentees will write the
necessary report and remarks in the Dossier and keep them till the end of the course. At the end of the course
they are returned to the mentees. The tear-away exit sheet at the end of the dossier is filled by each mentee and
it is documented by the mentor as an exit report. During the counseling sessions in the first semester, deep
underlying issues that are drivers of low levels of motivation, low self-esteem or poor performance are resolved
to a certain degree through group activities, games, motivational talks and advice under the guidance of the
mentor. During the mentoring sessions in the second semester and in the following semesters the mentor plans
out various activities that will help the mentees to sharpen the skills required for their successful placements,
academics and career to a large extent. Objectives:- « To help students face challenges in their career and life. ¢
To help them to develop the skills in analyzing and synthesizing any type of situation. * To inculcate in students a
sense of respect for self and others, an urge for knowledge and information and values for the ethics of learning
and achieving. « To develop the capacity to understand emotions, express them and to relate to others.
Outcomes of Counseling and Mentoring:- After a series of counseling and mentoring sessions, students are
expected:- « To relate to adults and peers in positive ways. « To apply well-informed decisions with regard to the
various situations in their life. » To shift positions by successfully making the transitions between situations,
settings and their efforts in a positive manner.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
355

65 1. 6

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

61

62

0

9

23

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 NI L Assi stant Prof essor NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

MBA - 3 20/ 02/ 2019 21/ 08/ 2019
VBA - 2 06/ 07/ 2018 28/ 05/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

devel opnent

I n accordance with university regul ations,
systemati c procedure for the internal
is assessed on a continuous basis throughout

al |

eval uation of the students.
the year.

departnents of SSTM fol | ows

The student’s
Eval uati on



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4375_Evaluation_1584009005.xlsx

process Each faculty prepares a course plan in the beginning which clearly
details out the internal assessment nethods to be followed for that subject.
The assessnent includes class tests, assignnents, mni projects, quiz, role
pl ays, surveys, interviews etc.as continuous evaluation all through the course.
It also has a md- termand a nodel exam nation conducted half way and at the
end of each course. The faculty in charge is enpowered to bring out any
i nnovations suiting his/her subject for the benefit of the students. The
internal evaluation is done through the continuous eval uati on based on test
papers, seminars, presentations, assignnents, viva and attendance. Wil e
eval uating the sem nars and presentati ons due wei ghtages are given to factors
such as sel f-confidence, independent |earning, and conmmunication skills to
ensure the overall devel opnent of the students. Many of the tests are done
t hrough online and video presentations. Credit is also given to students for
their scholarly inputs, acadenmic integrity, effectiveness of comunication and
the organi zation of the topic. The institute has taken efforts to inprove the
performance of students by framing significant refornms in Continuous Internal
evaluation at the institute level .The refornms are as follows: Renedial
nmeasures are taken by conducting tutorial classes to clarify doubts and re
-explaining the critical topics. Appropriate nmentoring activities are taken up
for devel opnent of the students. LINWAYS | earni ng Managenent Systemis utilized
for Continuous internal evaluation like quiz and assignnents The depart nent
regul arly conducts group discussions, sem nars and guest |ectures. Poor
performance due to frequent absenteeismis dealt by sending registered letters
to the parents of such students. Inpact: These reforns have resulted in
substantial inprovenent in student’s perfornmance through conprehensi on of
difficult topics, inmproved tine nmanagenent and enhanced witing skills. This
has significantly enhanced the academ c excellence of students. Result analysis
Faculties have to evaluate the answer sheet within the tinme frane dictated by
the Principal. Students are provided feedback on the answers attenpted by them
which will help himher to restrain frommaking simlar mstakes in future. In
t he process of continuous evaluation for a subject, if the faculty in charge
feels the student perfornmance is not up to the mark, the faculty can contact
the parents/guardian to take corrective neasures. Each assessnent nmarks are
updated in the departnent noticeboard. Al so, the online software of the
institution provides entry of student perfornmance marks which can be viewed by
the parents from hone too. |If necessary, students are provided renedial classes
which in turn will help themto performbetter in the upcom ng exans. The
proper framng of the rules in the beginning of the semester helps to orient
the students .It is clearly stated that, in case of any nal practice caught
ei ther during the conduct of exam nation or the student going against the rules
of the institution will directly affect the continuous eval uati on process.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The University prepares acadenic cal endar before the conmencenent of each year
and publish in the University website. Based on the academ ¢ cal endar prepared
by the university, various departnent of the college prepares their own and
clubs it into an institutional |evel acadenic cal endar for the snmooth
functioning of academi c as well as extracurricular activities planned in the
each senester. This displayed in the notice board of each departnent. Each
subj ect teachers prepare their own course material based on the prescribed
syl | abus given by the university, which distributes to the students for
reference. The starting and conpletion dates of internal tests are nentioned in
the academ ¢ cal endar, which yields proper planning and preparation by the
teachers. This ensures successful conpletion of all nodules within the allotted
time span. Students can appear for the university exam nation, only if he/she
attains a mninmum of 75 percentage attendance on each subject. The departnent
conducts extracurricular activities in accordance with the schedul ed date in




t he academi c cal endar which provides platformfor the students to perform as
well as to inprove their talents. Based on the acadeni c tests conducted,
assignnents given internal nmarks cal cul ated by every subject faculties. The
generated internals as well as the attendance percentage upload to the
uni versity portal by the correspondi ng subject faculties prior to the
Uni versity Exami nation. The date for final subm ssion of internal marks and
attendance percentage is clearly nmentioned in the academ c cal endar. The
uni versity exam nation dates, result declaration as well as approved holidays
falling within the senester are also nentioned in the academ c cal endar
Schedul es for the supplenmentary exam nations and result declaration dates will
be included in the cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://scnsgroup. org/ sstm i mages/ PO ¥R20PSO¥20and¥%@?0C0O. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BA BA BA 9 8 89
BCom BCom BCom 115 96 83. 47
(Sl MSc MSc 2 2 100
BSC BSc Botany & Bio 19 14 73.68
t echnol ogy
DDMCA MCA MCA 12 9 75
MCA MCA MCA 21 15 71.43
MBA Bat chl4 VBA MBA 118 66 55. 93
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://scnegroup. org/sstm i mages/ SSS¥%@202018- 19. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 200 VHRD 5 0
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date



https://scmsgroup.org/sstm/images/PO,%20PSO%20and%20CO.pdf
https://scmsgroup.org/sstm/images/SSS%202018-19.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/4375_Research_Fund_1584059626.xlsx

One day wor kshop on
I nvest ment Pl anni ng usi ng
Excel

I Cl C Bank

16/ 03/ 2019

i mportance of | nnovation
and ideation

29/ 08/ 2019

| nportance of I nnovation
and ideation

26/ 07/ 2019

Wor kshop on | PR for
Student s

MHRD- Gover nnent of | ndi

a

10/ 01/ 2019

Nati onal technol ogy Day -
Technol ogy Start ups for
a new world

Funded by KSCSTE, Govt of

Ker al a

15/ 05/ 2019

Short termtraining on
Mol ecul ar anal ysis of DNA
and RNA by seni -
quantitative and real -
ti me PCR net hods

Depart ment of
Bi ot echnol ogy, CGovt of
I ndi a

15/ 07/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L 31/ 05/ 2019 NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | 31/ 05/ 2019

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name

of the Department

Number of PhD's Awarded

0

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Managenent 1 2
I nt er nati onal Depart nment of 4 5. 87
Comput er
Application

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication




Bi ot echnol ogy

Management

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L 2018 0 NI L 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | 2018 0 0 Ni |
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semni na 0 0 0
rs/ Wor kshops
Present ed 0 1 0
papers
Resour ce 0 0 0
per sons
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

on LibreOfice Calc

Kal amassery

activities activities
Fl ood Reli ef EKM Di st . 3 70
activity Adni ni stration
Lakshya: Trai ni ng Govt . VHSS, 1 2

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Dr. C. Mohankunar :
Bi of uel production
from Coconut oil

Nati onal award -
Best product
devel opnent

M ni stry of
Agricul ture and
fam ly wel fare,

0



https://assessmentonline.naac.gov.in/public/Postacc/Extension/4375_Extension_1584060355.xlsx

and functional

Bi of uel in dies
vehicl e

feasibility of the

el

CGovt of

I ndi a

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
ROAD SAFTEY MOTOR VEHI CLE CSR 6 50
DEPT
HEALTH AND Al VB CSR 4 30
CANCER
AWARENESS
PROGRAMVEE
SWATCH BHARATH Al CTE CSR 6 120
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

0

NI L NI L NI L

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
M ni Project [Mni Project Vari ous 01/ 09/ 2018 20/ 11/ 2018 43
banki ng
institutions
Field Trip | ndustri al DP Worl d, 11/ 06/ 2018 11/ 06/ 2018 21
Visit cochin
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Courtyard by 01/ 06/ 2018 Eti quette Training 84
Marri ot Kochi
Ai rport
Hedge School of 01/ 06/ 2018 Training for 118
Appl i ed Econoni cs St udent s



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/4375_Linkages_1584060775.xlsx

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
112 127
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Exi sting
Seminar halls with ICT facilities Newl y Added
Classroonms with LCD facilities Exi sting
Senmi nar Halls Newl y Added
Laboratories Newl y Added
Cl ass roons Newl y Added
Canpus Area Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li nways Partially 3.6 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 793 1778422 310 795 1778732
Ref erence 92 248615 1265 95 249880
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

NI L

NI L

NI L

31/ 05/ 2019

No file upl oaded.

4.3 —IT Infrastructure



https://assessmentonline.naac.gov.in/public/Postacc/MoU/4375_MoU_1584060867.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4375_augmentation_details_1584037791.docx
https://assessmentonline.naac.gov.in/public/Postacc/Library/4375_Library_1584061471.xlsx

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 148 104 4 4 0 12 32 100 100
g
Added 185 163 4 4 0 5 17 100 0
Tot al 333 267 8 8 0 17 49 200 100

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

recording fac

Provide the link of the videos and media centre and

lity

NI L

NL

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical

facilites

201

205

364

461

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

library books,

As per the ISO Quality System Manual,

conputers and | aboratory equi prents are planned and resourced as

per AICTEFM G University nornms. Class roons and | abs are allotted for each
course and subject as per the tine-table.

the resource requirenent

s like faculty,

ANNEXURE 6 of AQAR 2018-2019

https://scmsgroup.org/sstm/images/Procedures%200f%20Library%20and%20L abs%200f%20SSTM. pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

SCHEME OF
SCHOLARSHI PS FOR
COLLEGE AND
UNI VERSI TY
STUDENTS, POST
MATRI C SCHOLARSHI P
SCHEMES M NORI TI ES

Fi nanci al Support Fi nanci al Support 1 50000
frominstitution frominstitution
Fi nanci al Support
from O her Sources
a) National CENTRAL SECTOR 15 150000



NIL
https://scmsgroup.org/sstm/images/Procedures%20of%20Library%20and%20Labs%20of%20SSTM.pdf

CS, Capital

first
MBA schol arship

b) I nt ernati onal

View File

c

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial

oaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,
Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

PERSONALI TY 16/ 09/ 2019 118 Whats in the Name-

DEVEL OPNVENT New Del hi
PROGRAMVE

PERSONALI TY 29/ 07/ 2019 114 Red Dot Trai ni ng,

DEVEL OPNVENT Munbai
PROGRAMVE

PERSONALI TY 08/ 10/ 2019 116 Red Dot Trai ni ng,

DEVEL OPVENT Munbai
PROGRAMVE

PERSONALI TY 23/ 09/ 2019 82 Whats in the Name-

DEVEL OPNVENT New Del hi
PROGRAMVE

PERSONALI TY 16/ 09/ 2019 118 Whats in the Name-

DEVEL OPNVENT New Del hi
PROGRAMVE

Gui dance for 20/ 11/ 2018 17 SUBHAKRI NAN

conpetitive ACADEMY, NORTH

exam nations PARAVUR, ERNAKULAM

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 PERSONALI TY 82 82 82 55
DEVEL OPMENT
PROGRAMVE
2019 PERSONALI TY 118 118 118 82
DEVEL OPMENT
PROGRAMVE
2019 Gui dance for 17 17 13 13
conpetitive
exam nations
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/4375_Scholarships_1584010849.xls

9 9 18
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
41 82 80 21 2 2
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 29 MBA, Msc, B | Managenent, Vari ous PG certifica
com Bi o institutions tion
Technol ogy progr ans,
and Conmer ce Msc, MBA and
M com
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
Any O her 2

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Intercol |l egiate Sports
Meet

Activity Level Number of Participants
SPORTS MEET UG 20
Rel i ance Youth footbal l State 21
M G University State 65

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 ni | Nat i onal 0 0 ni | ni |
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Placement/4375_Placement_1584062290.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/4375_Progression_1584011658.xls

The Student Council of the Institution is forned once every year. The nenbers
are The Chairman M. Shahanaj, Vice Chairman Ms. Abhiram Mahi era CGeneral
Secretary M. Sarath E University Councillors M Rohith Ms. Praseetha G Pill ai
The Editor of the Coll ege Magazi ne M Kenneth Thormas The Art Cub Secretary Ms.
Arathy B C ass Representatives M. Amar Shariar, M. Nebil Mbhaned, M. Ashna
El i zabeth Lady Representatives Ms. Gowi R and Ms. Anna Elizabeth They attend
nmeetings called by the University. Apart fromthe Student Council, the MBA
departnent has a Class committee consisting of two senior faculty and four
students. This Comrittee neets once in a Senester to discuss on progress in
curriculum conpl etion, student conduct, problens faced by students and ot her
matters of interest to the students. Each departnent has their own Discipline
Committee, Grievance Conmittee and Anti -ragging Conmittee who neet once in a
Senester separately to discuss on discipline of students and gri evances of
students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

SCM5 Al umi Association was fornmally registered in 2017 covering all the
institutions under the SCM5 Group. It is an unbrella organization, coordinating
many al umi chapters both national and international. The purpose of the SCMS
Al ummi Association is to support its nmenbers throughout the world with a
conprehensi ve and wi de range of professional and social activities to nourish
the network and to pronbte SCMS Group of Institutions. The institution gives
much i nportance and value to the students who pass out and becomes our esteened
alumi. We include our alumi in responsible and key positions in our
institution. The Academ ¢ advi sory board of our institution has the presence of
our alumi who are now in top |level positions in industry. The Internal Quality
Assurance Cell ( I QAC) of our Institute also includes distinguished al umi
menbers. The invol venent of Alumi in various events of our institute are very
much visible through their participation in various levels for the sane. They
have contri buted books to the library during flood calamty. They al so support
the institute in placenments. Many of our alummi are in top nanagerial positions
in many reputed organi zations. This hel ps our student in many ways incl udi ng
recrui tment, industry interaction, organization study and nain project.
Especially in case of placenents many recruiters visit our institute again and
mai ntain a rapport with the institute mainly because of our alumi who are
placed with themearlier. Fourth Anbit, an exclusive online portal helps the
institute to keep constant connect with its alumi .The Fourth Anbit database
updates conplete details of the alumi including their present position. A

the events in the canmpus, student and faculty achi evenents, information
regarding alumi neet etc are posted in this portal. The official fourth anbit
link of the institution is https://sstmfourthanbit.cont.

5.4.2 — No. of enrolled Alumni:

247

5.4.3 — Alumni contribution during the year (in Rupees) :

233500

5.4.4 — Meetings/activities organized by Alumni Association :

5

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership




6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Institution practices decentralization and participative nmanagenent The
Managenent Team of the Institution believes and pronotes participative
managenent at various levels of the Institution. Participative managenent is
practiced at all levels of administration. Wth an open door policy in
communi cation with top managenent and by actively seeki ng suggestions from
various |levels during interactions, everybody in the organization is offered a
chance to contribute for the governance system Each departnment works in a
decentral i sed manner. Each department prepares its Annual Cal endar to inplenent
various devel opment initiatives and student centric activities. The faculty and
Managenent have fornmed various conmittees such as Gievance Cell, Equal
Qopportunity Cell, Disciplinary Commttee, Wnens' Gievance Conmittee and Anti -
ragging Commttee. In these conmttees, faculty and nmenbers of the nanagenent
make action plans for the benefit of the Institution.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent ? Curricul um Devel opnent: The
curriculumfor all the courses is given
by the Mahatma Gandhi University,

Kottayam Add-on courses and
Certificate Courses were introduced for
all prograns. The faculty is given
freedomto design a course which is

i ndustrially relevant and skill
oriented. Students conpleting Courses
such as NI SM and GST have got placed in
reputed organi sations on a preferenti al

basi s

Teachi ng and Lear ni ng ? Teaching and Learning: The teaching
| earni ng process begins with the
preparation of the academ c cal endar
and course plan for each subject.
Learning i s made student-centric by
many activities such as extra readi ngs,
i ndependent | earning, collaborative
| earning, interactive |learning and use
of audi o-visual aids. To nurture
critical thinking, creativity and
scientific tenper various nmethods such
as field visits, |ab exercises, | MP
OBT, participation in conpetitions and
projects, providing application
oriented assignnents and so on are
used. Students and faculty are exposed
to advanced | evel of know edge and
skills by participating in semnars,
conferences and wor kshops.

Exam nati on and Eval uati on ? Exam nation and Eval uati on
Conti nuous I nternal Assessnent:




Internal assessment is continuously
conduct ed t hroughout the course.
Assessnent criteria consist of tests,
assi gnnents, presentations, project
wor ks, and so on. Periodic Publication
of Internal Marks in Notice Board:

St udent performance for each of the
i nternal conponents is individually
entered and is periodically summed up.
These are published in the notice board
periodically. Md-termand Mde
Exam nati ons: These are designed to
simul ate University-level senester-end
exam nations. Linking Interna
Assessment Components to Learning
hj ectives: Since the entire course is
di vided into separate nodul es/topics,
the internal assessnent method of any
nodul e/t opi ¢ corresponds to the
| earni ng objectives attributable to the
nodul e.

Resear ch and Devel opnent

? Research and Devel opnent: The
institution undertakes both internal
and external funded projects. The
institution encourages
i nterdisciplinary research. To
optimally utilize all the facilities,
the institution makes avail able all the
facilities to all faculty interested in
research. Along with the well -equi pped
| abs, libraries and equi pnents, the
students are encouraged to nake
contribution to various research
projects. The institution provides
training for students from outside
institutes and al so provides for a
custonmer service facility for outside
research scholars for utilizing the
equi prent facility of the institute.

Li brary, I CT and Physica
Infrastructure / I nstrunentation

? Library, ICT and Physi cal
Infrastructure / Instrunmentation: The
institution has adequate nunber of
cl assroons, seminar halls, tutorial
space, well equipped scientific |abs
and conputer |abs and e-resources in
the library. New cl assroons were added
to the existing ones.

Human Resource Managenent

? Human Resour ce Managenent: Managenent
has a proactive approach to al
enpl oyees in the Institution. Necessary
faculty and staff are recruited every
year to carry out the activities of the
Institution. Encouragenent is given to
faculty to publish articles in peer
revi ewed journals through an attractive
incentive schene. Facilities are
provided to faculty to undertake funded




research projects. Regular Faculty
Devel opnent programmes are organised to
enhance the knowl edge of faculty. The

faculty are encouraged to present

research papers in national and

i nternati onal semi nars and conferences.
Wel fare nmeasures are provided for both
faculty and staff. The perfornmance of
faculty is appraised through a 3-tier

process - self, HOD and Managenent.

I ndustry Interaction / Coll aboration

? Industry Interaction / Coll aboration:
Industry Institution interface
programes are held every week in a
schedul ed manner. Experts fromindustry
are invited to the institution to
interact with students on the emerging
practices in managenent. They al so form
expert panel for review ng the Course
Pl ans prepared by faculty to update the
course content with recent devel opnents
in industry practices.

Adm ssion of Students

? Adnmi ssion of Students: : The
institution follows the norns of
Mahat ma Gandhi University in fulfilling
the requirenents of adm ssion of
students. MBA and MCA seats are
conpletely filled-up by the nmanagenent,
and M Sc (Biotechnol ogy), B.Com and
B. Sc seats are filled-up on a 50:50

basi s.
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details
Pl anni ng and Devel opnent Li nways, Adm nistration:- M5 Ofice
2010 and Student Managenent Through
Li nways
Admi ni stration Li nways

Fi nance and Accounts

Cust om sed software

St udent Admi ssi on and Support

Li nways

Exam nati on

Li nways

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr J. M Lakshm |5 days wor kshop CUSAT 5000
Mahesh (Deep | earning)
2019 Ms Bi ndu John Nat i onal St Paul s 250
Conf er ence- Col | ege
2019 Ms Raynmol Mary Androi d | CT Acadeny 650




Jose Devel oper
Fundanent al s
2018 M. MNari adas Androi d | CT Acadeny 650
Ronni e Devel oper
Fundanent al s
2018 Ms Ji snmy Joseph | oT For | CT Acadeny 1500
Engi neeri ng
Appl i cations
2019 Dr. Dulari S S Conf er ence | AAA 25000
organi sed by
| nt ernati onal
Adverti sing
Associ ati on
2019
2018 Ms. Ani t ha | oT For | CT Acadeny 1500
Kri shnan Engi neeri ng
Appli cations
2018 Ms Raynol Mary Androi d | CT Acadeny 650
Jose Devel oper
Fundanent al s
2018 Ms Bi ndu John Nat i onal St Paul s 250
Conf er ence- Col | ege
2018 Dr J.M Lakshm |5 days wor kshop CUSAT 5000
Mahesh (Deep | earni ng)
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2018

FDP on I nt
roduci ng
Quality
Crcles —
Dr KP

Quseph | FS
(Retd.)

04/ 01/ 2019

04/ 01/ 2019 25

2018

Ef fective
Conmuni cat
ion And st
reaml i ni ng
of
acadeni ¢
activities

24/ 01/ 2019

24/ 01/ 2019 11

2018

Faculty O

i entation

Program by
HR

05/ 06/ 2018

05/ 06/ 2018 2




Depar t nent

2018

Faculty O
ientation
Pr ogram by
HR
Depart nent

03/ 07/ 2018

03/ 07/ 2018

2018

Faculty O
ientation
Pr ogr am by
HR
Depart nent

17/ 07/ 2018

17/ 07/ 2018

2018

Faculty O
i entation
Progr am by
HR
Depart nent

11/10/ 2018

11/10/ 2018

2018

Faculty O
ientation
Pr ogr am by
HR
Depart nent

13/ 11/ 2018

13/ 11/ 2018

2019

Faculty O
i entation
Program by
HR
Depart nent

02/ 01/ 2019

02/ 01/ 2019

2019

Faculty O
ientation
Pr ogr am by
HR
Depart nent

11/ 02/ 2019

11/ 02/ 2019

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Deep Learning
Wor kshop

18/ 02/ 2019

22/ 02/ 2019

Nat i onal
Conf erence at
St Paul’s
Col | ege
Kal amassery

04/ 02/ 2019

04/ 02/ 2019

Andr oi d
Devel oper
Fundanent al s

11/12/ 2018

21/ 12/ 2018

10

Angul ar 6 One
Fr amewor k
Mobi | e and

Deskt op

06/ 12/ 2018

07/ 12/ 2018




MDP on 1 28/ 11/ 2018 30/ 11/ 2018 3
Ganmification in
Lear ni ng and
devel opnent
CUSAT, Kochi 1

| oT for 2 03/10/ 2018 05/ 10/ 2018 3
Engi neeri ng
Applications

One Day Semi nar 11 15/ 05/ 2019 15/ 05/ 2019 1
on Start-ups
for the New

wor | d

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

7 7 0 0

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

I ncentives for article Adm ssion to wards of Gymasi um subsi di sed

publications , TA enpl oyees, Famly tour, food in canteen, yoga,
provi sions, Ph. D | eave, canteen with subsidized [indoor and outdoor ganes,
Cour se work | eave, rate, statutory tie-up with KIMS, Sunrise

Canteen with subsidized conmpl i ances. and Er nakul am Medi cal

rate. Centre in allopathic
treatnment in emergencies

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institute has an internal auditor who audits all the accounts yearly. The
institute has mechanisms for internal and external audit. Internal audit is
carried out periodically. External audit is carried out once in a year.
External Auditor verifies all receipts expenses bills, paynents of the
Fi nanci al Year.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
d obal FTI Pvt Ltd 13500 Sem nar on Future of

Accounting and Fi nance

Prof ession in the age of
Artificial Intelligence
and Robotics (07.02.2019)

View File

6.4.3 — Total corpus fund generated

55700000

6.5 — Internal Quality Assurance System



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/4375_Funds_or_Grants_1584014442.xlsx

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes | SO, RINA Yes Princi pal
Adm nistrative Yes I SO, RINA Yes Princi pal

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The instituti on does not

have a Parents-Teacher Associ ati on.

I nstead the

Pr ogr ammes.

institution organi ses Open House neetings with parents once every senester.
During the nmeeting the parents are briefed about the progress of their wards.
Parents al so have given suggestions regardi ng coaching for
Personal ity Devel opnent

entrance exans and

6.5.3 — Development programmes for support staff (at least three)

NI L

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Swachh Bhar at

I nternship Progranme (100 hours conpleted in one and half

weeks) 2. Swara — Wonen's forum i naugurated 3. Corporate Theatre: Learning
Managenent through theatre for MBA students
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Witing 26/ 11/ 2018 26/ 11/ 2018 26/ 11/ 2018 42
course
out comes
usi ng
Bl oomi s
Taxonony
2019 Cour sepl an 07/ 02/ 2019 07/ 02/ 2019 07/ 02/ 2019 44
preparation

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
How t o eat 15/11/ 2018 16/ 11/ 2018 60 40
smart - Tal k by
Ms. Neena




I nt ernati onal
Day of
Happi ness:
Thene " Happi er
Toget her”

20/ 03/ 2019

20/ 03/ 2019

73

50

Awar eness
programe on
Breast Cancer
(NSS Unit of

SSTM and

‘ Sakhi’ -
assenbl age of
MBBS st udents
of Gover nnent

Medi cal
col | ege, Kochi)

14/ 12/ 2018

14/ 12/ 2018

100

Training in
sel f - def ense

19/ 02/ 2019

19/ 02/ 2019

35

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

As part of environnmental

adopted a policy on use of LED | anps.
bul bs are being replaced by LED | anps.
El ectricity Board — ANERT programme for

January 2019.

Currently,
Application submtted to Kerala State
installing 250 KW sol ar

Consci ousness and Sustainability,

the Institution has

the fluorescent tubes and

panel s in

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities No 0
Provision for |ift Yes 0

Ranp/ Rai | s Yes 0

Braille No 0
Software/facilities
Rest Roorms Yes 1
Scri bes for exam nation No 0
Speci al skill devel opnent No 0
for differently abled
students
Any ot her sinilar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 2 15/ 08/ 201 8 Fl ood Pr ovi ded 60




8 Rel i ef accommpda
Canp at tion,
SSTM food etc
sout h Kal
amassery
campus
2018 1 1 21/ 09/ 201 10 Koodor ukk |rehabi it 56
8 an - ation of
build af f ect ed
nest people in
togetther |the flood
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Manual of Policies 25/ 07/ 2018

The Manual of Policies
are checked every year to
make nodifications or
del et e outdated content.
Any new policy nmade by
the Managenent is al so
i ncl uded.

Facul ty Handbook 01/ 01/ 2019 The faculty handbook is
given to new enpl oyees in
the Institution.

Modi fi cations are
i ntroduced only when

necessary.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Visit to orphanage 02/ 02/ 2019 02/ 02/ 2019 118
Road Safety Wek 07/ 02/ 2019 07/ 02/ 2019 50

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Rai n Water Harvesting Recycling Bin for Used Pens Plastic free canpus Use of
one side printed paper throughout the Institution for all internal
communi cati on and docunentation

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1: 1. Title of the Practice: Preparing students for future
(Placenents and Hi gher studies) 2. Goal: SSTM nakes use of a well-defined
structure to train and devel op students once they enroll for any course for UG
as well as PG students. The mamin goal of this structured programme is to guide
and train students on a continuous basis, nmake them aware of the requirenments
of the industry, inpart themwth the required skills, and help them getting
pl aced. They are also trained and prepared for higher studies too. 3. The
Context: We have an unpredictable narket today with the kind of devel opnents
taking place in the technol ogy today. These devel opnents are disrupting the
mar kets. The requirenents for these markets al so keep changi ng. Hence to cope
up with these changing requirenents, there is a requirenent to keep the



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/4375_Inclusion_1584094247.xlsx

students updated with the required skills and know edge. Understanding this
situation SSTM has a structured way to keep the students updated. Al
departnents have their unique way of doing this. 4. The Practice: As already
menti oned SSTM has a uni que way of addressing these requirements of students.
Bot h UG and PG students go through these process once they enroll for any
process. There are both in-house as well as programes conducted by externa
agenci es. Every senester they have such prograns which is structured on a
progressive basis. As they enter the canpus, first thrust is given to
communi cation and presentation skills. Thrust is given to conmunication skills
during the foundation programtoo. As they nove on to the higher senesters, the
nature of training becones nore serious. There are aptitude training, etiquette
training, career training, personality devel opment programes and many nore.
These are provided by experts. Apart fromthese, efforts taken in-house to
i nprove skills on a continuous basis. Mentoring and Coaching al so play a bigger
role here. This is done by assigning a group of students to each faculty. The
group is placed under the charge of one faculty nenber so that the
responsibility could be fixed and the faculty nenbers are in a position to
devel op a rapport with the assigned group and nonitor the progress of the
students. The coach assists the aspirants to frane an accurate and separate
strategy and plan at every |l evel of examination. The role of the nentor is to
of fer guidance to the nentees to inprove every tine. The process is repeated
many tinmes to hel p the weakest student build confidence required for appearing
for conmpetitive exans as well as placenents. 5. Evidence of Success: This
structured progranme of continuous devel opnent has hel ped students to equip
with the necessary skills that the nmarket requires and be confident to neet the
mar ket chal | enges. This has helped in nore students faring well in interviews
and getting placed. This has al so enabled the students to withstand the
pressures their job offered. The nentoring programinitiated, has hel ped the
faculty to closely observe their nentees and help themout in placenent as well
as with their higher education. 6. Problens Encountered: Being under the
uni versity stream,the greatest challenge faced is to finding out time for al so
these activities. Best Practice 2: 1. Title of the Practice: Faculty Induction
Programme 2. CGoal: To familiarise the new faculty the new faculty to the
working to the working environnent and general rules and regul ati ons of the
Institution. 3. The Context: One of the nandates set by the University Grants
Conmi ssion is the devel opnent and inplenentation of a high quality Faculty
I nduction Programme for newly recruited faculty in higher education
institutions. This can help new teachers to inprove their teaching and
managenent skills, adjust to the culture of higher education institutions, and
better understand their professional responsibilities.. 4. The Practice: On
getting selected through a rigorous selection process, candidates are asked to
join on a specified date. After joining, the new faculty will begin their
I nduction Programme for the second day onwards. They attend a power poi nt
presentation by the HR Manager on the history, growth, achievenents, Board of
Managenent, various institutions, centralized activities, general rules and
regul ati ons, attendance, |eave, increnent, salary revisions, pronotion, rules
for attending sem nars and conferences, procedure for resignation, statutory
benefits and sal ary di sbursenents. The next step in the induction process is
the Academic orientation by HOD, who expl ains academi c processes relating to
teaching, learning and evaluation. After a week, feedback is taken fromthe new
faculty on how they feel in the organisation and their well-being. After the
formal induction, the general rules and regulations is shared with the faculty
menber for ready reference. Apart frominduction, the HR departnent organizes
Reorientation programfor all existing faculty. 5. Evidence of Success: On
conpl etion of the Induction Program new faculty menbers have been found to be
working effectively in their assigned roles. 6. Problens Encountered: Faculty
rejoining may not be given a detailed induction as in case of a fresher. So the
challenge is that there can be difficulties that the faculty may face due to




oversig

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://scnsgroup. org/ sstm i nages/ Best %20Pr acti ce¥®?02018-19. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Corporate Theatre Corporate Theatre bl ends theatre and education to create a
power ful and engagi ng | earni ng experience. This is basically a powerful
extension of traditional role-play nmethod. Corporate theatre nethodology is
best suited for team building, inproving interpersonal relationship, and
attitudinal training. In a corporate theatre workshop trainers use various
forms of drama, nusic dance to enhance the soft skills/life skills of trainees.
A one day Workshop on Corporate Theatre was organi sed for the MBA students. The
training was conducted by M. Arun Antony, MBA Alummi. He started with a brief
i ntroduction regardi ng how theatrical training could enrich managenment students
and hel p them benefit. The entire session involved a series of activities. The
very first activity was to introduce oneself with an adjective that best
described oneself with a dramatic expression. This was followed by all others
having to mmc the person’s introduction and dramatic expression as it was
conveyed, by carefully observing the one who delivered the introduction. This
was to show the students the inportance of observing to understand and to |earn
a new skill. The second activity was based on voi ce nodul ati on where the
trai ner taught how to nodul ate voices. This was to enlighten the participants
on how i nportant voice was to convey nessages in an organi sational set up. The
| ast session of the training was role play where the students were given a
certain thene. They were asked to prepare a story that related to the thene and
then they were to enact the whole story out with adequate background mnusic
Qut comes of the workshop 1. Enhanced creative thinking 2. Expanded confort zone
3. Better self presentation 4. Inproved teamskills Thus it becane clear that
the students’ capability to express ourselves plays a big role in the process
of comuni cati on.

Provide the weblink of the institution

https://scnsgroup. org/sstm

8.Future Plans of Actions for Next Academic Year

Extension activities in association with State Governnent. 2. Entrepreneurship
Devel opnent programes 3. Organi se Shi khar 20- biannual international nmanagenent
Fest of SCM5 and Aroha — undergraduate fest 4 NBA Accreditation 5. Introducing
new UG pr ogr anmes



https://scmsgroup.org/sstm/images/Best%20Practice%202018-19.pdf
https://scmsgroup.org/sstm/
http://www.tcpdf.org

