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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

SCVB SCHOOL OF TECHNOLOGY AND
MANAGEMENT

Name of the head of the Institution

Dr. G Sashi kumar

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04842625004
Mobile no. 9847189238

Registered Email

sashi kumar @cnsgr oup. org

Alternate Email

sst m@&cnsgroup. org

Address SCMs School of Technol ogy and
Managenent, Mittom PO

City/Town Al uva

State/UT Ker al a

Pincode 683106




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Susan Abraham

Phone no/Alternate Phone no.

04842625004

Mobile no.

9495114276

Registered Email

i gac. sst m@nuai | . com

Alternate Email

sst m@&cnsgroup. org

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://scnesgroup. org/sstm i mages/ AQAR%
202016-17. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://scnsgroup. org/sstm i mages/ ACADE
M C¥20CAL ENDARY?0June%?0%?02017%20t 0%20

May %202018%20( 2) . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gecieaol Period From Period To
1 A 3.19 2015 03- Mar - 2015 02- Mar - 2020
6. Date of Establishment of IQAC 26- Aug- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://scmsgroup.org/sstm/images/AQAR%202016-17.pdf
https://scmsgroup.org/sstm/images/AQAR%202016-17.pdf
https://scmsgroup.org/sstm/images/ACADEMIC%20CALENDAR%20June%20%202017%20to%20May%202018%20(2).pdf
https://scmsgroup.org/sstm/images/ACADEMIC%20CALENDAR%20June%20%202017%20to%20May%202018%20(2).pdf
https://scmsgroup.org/sstm/images/ACADEMIC%20CALENDAR%20June%20%202017%20to%20May%202018%20(2).pdf

IQAC

| QAC Meeting 22- Aug- 2017 10
1

| QAC Meeting 14- Dec- 2017 11
1

| QAC Meeting 14- Feb- 2018 9
1

| QAC Meeting 15- May- 2018 14
1

Academ ¢ Audit 26- Feb- 2018 6
15

| SO Periodic Audit 27- Feb-2018 11
2

AQAR - of previous year 09- Apr-2018 6

subm tted 1

NBA wor k in progress 09- Apr - 2018 1
90

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NA Ni | 2018 0
0

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest

NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4382_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4382_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4382_Minutes.pdf

Academi ¢ Audit was done once in the current year

Al umi Association formation was initiated

Pl acenent related training progranmes were initiated

Programmes rel ated to Acadenic Quality Enhancenent were organi sed

Extension activities were initiated

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Al ummi engagenent

Al umtmi Associ ati on was fornmed and
registered in March 2018 and has 334
nmenbers. Alumi Chapter neets were
or gani sed

Facul ty publications

Facul ty have published in UGC and
SCOPUS Jour nal s.

Conf er ences

Faculty participated in Conferences
held internally and externally

Car eer Counsel ling

Pl acenent training and Career

Counsel ling were provided for final
year students of all departnents by
internal faculty and external agencies

Personal ity Devel opnent Progranmre

Students of all Departnents were
provi ded PDP by external agencies

Facul ty Devel oprment Progranme

Al CTE sponsored FDP on Data Sci ence and
Deci si on Maki ng Processes was organi sed
for two weeks. Workshop on witing

Ef fective Course (bjectives Awareness
on NPTEL courses Cuidelines for

ment ori ng sessi ons Learnercentered
Approach to Teachers

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
SCVMS Board of Managenent 29- Dec- 2018
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to



https://assessmentonline.naac.gov.in/public/Postacc/Quality/4382_Quality.xlsx

" assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 20- Mar - 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules Li nways Acadeni ¢ Managenent Systemis
currently operational (maximum 500 words) t he Managenent |nformation System of
the Institution. TeachinglLearning
nodul e, Library nodul e, HR nodul e and
Admi ssi ons nodul e are operational.

Li nways is used as a nedi um of
conmuni cati on between nmanagenent,
faculty and students.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The curriculum given by the Mahat ma Gandhi University, Kottayamis inplenmented
in the Institution. Each faculty nenber handling a course prepares a
conprehensi ve and detail ed course plan consisting of course description,
obj ectives, expected outcones, pedagogy, evaluation scheme, detailed session
pl an, description of assignnments and reconmended books. Departnent-|evel
Wor kshops are organi sed to present each course plan during which interna
subj ect experts suggest nodifications to the course plan. After incorporating
t he changes, course plans are approved by the respective HODs and sanctioned by
the Principal. The approved course plan is the uploaded on the Linways
(Lear ni ng Managenent System of the Institution). The course plan is al so
presented to the students in the class by the faculty on the first day of the
course. During the senester, as the faculty conpletes a topic, it is recorded
on the back side of the attendance record along with the date of conpletion.
This record is reviewed twice in a senester to check for conpliance with the
approved course plan.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Per sonnel Ni | 05/ 07/ 2017 60 Enpl oyabi l it Techni cal
Managene nt y
and
I ndustri al
Rel ati ons

(MBA 14 Sem




3)

Ret ai | Ni |
Busi ness
Managene nt
(MBA 14 Sem
3

NI SM (MBA 14 nil
Sem 3)

Pr oj ect nil
Managene nt
( DDMCA B2

Senb)

PHP Wor kshop nil
(MCA) PHP
Wor kshop
(MCA)

GST (B. Com) ni |

Application nil
of PCR Tool s
on Ml ecul ar
studi es —
(B. Sc
st udent s)

05/ 07/ 2017 60
05/ 07/ 2017 60
12/ 10/ 2017 2
06/ 03/ 2018 2
02/ 07/ 2017 2
01/ 10/ 2017 180

Enpl oyabi l it Techni cal
y

Enpl oyabi | it Techni cal
y

Enpl oyabi | it Techni cal
y

Enpl oyabi | it Techni cal
y

Enpl oyabi lit Techni cal
y

Enpl oyabi | it Techni cal
y

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BA

NI L

31/ 05/ 2018

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BCom Fi nance and Taxati on 29/ 07/ 2017
BCom Conput er Application 29/ 07/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
97

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Commodi ti es Market 10/ 07/ 2017 44
Prof essional Selling 10/ 07/ 2017 48
HR Anal ytics 10/ 07/ 2017 11

Proj ect Managenent 10/ 07/ 2017 16




Fi nanci al Reporting 27/ 12/ 2017 58
Customer Rel ationship 27/ 12/ 2017 42
Mar ket i ng

Conpet ency Mappi ng 27/ 12/ 2017 13
Tally (B com 05/ 06/ 2017 104
Hedge 13/ 11/ 2017 104

Tally (BA) 05/ 06/ 2017 9

View File

1.3.2 — Field Projects / Internships under taken during the year

No. of students enrolled for Field
Projects / Internships

Project/Programme Title Programme Specialization

VBA Sunmer I nternship Project 118
(Semester four)

BCom

Project work senester six 104

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback taken from students is discussed by the Managenent and Pri nci pal
to inprove the teaching, |learning and eval uation process. Faculty, individually
and col lectively, are advised to introduce new teaching-I| earning nethods and
nmake the content interesting. Feedback from enployers taken at the tine of
recruitment is discussed by the Placenent Cell and Principal to include

i ndustry relevant content in classroomteaching. The enpl oyers al so suggest

i nprovenents in the personality devel opnent programes for the students.
Feedback from alumi is analysed by the faculty and the Principal to deduce
useful conclusions for the overall devel opnent of the Institution. Feedback
fromparents is analysed by the faculty and Principal to address the concerns
rai sed by the parents on teaching-I|earning process and their suggestions are in
cl assroom activities.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

VBA VBA 120 369 85

MCA MCA 60 3 0



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4382_Value_added_courses_1583433876.xlsx

I nt egrat ed( PG DDMCA 60 47 a7
\Y/STo] M Sc 20 15 2
BSc BSc 24 53 20
BCom Bcom 130 352 118
BA BA 40 12 5
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 143 134 24 42 6
2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
59 52 17 25 11 17
View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Institution has a well-designed mentoring system for the students to help them overcome inhibitions, fear
and build self-confidence. Each faculty (mentor) is allotted 10 students. Mentoring sessions are incorporated into
the weekly time table. During the sessions, deep underlying issues that are drivers of low levels of motivation,
low self-esteem or poor performance are resolved to a certain degree through group activities, games,
motivational talks and advice under the guidance of faculty mentor. After every internal examination, a review is
performance is done by the mentors and additional academic help is offered to the mentees. Faculty members
are available to students outside the stipulated class hours. Academically weak students are provided with
remedial classes. The College also has an online platform through which the students contact their mentors and
seek academic, personal and psycho-social support. The students can login with their unique login ID’s and get
in touch with their respective mentors.

Number of students enrolled in the
institution

277

Number of fulltime teachers Mentor : Mentee Ratio

59 1:5

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

No. of filled positions

Vacant positions

Positions filled during

No. of faculty with
positions the current year Ph.D
65 66 3 8 21

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4382_Demand_ratio_1583433130.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4382_ict_tools_1583434174.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4382_e_resource_1583434185.xlsx

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2017

Ms. Cat herine Mary
Mat hew

Assi st ant Prof essor

Post Graduate
Di pl oma i n Cust oner
Rel ati onshi p
Managenent from
Symbi osis centre
for D stance
Lear ni ng

2017

M. Manu Melwi n Joy

Assi st ant Prof essor

Approved Revi ewer

for SCOPUS | ndexed

journal — Enerald
Jour nal of

Per sonnel Revi ew

(1 SSN: 0048-3484)

No file

upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VBA MBA 13 4 15/ 09/ 2017 03/ 01/ 2018
VBA MBA 14 2 19/ 06/ 2017 19/ 04/ 2018
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

MBA: The M G University changed the Conti nuous Internal
for the Course. Qut of the 40 marks for
mar ks for Assignnments and 4 nmarks for

Eval uation (ClIE) system
CIE, 24 marks were allotted to Tests 12
Class Participation. Inline with the
changes, the Institution designed a new test question paper pattern for CE
Part A- 5 marks, Part B — 10 marks. M d-term question paper: Part A — 5 short
answers of 2 marks each, Part B — 2 answers of 5 marks each and Part C - 10
mar ks (total 30 marks). The Moddel Exanination pattern is the same as the final
Uni versity question paper: Part A - short answer (5 out of 8) (30 marks), Part

B — Paragraph answer (2 out of 4) (20 marks) and Part C - Conpul sory answer (10
mar ks). The awareness about the eval uation process is given through the
website, orientation programes and in the beginning of the course itself.

Noti ce boards display the schedul e of the eval uation process. The Internal
exam nation nmonitoring Cell and Principal ensure the effective inplenmentation
and transparency of the evaluation process. B.Sc: The revised regul ation for

B. Sc Bot any Bi ot echnol ogy course effective fromJune 2017 had the new Cl E
system For theory papers with practical, the CIE marks is 15, theory papers

wi t hout practical is 20 marks. Internal assessnment of practical is 10. Two
i nternal exam nations for theory and one exam nation for practical were nade
compul sory. B.Com As per university regulations, a student has to score 30 of

20 marks to pass the CE

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4382_Evaluation_1583435434.xlsx

The Institution follows the Acadenic Cal endar framed by the University. The
Institution prepares an Annual Cal endar i ndicating working days, holidays,
Internal exanmination days and University exam nation days. The Annual cal endar
is followed for the conduct of classes, exanms and other activities.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://scnsgroup. org/sstm i mages/ PO, %®R0PSO¥20and¥?0CO. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BCom Taxati on and 104 50 48
CA
BSc Bot any and B 14 12 85.71
i ot echnol ogy
VBc Mol ecul ar 12 12 100
Bi ol ogy and
GE
MCA nca 28 18 64. 3
VBA nba 117 44 37.61

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://scnsgroup. org/ sstnm i nages/ SSTMR0St udent ¥20Sat i sf acti on%®20Sur vey%202
017-18%?0(1) . pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 0 - 0 0
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
| mpl enent ati on of SCMS CGovt. of Tami| Nadu 17/ 05/ 2018
Neera Technol ogy in Tam |
Nadu
I nternati onal Conference Bank of India 21/ 11/ 2017
on Financial Inclusion



https://scmsgroup.org/sstm/images/PO,%20PSO%20and%20CO.pdf
https://scmsgroup.org/sstm/images/SSTM%20Student%20Satisfaction%20Survey%202017-18%20(1).pdf
https://scmsgroup.org/sstm/images/SSTM%20Student%20Satisfaction%20Survey%202017-18%20(1).pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/4382_Research_Fund_1583438899.xlsx

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

Aut omati c Ms. Anjali XI ME Kochi 17/ 03/ 2018 Startup |dea
Coconut tree Varma, M. Pitch
clinbing AbhayLal WM Conpetition
machi ne
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
SCMVs SCVB Hedge - - 01/ 07/ 2017
| ncubati on i ncubati on Equities
center center
SCVs SCVS SSTM - - 01/ 07/ 2017
i ncubati on i ncubati on
center center
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal VBA 1 5.5
I nt er nati onal VBA 17 5.85
I nt er nati onal MCA 11 5.85
I nt ernati onal B com 1 5.85

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

VBA

3

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

Citation Index

Institutional

affiliation as

mentioned in
the publication

Number of
citations
excluding self
citation



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/4382_Incubation_centres_1583439185.xlsx

i sfaction

| npact of |[Dr. Sanjeev | Procedia 2017 1 SSTM 2
I ndi vi dual M A Conput er
and Sci ence
Enpl oynent
Vari abl e
on Job Sat
i sfaction
and
Tur nover
I ntention
anong
Sal es and
Mar ket i ng
Pr of essi on
al s
An Ms. Shobby [Internatio 2018 1 SSTM 1
Efficient Sunny n al
Ctrus Jour nal of
Canker Applied
Det ecti on Engi neerin
Met hod g Research
based on
Cont r ast
Limted
Adaptive
Hi st ogram
Equal i zat i
on Enhance
nment
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Age and Sanjeev M |Internatio 2017 13 8 SSTM
job sati sf A nal
action: an Jour nal of
enpirical Human
i nvesti gat Resour ces
i on anmong Devel opnen
t he pharma t and
ceuti cal Managenent
sal es and
mar ket i ng
pr of essi on
als in
I ndi a
| npact of | Sanjeev M | Procedia 2017 34 2 SCVS
I ndi vi dual A Conput er
and Sci ence
Enpl oynent
Vari abl e
on Job Sat




and
Tur nover
I ntention
anmong
Sal es and
Mar ket i ng
Pr of essi on
al s

Expl ai ni ng
user
accept ance
and usage
of soci al
net wor ki ng
sites: the
rol e of
trust,
social con
nect edness
and
visibility
in
ext endi ng
UTAUT2

Praveena K

Internatio
na
Jour nal of
Managenent
Practice

2018

SSTM

The
Consuner
Experi ence
on geograp
hi ca
i ndi cators
and its
i mpact On
pur chase
deci si on:
an
enpi ri cal
st udy

Thangar a
ja A
Abiram A

Internatio
na
Jour nal of
Pure and
Applied Ma
t hemati cs

2018

20

SSTM

An
Efficient
Citrus
Canker
Det ecti on
Met hod
based on
Cont r ast
Limted
Adaptive
H st ogram
Equal i zat i
on Enhance
nment

Ms. Shobby
Sunny

Internatio
na
Jour nal of
Applied En
gi neering
Research

2018

35

SSTM

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

Nationa

State

Local




At t ended/ Sem na 6 1 31
rs/ Wr kshops
Present ed 1 0 1
paper s
Resour ce 0 1 9
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
I nternational Wite SCM5 Keezhnmad 1 82
cane day school for
cel ebrations Bl i nd, Al uva
Al'l Keral a Bi ke SCVS 1 0
Ri de to pronote
financial literacy
Organic literacy |NSS with university 1 2
pr ogr anme

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NA

NI L

NA

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Pronot i ng M G University Jai vam 2017 1 50
Organi ¢ Farnm ng |Kott ayam Govern
ment of Keral a
Vi gi | ance Central Post er Desi gn 2 120
Awar eness Week Vi gi | ance Conpetition:
Conmi ssi on and “My vision:
Conmmi ssi oner of |Corruption Free
Cust ons I ndi a’

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

0

NA

0



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/4382_Faculty_participation_1583440489.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/4382_Extension_1583440906.xlsx

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Participatio
n

Trai ning on
Mol ecul ar
tool s and
t echni ques

Anna
Uni versity
Regi onal
Centre,
Coi nbat or e

15/ 05/ 2018

31/ 05/ 2018

20

St udent s par

Proj ect work

Adi tya

06/ 04/ 2018

06/ 06/ 2018

120

Birla,
Chennai
ot her
compani es as
per the
attached
list

ticipation
and

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Vrije University 02/ 06/ 2017 Academ ¢ Exchange 20

Brussel, Bel gi um Prograns, Research

Col | abor ati on

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

2500000 2659723

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting

Classrooms with W-F OR LAN Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/4382_Linkages_1583441987.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/4382_MoU_1583444168.xlsx

Sem nar halls with ICT facilities Exi sting
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
O hers Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li nways Partially 2.6 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 201 114299 357 167246 558 281545
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platform on which module

Date of launching e-

is developed content

NI L NI L

NI L

31/ 05/ 2018

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 148 4 4 4 0 12 32 100 10
g
Added 40 0 0 0 0 0 0 0 0
Tot al 188 4 4 4 0 12 32 100 10

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

110 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NI L

NA

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4382_augmentation_details_1583468445.docx
https://assessmentonline.naac.gov.in/public/Postacc/Library/4382_Library_1583473248.xlsx
NA

component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
30346162 27611267 127.92 12704116

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

As per the SO Quality System Manual, the resource requirenents |ike faculty,
library books, conmputers and | aboratory equi pnments are planned and resourced as
per AICTEFM G University nornms. Class roons and | abs are allotted for each
course and subject as per the tinme-table.

https://scmsgroup.org/sstm/images/Procedures%200f%20Library%20and%20L abs%200f%20SSTM. pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Di sability Schene 8 82000
frominstitution and Msc Merit

Scol arshi p

Fi nanci al Support
from O her Sources

a) Nati onal SC/ ST Schol ar shi p 2 41800
(MCA)
b) I nt ernati onal nil 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Pl acenent Trai ni ng 13/ 06/ 2017 118 Konfi dence Wl k

Training, Marrott,
Ret ai | Sparks

I nt egr at ed 01/ 08/ 2017 84 In house Facility
Managenent Lear ni ng
Program

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 Car eer 0 117 0 72
Counsel I'i ng



https://scmsgroup.org/sstm/images/Procedures%20of%20Library%20and%20Labs%20of%20SSTM.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/4382_Development_Schemes_1583475654.xlsx

( MBA)
2018 Car eer 0 118 0 43
Counsel I'i ng
( MBA)
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Bhar at h 67 2 Amazon 101 1
Fi nanci al
i ncl usi ons
Lt d.
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 12 B com Conmrer ce Raja Gri VBA, PGDM
and nmany M com CVA
ot her
col | eges
i ncl udi ng
SCVB
Busi ness
School
2017 1 MSc Bi 0 sci ence CSIR-NII ST Ph. D
Mol ecul ar and bio
Bi ol ogy and | Technol ogy
Cenetic
Engi neeri ng
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 1
GVAT 8

Any O her 2

View File



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/4382_Guidance_1583475869.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/4382_Placement_1583476199.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/4382_Progression_1583477395.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/4382_Qualifying_1583477413.xlsx

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Annual Sports Meet Institution 50
YES cl ub phot ogr aphy I nstitution 5
cont est
Varna Cul tural Evening Institution 50
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 2nd Prize Nat i onal 0 2 FM 1422 Jeswi n
Jose and
Sent hi |
Sree VR
2017 1st prize Nat i onal 0 2 FM 1460 Neenu
Susan John
and Team
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Student Council of the Institution is forned once every year. The nenbers
are - The Chairman M. Adithyabalu, Vice Chairnman Ms. Sanjana Sant hosh Cener al
Secretary M. Ashwin H University Councillors M Vijayakrishnan K A Ms. Shil pa
Ni | avarayyat hu Shaji The Editor of the College Magazi ne M Ashin Saj eeve The
Art Club Secretary Ms. Arathy B Class Representatives M. Deepal Mttathil, M.
Vi pin Kumar V, Ms. Sara Mathew Lady Representatives M. Sonya Kurian and M.
Gayathri S Nair They attend neetings called by the University. Apart fromthe
St udent Council, the MBA departnment has a Class committee consisting of two
senior faculty and four students. This Conmittee nmeets once in a Senester to
di scuss on progress in curriculumconpletion, student conduct, problens faced
by students and other matters of interest to the students. Each departnent has
their own Discipline Committee, Gievance Cormittee and Anti -ragging Comm ttee
who neet once in a Senester separately to discuss on discipline of students and
gri evances of students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

SCMS Al umi Associ ation has been registered as per the MEMORANDUM OF

ASSOCI ATI ON and pursuant to the provisions of TRAVANCORE COCHI N Literary,
Scientific and Charitabl e Societies Act, 1955(Act XIl of 1955). The Bye-| aws of
the SCMS ALUWNI ASSCOCI ATI ON was approved at the neeting of the follow ng
menbers held on 22nd Cctober 2017: 1. M. Santhosh Kumar, Business Consultant -
President 2. M. Vivek Mhan, Brand Consultant - Vice President 3. M. Sam
Joshy, Assistant Professor - Secretary 4. M. Viju Vijay, Business Head, Tata
Motors - Joint Secretary 5. Ms. Preeja Mhan, CGovt.Service - Treasurer 6. M.
Ani ndita Majundar, Hotelier - Menber, Executive Conmittee 7. M. Sanoop M



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/4382_Activities_Organised_1583477495.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/4382_awards_in_activities_1583477872.xlsx

Sanbasi van, Software Engi neer - Menber, Executive Committee The Regi stered
Ofice of the Association is at SCM5 Canpus, Pratap Nagar, Mittom Al uva —
683106 and the area of operation of the Association shall be primarily the
State of Kerala and at other parts of India. The major objects of the

Association are : i) To bring the alumi, staff and faculty of SCMS group of
educational institutions. ii) To maintain the contact of alumi of the coll ege
with the alma mater iii). To pronote cultural, social and welfare activities

anong the alummi, present students, faculty and staff of the college so as to
devel op a sense of tradition and heritage in the SCMs fanmily which in turn wll
|l ead the further growth and prosperity of the coll ege and her progeny. There
will be two types of individual nenbers: Life menber, which is constituted of
all the former students of the college who took nenbership in the Association
by submitting the application for nenbership and Honorary Menbers, which is
constituted of the nmenmbers of faculty and staff (present and past) of the
col |l ege except alumi of the college. The administration of the Association is
vested with Executive Conmittee. The President, Vice Presidents, Secretary,
Joint Secretary and Treasurer shall be elected by the General Body. The
Executive Conmittee will have powers to set up one or nore offices or chapters
for the running of the affairs of the Association and can appoint suitable
staff to manage the affairs of the Association. Life nenbers of the Association
shall only have the power to vote for the purpose of electing the conmttee
nmenbers. Funds of the Association shall be vested in such banks or such

aut hori zed securities as the Commttee may deci de. The Associ ation shal

appoi nt an auditor for the annual audit of the accounts of the Association. The
Secretary shall be enpowered to accept donations, endownents etc. on behal f of
the Association and to invest themin such banks or other securities as the
Committee nay deci de. The assets both noveabl e and i mmoveabl e shall be under
the custody of the Commttee for respective years. Every year Alumi Day shal
be cel ebrated synchronizing with the annual General Body neeting. The

Associ ation shall be non-political in character. The Association shall publish
periodi cal newsletters. The Conmttee shall nom nate an editorial board
consisting of an editor and two menbers.

5.4.2 — No. of enrolled Alumni:

373

5.4.3 — Alumni contribution during the year (in Rupees) :

36000

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Institution practices decentralization and participative nanagenent The
Managenent Team of the Institution believes and pronotes participative
managenent at various levels of the Institution. Participative managenent is
practiced at all levels of admnistration. Wth an open door policy in
communi cation with top managenent and by actively seeking suggestions from
various |l evels during interactions, everybody in the organization is offered a
chance to contribute for the governance system Each departnment works in a
decentral i sed manner. Each departnent prepares its Annual Cal endar to inplenent
various devel opnment initiatives and student centric activities. The faculty and
Managenent have fornmed various conmittees such as Gievance Cell, Equal




Qpportunity Cell, Disciplinary Commttee, Wnens' Gievance Conmittee and Anti -
ragging Commttee. In these conmttees, faculty and menbers of the nmanagenent
make action plans for the benefit of the Institution.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Adm ssion of Students ? Adm ssion of Students: The
institution foll ows the norns of
Mahat ma Gandhi University in fulfilling

the requirenents of adm ssion of
students. MBA and MCA seats are
completely filled-up by the managenent,
and M Sc (Biotechnol ogy), B.Com and
B. Sc seats are filled-up on a 50:50
basi s

I ndustry Interaction / Collaboration |? Industry Interaction / Collaboration
I ndustry Institution interface
programes are held every week in a
schedul ed manner. Experts fromindustry
are invited to the institution to
interact with students on the emerging
practices in managenent.

Human Resour ce Managenent ? Human Resource Managenent: Managenent
has a proactive approach to al
enpl oyees in the Institution. Necessary
faculty and staff are recruited every
year to carry out the activities of the
Institution. Encouragenent is given to
faculty to publish articles in peer
reviewed journals. Facilities are
provided to faculty to undertake funded
research projects. Regular Faculty
Devel opnent programes are organi sed to
enhance the know edge of faculty. The
faculty are encouraged to present
research papers in national and
i nternati onal sem nars and conferences.
Wel fare nmeasures are provided for both
faculty and staff. The perfornmance of
faculty is appraised through a 3-tier
process - self, HOD and Managenent.

Li brary, I CT and Physi cal ? Library, 1CT and Physi cal
Infrastructure / Instrumentation Infrastructure / Instrumentation: The
institution has adequate nunber of
cl assroons, semnar halls, tutorial
space, well equipped scientific |abs
and conputer |abs and e- resources in
the library. New cl assroons were added
to the existing ones

Resear ch and Devel opnent ? Research and Devel opnent: The
institution undertakes both internal




and external funded projects. The
i nstitution encourages
i nterdisciplinary research. To
optimally utilize all the facilities,
the institution makes avail able all the
facilities to all faculty interested in
research. Along with the well- equipped
| abs, libraries and equi pnents, the
students are encouraged to nake
contribution to various research
projects. The institution provides
training for students from outside
institutes and al so provides for a
custonmer service facility for outside
research scholars for utilizing the
equi prent facility of the institute.

Exam nati on and Eval uati on

? Exam nation and Eval uati on:
Conti nuous Internal Assessment:
Internal assessnment is continuously
conduct ed throughout the course.
Assessnent criteria consist of tests,
assi gnnents, presentations, project
wor ks, and so on. Periodic Publication
of Internal Marks in Notice Board:

St udent performance for each of the
i nternal conponents is individually
entered and is periodically sumed up.
These are published in the notice board
periodically. Md-termand Mde
Exam nations: These are designed to
simul ate University-level senester-end
exam nations. Linking Interna
Assessment Conponents to Learning
(bj ectives: Since the entire course is
di vided into separate nodul es/topics,
the internal assessnent nethod of any
nodul e/ t opi ¢ corresponds to the
| earni ng objectives attributable to the
nmodul e.

Teachi ng and Learni ng

Teachi ng and Learning: The teaching
| earni ng process begins with the
preparation of the academ c cal endar
and course plan for each subject.
Learning i s nade student-centric by
many activities such as extra readi ngs,
i ndependent | earning, collaborative
| earning, interactive |earning and use
of audi o- visual aids. To nurture
critical thinking, creativity and
scientific tenper various nethods such
as field visits, |ab exercises, IMP
OBT, participation in conpetitions and
projects, providing application
oriented assignnents and so on are
used. Students and faculty are exposed
to advanced | evel of know edge and
skills by participating in semnars,




conferences and wor kshops.

Curricul um Devel opnent

? Curricul um Devel oprment: The
curriculumfor all the courses is given
by the Mahatma Gandhi University,
Kottayam Add-on courses and
Certificate Courses were introduced for
all prograns. The faculty are given
freedomto design a course which is
i ndustrially relevant and skill
oriented. Students conpleting Courses
such as NI SM and GST have got placed in
reputed organi sations on a preferenti al

basi s
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details
Pl anni ng and Devel opnent nil
Adm ni stration Li nways

Fi nance and Accounts

Cust om Sof t war e

St udent Admi ssi on and Support

Li nways

Exam nati on

Li nways

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for

for which financial which membership

support provided fee is provided
2017 Dr J. M Lakshm Deep | earning CUSAT 5000

Mahesh wor k shop
2017 Bi ndu John Nat i onal St Paul s 250
Conf er ence Col | ege
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 Internatio nil 21/ 11/ 2017 |21/ 11/ 2017 4 0
nal
Conf erence
on
Fi nanci al
i ncl usi on

2017 Al CTE nil 20/ 11/ 2017 |03/ 12/ 2017 15 0

sponsor ed



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/4382_Faculty_Emp_1583479134.xlsx

FDP
2018 Resear ch ni | 22/ 03/ 2018 |23/ 03/ 2018 5 0
Concl ave
2018 FDP on ni | 04/ 05/ 2018 |05/ 05/ 2018 7 0
Case
Witing
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Di gital 1 20/ 09/ 2017 20/ 09/ 2017 1
Mar ket i ng
New 2 11/ 08/ 2017 11/ 08/ 2017 1

opportunities
and chal | enges
in Disrupted
Fi nanci al
Service Sector

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

5 0 1 0

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

I ncentives for article Adm ssion to wards of Gymasi um subsi di sed

publications, TA enpl oyees, Famly tour, food in canteen, yoga,
provi sions, Ph. D |eave, canteen with subsidized |indoor and outdoor ganes,
Course work | eave, rate, statutory tie-up with KIMS, Sunrise

Canteen with subsidized conmpl i ances. and Er nakul am Medi cal

rate. Centre in allopathic
treatnment in emergencies

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institute has an internal auditor who audits all the accounts yearly. The
institute has mechanisms for internal and external audit. Internal audit is
carried out periodically. External audit is carried out once in a year.
External Auditor verifies all receipts expenses bills, paynents of the
Fi nanci al Year.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

ni | 0 ni |



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/4382_Development_training_programmes_1583482745.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/4382_Training_Programmes_1583483119.xlsx

No file upl oaded.

6.4.3 — Total corpus fund generated

52944991

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni ¢ Yes | SO - RINA Yes Princi pal
Adm nistrative Yes | SO - RINA Yes Pri nci pal
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The institution does not have a Parents-Teacher Association. Instead the
institution organi ses Open House meetings with parents once every senester.
During the neeting the parents are briefed about the progress of their wards.
Parents al so have given suggestions regardi ng coaching for entrance exans and
Personal ity Devel opnent Programres.

6.5.3 — Development programmes for support staff (at least three)

Awar eness programre on NPTEL online courses at FI SAT on 20.07.2017

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Tarang — The Cultural festival at SCM5 Sports Club and Cultural C ub (B.Com
Departnment) Vocational Training (dass Painting, Fabric Painting, Jewellery
maki ng, Urmbrel | a Making)
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
€)ISO certification Yes
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 Awar eness on | 22/09/ 2017 22/ 09/ 2017 22/ 09/ 2017 33
New NAAC
Nor s
2017 Witing 02/ 11/ 2017 02/ 11/ 2017 02/ 11/ 2017 40
Cour se
bj ectives
in a Course
Pl an

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)




Title of the Period from Period To Number of Participants
programme
Female Male
Wnen’ s Day 08/ 03/ 2018 08/ 03/ 2018 150 45
Cel ebration
Kal ari for Self 09/ 11/ 2017 17/ 11/ 2017 20 0
Def ense
Sem nar on 08/ 03/ 2018 08/ 03/ 2018 50 40
Wren and
Heal t h

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

As part of environnental
adopted a policy on use of LED | anps.

Consci ousness and Sustainability,

Currently,

the Institution has
the fluorescent tubes and

bul bs are being replaced by LED | anps

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift Yes 500
Ranp/ Rai | s Yes 0
Braille No 0
Software/facilities
Rest Rooms Yes 1
Scri bes for exam nation No 0
Speci al skill devel opnment No 0
for differently abled
st udent s
Any ot her sinilar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 02/ 10/ 201 1 Swachh |[Clearnlin 35
8 Di was ess
2017 0 1 25/ 09/ 201 137 Lakshya |Enri chnmen 7
7 t
pr ogr amre
in Excel
and Tally
for
St udent s
in Govern




nment

Hi gher
Secondary
School , K
al amasser

y

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Manual of Policies 25/ 07/ 2018 The Manual of Policies
are checked every year to
make nodi fications or
del ete outdated content.
Any new policy made by
t he Managenent is al so
i ncl uded.

Facul ty Handbook 09/ 09/ 2017 The faculty handbook is
given to new enpl oyees in
the Institution.

Modi fications are
i ntroduced only when

necessary.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Visit to O phanage 16/ 12/ 2017 16/ 12/ 2017 87

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Rai n Water Harvesting

“Jaivami an Organic Farming Initiative in Canmpus

Recycling Bin for Used Pens

Pl astic free canpus

Use of one side printed paper throughout the Institution for all internal
conmmuni cation and docunentati on

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Student Mentoring 2. Organisation Study Evaluation Best Practice 1. 1. Title
of the Practice: Evaluation of Organization Study 2. Goal: Organisation Study,
t hough a part of the syllabus as per the University nornms, SSTM focusses on the
| earning part and the know edge gai ned by students by their observation and
experience in the Iive organization environnent, thus gaining a practica
insight to the theories and concepts they |learned in the classroom 3. The
Context: The students of MBA 1st year selects a SEBI |isted organization with
the help of their guides (faculty fromthe departnent) and do a study for a
period of one nonth by visiting the different departments, interacting with the
manager s/ enpl oyees. They have to prepare a report based on the study. SSTM
does a rigorous nonitoring and evaluates their study. 4. The Practice: The
students after their study record their findings in the report. The students
are to present their study for 20 mnutes in front of panel of faculty nenbers




who eval uates the know edge they gained by different parameters - contents of
the study, subject know edge and presentation skills. Those whose presentations
are not up to the satisfaction are given a redo on |ater date. 5. Evidence of
Success: The eval uation process which was initiated in 2012 has been revi ewed
at times and the students come well prepared. During the past years, the
quality of the report has increased and there is 100 pass in this subject. 6.
Probl ens encountered: Since the students are observing and interacting with the
manager s/ enpl oyees of the organi zation for collecting data for their report and
utilizing secondary resources, nmany a tinmes they don't get information
pertaining to the financial position of the conpany. Al so, the students find it
difficult to elicit information as it affects the working hours of the
enpl oyees Best Practice 2: 1. Title of the Practice: Mentoring 2. Goal: To
prepare students for placenment and corporate life. 3. The Context: Canpus
Pl acenent is a crucial tinme for the MBA students. They experience tension and
uncertainty with their future. During the selection process they have to be
articul ate, have sufficient know edge about the subjects and good awareness of
current affairs. They need to have necessary qualities such as | eadership, team
spirit and positive attitude in order to get placed in organisations. 4. The
Practice: A group of students are assigned to a nmentor. The nentor initiates
the process through a series of activities such as Group di scussion,
Situational analysis, Test on Current affairs and Mock interviews. The role of
the nentor is to offer guidance to the nentees to inprove every tine. The
process is repeated many tinmes to help the weakest student build confidence
required for appearing for a placenent interview. 5. Evidence of Success: The
mentoring programwhich was initiated in 2011 has hel ped students get
pl acements in reputed firns all over India. The students have given positive
feedback for the process of Mentoring. 6. Problens Encountered: The greatest
chal  enge faced by the nmentors and nentees is the availability of time during a
senmester. Even though two sessions per week are allotted for Mentoring, many a
tinmes internal exans and university exam schedul es have forced the cancellation
of Mentoring sessions and the tinme is utilized to cover the curriculum

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://scnsgroup. org/sstm i nages/ Best ¥%20Practi ce¥®?02017-2018. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Desi gni ng an out come based course plan SSTM MBA departnent has switched on the
out come based education from 2017 onwards. The faculty nenbers are given
training on the inportance and requirenents of outcone based teaching and
| earning. The course plans are prepared on these Iines and a course plan

presentation is schedul ed before commencenent of a course. The faculty nenbers

are to present their course plan in front of the faculty board- which consists
of Principal, Head of the Departnent, External expert and the other faculty
menbers. This is critically viewed and the team offers suggesti ons,
nodi fi cations and i nprovenents if required so that the course is offered to
nmeet the outcone based requirenents. It is also insisted that all the course
pl ans include the various techniques for offering the courses like
participative experiential |earning, innovative nethods so that the students
are benefited. The assessnent for the course is also hence outcone based. The
assessnent pattern is such that each assessnment maps to one or the other
outcones nentioned in the course plan. After the evaluation, the attainnment is
cal cul ated and recorded. Renedial actions are planned and taken, if in case the
expected attainnent is not net. Each assessnent is thus eval uated for
attai nnent of the outcomes. Further, the total course outcone is cal cul ated,



https://scmsgroup.org/sstm/images/Best%20Practice%202017-2018.pdf

which is very crucial for giving insights to the faculty on the delivery of the
course in future. The departnent has al so taken a new nethod of keeping a
course file for each course, which is to be maintained by the respective
faculty nmenber. The course file records of the information pertaining to that
course. It includes the syllabus( as per the University), the course plan, the
guestion papers for each assessnment, sanple answer sheets of the students, the
mar k sheets, the mapped outcone attai nment reports and the attendance report
and finally the review of the delivery of the course as per the schedul ed plan.

Provide the weblink of the institution

https://scnsgroup. org/sstm

8.Future Plans of Actions for Next Academic Year

1. NBA Accreditation 2. Oganise Extension and outreach activities 3. |nplenent
Qut cone based education in all departments
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