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Yearly Status Report - 2014-2015

Part A

Data of the Institution

1. Name of the Institution

SCVB SCHOOL OF TECHNOLOGY AND
MANAGEMENT

Name of the head of the Institution

Radha P Thevannoor

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04842625004
Mobile no. 9846044713

Registered Email

sst m@&cnsgroup. org

Alternate Email

i gac. sst m@nuai | . com

Address SCMs School of Technol ogy and
Managenent, Mittom Al uva

City/Town Al uva

State/UT Ker al a

Pincode 683106




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Susan Abraham

Phone no/Alternate Phone no.

04842625004

Mobile no.

9846044713

Registered Email

i gac. sst m@nuai | . com

Alternate Email

sst m@&cnsgroup. org

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://scnsgroup. org/ sst ml NAAC/ AQAR201
4_15

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://scnsgroup. org/sstm i nages/ Mast e
r ¥?20Acadeni c¥?0Cal endar %202014- 15%20( 1)

. xl sx

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gecieaol Period From Period To
1 A 3.19 2015 03- Mar - 2015 02- Mar - 2020
6. Date of Establishment of IQAC 26- Aug- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://scmsgroup.org/sstm/NAAC/AQAR2014_15
https://scmsgroup.org/sstm/NAAC/AQAR2014_15
https://scmsgroup.org/sstm/images/Master%20Academic%20Calendar%202014-15%20(1).xlsx
https://scmsgroup.org/sstm/images/Master%20Academic%20Calendar%202014-15%20(1).xlsx
https://scmsgroup.org/sstm/images/Master%20Academic%20Calendar%202014-15%20(1).xlsx

IQAC

| SO Surveillance Audit 31- Mar - 2015 7
3

| SO Internal Audit 17- Mar - 2015 7
2

| SO I nternal Audit 04- Aug- 2014 7
2

Academ ¢ audit 04- Mar - 2015 6
2

| QAC Meeting 19- May- 2015 11
1

| QAC Meeting 23- Feb- 2015 12
1

| QAC Meeting 21- Nov- 2014 11
1

| QAC Meeting 20- Aug- 2014 11
1

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Devel opnent
Board, Govt. of

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Bi ot echnol ogy Maj or Proj ect Depart nment of 2014 990000
Sci ence and 600
Technol ogy,
CGover nnent of
I ndi a
Bi ot echnol ogy Maj or Proj ect Technol ogy 2013 1524731
M ssi on, 400
Coconut

I ndi a
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/4390_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4390_Formation.pdf

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Facul ty Devel opment Progranme on Teaching Effectiveness (23.12.2014 — 24.12.2014)
Formation of | QAC as per NAAC Cuidelines (20.08.2014) Rain water harvesting — A
talk by Dr. C K Rajan for MBA students on 11.05.2015

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Trai ning for students Aptitude Test Preparation and skills
training was organi sed by the MCA
departnent in association with

Konfi dence Wal k. 46 MCA students
participated in it.

Extension activity SCMS Bi ot echnol ogy di vi si on and Coconut
Devel opnent Board, governnent of India
organi sed Neera Techni ci an Trai ni ng
Programme. 120 Neera tappers were

trai ned

Wor kshop/ Seni nar I nnovati ons in Biotechnol ogy Sector was
organi sed on 08.08. 2014

Val ue added courses Advanced managenent Learni ng programme
was introduced to help students devel op
abilities required for G oup

Di scussion. 115 students benefitted
fromthe program

Certificate courses Introduced Tally Ace Certification. 24
students conpl eted the course

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
SCVS Board of Managenent 10- Mar - 2015
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4390_Minutes.pdf

Date of Visit 11- Dec- 2014
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2015

Date of Submission 04- Mar - 2015
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Li nways academni ¢ managenent systemis

t he managenent information system of
the institution. Features of Linways
Academ ¢ Managenent system are: Real
tinme attendance. 2. Online access to
internal marks to all stakehol ders. 3.
St udent performance anal ysis both

cl asswi se and batchwi se. 4. Feedback by
students. 5. Faculty workl oad, |eave
managenent and tinetable. 6. Online

i brary management system 7.
Generation of MS reports. 8. Used as a
medi um of comuni cati on between
managenent, faculty and students

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Kottayam The University cal endar

The curriculumfor all the courses is given by the Mahatma Gandhi University,
is adopted by the institution to plan the
i npl ementation of the curriculum Each departnment prepares their own academ c
calendar with curricular and extracurricular activities. Apart fromregul ar
cl ass sessions, the academ c cal endar al so has internal assessnents,
assignnents, sem nars, and other activities. Based on the acadeni c cal endar
every faculty prepares a Course Plan for their respective courses. Each Course
Plan will indicate topics, tests, assignnents, presentations, books prescribed
and eval uation marks. The office prepares weekly tinme table for class sessions
and tests, co-curricular activities such as Integrated Managenent Learning
Programe (I MLP), Pre-Placenent Programre (PPP) and Mentoring sessions. At the
backsi de of the attendance sheet, the faculty has to naintain a record of the
topics covered which will be conpared with the Course Plan for conpliance. The
record al so shows test papers returned with feedback as well as the
assignnents. The Principal periodically verify the record for conpliance.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of

Introduction

Duration Focus on employ Skill
ability/entreprene  Development

urship




Tally Ace Ce
rtification

TALLY

02/ 06/ 2014 20

Enpl oyabi | it Basi c
y Accounti ng
usi ng st ock,
tax details
and payrol |
accounti ng

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
I nt egr at ed( PG MCA ( DMCA) 19/ 07/ 2014
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

MCA

El ecti ve Course System

30/ 10/ 2014

I nt egr at ed( PG

Dual Degree Elective
Course System

19/ 07/ 2014

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
24

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Advanced Managenent
Lear ni ng Programme

15/ 07/ 2014

115

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VBA MBA Al'l spcialisation 115
MCA Cour se project Sem VI 46
BSc Bi o Technol ogy 2

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/4390_Program_introduced_1583994534.xlsx

(maximum 500 words)

Feedback Obtained

Pr ogr ames.

feedback from enpl oyers.

Feedback is taken from students,
students and parents are used in initiating curriculumenrichnent.
feedback has hel ped identify learning difficulties anbng students and neasures
have been taken by nentors to help these students through additiona
The institution receives feedback fromthe industry during canpus pl acenent
which is considered for inplenentation through Personality Devel opnent

I ntroduction of a personality devel opnment programme exclusively for
devel opi ng Group discussions and interview skills was done based on the
Suggesti ons given by the al umi
devel oprment are noted down and the same discussed in the syllabus revision
neetings of the University. Al umni
facilities to students.

enpl oyers,

al ummi

f eedback is al so used for

and parents.

Feedback from

Thei r

cl asses.

on curriculum

i mprovenent of

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA MBA 120 396 120
MCA MCA 60 53 28
I nt egr at ed( PG DDMCA 60 26 13

BCom BCom 130 138 89

VBc Mol ecul ar 20 7 3
Bi ol ogy and

Geneti c
Engi neeri ng
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2014 89 168 12 35 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
47 37 5 21 0 9

View File of

| CT Tools and resources

View File of E-resources and techni ques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4390_Demand_ratio_1584001846.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4390_ict_tools_1584001928.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4390_e_resource_1584001973.xlsx

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Counseling activities are conducted during the first semester and mentoring activities are planned during the
second semester. A team of ten to fifteen students, who are called as mentees, are assigned to a faculty who is
called a mentor. A mentor meets the group for one session every week which is included in the weekly time-
table. During the counseling sessions in the first semester, deep underlying issues that are drivers of low levels
of motivation, low self-esteem or poor performance are resolved to a certain degree through group activities,
games, motivational talks and advice under the guidance of the mentor. During the mentoring sessions in the
second semester and in the following semesters the mentor plans out various activities that will help the mentees
to sharpen their skills required for their successful placements, academics and career to a large extent.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

257 47 1:6

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

46

46

0

9

10

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized

international level bodies
2014 Dr. Salini Bhasker |Associ ate Professor Wnren Sci enti st
Fel | owshi p,
Depart nment of

Sci ence Technol ogy,

CGovt. of India-

2014 to 2017

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

VBA VBA10 4 12/ 11/ 2014 09/ 03/ 2015

VBA VBA11 3 30/ 03/ 2015 04/ 11/ 2015

VBA VBA12 1 12/ 02/ 2015 09/ 10/ 2015
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

I nt er nal

assessnent
criteria consists of tests,

surprise tests,
carefully drawn up ensuring explicit
performance for each of the internal

assi gnnent s,
Vi va-voce etc.

is continuously conducted throughout the course.
present ati ons,
The conponents of
i nkages to the course objectives.
components is individually entered and is
periodically summed up. These are published in the notice board periodically.

i nt ernal

proj ect worKks,
assessment are

Assessnent
qui zzes,

St udent



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4390_Evaluation_1584002288.xlsx

This assist the faculty to continuously nonitor the student perfornmance, and
al so acts as reckon for the students to assess thensel ves. Wak students are
identified at each stage of the Internal evaluation. The Slow Learners are
provided with Special Attention and they are given revision exercises, extra
probl em sol ving and additional readings and are asked to submt it. These
students are al so asked to stay back after class for extra hours.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The University prepares acadenic cal endar before the conmencenent of each year
and publish in the University website. Based on the academ ¢ cal endar prepared
by the university, various departnments of the coll ege prepares their own and
clubs it into an institutional |evel acadenm c cal endar for the snooth
functioning of academ c as well as extracurricular activities planned in the
each senester. This is displayed in the notice board of each departnent. Each
subj ect teachers prepare their own course material based on the prescribed
syl l abus given by the university, which is distributed to the students for
reference. The starting and conpletion dates of internal tests are nentioned in
the academ ¢ cal endar, which yields proper planning and preparation by the
teachers. This ensures successful conpletion of all nodules within the allotted
time span. Students can appear for the university exam nation, only if he/she
attains a mninmum of 75 percentage attendance on each subject. The departnent
conducts extracurricular activities in accordance with the schedul ed date in
the academ c cal endar which provides platformfor the students to perform as
well as to inprove their talents. The date for final subm ssion of interna
mar ks and attendance percentage is clearly nentioned in the academ c cal endar.
The university exam nation dates, result declaration as well as approved
holidays falling within the senester are also nentioned in the academ c
cal endar. Schedul es for the supplenentary exam nations and result declaration
dates will be included in the cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

NA
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage

Code Name Specialization students students passed

appeared in the in final year

final year examination
examination
VBA VBA MBA 115 59 51. 30
MCA MCA MCA 56 28 50
VBC MSc MSc 5 5 100
BCom BCom Fi nanace & 115 96 83. 47
Taxati on
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

. pdf

https://scnsgroup. org/sstm i mages/ St udent %20Sat i sf act or %20Sur vey%202014- 2015



NA
https://scmsgroup.org/sstm/images/Student%20Satisfactor%20Survey%202014-2015.pdf
https://scmsgroup.org/sstm/images/Student%20Satisfactor%20Survey%202014-2015.pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

of Sci ence
Technol ogy,
Govt of India
ii).Technol ogy
M ssi on,
Coconut
Devel opnent
Board, Govt of
I ndi a

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

Maj or Projects 600 | CSSR 4,12 0

Maj or Projects 600 i ). Departnent 86. 72 19.5

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

I nnovations in
Bi ot echnol ogy Sect or

Bi ot echnol ogy

08/ 08/ 2014

New vi stas in
Bi ot echnol ogy -
| ndustrial visit of
students from KE Col | ege,
Mannanam t o SCMS Neer a
pl ant

Bi ot echnol ogy

23/ 10/ 2014

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
ni | ni | nil 31/ 05/ 2015 -
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | 31/ 05/ 2015

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/4390_Research_Fund_1584007719.xls

MCA

1

Bi ot echnol ogy

2

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal VBA 1 0.6
I nt er nati onal MCA 1 6.6
I nt ernati onal Bi ot echnol ogy 1 5.12

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Bi ot echnol ogy 1
B Com 4

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Producti on |Mohankumar Fuel 2015 181 SCVS 6
of Coconut |Chi nnamma, Institute
nmet hyl Sal ini of
ester Bhasker, Bi osci ence
(CVE) and Hari sh Bi ot echnol
gl ycerol Madhav, ogy
from Raj esh Mam Research D
Coconut kul at hi | evel opnent
(Cocos Devasi a,
nuci fera) |Anisha Sha
oil and shi dhar an,
t he Bal achandr
functional [an Chandra
feasibilit sekar an
y of CME |Pillai and
as Bi of uel Pradeep
in diesel |Thevannoor
engi ne.
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Producti on |Mohankumar Fuel 2015 181 6 SCVS
of Coconut |Chi nnamrg, Institute
nmet hyl Sal ini of




ester Bhasker, Bi osci ence
(CME) and Hari sh Bi ot echno
gl ycerol Madhav, ogy
from Raj esh Mam Research D
Coconut kul at hi | evel opnent
(Cocos Devasi a,
nuci fera) |Anisha Sha
oil and shi dhar an
t he Bal achandr
functional |an Chandra
feasibilit sekar an
y of CME |Pillai and
as Bi of uel Pradeep
i n di esel |Thevannoor
engi ne
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem na 1 4 4 2
rs/ Wor kshops
Present ed 2 3 0 0
papers
Resour ce 0 1 0 0
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Col I ege for Wonmen

activities activities
Bl ood Donation Canp |[Anrita Institute of 1 50
Medi cal Sci ences
and Research Centre
Bl ood donation canp I ndi an Medi cal 1 6
Associ ation, , HDFC
Bank and SCMs-
Cochin
Neera Techni ci an SCMS Bi ot echnol ogy 6 120
Trai ni ng Progranme Dvi si on Coconut
Devel opnent Board,
CGovt of India
Pari vart hana SCMS- Cochi n 6 28
Cancer awar eness St. Teresa's 4 120

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students




Benefited

Ni |

Ni |

Ni |

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Run Keral a Run

Gover nnment of
Ker al a

Mar at hon

4

120

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

0

Ni |

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Processing |Consultation | Thirukochi 23/ 02/ 2015 31/ 12/ 2015 SCVS
of Neera at | service for Coconut I nstitute of
SCV5 Neera | Neera Pl ant Pr oducer Bi osci ence B
pl ant under processi ng Conpany i ot echnol ogy
t he and AFX Limted and
consul tation Thi r ukochi
of Bi ot echno Coconut
| ogy SI BBRD Pr oducer
Conpany
Limted
Li nkage for Neer a Kut ti adi 01/ 01/ 2015 31/ 12/ 2015 SCNVB
shari ng of Har vesti ng Coconut I nstitute of
Know how and | Processi ng Pr oducer Bi osci ence B
expertise Technol ogy Company i ot echnol ogy
for Neera Transfer Limted and Kutti adi
harvesting |[Consultation Coconut
Processi ng Pr oducer
Conpany
Limted
Li nkage for Neer a Kai puzha 28/ 11/ 2014 27/ 11/ 2015 SCVS
sharing of Har vesti ng Coconut Institute of
Know how and | Processi ng Pr oducer Bi osci ence &
expertise Technol ogy Company Bi ot echnol og
for Neera Tr ansfer Limted y and
harvesting |[Consultation (KCPCL) Kai puzha




Processi ng

Coconut
Pr oducer
conpany LTD

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Producer Conpany
Li mi ted (KCPCL)

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Kai puzha Coconut 28/ 11/ 2014 Technol ogy Transfer 6

of Neera Harvesting
Processi ng

Technol ogy

Kuttiadi Coconut 01/ 01/ 2015 Transfer of Neera 6
Pr oducer Conpany Har vesti ng
Limted Processi ng
Technol ogy

Thi rukochi Coconut 23/ 02/ 2015 Processi ng of Neera 6

Pr oducer Conpany at SCM5 Neera pl ant

Limted under the

consul tation of
Bi ot echnol ogy
S| BBRD

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1025000

1125272

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with W-F OR LAN Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Service Type

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li nways Partially 2.6 2015
4.2.2 — Library Services
Library Existing Newly Added Total



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4390_augmentation_details_1584011003.docx

Text Books 6435 2130715 228 82127 6663 2212842
Ref erence 561 277881 21 9773 582 287654
Books
Jour nal s 114 151065 5486 115 156551
Di gital 0 0 180000 1 180000
Dat abase
Weedi ng 200 1000 131 786 331 1786
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Ni |

Ni |

Ni |

31/ 05/ 2015

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 215 171 10 15 3 5 24 10 0
g
Added 0 0 0 0 0 0 0
Tot al 215 171 10 15 3 5 24 10 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Ni |

Ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

21061000

22818188

14215000

14793634

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Procedures and policies for

mai ntai ning and utilizing physical,

academ ¢ and



https://assessmentonline.naac.gov.in/public/Postacc/Library/4390_Library_1584011210.xlsx
Nil

support facilities -
etc.

| abor at orvy,

library,

sports conpl ex,
(maxi mrum 500 words) (information to be available in institutional
provide link) Procedures of Library and Labs of SSTM

conput ers,

cl assroons
Websi t e,

https://scmsaroup.org/sstm/images/Procedures%200f%20L ibrary%20and%20L abs%200f%20SSTM.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Fi nanci al support 3 50000
frominstitution fromthe
institution
Fi nanci al Support
from O her Sources
a) Nati onal - 0 0
b) I nt er nati onal - 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Personal ity 25/ 08/ 2014 120 VWhats in the Name-
Devel opnent New Del hi
Programe
Qut Bound Trai ni ng 19/ 03/ 2015 59 Li ght Skool of
pr ogr ame skill training and
devel opment private
Ltd.
Free Software Fest 26/ 09/ 2014 46 CUSAT
Young 12/ 09/ 2014 44 KSI DC
Entrepreneurs’
Summit (YES)
Aptitude test 14/ 08/ 2014 46 Konfi dence wal k
preparation skills
training
Renedi al coachi ng 02/ 06/ 2014 2 SCMS School of
Technol ogy and
Managenent
Per sonal 02/ 06/ 2014 2 SCVB School of
counsel I'i ng Technol ogy and
(Ment ori ng) Managenent SCVBS
School of
Technol ogy and
Managenent
Gui dance for 02/ 06/ 2014 2 SCMS School of
NET-CSI R Exam Technol ogy and
Managenent
Renedi al Coachi ng 05/ 10/ 2015 17 SCMS School of

Technol ogy and



https://scmsgroup.org/sstm/images/Procedures%20of%20Library%20and%20Labs%20of%20SSTM.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/4390_Scholarships_1584074131.xlsx

Managenent

Car eer

Counsel I'i ng

28/ 02/ 2015

24

SCMS Cochi n School
of Busi ness

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
nstitution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2014 Personal ity 120 120 0 58
Devel opnent
Program
2015 Aptitude 115 115 58 58
Trai ni ng by
Konf i dence
Wl k
2015 Online 115 115 0 58
Trai ni ng
Modul es
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Del oi tte, HCL 120 58 W pro, 2 1
, Beroe, Tata Bangal or e
Consul t ancy
Etc.
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2014 0 NA NA NA NA

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/4390_Development_Schemes_1584003533.xls
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/4390_Guidance_1584003854.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/4390_Placement_1584007304.xls

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 0
SET 0
SLET 0
GATE 0
GVAT 0
CAT 0
GRE 0
TOFEL 0
Cvil Services 0
Any O her 0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
SPORTS PG 103

Onam Cel ebr ati ons PG and UG 75
No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2014 NI L Nat i onal 0 0 0 ABC
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Student Council of the Institution is forned once every year. The nenbers
are The Chairman M. Anuroop Prakash P, Vice Chairnman M. Thomas Si non Muikal el
CGeneral Secretary M. Anto Nimry Stephen University Councillors M Dipin V The
Editor of the Coll ege Magazi ne M Dennis Jacob Sam The Art Club Secretary M.
Sandhya Sreedharan Cl ass Representatives M.M dhin Thankachan, M. Al exy Ham
Eapen, M. Rohith C Menon Lady Representatives Ms. Gopi ka B They attend
nmeetings called by the University. Each departnent has their own Discipline
Commttee, Gievance Cormittee and Anti -ragging Conm ttee which neet once in a
Senester separately to discuss on discipline and grievances of students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:




39

5.4.3 — Alumni contribution during the year (in Rupees) :

34500

5.4.4 — Meetings/activities organized by Alumni Association :

4

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Participative managenent is practiced at all levels of admnistration. Wth an
open door policy in communication with top managenent and by actively seeking
suggestions fromvarious levels during interactions, everybody in the
organi zation is offered a chance to contribute for the governance system

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Adm ssi on of Students The institution foll ows the norns of
Mahat ma Gandhi University in fulfilling

the requirenents of adm ssion of
students. MBA and MCA seats are
conpletely filled-up by the nmanagenent,
and M Sc (Biotechnol ogy) and B. Com
seats are filled-up on a 50:50 basis.

Industry Interaction / Coll aboration Industry Institution interface
programes are held every week in a
schedul ed manner. Experts fromindustry
are invited to the institution to
interact with students on the energing
practices in managenent. They also form
expert panel for review ng the Course
Pl ans prepared by faculty to update the
course content with recent devel opnents
in industry practices.

Human Resour ce Managenent Managenent has a proactive approach to
all enployees in the Institution.
Necessary faculty and staff are
recruited every year to carry out the
activities of the Institution
Encouragenent is given to faculty to
publish articles in peer reviewed
journals through an attractive
incentive schenme. Facilities are
provided to faculty to undertake funded
research projects. Regular Faculty
Devel opnent programres are organi sed to
enhance the know edge of faculty. The
faculty are encouraged to present




research papers in national and
international sem nars and conferences.
Wel fare nmeasures are provided for both
faculty and staff. The perfornmance of
faculty is appraised through a 3-tier
process — self, HOD and Managenent.

Li brary, I CT and Physica
Infrastructure / Instrunentation

The institution has adequate nunber of
cl assroons, semnar halls, tutorial
space, well equipped scientific |abs
and conputer |abs and e-resources in

the library.

Resear ch and Devel opnent

The institution undertakes both
i nternal and external funded projects.
The institution encourages
interdisciplinary research. To
optimally utilize all the facilities,
the institution makes avail able all the
facilities to all faculty interested in
research. Along with the well-equipped
| abs, libraries and equi pnents, the
students are encouraged to nake
contribution to various research
projects. The institution provides
training for students from outside
institutes and al so provides for a
custoner service facility for outside
research scholars for utilizing the
equi prent facility of the institute.

Exam nati on and Eval uati on

Conti nuous | nternal Assessnent:

I nternal assessnment is continuously
conduct ed t hroughout the course.
Assessnent criteria consist of tests,
assi gnnents, presentations, project
wor ks, and so on. Periodic Publication
of Internal Marks in Notice Board:

St udent performance for each of the
i nternal conponents is individually
entered and is periodically sumed up.
These are published in the notice board
periodically. Md-termand Mde
Exam nati ons: These are designed to
simul ate University-Ievel senester-end
exam nations. Linking Interna
Assessnent Conponents to Learning
hj ectives: Since the entire course is
di vided into separate nodul es/topics,
the internal assessnent method of any
nodul e/t opi ¢ corresponds to the
| earni ng objectives attributable to the
nodul e

Teachi ng and Learni ng

The teaching | earning process begins
with the preparation of the acadenic
cal endar and course plan for each
subj ect. Learning is nade student-
centric by many activities such as
extra readi ngs, independent |earning,




col l aborative learning, interactive
| earni ng and use of audi o-visual aids.
To nurture critical thinking,
creativity and scientific temper
various methods such as field visits,
| ab exercises, |M.P, OBT, participation
in conpetitions and projects, providing
application oriented assignnents and so
on are used. Students and faculty are
exposed to advanced | evel of know edge
and skills by participating in
sem nars, conferences and wor kshops.

Curricul um Devel opnent

? Curricul um Devel opnent The curricul um
for all the courses is given by the
Mahat ma Gandhi University, Kottayam
The faculty is given freedomto add
activities to make it industrially
rel evant and skill oriented.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Li brary — Linways, Adm nistration:- M
O fice 2010 and Student Managenent
Thr ough Li nways

Adm ni stration

Li nways

Fi nance and Accounts

Cust om sed software

St udent Admi ssion and Support

M5 Excel

Exam nati on

M5 Excel

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2015 M. Santhosh S | 3rd NHRDN HR NHRD 10000
M, Sunmi t - Tot al
Bal akri shnan Rewar ds:
Unny Preparing for
t he next
Economi ¢ Cycle
2015 Ms. Sreelakshm | C1 Know edge cl 10000
K R Dr. Andez Sunmit at
Geor ge Bangal ore
2014 Ms. Sudha D and Facul ty FDP 5000
M. Biju KV Devel opnent
Pr ograme on
Teachi ng
ef fectiveness
2014 M. Anand KMA Annual KVA 5500
Sasi kumar Ms. Conventi on
Megha Mary




M chael k

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year
Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2014 Teaching E - 23/ 12/ 2014 |24/ 12/ 2014 2 0
ffectivene
Ss
2015 Tr ai ni ng Training ]19/01/2015 |23/01/2015 46 11
in M5 in M5
Excel Excel
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year
Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Teachi ng 2 23/ 12/ 2014 24/ 12/ 2014 2
Ef f ecti veness
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
46 46 11 11
6.3.5 — Welfare schemes for
Non-teaching Students

Teaching

Course work | eave,
Cant een with subsidi zed
rate.

Adm ssion to wards of

conmpl i ances. Enpl oyees
Provi dent Fund, ESI

Gymasi um subsi di sed

Incentives for article
publications , TA enpl oyees, Famly tour, food in canteen, yoga,
provi sions, Ph. D |eave, canteen with subsidized |indoor and outdoor ganes,
rate, statutory tie-up with KIMS, Sunrise

and Er nakul am Medi cal

Centre in allopathic

treatnment and in
ener genci es

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institute has an internal
institute has nechani sns for
carri ed out

External Auditor verifies all

audi tor who audits all
i nt er nal
peri odi cal ly. External

Fi nanci al

and external audit.

audi t
recei pts expenses bills,
Year .

the accounts yearly. The
I nt er nal

is carried out once in a year.
paynents of the

audit is




6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |
No file upl oaded.
6.4.3 — Total corpus fund generated
8607140. 00
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes | SO, RINA Yes Pri nci pal
Admi nistrative Yes | SO, RINA Yes Princi pal

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The institution does not have a Parents-Teacher Associ ati on.
institution organi ses Open House neetings with parents once every senester.
During the neeting the parents are briefed about
Parents have al so given suggestions regardi ng coaching for

Personal ity Devel opnent

| nstead t he

the progress of their wards.
entrance exans and
Pr ogr ammes.

6.5.3 — Development programmes for support staff (at least three)

Ni |

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Accredited on March 3, 2015

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification Yes

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2014 Formation of | 20/08/2014 20/ 08/ 2014 20/ 08/ 2014 11
| QAC

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the
programme

Period from

Period To

Number of Participants




Female Male

Wnen

Enmpower nent and
sel f defence

10/ 03/ 2015

10/ 03/ 2015 30 10

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Dr. C K Rajan gave a talk on Rain Water

Harvesting to MBA 12 Senester 1
students on 11.05.2.15

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift Yes 0

Braille No 0
Software/facilities
Rest Roorms No 0
Scri bes for exam nation No 0
Speci al skill devel opnent No 0
for differently abled

students
Any ot her sinilar No 0

facility

7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2014 1 1 01/ 11/ 201 1 Parivarth Dr ug 24
4 ana Abuse
2014 1 1 18/ 11/ 201 1 r oad Driving 259
4 safety |etiquette

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication Follow up(max 100 words)

Manual

of Policies

04/ 08/ 2014 The Manual of Policies
are checked every year to
make nodifications or
del et e outdated content.
Any new policy made by
t he Managenent is al so
i ncl uded.

facul ty handbook

01/ 01/ 2014 The faculty handbook is
given to new enpl oyees in

the Institution.




Modi fications are
i ntroduced only when

necessary.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Visit to dd age 20/ 11/ 2014 20/ 11/ 2014 120
horre
Visit to orphanage 15/ 11/ 2014 15/ 11/ 2014 120
Driving etiquettes 18/ 11/ 2014 18/ 11/ 2014 235
as part of Road
Saf ety week

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Energy conservation: Al efforts are nmade to conserve electricity used in the
canpus. During lunch breaks, lights and air conditioners are switched off.

Use of one side paper for printing all internal comunicati ons.

Food waste in the Institution is given to beggary.

Mai nt enance of garden in the organic way.

Wat er harvesting: Rain water harvesting is done and routed to the well in the
canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1: 1. Title of the Practice: Parivarthana — Be the change you
want to see 2. Goal: ‘Parivarthana is a social responsibility initiative of
SCMS whi ch ains at creating a wave of awareness anong school students in
Er nakul am di strict about social issues that concern themdirectly through
entertai ning yet thought-provoking perfornmance by MBA students as influencers.
3. The Context: The biggest challenge is in comng up with a script for the
program which has to be riveting and entertaining to the school -goi ng conmunity
(that too cutting across all social, econonic and regi onal backgrounds) and yet
successful in delivering key content. OQher challenges include training the
teans, liaising with various school nmanagenents and nmanagi ng the expenses. 4.
The Practice: A thene is chosen as part of Parivarthana each year. The entire
bat ch of students from MBA are divided into various groups of 10 nenbers each
and then sent to schools in the district to propagate the chosen ‘soci al
message’ in the prescribed format. The students present the 1 hour program and
collect witten feedback fromthe school community on the quality of the
experience |learnings. 5. Evidence of Success: The program which was initiated
in 2011 has already covered 45000 students across 120 plus schools. There has
been an increase in the nunber of schools year on year from83 in 2011 to 100
plus in 2013. 6. Problens Encountered and Resources Required: Financial: The
students were transported to the various schools in tenpos hired by the
col l ege. Teans whi ch had back-to-back sessions in schools were al so provided
with lunch kits and refreshments, the costs of which had to be borne by the
col l ege. Human: The Human resource bei ng the backbone of the program students
and faculty needed to be spared on the earnarked dates. This involved |ots of
manpower planni ng and scheduling at the institutions end. Material: Com ng up
with a script for the programwhich has to be riveting and entertaining to the
school -goi ng conmunity (that too cutting across all social, econom c and
regi onal backgrounds) and yet successful in delivering key content was a




chal l enge. Best Practice 2: 1. Title of the Practice: New Method of Student
Sem nar Assessnment 2. Goal: To inprove the quality of the sem nar pattern
foll owed by the students. 3. The Context: The pattern followed by the students
earlier is non conpetitive and just for the sake of conpleting their turn and
for many of the students it was not at all an effective presentation. In this
context the institute decided to innovate the standard of seni nar
presentations. 4. The Practice: Sem nar presentations on topics assigned from
the scientific literature or on subjects related to a current research project
are an integral part of the course curriculum The efforts made by the
institute were quite clearly reciprocated by the students by greater
willingness to actively participate in their ow |earning process. |I. Aclearly
written abstract of the senminar will be submitted by the student three days
before the sem nar to the sem nar coordinator and the it will be displayed on
the departnental notice board for the reference all students and faculty
menbers 1. An innovation found particularly useful by the faculty was the
f eedback eval uation of the senminar presentation. |1l. Besides the nane of the
speaker, topic, the faculty have included the following criteria for the
eval uation purpose. a) Selection of topic b) Literature review c) Presentation
skill d) Onjectives of the talk e) Novelty of nethodology f) Effectiveness of
di scussion |IV. For each of the above mentioned criterion, three grade points
were given as — poor/average/fair. V. The student who scores an overall three
‘poor’ grade will be asked to retake the sem nar on another date after better
preparation. VI. If the student score less than 3 ‘poor’ and ‘fair’ and
“average’ for nost of the criterion, the student is considered as “pass”. VII
It further gives a student an opportunity to communi cate and respond to an
audi ence. 5. Evidence of Success: Students begin to show better performance
during the sem nar sessions. Al of themwere able to get the “pass” score
during sem nars. Communication skill of the students increased. Moreover
awar eness on the need for presenting scientific data confidently is devel oped
anong students. 6. Probl ens Encountered and Resources Required There are no
probl ems encountered for achieving this objective. The sem nar coordi nator
takes the charge of printing and distributing evaluation formduring seninar
sessions. The forns were collected after senminars and further assessnent were
made during faculty neeting for determning the score of the student.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://scnegroup. org/sstm i nages/ Best %20Practi ce¥?02014-2015. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

As part of the two year MBA program a new approach to the course plan is nade
by including anal ysis of news paper, business dailies into the curriculum
Busi ness knowl edge is an exceptional blend of practical business world and

class room The conposition of the subject is in such a way that it gel very
well with the regular subjects. The class is divided into different sectors

like , marketing, autonobile, telecomagriculture, IT, finance, Econony etc.
and the news in the business dallies are di scussed sector w se. Students nake
presentati on on the news reports they read in these dailees. Various activities
such as qui z, open discussion on the current affairs, new word expl anati on,
stock market anal ysis, budget analysis and sector presentations are also
i ncluded in these sessions. Another conponent of Business know edge has a study
of international markets in the context of the boundaryless world. Through

t hese exercises, students are able to get a conprehensive understandi ng of the
busi ness devel opnents in India and in other parts of the world. An area of

distinctiveness in terns of vision and priority is the inporatnace given to the



https://scmsgroup.org/sstm/images/Best%20Practice%202014-2015.pdf

phenormenon of agi ng. The Board of managenment of the institution is conposed of

experts fromvarious sectors of the econony. This institution is the only one

to have a biennial conference on aging with a | arge nunber of participants and
experts from around the worl d.

Provide the weblink of the institution

https://scnsgroup. org/sstm

8.Future Plans of Actions for Next Academic Year

Start Add-on and Certificate courses Increase social outreach activities Enhance
quality initiatives in teaching, |learning and evaluation. Plan to begin new and
rel at ed courses such as BA Econonics and BBA. |Increase the nunber of seats for
B.Comin the next academ c year 2015-16.
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